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vnTrT 4K<fcU% M^lrl4l‘(T^T ^ feRTT ^ 3TT^?r 3Tfl4*£emu4 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


chifta, <rtl<6 P>|c6l4d ♦laid*! 


(*ilh<6 3fk yftraFT-favm) 


^ 23 2004 

4^r. 3ff. 1889.— 

1973 ( 1974% 3lfM%*r 71. 2)^«TRI24^3 1 7?TRl(8) 
m 3^tr ^ ^ sft it. %. 3 iP*iwt, 

% Tis#f%n vpz, 1982 % apfrr 

(Designated Court} MEWHrfl , T t^TR i '•TRcTT 71. am. 7fl. 1 


(T^)/20flgp£i 7ft-iv/^ fcc# w 3pfhita amr 
i" ’Pcl), T pTTt^T a it 3^7 P+.t-il 37^1 

i" •S'1^1 7?if% 312^1 30^Mpl<=h 3f^| fWl ^ 


■^>7% % f^TT* fq^ls 3Tf^rT3PP % ^1 i" ^PTcft % I 

[ 71. 225/17/2004-^:^.-1] ] 
•*TF^T 1%$, 


2295 (H 





MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, (he 23rd July. 2004 

S.O. 1889. —In exercise of the powers conferred b\ 
sub-scclion (8) of Section 24 of the Code of Criminal 
Procedure. 1973 (Act No. 2 of 1974). the Central 
Government hereby appoints Sh. P. K.. Chaubc. Advocate 
as Special Public Prosecutor for conducting prosecution 
in case No. RC-l(S)/200t)/SlC-IV/Dclhi (Hijacking case) 
instituted by the Delhi Special Police Establishment (CBI) 
before the Judge. Designated under the Anti-Hijacking 
Act. 1982 at Patiala (Punjab) and appcllate/re\ isionai 
Courts or any other matters arising out of the case. 

[No. 225/ 17/2004-AVD-l 11 
BHASKAR KHULBE, Director 
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T7 fafa, 27 i, 2004 

TIT, 37T. 1890.—•‘-kt-.r, ri-s yfjh'Hi -hRei, 

1973 (1974 T4 TTfTfwi 71. 2) #t TT7I 24 fa 3E TT7I ( 8 ) 
SET TTff TTfTTfEi T7 TTE7 T# ^Ti # 3TT 7TTT ERTT, TrfuETTTT 
fa %3TRt 3^qu| % fr#?TT 5R? 7?Tl TE #7 f## 

fr#T fafa TENTT (Tit. #. zfa .) £RT f#rft % ^TFTTE# R’ 
3fo^7T#77TT-7iro ^K^4a^fEfRTFE%r4-1K'J| -EWM# 

3 ^f#ETE hihuI' % %f#E tttt f¥r^ ttt vfafa 

TT## 7 ? 3FTTT TTfUTT ^EFTTcTT ERTTT 71 3EE?5 ^ulcil/ 
TRt^TTI #7 TR? TRTRcfr^qFT TTITR TTT % f#E #TT 
3TfN%3fTET % 7^$ r#qE7f 3T# f | 

[ TT^fT-2 2 5/31/2 OC1 - - II (i) ] 

NFTT7|# t f#7TTT 
New Delhi, the 27th July, 2004 

S.O, 1890.—In exercise of the powers conferred by 
the sub-section (8) of Section 24 of the Code of Criminal 
Procedure. 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints Shri Oma Shankar Sharma, 
Advocate as Special Public Prosecutor for conducting the 
prosecution of cases instituted by Delhi Special Police 
Establishment (CB1) in the courts of Delhi as well as States 
of Jharkhand and Bihar as entrusted to him by the Director, 
Central Bureau of Investigation in the trial Courts and 
appeals/revisions or other matters arising out of these cases 
in revisional or appellate courts established by law'. 

[No. 225/31/2004-AVD-II(i)] 
BHASKAR KHULBE, Director 
fa fafa, 27 EleTT t 2004 

EE. 371. 1891.—<HVT)K, iiriESKi fa yfsfqi tiRcii, 
1973 ( 1974 T9 TrtTfWT 71. 2 ) fa TRI 24 fa 3T TRI ( 8 ) 
£T7T TET 7TTTTTT T3 TER! T# fE fe# # TlfuETTT # fa 

fa. teEi Tit srt Tffl te #7 

Rcnl fryEr t^tpttt ( #. #. •sit?. ) ^Ri tt#t 
#1 fafa fa fTETTE -TNm 4( 3 ^ f#E ^ ETEeTl 3 cTTT 
f#T5RT TElR-fcT 314ldl4 TTTTTET7t$TE ^T h i*ieif 

7t 3^^? 3TTletT/ETCr&E4f 3TETT TEE TTTHt Th TTTTvTT TT# 
% %E fTTH #T7 TtINtDIT Tfam TT# f I 

[7E57t-225/31/2004-E-Rl^.-(II)(ii)] 

TTt <5pr4, 

New Delhi, the 27th July. 2004 

S.O. 1891. —In exercise of the powers conferred by 
the sub-section (8) of Section 24 of the Code of Criminal 
Procedure. 1973 (Act No. 2 of 1974). the Central 
Government hereby appoints Shri K. K. Sateen. Advocate 


as-Special Public Prosecutor for conducting the prosecution 
of cases instituted by Delhi Special Police Establishment 
(CBI) in the National Capital Territory' of Delhi as 
entrusted to him by the Director, Central Bureau of 
Investigation in the trial-courts and revisions or appellate 
or other matters arising out of these cases in revisional or 
appellate courts established by law'. 

[No. 225/3 l/2004-AVD-II(ii)] 
BHASKAR KHULBE, Director 

#■#'4 drMiE ET ■Him 3TRJTTTiT THTfcTT 

TFTJ7, 14 2004 

7T. 03/2004 

EFT. 3TT. 1892.—# EE>. E71. fa, 3T#$FF 7EJE *7# 
fafa 33TTE fa #RT ^ITE^TTvTE, TPT 57 

E7 Iqi’iTi 01 -07-2004 #1 7t ETT71#Rr 7faT ^ 

fTfrlfE 1 

[m "71. D(7)4/97R«n.-I] 
TTR. % fa, TH7 TTREffi (fafa fa 7RT#ET) 

OFFICE OF THE COMMISSIONER OF 
CENTRAL EXCISE & CUSTOMS 

Nagpur, the 14th July, 2004 
No. 03/2004 

S.O. 1892.—Shri F. S. Yen, Superintendent, Group 
‘B’ Central Excise & Customs Commissionerate, Nagpur 
has retired voluntarily from Government Service in the 
forenoon of 1st July, 2004. 

[C. No. ll(7)4/97/Estt. I] 
R. K. V1G, Additional Commissioner (P & V) 

P4t1 RTRRE 

(fE’m 7 !) 

fa fe#, 22 *Ffa, 2004 

chi. 31T. 1893.—%#E717T)T7, 717TjT7t7EH ( TTRlfETirT 
TlfT'dtfqEf fa 4T IT # ) TTfufTER, 1971 (1971 TE 40) 

ET7I 3 ?171 EEtT JtlFw# TIT TTERT TR fa 7117# % 7TF 
(1) ■ T ' fcrlftTd TdWTt fa, # 7TFFR T7 E^ Tfafa 
TTfTTJRt t, ^TTT TrfEfWT % TERH % f#r 7TTEI TrfTETTT 
f#|TrT T77# t, fa ^TTT 71R# % fa ( 2 ) 3 TRTEPTt fafa 
fTfaffog TKTt l O Wff fa TTTT TlfT^IKT fa 

TEpfRT 9R#H1 3Tt % #717 ^TTT TTFlFm 'gJTT ET 371# 

7TTEI Tlfwfr #1 EE3 Elf#TEt TT EERT #7 37137 TlWfTTT 
TIT 3T7FT TRTTI 



Ipfu-it- | 


| ! I IM > 


• , 1 d W M i rcttwfraa 
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TTRuft 

3{fWRt RTT Wll ^TFff % Wf 3?R 

3TfRRnfwi Rft WRfa h(WIhih 


( 1 ) 


( 2 ) 


afrs <R-H£l<rlhURiRRT 
<RT cTTTT 3 TRfl Rfit$ 

fa^RR fR>RT RRT t, 

Rfl RR-H£lHtRlR>R 
(TORTR)-l, RTIIelR 

(<^3T RTfSJl)-l. 

RReTR, RR-tlUR URTR 
t-MMMlTR (RRRT 
RfhST)-], RfacTRlf FR 
RTfeRTt, RF?, R>Nl<rtR 
RRTR H^I^I^’R (?RlT 
RTRlT)-|. dfa^Hl^ T)R 

Mife-ld, Miff'd f^l 

TfSRT RilRIclR RRTR 
ReudoIRbR (H1RT RTten), 

%FT, fRRRRRTJF I 

'[FT. R. TT-11013/1/04-i^Tt. ] 
RT^ ^RtR, RR-#RR 
MINISTRY OF FINANCE 
(Department of Expenditure) 

New Delhi, the 22nd July. 2004 
S.O. 1893. —In exercise of the powers conferred by 
Section 3 of t lie Public Premises (Eviction of Unauthorised 
Occupants) Act. 1971 (40 of 1971), the Central 
Government hereby appoints the officers mentioned in 
column (1) of the Table below, being a Gazetted Officer 
of the Government to be the Estate Officer for the purpose 
of the said Act. who shall exercise the powers conferred 
and perform the duties imposed on Estate Officer by or 
under the said Act. within the local limits of his respective 
jurisdiction in respect of public premises specified in 
corresponding entry in column (2) of the said Table. 
TABLE 


Designation of the 

Officer 

Categories of the public 
premises and local limits 
of Jurisdiction 

(1) 

(2) 

Senior Deputy Accountant 
General or in case where no 
Senior Deputy Accountant 

Premises under the 
Administrative Control of 
Principal Accountant 



RHlcMb, 4'lelH, RRR 

(#0rTRfteTT)-), dfH<?Hl§ RR 

TifeRfl. RRT RRTR 

(^WT RTtyi), %FT, 
f?RRRRn7TT % 

% <R#1RfeRI 


( 1 ) _( 2 )_ 

General is so appointed. General (Audit)-I, 

Deputy Accountant General Karnataka, Bangalore, 
(Administration), O/o The Principal Accountant 
Principal Accountant General (Audit)-I, 

General (Audit)-l, Karnataka, Tamilnadu & 

Bangalore; O/o The Pondicherry, Chennai and 

Principal Accountant Principal Accountant 

General (Audit)-l General (Audit), Kerala, 

Tamilnadu oc Pondicherry, Thiruvananthapuram. 

Chennai; O/o The Principal 

Accountant General 

(Audit)-l, Tamilnadu and 

Pondicherry. Pondicherry 

Branch and O/o The 

Principal Accountant 

General (Audit), Kerala. 

Thinivana ntha pu ra m. 

[File No. A-U013/1/04-EG] 
MAHENDRA KUMAR, Dy. Secy. 

(TFTFrfaWT) 

( 4i-s0«4 RT7 414) 

R5 fe#, 19 2004 

(3fFF*R) 

^T. 31T. 1894.—3TTRF3 STffifWT, 1961 (1961 FT 
43) Ft RRT 10 (23) ^RT RT4 ^|Rm4T FT TPTRT RRR 

ftT -H/FR “dlRd-Hl UrMriRTT, 

Ft RR 2001-2002 Rt 2002-2003 7TRT% wf 

% strIr ipt rft Trq 73^ % y4)^41*1 RRfRTfor FRft %, 

(j) F7-fRRtfcitartRt3 ttrftsrIhristrrt amterrc 

FT SFdH I ct FTR % RRFT WH cT^TT 

oprrcptt "sr c5?y4i % fow, rTrt $*hr>) 

7RTRRT Rftt R? ^; 

(ii) TR-fTRfftcft TI^RR FT fRRTTR RRf R WT3 ^ 
Rtff %4t Mt 3TRfR % RlTTR RTTT 11 Ft R7TRTTT 
(5) R fafaffo* fFTTt FRT RTRRT RF ft 3ffRF RR 
3TRRT cR^f ^ faFT TPCNfFT 7l RRRil (RfRT- 
RTRTfWTTR, TRTRT 3TRRT fFTTt 3FR RTcJ % WT 
R W<T RRI 3T^Tf^RT 3RRR Rt f^FT) RR 

HR71 R?ir RRRT ^TRRT ^TRT R^f RRRT TT^RTT; 

(lii) Rf? ■RTRRR'fl Mb4) FTtf % 7TRR R MI J f 4sl 
#1t, RTt f% RRtRR R WR eHR RRT 3TfReTTR Rt RTR 
RRT % hrn 'RiRIRR RRR RR ffRlftcft % R?[ 
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FTTF F7 fcTTT FTTTfFFf FTT FT FFT fr*T FiRl«W % 

77FF F 37FP7 77 eTdl- '-jJAi^lU ^Tfff TTsf) ‘Fjqt iff; 

( i\) ft hftttft 37tfft arfafFTF, 196i % ftfftfI’ % 
3FjTn7 37 1 Fft 3TTF fFFTTt H-qiwfT FF ^ 37TFFT 
Tjifvpq^pfr % Trq^ (TFFTeT F7FT; 

( V ) TFFFF FT f^TET F 2-HFt 3TTTTTEE Tif9P4t 3TR 
FIFTFlFFi 77F7F FTTF! FTP FF7T 77FFF FT F Ft 

■jlirnfi i 

f3FFFFFTF. 2 00/2 004/FT 77. 196/9/2003-37TiTt.T7.-1 j 
3?T^. Et. 7)77. FF5X 3TF7 77TFF 
(Department of Revenue) 

CEN TRA!. BOARD OF DIRECT TAXES 
New Delhi, the 19th July. 2004 
(INCOME TAX) 

S.O. 1894.—in exercise of powers conferred by the 
cinu.se (20 of Section 10 of the Income-tax Act. 1961 
1 4 / of' 19<> I i iheCenlrul Government hereby notifies (lie 
“Tamil N.udn Tennis Association. Chennai for tlie 
purpose of the said sub-clause for the assessment years 
2001-2002 to 2002-2003 subject to the following 
conditions, namely :— 

(i) the asscssee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established : 

(ii) the asscssee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture 
etc.) for an\ period during the previous years 
relevant to the assessment years mentioned above 
ol her w ise than in any one or more of the forms or 
modes specified in snb-scction p) of Section 11: 

(in) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental 10 the attainment of 
the objectives of the asscssee and separate books 
of accounts arc maintained in respect of such 
business. 

(i\ j tlie asscssee will regularly file its return of income 
before the Income-tax authority in accordance 
whh the provisions of the Income-tax Act,. 1961; 


(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 200/2004/F.No. 196/9/2003-ITA-I] 

1. P. S. BINDRA, Under Secy. 

F? fcRril, 21 2004 

( ) 

TIT. 37T. 1895.—37TFFT STfafFFF, 1961 (1961 F4 
43) Fit FT7T 10 %73TW5- (23 T T) % (V) 3T7T 

TTftrrt TT FPRT FTft ^rr 7TTF77 FFc^R) ‘ 4 3 |»JcH|F 3TTFF 

chldTUcil" Fit FF 2003-2004 77 2005-2006 FF7 % fpR 
Pi*-i[dRaa wf % 3TFfa 7TP fir Tpp TF 7F^ % yqjvjHPq 
37^yhfeT FRcll %, 3TFT?T : — 

(i) FT-fpFff^3TF^3TTFF4^7%FTp37FPT3TFpt3TTF 
F4 ^Hld FT% % fdR P7TF7 7TPFP ''['ilcITl cT«4T 

%• f^rq; -^TTr -^4% f^rq; 

tftfftf^ t; 

(ii) FT-fpFffaft TTPjpP FT F*ff 77 TTFP Tariff 

FF? F7l fFTft Mt 3TFfa % ptTTF FT7T 11 F>t PFF17T 
( 5 ) 3 Mdfqv. %7Tl TT^r 3T«JFT TT^r 77 3TfaF> PF 
3TFPT rrW 77 f^FT FT^F 77 7377^t fpfa (7^p(- 
^TfFTTcT, FFN 7 3TFFT fFTft 3FP ^ 37Tf^ % FP 
F FTFT 7TFT 37pT%T 3T7FTTP ^ fFFT) ^FT 

vm\ pff F^TTf 3Ts>TFT FTFT Pff FTP! 7TP7TT; 

(lii) FF STfsRj^TCT fFTTl 37TF % 7TPF Ff PtEf Tiff 
#TT, # 77 7JTET EfTF cTMT STtFETTF ^ tjr 

ci'Ti f% ^FfT ^k 1«1I< 446 ’FT fF^lRol % 3^4) 

inf% % f m, hw’Pi* F^r ctft ^ ffhfr % 

FFF F 37cTF Tl JjfW+lR Tjst ^T?ft ; 

(iv) FT fFFffTrfi 37TFFT 37fFfFFF, 1961 % FTFFF7T % 

37T7TT 3|9f) 37TF fFFfFcT T^q ^ 37TFFT 

FtfFFFtt % 77F?,T FTHIcT F^FT; 

(v) fFFFF FTf fP4f?T F WF/t 37%f7FF Tlf^TFT 37^7 
FfTTTJFfFFT WTR F^TFf Ft^ FFt4 TFTFF Fft ^ $ 
FTTTiftl 

[3TfF7JFFT77. 201 ,'2004Aft. 77. 197/60/2004 -37^.^.-1 ] 
377^. i\. TJ77. fFFCT, 37F7 37fFF 
New Delhi, the 21st July, 2004 
(INCOME TAX) 

S.O. 1895. —In exercise of powers conferred by the 
sub-clause (v) of clause (23 C) of Section It) of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies the "Amrit Nath Ashram, Kolkata” for the purpose 
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of the said sub-clause for the assessment years 2003-2004 
to 2005-2006 subject to the following conditions, 
namely :— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established : 

(it) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture 
etc.) for any period during the previous years 
relev ant to the assessment years mentioned above 
otherwise than in any one or more of the forms 
of modes specified in sub-section (5) of 
Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of 
the objectives of the assessee and separate books 
of accounts are maintained in respect of such 
business; 

(iv) tlic assessee will regularly file its return of income 
before the Income-tax authority in accordance 
with the provisions of the Income-tax Act.. 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 201/2004/F.No. 197/60/2004-1TA-I] 

I P S. BINDRA. Under Secy. 

P i fa?#, 29 2004 

(31HPST) 

^T. 3TT. 1896. — fafafWT, 1961 (1961 P57 

43) fa PKT 80 55 fat 7RPRT (2) % (73) W1 TO 

### 3P TOT TO P TO 7TOT bTOTO * * 3Tp5i?T TOfa 
farcer fa ^T. fa 5805, 3Tp^T, fa TRjfa 

Xpp p y +ti e J'Upi c r- 1 pIT fPd fa fa 

•TO PRT fa yTOdlfa IqpiR^ "TOt 11 

TO# (T^rRcTO^W?) fa 
fa# W qTOt PWft 

3T?^vi, TuTO ’ iPH fa TO fa 

fap fafa ^KTT TOT fa TO ^ 

37PPT 31-3-2007 W, fat fa PTO fat, # uTOt TO 

fafai 

[fafaTPPT fa. 205/2004/ T F4. fa. 176/07/2004-3TTTO:fa-1 ] 

fafa im TO, app fa# 


New Delhi, the 29th July, 2004 
(INCOME TAX) 

S.0.1896.—In exercise of the powers conferred by 
the clause (b) of sub-section (2) of Section 80G of 
the Income-tax Act, 1961 (43 of 1961), the 
Central Government hereby specifies the "Attukal 
Bhagavathy Temple Trust, P.B. No. 5805, Attukal, 
Thiruvananthapuranr to be a place of public worship or 
renow n throughout the State of Kerala for the purpose of 
the said Section. 

The notification will be valid only for the repair/ 
renovation work inside the Chuttabalam of the Attukal 
Bhagavathy Temple, Attukal, Thiruvananthapuram to the 
extent of Rs. 75 lakhs (Rupees Seventy Five Lakhs only) 
and will cease to be effective after the said amount has 
been collected or 31-03-2007, whichever is earlier. 

INotification No. 205/2004/F.No. 176/07/2004-ITA-ll 
DEVI SHARAN SINGH, Under Secy, 
fa -fee#, 29 #fa, 2004 
(31FTTO 

^T. 37T. 1897.—3TTTOT fafafaR, 1961 (1961 P>T 
43) fat PITT 10 % TsPrS - ( 23 ) SKTTTfrt VI fa#' PT fapT TOt 

pTO( WUH TO? faTO 

fa fac#” fat fa 1999-2000 fa 2001-2002 fa 
PtHPdffa TO fa -pTO fat P 7TO 7R ifaf fa faTOfa 
afatffa qfat %, <95!# : 

( i ) pp-ffaffat smt 3TF1 ^PT 37# 3TTP 

P7T f-klP I d P# % ffa 3TTO fapPP faw ^*37 
spppppt *351 fafat % Affair TOfa pfat 

T-Pl'-Hi #1 Pf f; 

(ii) pq-fwffat cmfar wi fafamr fat fa fare ’fafa 

faf fat fa# fa 3TO fa pkt ii fat imra 

(5) fa fdidPfa fafa trpv 3TPPT Trpr fa fa# fa 
3TPPT ctfafaf fa fTO pfafat fa ^TOt ffap (fap- 
ow i rg<M , qfafar fafa arrip % 

fa qp<T *?r«rr 37^fafar fa ffap) pq 

■qfa pifan 3 tppi Ttfa faf pppt TfaPT; 

(iii) Pf fafajppr fafa fafa 3tiP ^ fafap fa TH T i N pfa 

#TT, fa fa pfafarc fa W WM w fafavnp fa ^ 

fa T# P5T fafafafa % 

■fafa % fan, qrfafw pfa fa ppt fafa pfapR % 

fafap fa 'PdP fa qfa wf fa; 

(iv) Ppfafaffat sTTPpn; fafawr, 1961 % tttpp# # 

arrfa sttp ffapfa fapffap fa stfrp 
■gifaqfa % qifistd #711; 
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(v) 3% fwRr %' ^ srfM^RT sfk 

T ?feFTl% 7 TT 773T3 3T^ 3373 TTHcFf 3tf % 

WTnfri 

[37f37)yH! 77. 206/2004/37. 77. 196/6/2 004-377^.7%. IT-1 ] 
37T?. Tf. TJ77. Et-yi, 77f33 
New Delhi, the 29th July, 2004 

(INCOME TAX) 

S.0.1897,—In exercise of powers conferred by the 
clause (24) of section 10 of the Income-tax Act, 1961(43 
of 1961), the Central Government hereby notifies the 
"Amateur Athletic Federation of India. New Delhi" for 
the purpose of the said sub-clause for the assessment years 
1999-2000 to 2001-2002 subject to the following 
conditions, namely ;— 

(i) the asses see will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established ; 

(ii) the asscsscc will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture 
etc.) for am period during the previous years 
relevant to the assessment years mentioned above 
otherwise than in any one or more of the forms 
of modes specified in sub-section (5) of Section 
II; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of 
the objectives of the asscsscc and separate books 
of accounts are maintained in respect of such 
business; 

(iv) the asscsscc will regularly file its return of income 
before the Income-tax authority in accordance 
with the provisions of the Income-tax Act.. 1961; 

(v) that m the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 206/2004/F.No. 196/6/2004-1TA-I} 
1. P. S. B1NDRA. Under Sccy. 

(7ft. %t.-3t. m) 

3? K73%, 14 -3T5, 2004 

m 3TT. 1898.—W3f33 37'fR% 37f337% (W-TTrcj 
7Je3U 3#Tfwt 1948 (1948 37 4131) 3% 3T7T 2 % 735 


3T77T37 

%f 9% 7%7T "3^, 37t 14-06-2004 % 77FT337 

37(337% 37 37% 377% 377?% 11 

[37. 1%-4330/01/2004] 
■BTRt dqu, 3737 77f%3 ('THjy'ft) 

MINISTRY OF EXTERNAL AFFAIRS 
(C.P.V. Division) 

New Delhi, the 14th June, 2004 

S.O. 1898.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act. 1948 (41 of 1948), the Central Government 
hereby authorise Shri Ramesh Chand, Assistant in the 
Embassy of India, Muscat to perform the duties of 
Assistant Consular Officer with effect from 14-06-2004. 

[No. T. 4330/01/20041 
U. S. RAWAT, Under Secy. (Cons.) 

3$? 28 '^3, 2004 

33. 3IT. 1899. — (MdPl<=b Tl’Odl 3Tf337% (7133 33 
T|y37) 37ffrf333 1948 ( 1948 37 4131) 3% 3T7T 2 % 3737 
(37) % %' Ar-sfpJ 7K317 PcR^RT 3T77T 377 

33313 3 9%7T Tttt. 77fT33737l 28-06-2004 % W)33 

37f337% 37 3713 33% t?[ 3Tf333 33?% 11 

[3. 7%.-4330/01/2004] 
(%5 333, 3737 7lf33 ( 3UjcH) 

New Delhi, the 28th June, 2004 

S.O. 1899.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act. 1948 (41 of 1948). the Central Government 
hereby authorise Sliri A S. Shenov. Assistant in the 
Embassy of India. Baghdad to perform the duties of 
Assistant Consular Officer with effect from 28-06-2004. 

[No. T-433t)/'':/2004] 
U S. RAWAT. Under S,.y. (Cons.) 

33 fcrnl, 2 T[HT5. 2004 

33. 33. 1900.—7T3Rf337 33777% 37f337% ('7133 33 
^V3t) 37f3f%33 1948 (1948 37 493T) 3% 331 2 % 733 
(37) %37^3731%%^777377773^^333 37^T#1,373^ 
%' 9% 77333T TTt^f, 775T337 37 02 -07-2004 % 775T337 3R7<rfl 
37f337% 37 37T3 377% 37f337cT 377?% 11 

[77. Zt.-4330/01/2004] 
3%^ f%5 7133, 3737 TTf33 (31^0 
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New Delhi, the 2nd July, 2004 

S.O. 1900.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorise Shri Jagwant Singh Sodhi, Assistant in 
the High Commission of India, Accra to perform the duties 
of Assistant Consular Officer with effect from 02-07-2004. 

[No. T-4330/01/2004] 
U.S. RAWAT, Under Secy. (Cons.) 


19. Gujarat 
University, 
Ahmedabad, 
Gujarat. 


Bachelor of Dental Surgery 
The following dental quali¬ 
fication shall be recognised 
qualification in respect of 
the BDS students of K.M. 
Shah, Dental College, Baroda, 
if granted on after 15-9-2003. 


BDS 

Gujarat 

University, 

Ahmedabad 

(Gujarat). 


[F. No. V-12017/16/99-PMS (Vol. I)] 
A.K. SINGH, Under Secy. 


M fa#, 21 2004 


(^TnriTRai^inT) 

# fa#, 21 ^eTlt 2004 


^T. 3TT. 1901.—TO fafarHI STfafTO, 1948 (1948 
16) # TO 10 TiTTO (2) TO Tlfa# 
pr, TOFTT MKtfFr TO ^ W# 

^1% % «{T^ TTrr^Rl aifafTO # % WT-I 3 

TT7Tt«FT TOcft f; 

41 % < *TPT—I ff 19 #3 "3^ 

HHIdHffl ## ^IMd: 


19. TT 5 ^ 


3tnfi 

%/pr, T Frm 

% fwfew, 

3T?# RTTOTTO 3TPTT ( TpFTft ) 

15-9-2003 
# •qr UTO # 

■nifn 


[riTO#-12017/16/99-#TO^- (#SI)] 
TJ.%. 1#, 3RR ## 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health) 

(P.M.S. Section) 

New Delhi, the 21st July, 2004 

S.O. 1901.—In exercise of the power conferred by 
sub-section (2) of the Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely :— 

In Part-1 of the Schedule, against Serial Number 
19, and the entries relating therto, the following entries 
shall be added, namely : 


^T. 31T. 1902.—TO fafoeHl SlfafWT, 1948 (1948 
16) # TO 10# WIRT (2) "SRI TRfftT 

TOl pr, TOJR TOffa TO fefcBT 3 W# 

TOl % ^ ttcITOTT STfafWT # % ‘TO-1 


; 3T#T 


'3^T3ip^%»1FT-I 'ff jbH riteMI 50 

t, 'TOT: 


50. f<?HHd 
#71 

Mtoi, 

fapRTcrr 


31Ttp FT3# 

^SeT W# # fptT^d #7T 
^iwfTd wrIct- 
r$HMd #7T 
% # #. TTR. T5# % 

’3T#T RRTcmTRT '5T#1 
■# ^ 16-1-2004 # ^ 

"371% «tic T5R #"# 7ft I 


[TO #-12017/1 5/98-#^/^.] 
TT.%. f#, 3FR ##T 

New Delhi, the 21st July, 2004 

S.O. 1902.—In exercise of the pow er conferred by 
sub-section (2) of the Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely :— 


In Part-I of the Schedule, against Serial Number 
50, and the entries relating therto, the following entries 
shall be added, namely : 


50. Himachal 

Bachelor of Dental Surgery 

BDS 

Pradesh 

The following dental quali- 

Himachal 

University, 

iication shall be recognised 

Pradesh 

Simla 

qualification in respect of 
the BDS students of Bhojia 
Dental College & Hospital, 
Budh, Teh. : Nalagarh, H P, 

University 


if granted on after 16-1-2004. 



[F. No. V-12017/15/98-PMS] 
A.K. SINGH, Under Secy. 
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21 2004 


M 26 2004 


3JT. 1903.—3rfbH4H, 1948 ( 1948 
16) m\ 10 (2) ^ 3^ TTfert'^5T ^7 

|TTT 7 TT7Tr 'MKcfh 

I'HiqSKI 3#-tfiqu wi-l ft ft PHfdfcsM 

ftftft-H ^T?ft f; 


"5)1.3ff. 1904.—^tT fftlftirnt 3ffi|PiA|tT, 194 s (1948 

^Ti6)^t«nTnoiFtwim (2) 

IF, H<=hl< MTFTft? f^r+cHI tft WT?f 

^ ^ T^^SKI aftftfwt ¥1 a^ j^rO % *TFM ftf 

ft^RiPaa Tmt*R ^vdt t; 3?^ 


^4rT 3i'l/jftl % ‘HFT-1 ft'?fRTTR7TT47 ftk 3Tlft TTftfftrT 
yfalftiql % ■BlHd ftftqR-ifafl uRTv^-li ^lli'l), ^TTHcT: 


47. TDTfanrftt trjRR3TTO^HTFftft 
T^TT®1-ftraR ^ 3W l^cT 

fq^fq^Kiq, TT#51 fTa^rte. facTT- 
rTt 7 ], '-T^iz '47 % 
hTT. 75TT1 % ftft*4 ft tJqRf 
TcT f^fT/rMl 3T^TTT ' t fF i ldl- 
W<T OlftrTT ftftft 
18 -10-2003 ^ 

^ W T T^ I 


^r.^r.TiiT. 
TDTftrTftft 
T3T?®? f^TH 


[TR^TT ^.-12017/8/98-^.^.1^.] 

tt.%. mr, Trfft^t 


New Delhi, the 21st July, 2004 

S.O. 1903.—In exercise of the power conferred by 
sub-section (2) of the Section 10 of the Dentists Act, 1948 
(16 of 1948). the Central Government, after consultation 
with Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely :— 


In Part-I of the Schedule, against Serial Number 
47, and the entries relating iherto. the following entries 
shall be added, namely : 


47 Rajiv 

Bachelor of Dental Surgery 

BDS 

Gandhi 

The following dental quali- 

Rajiv Gandhi 

University of 

fieation shall he recognised 

University of 

Health 

qualification in respect of 

Health 

Sciences. 

the BI)S students of Coorg 

Sciences, 

Bangalore 

Institute of Dental Sciences, 

Bangalore 


Vi raj pet, Dist. Kodagu: 



Karnataka, it granted on 



after 18-10-201)3. 



^ 'tht-i ftfsFB'ftw 17 ftftfim 

ilfqfq±4lF % -HIH-l Pl*-lfeif<3fl uitst ''jflfllilfl, 3?5qf^; 

17. ^T^TcRT ffttarHI '4Hld<* ^t.^t.T^T. 

fq^fq^im-M, %\ TDlta -TT«ft 

^Idlt fq¥4fft€JkrH 

(Weq>) «mdfk 

TOT % ft -g^T ^cT 
fftfftw^TT 3#flT ^ft ' H I -qd l- 
3TM <VT#tTT 

08-01-1998 ^FC^T ^1% 

[WTT ftt.-12018/32/2001-ftt/t^T/QH.] 
3R4ft7T fRTR 1%, 3m 

New' Delhi, the 26th July, 2004 

S.O. 1904.—In exercise of the power conferred by 
sub-section (2) of the Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely ;— 


In Part-I of the Schedule, against Serial Number 
17, and the entries relating therto, the following entries 
shall be added, namely : 


17, Bangalore 

Bachelor of Dental Surgery 

BDS 

University, 

The dental qualification 

Bangalore 

Banglore 

shall be recognised qualify 

University, 


cation in respect of the 

BDS students of Sri Rajiv 
Gandhi College of Dental 
Sciences, Bangalore, 
(Karnataka) when granted on 

after 08-01-1998. 

Bangalore 


[F. No. V-12(117/8/98-PMS] 
A.K. SINGH, Under Secy. 


[F. No. V-12018/32/2001 -PMS] 
A.K. SINGH, Under Secy. 
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dddf c BT dlddl, TsTH-I 3f|T f^RTPd H4lcTq 

^ f^PPlt, 23 ^eTT^, 2004 

^T. 3TT. 1905. — 4idT l d HdhK dl, Tdf?PT TTlfdWt 5RT3d W$Z dT fddTT ddd % dd^d^ ddTdPT^t ddlf % 

im fHtz ft* dfara drspr (dNt dl ds 3TF?rf?T ^') did #7 dPid/ arfdfddd, 1976 (1976 di 60) ddidiz sfRdTddPTd 
(dT5Plf dP 3HHKH ) fddd, 1987 % ddddf % 3Td^ ^ 3TR W dPT dft TfdTddT t fdl PFMR ddtd dft 3Tdfd ^ dt 3dd dTSPT 
^qen*TcTT ddTd T73dT 3?R Wp dfffedfddf d ddl dPPI dddl TddT; 

iTcT: -dd %dftd WdK , 3^T <d7dTddd dt dTd 36 dft 3ddKT (7 ) 3TR ( 8 ) SRI ddd VI f^+d 4f dT ddtd ddt fd 
^Pd-Jt^ TTFKFfi^T, d^- 21/2, 3dfdd d. 10/11/12 ddd dpi, HldM) dd7, ^-i=hiqisX "5^-411043 hski^ ?RT 

MMd d d*dd ddTdcTT (^srr^TcTT^T-III) dipt “^Pd*T zf” %^^TuPcrlci /dddTTJd 5 ! dlcH dHdK'Ji (ftdPTddddR) 

d/drspi'dt, fdHdddddtdm *‘ dfNpe ’ ’t (f^r^dd3 ?r3^hkh fdf sm pd^t/ 
09/2003/621 HH ' iePvm fddT ddT t, ^HKd ddTd dd ddl 3?R ddfdd dTcft 11 



dTSPT pcf> fsr^TcT ^Td W dl Ptfe ffpr STTdtfct -d^dlfdfl cftpPT {<<t<r\<t\'-\ ddRdT) 11 ^tfddPTd 

mzi 10 fd. TIT. 3?R ^JHdM STdcTT 40 711.11 drdldd H1MHH 3TPTdcT ( i) dl dTd 2 TIT. 11 d^ t fdddl PTct 

VlTrlVM odddH I cHd dTfcl Sfidd^dH ddld f I !4dlVl -icHdd -sidPS (PPT'^'^t) dl cH MR'RPR s95.(vPd d<cii f I 3HqH ,J i 230 qW 
3TlT 50 7T^ drMPTrff dTTT Id^cT OT R7 ^4 ^RrTT t I 

TsrffcqTi -r^ % ^Tprfw ^TWRli % fpR i^teR ^ W % %p ’ft fen wppi i 

3TR S f pyN 7^1 3Tfafwr ?4TTT 36 W4RT ( 12) ^RT TTc^rf ViP^tm) ^ IT^T ' 3 FT^ ^7^ NIh^iI 4i<d11 % 

HTod % ST^TtcR % Id ' ■IRTJ ’ m % STcFTcT TdT iRR'dlcl'l ^171 d# fd^RT, P^dl^d % ^TJdTT 3TR dTlt d I Hill ^ f^RTTl aTJdlfel 
dT5d fsrfdfrfa f^dl ddT % PqfdTHd 37ft ^j^dl % 'RTt "^t dSTT^fcTI ■iTR ^iH'-tldi % dldd 3WT°f dt ?l' J t ^ft 100 fd. Til. 7t 
2 Tnd 3^“'?” dPT%fdP, 100 71 10,000 ^W, dft d W*m dTWI ^-rUld (tpl) ^7 5 TITd dT 37Rt 3lfi^r % u |” dPT % 
fdIT 500 ^ 10,000 cTdT dft tpsr d dcdTPR dTWP (Pd) dm Id dl%cT 50 f%.TTI. rid/ dft 3lfqdKTd dHrll dTPl f 3?R i dPT 
1 x 10*, 2 * 10* dl 5 x 10*, “ % ” ^, dt ddfcdd dl ddTRdd ddfdT dT 7jm % ddrled d I 

[ m. d. dd 21(122 )/2003 ] 

dt. d- P^VId, Mdd dTd fddPI 


2295 G1/04-2 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 23rd July, '2004 

S O- 1905.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) weighing 
instrument with digital indication of ’ExT" series of medium accuracy (Accuracy class-III) and with brand name 
ELIGENT (herein reterred to as the said model), manufactured by M/s. Eligent Enterprises, Sagar Heights, S. No. 
21/2, Ottice No. 10/11/12, 1st Floor, Balajinagar, Dhankawadi, Pune-411043, Maharashtra and which is assigned the 
approval mark IND/09/2003/621; 

Figure 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity ot 10 kg and minimum capacity of 40 g. The verification scale interval (e) is 2 g. It has a tare 
device with 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range ot 100 to 10,000 for V value of 100 mg to 2g and with verification scale interval (n) in the 
range of 500 to 10.000 for V value of 5g or more and with V value of 1 x 10 k , 2 x I0 k or 5 * 10 k , k being a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(122)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


h i ii 
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M fa^> 23 ^TT^, 2004 

■grr. 3TT. 1906.— ^>^9 HWR ^T, fafecT RTfRRIRt £RT ^ TR^pT RmW RT femn ^ TTHT^PT f\ 7 1RT% fa 

^ ^ TTT^T (#% fctf) walk ^ RTO STfafRRR, 1976 (1976 ^T 60) 3^^TT 

(WTf ^Tai^to) fan, 1987 %^m^%3T^qf sfc ^ W ^ *P1T^ t % WTO ^ ^ 3 ^ ^ TTT ^ 

■qarrsfm ^rtr; t^tt sfk fwi ■qftftsrfNf 3 wru ifcn r^ft <*><q\ t^tt; 

sm: 3RT %^R 4WR, 3rf«lfWT RRT 36 ^3RRRT (7) afo (8) 3RT R^ ^T R%T ^ IK 

1R TTRR. 21/2, 3Rfw-R. 10/11/12 R*RT <RT, ^I^rt R*K, RRRfTRT^, ^t-411043 *15Kl' 8 ? 5RT 

^ W*f?TT (wsfm ^-ll) ^'*3 WZt (II)” J tM%3R^Enf^T, 3TTO ( ^*n 

TTR -st/09/2003/622 f l H^P^ Iel f%RT RR11, 3Rpte RRFT RR 3?R W1%T wt % I 



8Wmi2% TIT afa-^ptR STOTT 50 UT. 11 Wim niWT 3T=T!TO (^) 1 TIT. 113TTt)H 5 im 3 PVi t Wn«til TO 

mR i uki 6 n^cHim mfar snfrtjpn w" »i uwi ^ 4 ^ * wtg (far j #) ^ nffam wr 1 1 *ww 230 ^ 

afa so n^sf TT^roif nra ffap iron t tt mpf umi 1 1 

^ ^ % ^rfM^ wr* ^ ^ ^ ^^ ^ % ^ ^ ^ 

-3TTTJTTTI 

<rfR ^R?ffR 7RRTR RRR 3Tf«rfw7 RRT 36 R>t^RRRT (12) "5RT ^ ^iPkim) R^T RRPl ^<d 'gli'R^ r)m u II ^Rcft % 

« % «yJW % fa ww % faifa faft ftffafa far fat ter, fifaifa*■ *W <^^ *"* 

TTrm fafafa fantfaT t ftfafa fat Ifalfa % fat ft M, wfa afa fafatfaT % TiTm Wffal MhW fa 1 ft-W.* SO fa 

HT TT^'i” TTH%f^ TOO t S0,000 Tra;%^^«^-HTWTWrocT (TP) 3TTT 100 f*T.TIT.Tn-3^^m^ t ^ 

fan 5000 3 50,000 Tfa fa »* 3 wmn HIMHH (Tft) SKTOT Tgfel 50 few . TO ^ STfilWT t ^ 

i x 10*, 2 x 10*m5 x TO*, "V’f.fanwTOTn^untiM. ^ifaTnnpr^Tro^t i 

[TpT. H. 21(122 )/2003 ] 

Rt. ti. Pi^i 1 ^, RR1 
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New Delhi, the 23rd July, 2004 

, . S * :TV, WhC r aS tlie Central Governrnent » aft 61 considering the report submitted to it by the prescribed 

“ ■ ! a ! ,hC model dcscribed lhe ^id report (see the figure given below) is in conformin' with the 

pror isinns ol he Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions! 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act the 
Central Gov eminent hereby issues and publishes the certificate of approval of non-automatic (Table top type) weighing 

uw J IcaUo " of '' ExT(II) " ser,cs of hlgh accurac >' (Accuracy class-II) and with brand name 
1 ( u ' rem re crrc ^ t0 as l * ie sa ’ d model), manufactured by M/s. Eligent Enterprises, Sagar Heights S No 21/2 

mltriND/o'j/LioWP^' 00 "' Balajini,8! ' r - Dhankawadi -■ ^"^1 1043, Maharashtra and which isassignedtteappmvai 

Figure 



, nnvil 2 , 's a ara.it gauge type load cell based non-automatic weighing instrument (Table lop tvpe) with 

. " 0| 12 k « ;md .. nu “ capacity of 50 g. The verification scale interval (e) is 1 g It has a tare 

ST t! \ PCr T s,lblnlclivc « ; ';'": d 'arc effect. The light emitting diode (LED) display indicates the weighing 
result The instrument operates on 230 V, 30 Hz alternative current power supply. 

fraudulcnt'practices SCa '"’ 8 ‘ hC Sla '" P '" 8 P ' mC ' SCa '' n8 S '' a " a ' S ° b ° donC ,0 prcvcnl lhc °Pm>ing of the machine for 

r further, in exercise of the powers conferred by sub-section (12) of section 56 of the said Act, the Central 
^ cclares ' hal ' h,s CCT "" ca,e °f approval of thesaid model shall also cover the weighing instruments 

o sumh r make accuracy and performance of same senes with maximum capacity' up to 50 kg. with verification scale 

T r :;'" 8C 7 m " 10 5,MHM ’ for c ' «■»" of 1 "’g to 50 mg and with verification scale interval (n) in the 

range of v()( o to 30.000 for e value of 100 mg or more and with e' value of 1 * io k . 2 * lo k 0 r 5 x io\ k being a 

positive or negativ e w hole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(122)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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R5 f^cril, 23 2004 

RR. OT. 1907.— 

rrr ft^Tf ^f^R^RT 3TT^T^if) 1976 (1976 RFR60) ^W3ll3T1TO 

( Hl^d l FT 5 H-1H 1 C4 ) fwi, 1987 % "SRRRi % STJRB t 3^R ^71 cncT Ft 7TRTFTT t % RFTOR RRtR Ft 3Brf*7 3 Rt Hl-Sd 
RFRRT FTTR, TT^RT 3ff7 MrB ■’Tftf^PTf R 3M^F1 T^RT RRB F7RT T^RT; 

3RT: 3TR %^TTR 7-HFK , RFT 3Tf 9 4lWT Ft RT7T 36 Ft RRRTR ( 7 ) 3?T7 ( 8 ) ^RT "ST^tT RlfFTRl FT RRtR F7% gR 
i .lJrH^. U^!7 I ^3 1, 77FT7 £I$<R, RRTR. 21/2, 3TTfF7T 77. 10/11/12 RRR RRT, ^IdWt RR7, FTFTRFSt, ^-411043, M?*kr*£ 
fafHfHd RKER RRTFTT (RRTRR1 FR-III) FTR “i RFR Ft” sj^RTT % 3T7FRTfRTcT 3TFF 7JFR 77%R, RtRB 3WR 
RRR) % Ol-Sd FTT, IrTTF FTR?" FT RTR “ U.ld'4'^’ t 'l" (f^TTl 5^4-- H^diq. 344 HI SCI Ff-1 'iRlI?) 3^R faR ^i.^l^'l 3TT7 
RR RT/09/2003/623 RH^fVRI fFRT RRT f, SpptRR RRFTRR dlO 3RT RFTfRTcT FTRl % I 

3u<$j(cl 



rrr TTTRRT RjF fFFR ^ RFT7 FT Rife T^RT RTRTftrT 3RFFfRB <TTRB B1FBT (FRIFTR RFT7 FT) t I 5««=hl 3TfRFrTR 
'<R?R 1000 fF. RT. 37*17 ^HdH SJRTTT 4 fFRT. t I 7RRFB HIMHH 3TR171R7 (^) FT RB 200 RT. 11 WR RF 3R§RiJRB t 
m RfRRRT °4FdHI<RF RTfar 3RRRRRB RRTFt I RFT3T 3c7W ^TRfe (RRT^) RTRB RffRTR 3R^T F7RT t I RWR 
230 FtRR 3TR 50 TBRt RcRTFTt RT7T IVSIR RRTR R7 FlR F7RT t I 

.yj fluff ] % 3 iMrw RRRRJ^t % %R RTTtR RR dMR ^ tlRRl % %R Mt dldRR? fRRR 


RTTR7TTI 

3TR %FTtR RRRvK RRR 3TfRiWT RR RRT 36 ^ RRRRT ( 12 ) 'STR RRR Rlf^RRI RR R%T RRR fR W RtW °h<n1 t 
-qn^RT % 3RR^ RRBm % 3RFTR ^fl fRfRRfcn RRT % 3T^RR #T ^ RtTRlft ^ 3^fc;a 

TR5RT NM 1TB fRBI RTRT t faP#fa RRTl ^fRRR % # R^F, RRTRR1 3TR RRRRTRH % RtRB RRRRBt %ft ^ 5 RT. RI ^Rl 

3T f^ % f ’ RB % fRTR 500 ^ 10,000 RRFTRTt Ft R TTTRRR RRRB (RR) 3tcRTRT-R#R 50 %.R1. ^ 3TfqRT 3flT 5000 fen. 
RRT^3Tf«BBR ?,BBT R1RT t 3^7 “ f ’ ’ RB 1 x 10 % , 2x#R5x 10 % , 4, %” t, R1 RRFBT RT WRRT RRBr RI T^T % 
TRRTRRt I 

[FT. 77. WR^RR 21 ( 122)/2003] 
Rt. R;. RTR IrRB 
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THE GAZ E TTE OF I NDIA : AUGUST 7. 2004/SRAVANA 16. 1926 


New Delhi, the 23rd July. 2004 

S.O. U^.—W herons the Central Government. after considering the report submitted to it bv the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1 976 (60 of 1 976) and the Standards of Weights and Measures 
(Approval ol Models} Rules. 19X7 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions: 

Now. therefore, m exercise of the powers conferred by sub-sections (7) and (X) of section 36 of the said Act. 
the Centra! Go\ eminent hereby issues and publishes the certificate of approval of non-automatic (Platform type) 
weighing instrument with digital indication of “ExP” series of medium accuracy (Accuracv class-III) and with brand 
name 'ELIGENT' (herein referred to as the said model), manufactured by M/s. Eligcnt Enterprises. Sagar Heights. S. 
No. 21/2. Office No. 10/11/12. 1 st Floor. Balajinagar, Dhankawadi, Pune-411043. Maharashtra and which is assigned 
the approval mark IND/09/2003/623: 


Figure 



1 he .said mode! is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capneiu ol 1000 kg mid minimum capacity of 4 g. The verification scale interval (c) is 200 g. It has a tare 
device with a Ion per cent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing 
iesu!t T1 ic instrument operates on 230 V. 30 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Em thci. in exerc.se of the power conferred by sub-section (12) of Section .36 of the said Act. the Central 
Government herein declares that this certificate of approval of the said model shall also cover the weighing instruments 
ofsimilai make accnrac\ and performance ol same series with maximum capacity above 50 kg. and up to 5000 kg with 
verification scale interval <») in the range of 500 to 10.000 for 'c value of 5 g or more and with V value of 1 * joy 
2 ■ I0 1 or > ■ in. k being a positive or negative whole number or equal to zero manufactured bv the same manufacturer 
m accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 


|F. No. WM-21(122)/2003| 
P A. KRISHNAMOORTHY, Director of Legal Metrology 




[ MPT II—W^3(ii>] 


: aRTTcT 7, 2004/9IT^T 16, 1926 
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M ■fert, 23 ^TTf, 2004 

■^T. 3TT. 1908.—'ft^ ^ 

^ ^ ^fbm tti^T ^TT^rfh ^f) W aftt Tntf -qFRT arfafWT, 1976 (1976 ^FT 60) W^TH RN RHF 

( H l gfrff ^jT 31 jHlgd) fWT, 1987 % TT^Rsif % aRJTR 1? 3^7 ^71 W TI^PRT % % <;1MK1I< TRtR ^ 3Rf«T 3 nisei 

Rsnsfar t^tt aftr W^ft RfTferM 3 w ^n i^nr; 

3F: 3F %^T 7K<+K, 3#liWT =Ft *TRT 36 ^ '3 T T^Tm ( 7) aft* ( 8 ) {JTTT TI^tT TT^FiT ^T FTRT RTF ^ ^7T7f 

wk V&F, 21 / 2 , arrfaTi tt. 10 / 11/12 tpf tft, «ne»41 ^fr, rni4ist, ^t- 411043 , gm 

faPdRId Rengfar (w^cTT^f-ll) ( 11 ) M p |wn%arT^Rit^m 3 frt cfrcF^w^r (Ftewf 

TRiTT) % HISd =FT, t (far&^7F M^Kl^T nisei T RT1? ) 3^7 ^hIc^I fa? 3TT$ 

T^T ^t/09/2003/624 TTFJ^facT %RT T RT t, TFFT FT aft* y<+lRld Wl 11 



^rT RTCR I^F fafR %f W7 FT 7fa 3TIRTfTcT 3T7FFfa?T cftcF d'M, { u| (F)<i'-b|4 3TFT7FT) 11 arfaFTF 
arFTRTT 120 fa. TIT. afo ^ddH ISFTT 500 TIT. f I 7FTm H14HH 3FT7I7T (^) FT RR 10 TIT. 11 ^ 3TT$4<t,eH Tjfar t RlFFl 

TTMTTcT oqRRRTFF RlftcT 3TT^4^cH I yFW acH'dfa -siHl-S (l^T^ cllcll hR u iih aMqRlfl FTcTT % I 3HF< U ! 230 

FFz afa 50 ^5T yrMMdl RT7I ffajeT W "47 FTR FTcTT 11 

Td i pcfa FR fa tyoffal FF % aiTdRdd FTZ 1 ^ oRRIHTf % ffa RTTfa ^ <al<n^ ^ % %TT TTteT^ f^TT 


^TTTRTTI 

aft7 7TF77 3^1 arR#m RTO 36 ^ W-TI7T ( 12 ) 5TTT ^ VlRw^l ^T TRtR ^ ^ ^ t % 

3^1 % ar^Tt^T % ^71TIRTTO % aRRcT 37^ f¥^Rltm g[RT ^rft feicl. fe^T % 3T^n7 3^7 ^TTt Timt Tf f^TT^ aT^Ttf^cT 

H l -Scd RlPiWd f^TgTT ' r RTT % ftfdRid 37 ft sj^RT % Tf RRT, RSTT^TclT 3^R ^l-H'HId'l % rflrPT ^H'TK'JI Rt'ff 7 I^Tt 100 TIT. RT 371^1 
3 tRF7% u ^ m RFT%%175000 R 50,000 cRT ^ T^f TTrTm HI4HH C45) 3RTTI7T "TTf^TT 50 %.TIT. R 3TRF7 3^7 500 f^.TIT. 
cFT^ft ariWF SfRcTI W afl7 ‘*^’ > 4H 1 x 10 % , 2 x 10 %7 7T 5 x 10*, f, ^Tt ^-1lrH=h RT ffe RT ^ % 

TF^Flt l 

[4FT. 71. ^FJ n TRI 21(122 )/2003 ] 
Rt. TJ, ''+jW J ||*j.[^, Plg^l^), HIM 
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THE GAZETTE OF INDIA ; AUGUST 7, 2004/SRAVANA 16, 1926 


[Part II— Sec. 3(ii)] 


New Delhi, the 23rd July, 2004 

S O. 1908.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions, 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Platform type) weighing 
instrument with digital indication of -ExP(II)” series of high accuracy (Accuracy class-II) and with brand name 
“ELIGENT (herein referred to as the said model), manufactured by M/s. Eiigent Enterprises, Sagar Heights, S. No. 21/2, 
Office No 10/11/12, 1st Floor. Balajinagar, Dhankawadi, Pune-411043, Maharastra and which is assigned the approval 
mark IND/09/200 3/624; 


Figure 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 120 kg and minimum capacity of 500 g. The verification scale interval (e) is 10 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 V, 50 Hz alternative current power supply. 

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Gove -ment hereby declares that this certificate of approval ofthe said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 500 kg with 
verification scale interval (n) in the range of 5000 to 50,000 for V value of 100 g or more and with V value of 1 * 10\ 
2 x io k or 5 x l(>\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

IF. No. WM-2I(I22)/2003j 
P A. KR1SHNAMOORTHY, Director of Legal Metrology 


[ MFTII—^3(ii)] 


*fRcT WPf: 3pR<T 7, 2004/^m 16, 1926 
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^ feft, 26 *p(£ 2004 

^»T.3JT. 1909.—'fK3iR^T, f^ri%cT 5KT zft TFJtT frft£ T H ftp^R % M^iq^ ITRl^R ftf FIT % fa 

ftft2 ft RT5PT (ftft ftt ^ STT^ft ^TZ 3ift RTR ttt^T STfafw?, 1976 (1976 ^T 60) W ^TZ sift ^ '*7PW 
( TTrecff ST^RfaO fWT, 1987 % Zrqft^f % SPJ^R % sift ^ «fT?T ^ ft^n^TT % fa ePTTCTK yRRl ^ spftft ft fti Z=RT Hl-sci 

W*f?TT «PTrTT TZPTT Sift fa*FT Mftfwfaii ft <4H$3?! ft**! 3TCRT ®FR<n ftftTT; 

3F: 3F %zftl *U=f>R, Z=RT *TRT 36 WIRT (7) sift (8) £RT3^rf TlfaPlf ^T TRW 1^ft^ft ftzr 

ftfgtSFl i^\<i "^-188, fti 3TTf RTt 5<*)«*£7 Ih<£ uftlZ, Rlftt ^FR-382028 TpFCRT SKI RiRi(*Rl "^T^TrMnT ('^Pipfa'^ft-in) 

sf3rfT%sfa^^^T‘R%TT, fttcT^ S4<*R°I (Ifaft^) % HISd^T, *1*6 ^T^TFT “fts” t (faft 

W^t) sfftfftft S^h 1<M fft$ 311^^/09/2003/522 7Rp£f?RT fft^i *W\ t, 3^41^ 7^ 

'and sift ^Rft % i 

3n^r 



Z=RT HISd TT^T ft5T IFvR ^T ftt"5 ftd SFTlfttT SR^T^TfftrT dldi 3TWI (Z^T %T R^R ^>T) % I $-H=t>1 srfft^RR 
^Hcil 500 'fa. UT. sftx ^JZcTR 3JR7TT 2 Rti.Hf. % 1 TTPTPFf HNHH SFTTTcT (l?) ^1 HI1 100 7JJ. % I $ti4 3nft*Ti£c^Z ^Rffl ft f^RFJT 
TRT yfrlVM mfftf STPftnjcR TPiraft I y=M^I Srtfftcfc ^l4l^ (TJ^T ^ ftft RZ7T oid'l mR u hh ZR<ftftcT ^Rcp % I 3M^M u l 

230 fttpZ Sift 50 ZZST yrMI*lcil WT 1ft ^cl TT^PT ‘'R ^Pf =FRcTT 1? I 

^ZTftftr T ^Z TJSRfafEI % SiRiRcki ^hcl ^4 «iq^i<l %%ti olci'l ft ft^ft % ftfr ftftpF^ I 

3ift %^fpr W^K Z=RT sftirfwr Wt WR 36 ZWTT (12) £RT 3^rT ^iRw4l ^T Wl fTT ^ fttW 
■icw HiSci %s^Rl^ %"5^T y*ii g iH'?i %stcfRt zfttfftRprRn'SRrzfttfft^RT, rS'JlI^'l % ST^TR siftzftt wpfl ft I^RTft 
HISd fafafftn IftPTT FTT % RlRlRfa zftt ^i3cll % ftft ft<Z, ' 7 PTT s 4rTT sfft % aidl sm< 4)< u I ftt Zftt ftt 5 HI. "RT S^fft 

S#T^ % "■£" RFT % %TT 500 ft 10,000 tPfT^^ft UrMNH HIMHH (T^l) SpRTPT ^f?PT 50 fo.m ft 1000 ^T.TIT. ^PFT 
STftrapPT SPFTRlft t sift"^ M -qpn x 10 % , 2 x lO^'RTS x 10 % , %f, ftt ^HIrH-+ Rt ^TT T^T % ZPT^FT 11 


2295 GI/04-3 


[■951. ft. 2l(31)/2002] 

■ft. TT. ^T^TPjftf, Ri^i^, fqRi=t> him Ri^trt 
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THE GAZETTE OF INDIA : AUGUST 7, 2004/SRAVANA 16, 1926 _ [Part II— Sec. 3(ii)] 

New Delhi, the 26th July, 2004 

S.O. 1909. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards-of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Mow. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of non-automatic (Tank Weigher) weighing instrument 
with digital indication of "TW" series of medium accuracy (accuracy class-III) and with brand name “GRACE” (herein 
referred to as the said Model), manufactured by M/s. Grace Products, Plot No. E-188, G. I. D. C., Electronics Estate, 
Gandhinagar-382028. Gujarat and which is assigned the anproval mark 1ND/09/2003/522; 

Figure 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Tank Weigher) with 
a maximum capacity of 500 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g It has a tare 
device with a 10(1 per cent subtractive retamed tare effect. The light emitting diode (LED) indicates the weighing result. 
The instruments operates on 230 V, 50 Hz alternative current power supply. 

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance ot same series with maximum capacity in the range of 50 kg to 1000 kg with 
verification scale interval (n) in the range of 500 to 10,000 for k e' value of 5 g or more and with V value of 1 * 10 k , 
2 x 10 k or 3 - 1 o\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the approved model has been 
manufactured. 


[F. No. WM-21(31)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 






['TFT II— TO3(ii)] 


WRUFTO : 3PTRT 7, 2004/Sim 16, 1926 


o 
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Rf f^c-rdt, 26 2004 

oFTT. 3H. 1910.—W=hKRT, fftftR TTlfftRlft £KT Rft TTRpT fftfr* IT ftTRTT Rift % TTRT%TR ftt "W ft f% 

RhU ft RFR 4l5<n (dl4 ftt Rft ^i^Ri ftftl) RR ftft RFT hH<*> 3lfftfRRR, 1976 (1976 RT 60) TT^TT RR ftft RTF RFTR 
(RTScTt RT TR4 h, 1987 %RF4ftf % 3TJRR ft ftft ^R[ RRT R>t ftRTFRT ft fR cRTFTTT FFtR Fft STRfft ft 'ft R3RT H l Sel 

RRTftRT ^TTTT TT^HT ftTT fftf^FT Ffftftftftftf ft RF^RT ft^T 3RH R7RTT T^TT; 

■3TTT: RfR^Oh RTRTR RRR aftftfwr Rt 4TTT 36FftRF«rTR (7) ftft (8) SKT TRR Tlf^Tftf RT TTFtR^ftt ^ftlFfft ftR 
aTsqoH, WH ft. "5-188, ftt 3TTft ftt ftt FftTR, Rlftt RFT-382028 7 pRM ^RT fftftrfftcT R^RR RRTftRT (R«neftn Rft-III) 

“ftl ^Ocll % TJRRRRR, <H^cj-qiRm TTtcFT‘84'+<'J| %%^ft T fft^?f : T%H) %HIS<H ^T, 

R?TRTR “ftR” ft (fftft wft H^4l^'3^T*ilsci'^T T FTrt) ftft fftft STJRtRR fftpT 3Rft FRftt/09/2003/523 RFFjftfftR fftRT 
'hi ft, SH'jnlci 4Ri ij i RF FTTft ftft m^iRici ^<a1 ft I 

3TTffft 



RRRRT^T^fft^RRFWRFRTteftR3RRTfftT 347H=4^lf^TcT fttcTRRFFRRT (^%T %%T* ftqRqdft f^R) ft I ^RRTf 
RfftRRrR STRRT 1000 f%. TIT. fttt ^TcR STRRT 4 fRT. TIT. ft I TRTO RTFRTR 3RRM (ft) RTT RFT 200 TIT. ft t ^?ft RRT STTftRpFT 
^ft^rft fft*i<*i TTcF yftwm RTfftl 3Tft|'Hg ( C'l'i Tf'TT^ft I TOST 3rHft=h -Sl4)-S (Rclftftt) FR?f rftcFT hR^ II H <3M^fvlrl RTTcTT 

ft I dM=h< u l 230 ftFR ftft 50 yr4MdT RTR fft^cT W FT RTlft RRRT ft I 

triRfr Fftr ^ Tjftta % srfftfftm rfr^ Tst^rft % %rr r#=t rf ?s\w\ ft -faft % ftt 

sftr ; Wb 7T vm 3?R#m ^im 36 wikt ( i 2 ) ^rt trtt Tif^rfti ^ft Tnrftr ^ift ^ ^ ftftmr ^rcft ft % 

^T iTT5^T % 3FfftT^T % JR MW % ftcFR R?ft fftfftqftn 5RT R?ft fft^TTT, Ift^r % 3T^TR «ftr Rftt WTlft ft 3T^ftrf^T 
RTScT fqplf4ci f^n TFTT ft fftfftfftrT Rftt %ftft ftt ft^T, ^ftfTT <4<l4’1MH % fttcFT RF^T ftt ftfft ftt 5 TIT. "41 R^ft 
3Tf*rer% "^" ■RRftrfftFJ; 500ft 10,000 cFF^tftjrft W4IH 'HITHH (TJ/T) ftcRM TTfftrT 50 %. TIT. ft 5000 ift>. TIT. R^T 
aftV^RR ^FRTT^Tftft 3fR“^”'FFT1 x 10^, 2 x 10 % ^IT5 x 10^, ft, ftt ^HTFT^T^TT ^J4 l rH4i ^U|fc^ ft I 


[RT. ft. ^^T^T 21(31 )/2002] 
ftt. TT. f4ft7FF, MftR RTF fftfR 
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New Delhi, the 26th July, 2004 

S.O. 1910.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions, 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of non-automatic (Conversion kit for Tank Weigher) 
weighing instrument with digital indication of “TW” series of medium accuracy (accuracy class-ill) and with brand 
name 'GRACE ' (herein referred to as the said Model), manufactured by M/s. Grace Products, Plot No. E-188, 
G. I. D. C, Electronics Estate, Gandhinagar-382028, Gujarat and which is assigned the approval mark IND/09/2003/523; 

Figure 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit for 
Tank Weigher) with a maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) 
is 200 g. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates 
the weighing result. The instruments operates on 230 V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity in the range of 50 kg to 5000 kg with 
verification scale interval (n) in the range of 500 to 10,000 for V value of 5 g or more and with V value of 1 * 10 k , 
2 x 10 k or 5 * 10\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the approved model has been 
manufactured 

[F. No. WM-21(31)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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F? f^dFt, 26 ^cTlf, 2004 

cr. 3tt. 191 i.—ff^Tf f r f t r ft, tF%F FrfaFTRt srcr r*t frif tftr ft fFFR frF % ftfri ff fftftf Ft fft t % 

FfnfF FTFFT (fHT Ft F$ STTFTRt F^') FR 3TR HR FTFFT StMfFF, 1976 (1976 FT 60) FFT FR 3TR HR FTFFT 
(FTFFlt FF 3RpTlFF) twi, 1987 % RFFFt % 3FJFR % 3TTT FF FIF F?t FHRFTT t fFT FRTFR FFR F?t 3TFfF Ft RFF FTFcT 

fft^ft ortf t#ft ^tu Mfr hUIWffT *T’ ff^ff wf frft tFft; 

37cf: 3TF %FTlF FTFTR, RFF arfafWT Ft HR 36 F?T RHHR ( 7 ) 4TR ( 8 ) FR HFF #FFFf FF FFR FRF f^^RRT TTTcFR 
Ff^FFT FTFFt, 181/1, T* Ft Ft RtF, FRTFRTT-700014 £R ftftPfn FTRFF HHTHFT (FHTFFT HF-IV) HTFt"^ 212 RT” ^<SC1l 
% FTFFT RIF4 F^T FH 7£HF F%F, ^FtHlPdcl FlrR RHFRF (feR FdTF FFTR) % FTFFT FF, FRF FF RTF “FFRT” t 

( f^Rt FF% FTF1F FFF HTFcF FFT FFT i| ) ^flRFlFFfFFl 3TT? RH Ft/09/2003/575 FRF^FRT fFRI FFT %, ^TJTTtFF 

FHPF FH FTrT attr FFTTf^IF FRcft % I 

ttt^ (hT^ Ft F^ 3FF^F F’F ) FF^ felF 3TTHTfTF aT^Mlfdd TTFH ^ FfFR RFFFFI t f^TFFvt aTfSRRR SRFT 
100 tF7. FT. stk ^F F H iRFFT 5 tHT. FT. t I FcHTFH HIMHH 3TF7M (^) 500 FL t I 

Uerfcqrj t^z ^jfad FRF % 3TfFftFF FRR^ WR ^ ^T-rpT ^ % %F Ft FtefFF FT) ^TRFt I 

FTT^fF 



3fn: %FTfF FTHTR FFF arfFfFFF FTt FT7T 36 FT) RFFTF ( 12) ?TF FFF FTfFFFT FF FFTF FRF fF,FF FHFF FRrft t fFT 
FFF F1FR % ^T^FlFF % FF FFTFFF % 3TFFF F# f^Pinlcii FIFRFt Pn^ia. feFTFF% aRFR 5TRFFt FTFFt Ft Ri'H^ 

FTFeT fF fFWcl fFRF FFT % fFfFfFF FFt *j J FFI % F^ Ft FFT, FFTFFT FFFFTFTF % FtrR FFFRF Ft FfF FfT 500 FT. FT FRTF 
a^fF^ % “ I ” FTF % fFTtr 100 F 1000 W FF TF FcFTFF FH 3TFTTeT RTRF 50 %. FT. FT 300 iFT. FT. FFT FTt aFFFTFF 5TFFT 
FT«^t 3fR "i” FFT 1 x 10 % , 2 x 10 % FT 5 x 10 % , “^"t, "Ft FHIrHF FT FRIRFFT ^FT FT TpF % FFT^FF f I 

[FT. F. W^.Tm 2l(315)/2002] 
FT. R;. FFRFpF, fFtTTFT, M^FT FTF fFFTF 
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New Delhi, the 26th July. 2004 

S.O. 1911.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
Provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures 
i Approval o! Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained use 
and to render accurate sendee under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Spring Balance type) with dial type analogue indication of "E212T" series of ordinary accuracy (accuracy 
class-1 V) and with brand name "EKATA" (herein referred to as the said Model), manufactured by M/s. Salter India 
Company 181/1. A. J. C. Bose Road. Kolkata-700014 and which is assigned the approval mark IND/09/2003/575; 

The said model (see the figure given below) is a spring based non-automatic analogue weighing instrument 
with a maximum capacity of 100 kg and minimum capacity of 5 kg. The verification scale interval (e) is 500 g. 

Scaling : In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 

Figure 



Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 50 kg to 300 kg and 
with number of verification Kale interval (n) in the range of 100 to 1000 for ‘e’value of 500 g or more and with V 
value of 1 > 10 k . 2 ■ 10 k or 5 * 10 k , k being a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 


[F. No. WM-21 (315 )/2002] 
P. A. KRISHNAMOORTHY, Director. Legal Metrology 
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26 2004 

^t. 3tt. 1912.—%#fa7TT^^, f4f^Rfwft^^R7^f#^R7f4^^%R?^R^7TRTRR#7RTt% 

"^^ ft4U *¥ Hi-Sd (iV-l # ■# '^I'+.la ) RH sfo RR 3rf4Pi’HH, 1976 (1976 ^T 60) cT«lT «nz 3^ rr HH4> 

(mstfi ^T ^T^Tt^T) fwT, 1987 % 7R4# % 37^ 11TO f % cFTfcTR 7J#R 3Rfa if # TRcT ^TOcT 

*RT7T TT^TT 3fk f^FT 3 W^PT #7T W WT #71; 

3T<T: 3R 4j^1m 7TRFR, l&R 3Tf#WTRT7T36 #1W7T7T (7) 37t7 ( 8) ^T7TRcR ^ l fal4l ^TIPT#RT#^TJ W??X 

wft, isi/1, ^##7?^, r^rrt -700014 ^ f¥¥#r ttrrt R«imm (w 4 m^T-iv) 211 #” 

%-^F7 7£TR7#<T 3T^T%CT, cft^R <m.RI (fo# tf*# W7) %Rr5R^, RTR u T1^kTT m f (f^ 

^ RT^^T RTScT W RRT t) 3TR f^TR 3RHR,d 3TTf TR #/09/2003/576 wffigM f^RT 741 f, 3^HKH RRF7 

‘'R ^k! 3TR y^ifya <*hcO % I 

' vw Hl ' s ^ ( # "# ^TTfrfh ^ ) 1T3F fePT 3TTViRct 3TW7T%7 c£RT 'F7 cftcR 7WRT % fsT 7 Rft 3T fa-4?<1H 3RRT 

200 fw,. TTT. 3^7 RdaH mt TT 10 1%. 717. % I TTRRR 7TTO 3TcT7TR (^) 1 f%. m f I 

37T^ 



3^7 737R>T7 "^TcT 37f#W7 RT7T 36 Wt W7T7T ( 12 ) ^T7T RcR TTfecFTT RTT TTRFT R# ^TT #W wt f % 

•RT57T PWHci %7T RR % PqPlWd 13# & JRRT % #!7 #RRT, R8R?fcTT 3TRR7RRRR % WRR ##4# 500 R. RT ^ 7 # 
3Tfw % “ 3 ’ * RR % %7* 100 77 1000 ?RT Rlt #T R TTcRRd RR 3R7TR 77%cT 50 f# 717. R 500 %. TTT. CRT #t 3r fa^hdH ^RRT 
t 3717 RR 1 x 10^, 2 x 10^ RT 5 x 10^, “%" f. # tRRRTRT '^"HcM^ ^)||^ RT "Spr % f I 


[ITT. 77. 21(315 )/2002 ] 

#. ^Wp, f#7RT, f¥4^ RR f4^R 
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New Delhi, the 26th July, 2004 

S.O. 1912. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
aulhoritv is satisfied that the Model described in the said report (seethe figure given below) is in conformity with the 
provisions ol the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 19S7 and the said Model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Spring Balance Hanging type) with analogue indication of "E211T'’ series of ordinary accuracy (accuracy 
class-IV'! and with brand name "EKATA" (herein referred to as the said model), manufactured by M/s. Salter India 
Compam. 181/1. A J. C. Bose Road. Kolkala-700014, and which is assigned the approval mark IND/09/2003/576; 

The said model (sec the figure given below) is a spring based non-automatic analogue weighing instrument 
with a maximum capacity of 201) kg and minimum capacity' of 10 kg. The verification scale interval (e) is 1 kg. 

Sealing : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices 

Figure 



I-Hi ther, in exercise of the power conferred bv sub-section (12) of Section 36 of the said Act. the Central 
Government hercb\ declares that this certificate of approval of the said model shall also cover the weighing instrument 
of sir. !;« i make, accuracy and performance of same series with maximum capacity in the range of 50 kg to 500 kg and 
with number of verification scale interval ( n) in the range of 100 to 1000 for ‘e‘ value of 500 g or more and with *c* value 
I . up a It) 1 or 5 x It) 1 , k being a positive or negative whole number or equal to zero manufactured bv the same 
manufacturer m accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-2 1(315)/2002| 
P. A. KRISHNAMOORTHY, Director of Legal Metrologx 


H I 


I 
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^ Rcnl, 26 TJ^FT?, 2004 

^T.3TT, 1913.—Wh mm ^T, fa%cT TTlfM^ld^RT Mi F? f^TU ^ wvwi 

W fcfr* if FTSd (-^^Trf sn^ffT^) wzsfciwi FFFF ^tM^FT, 1976 (1976 ^T 60) FFT FH 3TR FTF 
(FTscil" ^T fTO, 1987 %^^%3T^t3Th^^^^HT^tf%^ mi? ^7 T ^^j^ w 

^«TT8fm ^TTTT TT^TT 3?k f¥*FT FftforW 3 T^T KH FFFT #TT; 

?Rj^4t i&fa, 181/1, ^^^%TT^/^<+1c1l- 7000 1 4 ^f^rf¥% W^^^(^m^^ r T-I V )TO , i| 2 3 0 ^’’ ^JT3cTT 
%^T^ 1 T TJ^TTTfFTT ^^9^1 Rid, TTfcFTFWFT (feFl t^FFTZFT FFFT) % Hl-Stf << F/^!T’ , ff (f^ 

w$ w tti^t W fft t) vtR m 3 Fprr^T ftp 3 tt| t^t ^09/2003/577 w^r 

FF miiO 3TR 74^1 Rfici "<6<dl % i 

FT. •3TP; 3JFFT 5 fa. FT. f I R^FTFF 'RTHMM 3T?TTTcT (^) 500 FT. t I 

’<=te isifer **% % ■arfirfcm srarof % fm, i* ^ aa $ vt ^ ^, 

3TT«Ji(r1 



3TU %^F TfM ^FF 3Tft#m F/t FKT 36 F>t 'S^RT ( 12 ) SJ7T FFF TrfFFFt ^1 WT FFft ^ F^ tjfw FFm fr fa 
^T mm % 3^1^ % ^T WTO % ^FTFcT S& f¥^FTf?TT STCT F*ft fam, fe^T % 3T^TR 3TFT FFTFt F TOFlilpb 
HISc1 T^FT FFT t W^rfitcT 'TFTt *j7feU%t^Ft FFT, FFP-TFT 4TR FvTFFTFR % cTFTF 7TO «ft FR) 500 FT. FT W1 


tfrf FF> % 4 4 "5'' 


"FH % fFTF 100 ^ 1000 cTF7 Fit TF ^ <HCHm FR <HrKlF 7Tf?7T 50 1%. TIT. F 300 fF7. TIT. cT^T ^Ft ^Tf ^ T T F ^,FFTT 
” ^ 1 >< 10*1 2 x 10" 7 "FT 5 * 10 T , , ‘% ,, f, '$[ ^HlrH't) ^TT T pTF^ "FT ?P7 % TFTTTt^T If t 


["^T. 7T. €«r^ TTTf 21(315)/2002 ] 
Ft. TT. t' ,J, HM.W. PRTTFr. fsffFFT FTF FT7TR 


2295 Gl/04-4 
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New Delhi, the 26th July, 2004 

S.O. 1913.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained use 
and to render accurate sendee under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatie weighing 
instrument (Spring Balance Table lop type) with analogue indication of “E230T” series of ordinary accuracy (accuracy 
class-IV) and with brand name "EKATA’' (herein referred to as the said Model), manufactured by M/s. Salter India 
Company, 181/1, A. J. C. Bose Road, Kolkata-700014, West Bengal and which is assigned the approval mark IND/09/ 
2003/577; 

The said model (sec the figure given below) is a spring based non-automatic analogue weighing instrument 
with a maximum capacity of 100 kg and minimum capacity of 5 kg. The verification scale interval (e) is 500 g. 

Scaling : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 

Figure 



Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity 1 in the range of 50 kg to 300 kg and 
with number of verification scale interval (n) in the range of 100 to 1000 for 'e' value of 500 g or more and with 'e' value 
1 x l() k . 2 ■ 1 () k or 5 x io k . "k” being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured 


[F. No. WM-21(315)/2002] 
P. A KRISHNAMOORTHY. Director of Legal Metrology' 
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Z? 'ferft, 26 ^cTT^, 2004 

■^T. 37T. 1914.—TTT^TR oRT, Infect TTTftRnrt ^RTy^d fritz IX fcT^TR % MJMr^T^‘TPTTOTZ it t P7T % f^FT 
■3=RT RhU i’ ^Nd ^l-Sd (#1 it ZTTfifi i#) W 3TR Tfn Hht- 3Tfifi<4H, 1976 { 1976 47T 60) Z^IT eTIZ 37fc ffR HM<*, 
(3i^*il<;i) fWT, 1987 % Z*R*if % t 3TR ^77 eTTcT ^ Ti'FFRT t % rFTTcl'R: 1% 47t 37^4 i' it cRR H l' &d 

wim «hr. tt^tt 37 k fafiR pftfkrM i zpgzfl ifaT ot 4vrtt T?nr; 

31cT: 3R -HT^K, <$44 3rfaHqH zi tRU 35 ^ ZW7T ( 7 ) 3TR ( 8 ) gT7I TRrT 7lf4tlil ^7T TFTPT ^7Z ^ ^7777 TTrcZT 

$^41 <*Mh 1 , 181/1, TT it ktitTI ^r^TcTT-700014 ^RT faliRid 711H HI ^7 P -TT«T?T (W»T?r ^FT- 1 V) < 7 Tc^ 230 it” *f7IZ17 

% 7^R7T%cT, 377q4lfcld cTTZRZM 4 ){’--i (feFT#R77#R 7RTR) %~qT5R^T, fil ' Tli, W*g^T ZPT “ 1*4-,4 1 1 * % (f^PFt^T^' 

'^^ig3=Kl RTI-Sd^T T PTrt) 37k fii 3Tgtflq^ fk^T 37^ TR ^t/09/2003/578 %*fl * Nl t, STgiftR TRFT ^ cRt 

37tT yq-iici 4H4l % I 

<i=Kl Rfl-Sd ^ig,fd i# ) TT^rfeFI 3TTRTftcf 37744lf<rl4 TTcRTFI ZteH 3WRI f 1^1714,1 ^rf^WF ^FTcTT 20 Z4 

3TR W£T<1'H STW 1000 f%. TJT. £ I TTRTH HIMHH 3TcRTR ("?) 100 f%. TJT. 11 

'^Z TJ?n%?T % ^Pdfkw 45Mr 1 -^'li bl\ cj£K|' % c^t k Tt4R % RpT it k^RTT 4F7t <t1H-j/it I 

37T^fk 



3fk %ZrR7 tuqiK <T47T 3rf^fW7 47l ^TRT 36 ZMRTTT ( 12 ) W VlRw4f *ZT 3F7PT 41^ fP; ^ H)qu | | % % 
Z4RT 'PT5c1 % 37gPt?R % "^7 TTRFPR % 3T?p^ f^RFTRTT ^RT Z# f^SRT, 'fe^TT^r % STjfFTR Z# WWt ^ 3Tgptf?R 

■PTScTfM^fpTT f^ZTT T F7T% I^RrRRr Z# ^Oell %"^77 ^47, ^P-TT^cTT 3TR cfcIMMIcH % TTTeRZWTPI 50 1%. TIT. "^TTZTT^ 

37R7^% “^” 7 TFT%%q; 100 7^ 1000 TT^TFH ZR 37?RMT7f7RT 5ZT^ 50 ZZ 7T4T ZiRt^cTH 3RTcTT^ f 3fR 

“■$' ,T fH 1 * 10*, 2 x 10* '*n 5 x 10*, “% ,, f, -511 ^TZT?tt^--^ 71 ^T’TTrfT^T -^TT %T^ t 


[TPJT. 77. ^g -qr? 21 (315 )/2002] 
it. Ti. ZRTiTgfi, fi^TPTT, 1TP7 fq^ill 
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New Delhi, the 26th July, 2004 

S.O. 1914.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained use 
and lo render accurate service under varied conditions; 

Now. t here fore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Spring Balance Crane type) with analogue indication of “E199T” senes of ordinary accuracy (accuracy 
class-1 V) and with brand name "EKATA" (herein referred to as the said Model), manufactured by M/s. Salter India 
Company. 181/1 A J. C Bose Road. Kolkata-700014. and which is assigned the approval mark IND/09/2003/578; 

The said model (sec the figure given below) is a spring based non-automatic analogue weighing instrument 
with a maximum capacity of 20 tonne and minimum capacity of 1000 kg. The verification scale interval (e) is 100 kg. 

Scaling In addition to scaling the stamping plate, scaling shall also be done to prevent the opening of the 
machine for fraudulent practices. 

Figure 



[ urlhcr in exercise of the power conferred by sub-scction (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same scries with maximum capacity in the range of 5 tonne lo 50 tonne 
and with number of verification scale interval (n) in the range of 100 to 1000 for c' value of 50 kg or more and with ’e' 
V ;]iue I K>'. - |() fc or 5 • I ok k being a positive or negative whole number or equal to zero manufactured by the 

same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approv ed model lias been manufactured. 

[F. No. WM-21(315)/2002] 
P. A. KR1SHNAMOORTHY, Director. Legal Metrology' 
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M fccrft, 26 ^elli 2004 

^T. 37T. 1915.—717467 46, f^%7T TJTf^lft £171 311 47^6 flW 47 f44R 434 % 444T14F 773TOH it 44T t % 
346 PllM qflfa Hi-S(6 (’ll"4 it 4^ 3|i^Ri ^<si ) 416 3f(7 HN HH4 3rf4f444, 1976 (1976 46 60) 44T 416 3ll7 HIH HI44) 
( Hl^rrtf 46 3H-jHl64) fwi, 1987 % 3444T % f W 5 ^ 4?t 714T435 t % TFTTcTR TPTPT 4?1 3T4p4 3 ^ 346 4T5CT 

44T461 44T6 71^41 3fk farfw 'qftfelM "4 6'I ^46 7t4T W4 Wl 714T; 

316: 374 717467, 346 3lf4f^ 4^^36 4^344171 (7) 347 (8 ) £171 444 ^lf^6l4f 4644t443lt 4T^ 

4731 IHI44I, 4 4U»nd 174^4^1 13 % Ml 74]fl64> 417 WIT, 447<Prp, 31*, H6M16-380009 £171 fapHfHd 7TFTFT 441«f6T 
(44I*t4T ^-11) 414 “2 Tn=T Tni” sj^T% 31^441^44, 3145477f64 77fl4 cfTcPT 8943 ,J I (FT6W9 4467) % 41177 46, fw% 

-mTrs 46 im t (f^ itt 4 jm 47411 344 "RTwr 434 wt t) 3 ?r fw 3734114 fw? an i 14 ^t/09/2003/693 

MTJ^fTRT Pt>4l 441 %, 3 i^h 164 6Hl u l 44 wfl' 3TR M4rp;i6 44.ell 11 

[37Rjrfa] 



346 "Ml^c4 TT4T f446T 4467 46 cite TlTT 3TfWfF 3H44]fdc1 4T7T4 3M43' T I (Fl3Wf 4467 44) 11 $44l 3^44314 

W 1000 %. 4T. 3lk ^HciH §1441 5 %. 41. 11 71761H HI4HH 3FT7T7T (l) 46 4T4 100 TIT. f I 1714 44T 36 ^)4^614 3jf44 1 
P644l 7T6 y{tf?ld ^1443641(44, 41% 34463714 44T4t I 4467T 43114 ITIU (4711 it) (ftTF mR»HH 3 H6,P^ic1 437TT 11 344,4 6 
230 4k4. 347 50 7<^1 W7T6RTT 4171 (4^(1 !14I6 67 466 4Wl % I 

^iP^-P! FT346 ^^iP44 666 % 3Tfcff746 496^6 '^46^16 %%6. WPl T3lcT6 6t i\RR % 1616. 6t 7ffeR6 t4T6T WtfTT I 

3TT7 '4‘Hp!4 7T7467 346 3Tp4f¥46 “Ft 4T7T 36 “Ft 344TTT ( 12 ) ?T7T 6^3 yiP+d4f 46 64RT 4R7f 16 4F 41461 46cfl t % 
346 HISd % 3i3*ikn% W % 31646 3Tftf4f64r61 ^17137^14^16, fe^T^T % 37^767 3TT7 37^ IHIHUl ^ PtlfJ^ 31^H l P64 

613(4 rqPlWfl i%4T T T4T % PqPlWa 37ll ^ktl % 46 irl 4^, 441S76T 3pR 4)l4 , 1ld4 % 61(44 344174 Hi if^l 4Tt 10 4T. 4T 37171 
3^441%“^” 616%%?, 500^ 10,000 641 4^1[44 71T4T46 4N 4T6 (l=r) 3T4TT71 Tlf^T 50 %. ITT. 71 5000 %. 4T. 44) 4^ 
3Tf44KT6 ^1H(1I 4171 ^ 367 f HI4 1 x 10^, 2 >< 10*615 x 10* ** %'* ’ 1, 4l 46KH4) 4T ^'•'MCH^ T J TT FT4)' 4T TJM' % 7741741? I 


[46. 7T. 21 ( 14 )/2003 ] 

R\. 1. 4^114^4, (6^14), M44T 4T4 f4?66 
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SKI- GAZETTE OF INDIA : AUGUST 7, 2004/SRAVANA 16, 1926 
New Delhi, the 26th July. 2004 

S.O. 1915.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Mode! described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model non-automatic (Plateform 
type) weighing instrument with digital indication of “2MM” series of high accuracy (accuracy class-II) and with brand 
name “MICRO (herein referred to as the said Model), manufactured by M/s. Micro Multi Media, 4 Nashil Avenue, 
Opposite Piza Hutt, Swastik Char Rasta. Navaranapura, Ahmedabad-380009 and w'hich is assigned the approval mark 
IND/09/2 003/6 9 3: 


Figure 



The said model is a strain guage type load cell based non-automatic weighing instrument (Platform type) w ith 
a maximum capacity of 1000 kg and minimum capacity of 5 kg. The verification scale interval (e) is 100 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instruments operates on 230 Volts. 50 Hertz alternative current pow'er supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 5000 kg and 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 10 g. or more and with ‘e’ value 1 x 10 k , 
2 x l() k or 5 x 10 k , k is a positive or negative w'hole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(14)/2003J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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R? ftc#, 26 RJRli 2004 

RTT. 3R. 1916.—'ftR^RRIR^RR ftfftT iftwft RTRRftR7RR ftftft R7IMIR^ft % WIRRfRRTRTRft RRT t fft 

rrr fritsft ftftrRngRr (ftft 3 ?™ftf) rts ftft rtrrirr? srfafwr, 1976 (1976 rh60) mw sfrc rtr rtrri 

( Rl^dT R7 3TRRtRR) fRRR, 1987 % RRftftf % 3TRRR t 3ftl RIR Rft ftRTRRT 11% 'RRIRR' RRtR ftt STRfft ft ’ft RRR RT^R 
RRTRRT RRTR T#RT 3TTC 1¥MR RfftftRT?TRT ft WpRT ftRT W1 RRRT iftlT; 

3TR: 3TR %ftR R7RTC, RRR ftftRRR RR RRT 36 fttRRRKT (7 ) 3TR(8) SRTRRR ftftlft RU RRlRRift fRWT fttR 
ftRRTRR, 111/9, f/W1R, 37?^T 3T RR> 3Teft RFT, ft-4 %7TFTR, RRRR^, ft fftft-l 10070 STCT fftfdfftd R*RR RRTRRT (wftcTT 
RR-III) Rift M R/Rft RR M ftddl % 3H^q-^lieirt, 31<+R> <£cM Hl%d did4 i'-IR/RI (ftnift SIR'R) % Rl-^d RJT, fRR% RF 7 ?? R>T 
RlR“ftfft , t ( fftft wft RTRIRRRtf -RTS^T W RRT t ) 3lft fftft Sfjftl fTR fftfR 3ft RR ft/09/2003/691 RFTftfftcT fftRT RRT 

t, af^fttdR wm rr wft 3ftr RRnfftr Rnft 11 

3TTfftT 



RTScT RRT fftfR ftR RR7R RTT ftt^ ftcd RTTRlfftT STFTRrfftT RPRR RRRRRT ( ft-i+.lH M Rft 11 WRt ftRRRR 
OTcfT150 fft. RT. ftfo gjRcTT 2 f%. m 11 HNHM 3TRTRR (f) R7RTR100 RT. 11 ^ ftft t f^R^T 

W\ RfcRTR atWchcHIWgfe ' RTfa 3RftRcTRTR RRTR11 H°h l ¥ l ScSreforg l ft te (Reft ft) fteTRRffWTR Wit I 84^ 230 

fttcS 3TR 50 WTTRft RTR fftlR T^TR Rt RRR RRdT t I RRR "RT^cT ftt ftRRR ^TR ft t i 


TSTftftR RRS R?f ^ftfecTR7R % 3TfdffRR RRRIjft oRRFlft %feTR 'RTTtRR^T iftcTR ft % fftR. ftf ^iQRi I 

3TR RRftR mmr 3ftftftm R7t RRT 36 sift 7RRTR ( 12 ) SKT RRtT TTftmftf R7 RfttR RRft ft™ Wt t fftr 

RFScT % ST^ftRRT %^T WTO % ^ftrftn TRft fftfRRim ?RT 3ft1 Rh;OT, fW % 3RjrR #7 Wt WTftt ft fft^ft 3^ftlf<c1 
fRfftftR fftRTT RRT f fWftcT ^ftt ftWTT % ftft ftt ft^, WRRT ftft RIR'Kdd % fttcH 8 h^ ftt ftfft ftt 5 RT. RT ^ift 
3TftT^7% “-f M RTR % fftR, 500 ft 10,000 RR7RR ftR ft Rdll'Td HIHHN (RR) ^TcRTcR dR.d 100 f%. RT. ft 160 fR7. RT. W R^t 
3TfRR*TR WTRTftf 3RT ' 1 ^” RTR 1 x lOft 2 * 10 % RT5 x 10 % , *%’ t, ftt RRT?RR7RT RFTT^RT RT R]^R % RR^rR t I 

[RiT. ft. ^?| x RR 21(51 )/2003] 
ft. R. R/OTfTRfft fd^lR., fftfRRT RTR fRRTR 
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New Delhi, the 26th July. 2004 

S.O. 1916.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority. is satisfied that the Model described in the said report (see the figure given below) is in conformity' with the 
provisions old he Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under \ aned conditions; 

Now Fere Hue. in exercise of the powers conferred by sub-sections (7) and (8) of Section 76 of the said Act. 
the Genital Gm eminent hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument; Fiatclonn t\ pc) w ith digital indication of"HGM" scries of medium accuracy (accuracy class-IIf) and with 
brand name "SP \N" t herein referred to as the said model), manufactured bv M/s. Span Techniques. 111/9. Krishnagarh. 
Anuta Asa! \ii Marg. Opposite to B-4 Yasant Kunj. New Delhi-110070 and which is assigned the approval mark 

lND/( IW200 wou | 


Figure 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Person Weighing 
Machine) with a maximum capacity of 150 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 
g. it lias a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display 
indicates the weighing result. The instruments operates on 230 Volts. 50 Hertz alternative current power supply. The 
said mode! is also with height sensor and printing facility. 

In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, m exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same senes with maximum capacity above 100 kg andupto 160 kg and with 
verification scale interval (n) in the range of 500 to 10.000 for e value of 5 g. or more and with V value 
1-102 ! o or 5 lo . where k is a positive or negalive whole number or equal to zero manufactured by the same 

inaimiacmier m accordance with 1 he same principle, design and with the same materials with which, the approved model 
has been manufactured 

[F. No. WM-21(51 )/2(K)3| 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 


H I 
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27 ^TT^, 2004 

^FT.3^T. 1917.—TOWife 

^RT ttt^T (^ it STTfTft ^ 3tk RN TTR37 aifafSp^ 1976 (4975 ^JT 60) ^ 3^ TTTT 

(TTT^Tf ^T 3T^to) f^R, 1987 % % 3T^r % 3 ^ ^ RWTT t f% PFMR wfc] ^ 3Rfa if ^ 

3 «it 4 ^T 7 7#^ affr Wtr -qftf^rW k ^«w #tt; 

^ ^ ^t «rrcr 36 ^t trrr (7) ark (s) w\ ^ ^t wm fir 

%fk ft'«vrti ^nn 'D'-nl, 32-31 ^kT^wT, ^RI$dMK-136l29 ?R 4 |U||^rt fsrfkkkT’q»R^S41«kn (WskTT^f-III) ^ “it 
RT7 7H’’ sjr^T % 3TRFT lk, 3RWfkm kt^PT 7WRT (^kkfwipWTO) 

^T, P*K^ «l'JS^TfTFT < ‘f^iTO M t (f^k^f^T%^T^^T HI5d ^IRUt) afkfak 3 ^54 f^FT ^ ^ ^t/09/2003/ 
459 Wj^TTTcT f^RT T P1T t, ^^Ml44 !m77^Tnt 3tk wftm wtf I 

(it% itR? aiTfjfk^) Tpp c b* J Hl<s u € PTkkf % R*4 cHWlfact <ffcR 3H<+(>4 f 3TR irfkflrffr 

^kpTT^ R: 3T^7T%5|T *TK T# it RTTT ^TTcft 11 ^Pfit 3Tfep?R 3TRTT 300 %. TTT. 3TR ^j4c1H $RtTT 2 fe. T7T. % i ' 364144 
■RTWT 3RRTeT (-f) ^>TRPT 100-m. f | 

*riifH‘l ^fe^t ^Tf^T^%3irar<4tl | 



33k%^7RWW3TfRfwT^t?1TTr 36^^1^111 (12) 5TCT TT^RPn ^FT TRkT wti ^ RtW wi t f% 
^ R^cT % a^fkPT % ^T WTO % STcFfcT 3H) fafRTfcTT 5TCT RFft fw?J, fe5TT^ % SFJRT #1 ?it WT# it t^RRt SRptficT 
RT^cT fkfkfkcT RRT T F1T t faPlfifl ^it ^WTI % tk f\ RR, R4[«f?TT #7 <*|4m<»H % rftpR 34=h<u| *ft #t ^ft 5 RT. R 
3#^% 4 '^” RR % 500 ‘k 10,000 CRT ^t^Sf ^f R?4I44 HIMHH (^4) 3RRIPT Rf?RT 50 %. TTT. k 500 %. RT. cT^T 

3rkR7RT aRcTT^TPtf alk “^’'RFT 1 X 10 % , 2 x 10*RT5 x TO^, %’f, # R4T?R?7RT 4eU|lrH4? RT % ^R7[^r f I 


2295 GI/04—5 


[R4. U ^^| n TR7 21(36 )/2003 ] 

it. -q. <f>«Jll*ifH, fkfe RFT IWT 
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New Delhi, the 27th July, 2004 

S O. 1917.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions ot the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, non¬ 
automatic (Plate form-Mechanical loose weight type) weighing instrument with analogue indication of "PFS" series of 
medium accuracy (accuracyclass-lll) and with brand name "VIKAS'* (herein referred to as the said Model), manufactured 
by M/s. Vikas Scale Company, 32-31 Udyog Kunj. lsmailabad-136129, Haryana and which is assigned the approval 
mark IND/09/2003/459; 

The said model (see the figure given below) is a mechanical non-automatic weighing instrument with compound 
levers and position of equilibrium is obtained by placing proportional weights on steel yard with a maximum capacity of 
300 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. 

Sealing : In addition to sealing the stamping plate, scaling shall also be done to prevent the opening machine 
for fraudulent practices. 

Figure 



Further, in exercise of the power conferred by sub-section (12) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same scries with maximum capacity ranging from 50 kg to 500 kg and 
with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e* value of 5 g or more and with V value 
of 1 * 10\2* I0 k or5* 10 k . k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, the 
approved model has been manufactured. 

[F. No. WM-21(36)/2003] 
P. A. KRISFTN AMOORTFIY, Director of Legal Metrology' 


[*TF7II—*3fe3(ii)] 
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^ 27 2004 

3»T’ 1918.—4^1-4 7TPRR ^T, fqfer TTTfa^nt SKI RRJcT RT ^ RRI % 

■3^cT RhU 4 qRIn 'RTSeT (4^4 an^ft ) ~QTZ 3ffT RTC RFR7 arfqfwi, 1976 (1976 ^T 60) TT«TT afft tit? 
(hisci! argute) fwi, 1987 3rh ^rt brfht t for wrmR Tfofo ^ smfa 4' 4t rt^t 

^STTsfm ifoOT afft fof*FT T##ff 4 <5M*£«=fc! 4^T KH RRcTT 44TI; 

3TcT: aTR <*^>4 7TRRK, STfafWT ^ *m 36^T’lRT (7) afo (8) STCTTI^T ?lRw4f ^TTTqfo^jfo fIT4*t4 4fo 
TPF $fa£<4i, HnR 4. 39-4/4, 4^ "4*4 W, qicn'K, -500037 SKT fofafod RdRlfdd ^04 #1 (14^4 fwR) 

u #4-fo. TRR. sjigcTT % 3f^ %-RTScT ^iT, fo*fo ^T RTR ‘ ‘ #4’ ’ f (fo4 ^4 ^T% RTSR ^T RRI 

t) #Tf^r4 aRJRfoR foFT 3irt T£T ^t/09/03/692 UH^feld foRTRRTt, apj4fo^ TTCFT *n4 3?|<xr^nf^m ^fotf 1 

34|ef>Rl 



RTSel RRT Wlfdd RR4 RTTfo (fW4 fWTt) 11 3lfw W 2fe.lt^ ^TT°T 10—30 RRT TTf?T 
4ftz 41 wfa Rdf-rfd 4 r, 44t, rt^tt, 4se, ^t, wifo hiuH anfo 44 appRT «tftr <5chi 4 ^4 Rfo % 

fe^TT^T fopTT RRT 4 I 

afo %^fa 7R7RPC ^ERT arfofWT ^4 MKT 36 ^4 ^TRTCT ( 12 ) £TCT "^xT SlRkl^l R7T 3fofo Wt Rl? ^Wn ^Rcft t for 
RT^cl % appto % ITO % aPFfa ?[RT fern, f^3TT^T % ar^TR aftr WRlt ^ 

• q T Se T RR f4RlH l IJ l %RT 7 Fn%, 3 fafaRRl TRt p i^d! %^TTrt R^TT^cTT afR chl4Hlci*i % ^^tRia ^^4 h^H-i ^ ^ 2 TTR 
2 "(%. UT. <P^i ^ T 5 ^ ^1 arfii5 ihcii RTH ^ I 

. {m. B. 21(231 )/2003] 

4t. TJ. «^fcU|l*ipf, Pi^Jifi^, f^r^<=r> 'RTT ■fa^tR 
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New Delhi, the 27th July, 2004 

S.O. 1918.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the automatic filling 
machine (Piston Filler) with digital indication of SYNO-PF’ series with brand name “SYNO” (herein referred to as the 
said model), manufactured by M/s. Svno Pak India, Plot No. 39-4/4, Sanjai Gandhi Nagar, Balanagar, Hyderabad- 
500037 and which is assigned the approval mark IND/09/03/692; 

Figure 



The said model is an automatic filling machine (PistonFiller). Its maximum capacity is 2000 g. It has a maximum 
fill rate of 10—30 fills per minute. The machine is designed for filling non free flowing liquid products like vegetable 
oils, grease, jelly, jam. paste, curds, ghee, vanaspathi. margarine etc. The instrument operates on 230 Volts, AC 50 Hertz 
alternative current power supply. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Govcrnemnt hereby declares that this certificate of approval of the said model shall also cover the automatic filling 
machine of similar make, accuracy and performance of the same series with the maximum capacity in the range of 2 g 
to 2 kg or equivalent volume manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured, 

[F. No. WM-21 (231 )/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 
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29 2004 

^ T ' 37T ‘ 1919.—HKd)M MHcn <*#\ 1987%f*m7%^T-fa*7R (1) %7sT5 (71) % 373777^* TRT^RT 37^77^ 




fchii 4|ii IJR5! 

7T. 777577 3frr^4 

WT 2, 7^ 3, 

^3^ (ii ) ^' ^T. 37T. 3#T 

RlRilwchlR’KI 


0) (2) 

(3) 

(4) 

1. an^Fr 1501 (*7FT1) : 1984 

3>T. 37T. 0462 f^TT^ 87-02-14 

3TlfQTT 1501 : 2002 3 *nftd 

2. 3T1fircri501 (RPT2) : 1984 

3?T. 37T. 0462 1^715? 87-02-14 

3TT^7 1501 : 2002 if ynfcd 

3. 371^1501 ( ^TFT 3) : 1984 

3>T. 37T. 0462 87-02-14 

37T?TR? 1501 : 2002 if 

4. 37T^ 1754 ( ^TFT 1 ) : 1986 

— 

377^77 1754 : 2002 3 ?ITpHd 

5. 3TT^TTH 1754 ( ^TFT 2 ) : 1986 

— 

37Tt^ 1754 : 2002 if ^llPHet 

6. 3TTfxrH 1917 : 1962 

3>T. 3TT. 1421 ItTO 63-05-25 

^ HFRT 377^1^7 1917 % fof^FT MFTt £RT 
37fcfspfim 

7. 371^2000 : 1962 

35T. 371. 1573 62-05-26 

HFRT 37T^TR7 2000 % f¥^F7 MTTt 5RT 
3lRl5hPM4 

8. 377^77 2488 (»7FT2) : 1968 

3>T. 3TT. 3961 f?PTT57 68-11-09 

^7 RPRT 7T*ft •3T^871TT 37T^TR7 3025 % 

faf*F7 ^TPff %^7^' TRilRltf f 1 

9. 371^77 2488 (MPT3) : 1968 

3>T. 3TT. 4425 ftni°h 68-12-14 

—•srRtt— 

10. 2598 : 1966 

3>T. 371. 3336 fijTO 67-09-23 

tf^Tt TTPTrft%37T^<PT7J727T % fpR 

37Tfaw ^3v3rt pFTO «fte (R i 3717 aft - ) 
3TTf^f^RT°T % 1 

11- 371^77 3517 : 1979 

5>T. 37T. 2508 f^i«* 87-07-17 

3T3TcrfrRT 

12. 3TTftTH3519 : 1965 

3»T. 37T. 3818 66-12-17 

375TR%?T 

13. 37T^R 3532: 1987 

3JT. 37T. 3428 faTRT 83-09-03 

3T^fpm 

14. 3TT^T 5565 ( *7FT1 ) : 1969 

5>T. 37T. 3740 71-10-09 

if 37fR^BH4l'l R HfT 

15. 371^77 5565 (*TFT 2) : 1969 

3>T. 37T. 3740 f^TTr^T 71-10-09 

RcfaFT R 37f^ ^7%T if 

16. 371^177 8318 : 1977 

35T. 371. 0415 80-02-23 

371^15323 

17. 371^8782 : 1978 

3)T. 37T. 1550 f^7R7 81-05-23 


18. 377^9035 : 1978 

3iT. 371. 2322 82-07-03 

R 37f«R7^L|4l J l if 

19. 37^77 9036 : 1978 

3)T. 3TT. 2584 81-10-03 

^hh if 3Tfe“3q4l , i $ ^nf 

20. 371$1R7 9056 : 1979 

3>T. 37T. 2584 f^R-81-10-03 

RcPTH 3 WTtP 

21. 371^77 9191 : 1979 

3>T. 37T. 2322 f^TR? 82-07-03 

37TT^fem 

22. 371^77 9546 : 1980 

^T. 37T. 1593 fTRRr 84-05-12 

37T^%cT 

23. 3TT^r 9594 : 1980 

^5T. 37T. 3278 f3RR7 84-10-20 

3T^f%T 

24. 37T^77 9598 : 1980 

^T. 37T. 3281 84-10-20 

37TT^fpTcT 

25. 37T?ilU 9657 : 1980 

37T. 3429 84-11-03 

rtNpt r srftpfr '3 h4i , ir 
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( 1) (2) _ 

26. 3TT&5 9658 : 1980 

27. 377^5 9659 : 1980 

28. 377^77 10024 : 1981 

29. 377*577 10562-: 1983 

30. STT^TEI 0584 (EFT l) : 1983 

31. 377^577 10927 (^1) : 1984 

32. 3TTtTH7 10927 ( EFT 2 ) : 1984 

33. 10927 (NFT3) 

34. 371^577 11306 : 1985 

35. 371^77 11213:1985 

36. 371^777 12179 : 1987 

37. 377^(77 12253 : 1987 

38. 37T-t57T 12532 : 1988 

39. 3n^Tn7 13298 : 1992 

40. 377^577 13470 : 1992 

41. 37T^[77 13974 : 1994 

42. 3775577/3775577371 14010 : 1996 

43. 3TT^TTf/37T^7137t 14011 : 1996 

44. 37TT3?/3njq*73ft 14012 : 1996 


(3) 


T^JT. 37T. 3429 84-11-03 

^71. 377. 3429 KTT. 84-11-03 
^7. 377. 1294 85-03-30 

^T. 377. 3328 86-09-27 

cRT. 377. 3451 RUPT 86-10-04 
^77. 377. 0463 Pc'lIT 87-02-14 
^T. 377. 0463 87-02-14 

cfTT. 377. 0180 ftni'37 93-01-30 
<771. 377. 1524 fm 90-06-02 
^77. -377. 1356 87-05-30 

^77. 377. 1542 f^i^7 90-06-02 
^77. 377. 1545 fSTFT 90-06-02 
^477. 377. 1758 ftdTP 90-06-30 
^77. 377. 0610 f^77^7 93-03-20 
■^77. 377. 0617 K4FP 93-03-20 
■^77. 377. 0571 pHi'47 95-03-04 


^77. 377. 1880 P^ra 97-08-02 


(4) _ 

cfcfrTH^f 37fET^7 

<^n ft 3rf^7 ft 

«4cfm4 ft 37f^7 3 m 4)M ft ^ 

-qcTCRft^PTFTft^ 

T^tfanft WTftrft Wf 

377^5*7 1501 : 2002 ft f*T^TT f^TT 
377^57? 1501 : 2002 ft 1w 
371^577 1501 : 2002 ft IwftPTT • 

^rchm ft 3 'i4) m ft ^ 

37M^fe1c1 

37M-cl%d 

3T^rfcm 

■#fTFTft dM^Olft ^ 

*7<faRft wrFi^f wf 

37yx|pdd 

375^777 

377^577/377^577371 19011 ^E1 STtoftTTT 
371^577/377^577371 19011 ^T7T 3TfefF7T 
377^577/37 75571371 19011 5K1 37^1*777 

[77. 77*5*7^1-4/13 : 7] 
775. %. W7#7^ (55T) 


BUREAU OF INDIAN STANDARDS 


New Delhi, the 29th July, 2004 

S.O. 1919.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, it is, 
hereby notified that the Indian Standards. Particulars of which are mentioned in the Schedule give hereafter, have been 
cancelled and stand withdrawn : 


SCHEDULE 

SI. 

No. & Year uf the 

S. O. No. & Date published 

Remarks 

No. 

Indian Standards 

in the Gazette of India, Part-II, 



Cancelled 

Section-3, Sub-section (ii) 


0) 

(2) 

(3) 

(4) 


1. IS 1501 (Part 1) : 1984 

2. IS 1501 (Part 2) : 1984 

3. IS 1501 (Part 3) : 1984 

4. IS 1754 (Part 1) : 1986 

5. IS 1754 (Part 2); 1986 

6. IS 1917 : 1962 

7. IS 2000 : 1962 


S O. No. 0462 dated 87-02-14 
S.O. No. 0462 dated 87-02-14 
S.O. No. 0462 dated 87-02-14 


S. O. No. 1421 dated 63-05-25 
S. O. No. 1573 dated 62-05-26 


Merged in IS 1501-2002 

Merged in IS 1501-2002 

Merged in IS 1501-2002 

Merged in IS 1754-2002 

Merged in IS 1754-2002 

This standard has been superseded by 

various Parts of IS 1917 

This standard has been superseded by 



various Parts of IS 2000 


8. IS 2488 (Part 2) : 1968 

S. O. No, 3961 dated 68-11-09 

All the requirements of this standard have 
been published as different parts of IS 3025 

9. IS 2488 (Part 3): 1968 

S. O. No, 4425 dated 68-12-14 

10. IS 2598: 1966 

S. O. No. 3336 dated 67-09-23 

Atomic Energy Regulatory Board (AERB) 
is authority over the safety for handling 
the radiographic material 

11. IS 3517 : 1979 

S. 0. No. 2508 dated 87-07-17 

Obsolete 

12. IS 3519 : 1965 

S. 0. No. 3818 dated 66-12-17 

Obsolete 

13. IS 3532 : 1987 

S. 0. No. 3428 dated 83-09-03 

Obsolete 

14. IS 5565 (Part I): 1969 

S. 0. No. 3740 dated 71-10-09 

Not much in use at present 

15. IS 5565 (Part 2) : 1969 

S. 0. No. 3740 dated 71-10-09 

Not much in use at present 

16. IS 8318 : 1977 

S. 0. No. 0415 dated 80-02-23 

Requirements have been incorporated is 
IS 15323 

17. IS 8782: 1978 

S. 0. No. 1550 dated 81-05-23 

Obsolete 

18. IS 9035 : 1978 

S. 0. No. 2322 dated 82-07-03 

Not in much use at the present scenario 

19. IS 9036 : 1978 

S. 0. No. 2584 dated 81-10-03 

Not in much use at the present scenario 

20. IS 9056 : 1979 

S. 0. No. 2584 dated 81-10-03 

Not in much use at the present scenario 

21. IS 9191 : 1979 

S. 0. No. 2322 dated 82-07-03 

Obsolete 

22. IS 9546: 1980 

S. 0. No. 1593 dated 84-05-12 

Obsolete 

23. IS 9594 : 1980 

S. 0. No. 3278 dated 84-10-20 

Obsolete 

24. IS 9598 : 1980 

S. 0. No. 3281 dated 84-10-20 

Obsolete 

25. IS 9657 : 1980 

S. 0. No. 3429 dated 84-11-03 

Obsolete 

26. IS 9658 : 1980 

S. 0. No. 3429 dated 84-11-03 

Obsolete 

27. IS 9659: 1980 

S. 0. No. 3429 dated 84-11-03 

Obsolete 

28. IS 10024 : 1981 

S. 0. No. 1294 dated 85-03-30 

Not in much use at the present scenario 

29. IS 10584 (Part 1): 1983 

S. 0. No. 3328 dated 86-09-27 

Not in much use at the present scenario 

30. IS 10584 (Part 1) : 1983 

S. 0. No. 3451 dated 86-10-04 

Not in much use at the present scenario 

31. IS 10927 (Parti): 1984 

S. 0. No. 0463 dated 87-02-14 

Merged in IS 1501 : 2002 

32. IS 10927 (Part 2): 1984 

S. 0. No. 0463 dated 87-02-14 

Merged in IS 1501 : 2002 

33. IS 10927 (Part 3): 1991 

S. 0. No. 0180 dated 93-01-30 

Merged in IS 1501 : 2002 

34. IS 11306 : 1985 

S. 0. No. 1524 dated 90-06-02 

Not in use at present 

35. IS 11213 : 1985 

S. 0. No. 1356 dated 87-05-30 

Obsolete 

36. IS 12179 : 1987 

S. 0. No. 1542 dated 90-06-02 

Obsolete 

37. IS 12253 : 1987 

S. 0. No. 1545 dated 90-06-02 

Obsolete 

38. IS 12532 : 1988 

S. 0. No. 1758 dated 90-06-30 

Not in use at present 

39. IS 13298 : 1992 

S. 0. No. 0617 dated 93-03-20 

Not in use at present 

40. IS 13470 : 1992 

S. 0. No. 0617 dated 93-03-20 

Obsolete 

41. IS 13974 : 1994 

S. 0. No. 0571 dated 95-03-04 

Obsolete 

42. IS/ISO 14010 : 1996 

— 

Superseded by IS/ISO 19011 

43. IS/ISO 14011 : 1996 

— 

Superseded by IS/ISO 19011 

44. IS/ISO 14012 : 1996 

S. 0. No. 1880 dated 97-08-02 

Superseded by IS/ISO 19011 


[No. CMD-IV/I3 : 7] 
S. K. CHAUDHURI, Dy. Director General (Marks) 
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29 *PTi 2004 


■gFJT. 3TT. 1920.~ < ‘1T7cFfaRHF 

s^fFTI 1987%fWT7%'5Tfwi (1) (71) %3^7W3i 'TRtffa •irw 

^d^gRl srf^^fr 4 (i FFT t f% #ST 3Fj7£^t Ft HM<=h (Ft) TRlttR l^vqT t FTT/1A»A Ft f : 




Wtf^T HMcfi cFt 

3frrf^I 


TOIT TioMI 3TTT^ 



(D ( 2 ) 

(3) 

(4) 

1. 3TT^tt 288 : 1981 

TFTTFT A. 1 tF, 2004 

30-06-2004 

2. 31^1 318 : 1981 

7mm 71. 2 ^FT, 2004 

29-06-2004 

3. STltFI 319 : 1989 

7mm 71. 1 ^ 2004 

30-06-2004 

4. 3T11FFT 613 : 2000 

77?TTm 71. 1 2004 

30-08-2004 

5. 37^71 2556 ( MPT 7) : 1995 

7T?TTm 71. 3 ^T, 2004 

14-07-2004 

6 . 37^071 2704 : 1983 

77?TTm 71. 1 ^T, 2004 

30-06-2004 

7. 3177771 4076 : 1983 

TRTtm 71. 1 ^FT, 2004 

30-06-2004 

8 . 3Tr?T7l 4170 : 1967 

TFTTm 71. 2 7 FT, 2004 

30-06-2004 

9. 3TTfim 4171 : 1983 

TFTTm 71. 1 2004 

30-06-2004 

10. 37p71 4412 : 1981 

7FTTFT 71. 1 ^ 2004 

30-06-2004 

11 . 31T5TO6912 : 1985 

TFTTm 71. 1 ^ 2004 

30-06-2004 

12. 311^771 760S : 1987 

TFltm 71. 1 2004 

30-06-2004 

13. 37^ 7811 : 1985 

77?TTm 71. 2 ^T, 2004 

30-06-2004 

14. 3TTJim 10709 : 1983 

77?Tim 71. 1 ^T, 2004 

30-06-2004 

15. 37^771 10710 : 1983 

TITTlm 71. 2 ^f, 2004 

30-06-2004 

16. 31TF7F1 10723 : 1983 

TFTtm 71. 1 2004 

30-06-2004 

17. 3TTFP1 10742 : 1983 

F^m 71. 1 Tpl, 2004 

30-Uo-2004 

18. 12701 : 1996 

TFTTm 71. 2 ^T, 2004 

14-07-2004 

19. 3’TTFF 14846 : 2000 

7mFT 71. 2 ^T, 2004 

14-07-2004 

20. 37^771 14768 (MFT 2) : 2003 77?TTFT 71. 1 ^T, 2004 

14-07-2004 


TT7TM Ft Trfrpff MTCcf^T HHF ' 5^ 1, WWi 9 wmTR^pf, ^f^crft-110002, 
chk^ld l, -r4 ' J4P ^, '5 c ®ft TF-TT TTRsTT FFfieFTt U c,, ^ ,c ^> ^ <jq|C *’ 

eh M ;-{,< , FFI, TFT TT«TT frT^FFTFTR ^ f^FT %(T J -4<rF>J 11 


[71. Ul^St-4/13 : 5] 

TFT. %. F7 Hg l P^g TF (^T) 


■ “fMHpjn DPi'«i< 
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. SO * 1920 -“In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notified that amendments to the Indian Standards, particulars of which are 
given in the Schedule hereto annexed have been issued : 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. and year of the 

Amendment 

Date from which the Amendment 
shall have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 288 : 1981 

Amendment No. 1 June 2004 

30-06-2004 

2. 

IS 318 : 1981 

Amendment No. 2 June 2004 

29-06-2004 

3. 

IS 319 : 1989 

Amendment No. 1 June 2004 

30-06-2004 

4. 

IS 613 : 2000 

Amendment No. 1 June 2004 

30-08-2004 

5. 

IS 2556 (Part 7): 1995 

Amendment No. 3 June 2004 

14-07-2004 

6. 

IS 2704 : 1983 

Amendment No. 1 June 2004 

30-06-2004 

7. 

IS 4076 : 1983 

Amendment No. I June 2004 

30-06-2004 

8. 

IS 4170 : 1967 

Amendment No. 2 June 2004 

30-06-2004 

9. 

IS 4171 : 1983 

Amendment No. 1 June 2004 

30-06-2004 

10. 

IS 4412 : 1981 

Amendment No. I June 2004 

30-06-2004 

11. 

IS 6912 : 1985 

Amendment No. 1 June 2004 

30-06-2004 

12. 

IS 7608 : 1987 

Amendment No. 1 June 2004 

30-06-2004 

13. 

IS 7811 : 1985 

Amendment No. 2 June 2004 

30-06-2004 

14. 

IS 10709 : 1983 

Amendment No. I June 2004 

30-06-2004 

15. 

IS 10710 : 1983 

Amendment No. 2 June 2004 

30-06-2004 

16. 

IS 10723 : 1983 

Amendment No. 1 June 2004 

30-06-2004 

17. 

IS 10742 : 1983 

Amendment No. 1 June 2004 

30-06-2004 

18. 

IS 12701 : 1996 

Amendment No. 2 June 2004 

14-07-2004 

19. 

IS 14846 : 2000 

Amendment No. 2 June 2004 

14-07-2004 

20. 

IS 14768 (Part 2): 2003 

Amendment No. 1 June 2004 

14-07-2004 


Copy of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Office : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Hyderabad, Jaipur, Kanpur, Nagpur. 
Patna, Pune, Thiruvananthapuram. 

[No. CMD-1V/13 : 5j 
S. K. CHAUDHURI, Dy. Director Genera! (Marks) 


2295 Gl/04—6 
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3iW <SU*1 HU KIM 

( *I4HI faEFT ) 

E$ fe#, 27 2004 

TH. 3TT. 1921. — T<\4 TH/-6K A Tl7dl ETTET (ST^fa aflT fEETET) 3TfEPi<-H, 1957 (1957 T)T 20) EET 7 
FFEET (1 ) % 31 EFT %TTEFE, dKlF 14 fr, 2003 A EETTfTRT, ETTE 6kE>k% E>lE<nl H*icF-T Eft E. ETT. 3TT. 1644 aifto 

4 FJE, 2003 TRJ FE aTf^Pg^RT E 3MN4 3^^ A HHITR Eft^E Eft ’‘jfft ET ETpt % 3TTT 3TT 7F1 Eft t^44l $ *ft I 

3^; %Rfm ETEE EF T^EE fETR FT fEETT EE% % FTE1Tsfa E*E TOT TIER E WEf EEft % FTER^ ^FTTER EET 

t TET : — 

(^ ) ^xfA E EH 3RT[E l “et” A Ef% 0.884 %EFT (REEE) ET 2.18 FET^ (TT 1 TM t T) ETEETcft ^fk 

(t- 3 ) ^EHR 3FfTJRt“^” A ERR 652.874 %E?I (FREE) ET 1613.25 FET? (REEF) ETE ET# , $E % #EEE; 
Jlf EE fER eR F I f? U I 

3R; 3TE. %RtE ETEET, REE 3 tFeREE EF ETE 9 Eft EEE1E ( 1) SET FEE ^iPwT E7 TRTUT ET# E^ EFTET Wt t 

TET : — 

(cfD 3 ftt# “et’'R eRR 0.884 %eft (reef) et 2.18 fets (wm) EF7ET# ^ aftT 

(73) ciTRT^ ‘ ‘ R " E Ef#T 652.874 tEST (RWT) ET 1613.25 FE75 (WW) EFT ET# % #EETTT IeR 

Trmff i 

tjtj #»;RJEET%3FE#T 3TFTETR £R%ft#ETE. 0 Um)T#FE/ (eRRT)/#E 271 E#R 25 7}RTi 2003 ^T 

fkd^RT E , #VF , FR#R (E^EFtE) % EFFeH E ET EFERT PH44E-, 1 E-Ufad RRE E3# Rlei^lcfl % <*#dE A EITTRE ^6# 
Eild ' Fir-Sk IdHT.-S (TTEFE 3RRFT), #FF EFT, MdIETT-495006, (E#EEE ) % ETTETRE R f^FTT RT ERuTT 11 

TtTR sFTTcfT, kiei'l'il 

Uifh—^ if»s\ci (e^t 


Ekt 3lfiR7T3 


TJET 

FE3TT 

ETE ETT 

ETE 

wmt 

F6ElH 

f^ETT 

if 

riuqruft 






0.884 

EFT 

1. 

etefft 

93 

EWT^T 



ETE :—0.884 

^EFT (FFTEE) ET 2.18 FETF (FREE) 





Tfjri .^A l'FT ( '‘TFT ) q 3TF3TF 1%F FF RTF 3FRTFF 131, 132 (EFT), 134 (EFT), 135, 136 (EFT), 


EtETREfE : 


E-El E2-E3 


'mr fE^ TTTE EFElTT E FF^ U E"k 3TKE t 3^-RFZWfT 134 EFT Erik EkTT, ER E WEM 132 
ET ' r FFf EtET. FEF ETFF 1 32 % E^TE, ETTFETETT 131 3F<1 e)hi, ETTF W r J\ 1 131, 136 E>t mUehI ElHl E pOl 

77 FF^ “E3 ” FT fEFFF 11 


V>E T R1F TT77T1 136, 135, 134 E 7TFF 3TTtfEET '*E” FT fnelcll % I 


E3-E 
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7%FT^eTT^, %3 


73MM3TfMgPTT 


$sm— (m^t M%n) 



sFPI 

UTO^T 



fee'll 



TTT^TT 

MPT 

7R757T 





1. 

<sksi 

93 

%^T J PJ7 


338.608 

MPT 

2. 

73MTM 

93 

MtfFPJT 


197.613 

MPT 

3. 

MT%t£T 

93 

WTfC 

TTf^PT 

116.653 

MPT 


%M ’.—652.874 Tpm. (^FT^PT) MT 1613.25 (efW) 


MTM 7%^T (MFT) % stffa fe; W M737% :— 

1. 2 (MFT), 3, 4 (MFT), 5 ( MPT), 6 M 50.51 (MFT), 52 (MFf), 53/1 (MFT), 53/2 55 (MPT), 56 ^ 175, 176 ( MPT), 177 
7 ^ 182, 183 (MPT), 184 (MPT), 187 M 192, 196, 199^ 204,205 ( MFT), 206 M 252, 269 M 315, 327, 493 (MFT), 497 
^ 500, 504 3 509 I 

2. TTTM 73MTM ( MPT) %TT MM : — 

32 ^ 38, 39 (MPT), 42 (MFT), 43 (MFT), 74 84, 115 (MFT), 116 3 147, 148/1, 148/2, 148/3, 149 $ 190, 191 

(MFT), 192 (MFT), 193 TT 217, 218 (MFT), 220 492, 493 (MFT), 494 M 497, 498 (MFT), 499, 500 (MFT), 501, 

1138 3 1162, 1164 ( MPT), 1165 (MPT), 1166 ( MPT), 1167 3 1222, 1223 (MPT), 1225 (MFT), 1226 (MPT), 1227 
(MPT), 1228 (MPT), 1229 M 1242, 1243 (MFT), 1244 (MPT), 1245 (MPT), 1246 (MPT), 1247 (MPT), 1248 (MPT), 
1249 ^ 1266, 1269 (MPT), 

3. MTMMF%^T (MPT) 3 f^TT MM ^TT£ tHOnk : — 

1 (MPT), 3 (MPT), 4 3 23, 24/1, 24/2, 25 M 115, 125 M 150, 152 ( MPT), 133, 143 148, 155 (MPT), 156 (MPT), 

157, 158 (MPT), 159 M 161, 162 (MPT), 163 ( MPT), 164 (MFT), 165, 166 (MFT), 167, 168 (MPT), 169 (MPT), 177 
(MPT), 178 (MPT), 391/3 (MPT), 115/411 (MFT), 


MT-73 

73-731 


731 -M 


‘t73T 7JTM73HTM‘3ff%5‘*MT’ > M 3TKM'£T<ftT? ^R'^TPWTT 191, 181, 169, 32, 33, 34 %?TT, Klie *17331 

43, 42%M^T^ T cTPM75qT38 3Tt6 , m^ f^TT, WMOMI 39%M*MM, 74, 76, 84 %t MMTf f^TTT 7^ ^tcft 

^ “ 73 M MT f%# 11 

‘t73T ■'CTP 77757T 84, 83, 82, 80 %t ^ M%T, 115, 500%M^M% T cTP 7TMMT 501 %t''JMf TTtMT, W 7PMT 498, 
493 %M*M M, T ^TPM75qT 1139, 1138, 1151, 1152, 1153, 1155, 1156, 1162, 1164 Tit -3671 pImT, Klie *i v 3M 
1164, 1165, 1166 %M^M M, 1266, 1265 %t 7 J% TTtMT, WM7MT 1269, 1248, 1247, 1246, 1245, 1244, 1243, 
1228, 1227, 1226, 1225, 1223 %M* Z T^'^% ^ 737?T 3%:73MTM MTMl %t 7#M%m T%TT MT ‘ ‘ 73 ’ ’ M7T fMcTcft 

tl 

'tWT7TPT7%FT^f , ^TP7PMT176, 183, 184 %M T cTP TP^Tf 182, 187, 192, 196, 201, 200, 199, 203 %t ^ 
f^TT, %MTMT^MF%STMTMM ^RTcfT% ^R^rTTSTP^TT 1 %M^T% T cTP7TMMT 4 %t MMTl iMMT, Klie 3 
% M*M M %T MT-MT % M^T M ^'*M’ ’ M7 fwt 11 
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'h-R 7751 <4 711$! "TITITTI % mMKftnR 7^51 TKal ^ sift RTR 7R55T 391/3, 167, 166, 168, 169, 164, 

177, 163, 162, 178, 158, 155, 156 %^rd, WTOTT148, 147, 143, 133 ‘V 

57 fH<r1cfl t! 

R-'RI -^2 "33 TOT TTUt 3TfR55T H5 ft faRJ “^T3 " RT fHeldl 11 

ft3-^-"R 7757 RTF? 717551 129 RTF ijeff fan, T 7TFcF7TftR1 129, 125 f^, R5TZ 7R55T 411 %ft**T % RT71T ^ ^^ 

TIFfT^T^* y^VI Wit 3fk Ail<i ftW 205%R*R^, W1MS09, 508, 504, 500, 497 ^Thrift7ftftT, RRZ 
*RRTT 493 %R77TTr, R1R7R2TT 250, 251, 252, 245, 244, 271, 270, 269, 327, 303, 304, 315, 313, 55 
T57F7 73 tfcff * 1 ft ’ * R7 f^TcTrft % I 

ft-R} 7751 TTfft ftftftl %RTF? TTTftT 55, 53/1 %ft«5 -ft, W7T75TI 53/2 ftftft41 TTtftT, RHft7R55T 53/1, 52, 51, 2, 4, 

5 %ft SRR TRcft ^ RTft 73^T«T A TT% RRrtl t ftk W7R55I 218 %ft*R 73W:ft 7531 194 fadl, W: 

R*R7 192, 191 % ft*R ^ ftRlt 1$ ftRfft5F ftR5 4 ‘ftf ’ RTfftvTcftt I 


[TT737T 43015/8/2001-ft). 37R. 3 Tt£ ^7^.] 

773RT Pi ^7 ITj 


MINISTRY OF COAL AND MINES 
(Department of Coal) 

New Delhi, the 27th July, 2004 

S.O. 1921.—Whereas by the notification of the Government of India in the Ministry of Coal, number S. O. 
1644 dated the 4th June, 2003, published in the Gazette of India Part II, Section 3 (ii) dated 14th June, 2003, under sub¬ 
section (1) of Section 7 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957), the Central 
Government give notice of its intention to acquire the rights to mine quarry, bore, dig and search for win, work and carry 
away minerals in the lands in the locality specified in the Schedule appended to that notification; 

And whereas the Competent Authority in pursuance of Section 8 of the said Act, has made its report to the 
Central Government; 

And. whereas, the Central Government after considering the said report and after consulting the Government of 
Madhya Pradesh is satisfied that;— 

the lands measuring 0,884 hectares (approximately) or 2,18 acres (approximately) as described in the Schedule 

'A’ appended hereto; and 

the right to the land measuring 652.874 hectares (approximately) or 1613.25 acres (approximately) as described 

in the Schedule l B’ appended hereto; should be acquired : 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 9 of the said Act, the Central 
Government hereby declares that— 

a 11 right s in or over the land measuring 0.884 hectares (approximately) or 2.18 acres (approximately) as described 

in the said Schedule ‘A’, and 

the right to mine, quarry , bore, dig, and search for win, work and carry away minerals in the land measuring 

652.874 hectares (approximately) or 1613.25 acres (approximately) as described in the said Schedule ‘B’ are 

hereby acquired. 
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The plan bearing Number : SECL/BSP/GM(Plg)/Land/271 dated 25th July, 2003, of the area covered by this 
notification may be inspected-in the Office of the Collector, Shahdol (Madhya Pradesh) or in the Office of the Coal 
Controller, 1, Council House Street, Kolkata (West Bengal) or in the Office of the South Eastern Coalfields Limited 
(Revenue Section), Seepat Road, Bilaspur (Chhattisgarh). 

Schedule ‘A’ 

Khairha Block, Sohagpur Area 
District—Shahdol (Madhya Pradesh) 


All rights 


SI. 

Name of 

Patwari halka Tahsil 

District 

Area in 

Remarks 

No. 

village 

number 


hectares 


1. 

Kandoha 

93 Sohagpur 

Shahdol 

0.884 

Part 

Total: 0.884 hectares (approximately) or 2.18 acres (approximately) 


1. Plot numbers acquired in village Kandoha (Part):— 


131, 132 (Part), 134 (Part), 135 (Part) and 136 (Part) 

Boundary description:— 

D-D 1 - Line starts from point D in village Kandoha and passes along the Eastern boundary of plot number 132, then 
D2-D 3 through plot number 13 2, Northern boundary of plot number 131, Western boundary of plot numbers 131 and 
136 and meets at point ‘D3 ’. 

D3-D Line passes through plot numbers 136, 135 and 134, and meets at point starting point ‘D\ 

Schedule ‘B* 

Khairha Block, Sohagpur Area 
District—Shahdol (Madhya Pradesh) 

Mining rights 


SI. Name of Patwarihalka Tahsil District Area in Remarks 

No. village number hectares 


1. 

Khairha 

93 

Sohagpur 

Shahdol 

338.608 

Part 

2. 

Khannath 

93 

Sohagpur 

Shahdol 

197.613 

Part 

3. 

Kandoha 

93 

Sohagpur 

Shahdol 

116.653 

Part 

Total: 652.874 hectares (approximately) or 1613.25 acres (approximately) 


1. Plot numbers to be acquired in village Khairha (Part):— 

2 (Part), 3, 4 (Part), 5 (Part), 6 to 50, 51 (Part), 52 (Part), 53/1 (Part), 53/2,55 (Part), 56 to 175, 176 (Part), 177 
to 182, 183 (Part), 184 (Part). 187 to 192,196, 199 to 204, 205 (Part), 206 to 252, 269 to 315, 327 493 (Part) 
497 to 500 and 504 to 509. 
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2. Plot numbers to be acquired in village Khannath (Part) : — 

32 to 38, 39 (Part), 42 (Part), 43 (Part), 74 to 84,115 (Part), 116 to 147, 148/1, 148/2, 148/3, 149 to 190, 191 
(Part), 192 (Part), 193 to 217, 218 (Part), 220 to 492, 493 (Part), 494 to 497, 498 (Part), 499, 500 (Part), 501, 
1138 to 1162,1164 (Part), 1165 (Part), 1166 (Part), 1167 to 1222, 1223 (Part), 1225 (Part), 1226 (Part), 1127 
(Part), 1228 (Part), 1229 to 1242, 1243 (Part), 1244 (Part), 1245 (Part), 1246 (Part), 1247 (Part), 1248 (Part), 
1249 to 1266 and 1269 (Part). 

3 Plot Numbers to be acquired in Kandoha (Part):— 

1 (Part). 3 (Part), 4 to 23, 24/1, 24/2, 25 to 115, 125 to 130, 132 (Part), 133, 143 to 148, 155 (Part), 156 (Part), 
157, 158 (Part), 159 to 161,162 (Part), 163 (Part), 164 (Part), 165,166 (Part), 167 (Part), 168 (Part), 169 (Part), 
177 (Part). 178 (Part), 391/3 (Part) and 115/411 (Part). 

Boundary description :— 

A-B Line starts from point 1 A’ in village Khannath and passes along the Northern boundary of plot numbers 191, 
IKE 169, 32, 33 and 34, through plot numbers 43 and 42, Northern boundary of plot number 38, through plot 
number 39. Northern boundary' of plot numbers 74,76 and 84, and meets at point ‘B\ 

B-B1 Line passes along the Eastern boundary of plot numbers 84, 83, 82 and 80 through plot number 115 and 500 
Eastern boundary' of plot number 501, through plot numbers 498 and 493, Northern boundary and of plot 
numbers 1 139, 1138, 1151, 1152, 1153, 1155, 1156, 1162 and 1164 through plot numbers 1164, 1165, 1166, 
Eastern boundary of plot numbers 1266 and 1265, through plot numbers 1269,1248, 1247, 1246, 1245, 1244, 

1243. 1228, 1227, 1226, 1225 and 1223 and meets on the common boundary of villages Khannath-Khairha and 
meets at point k Bl\ 

Bl-C Line passes in village Khairha through plot numbers 176,183,184, Eastern boundary ofvillages 182,187,192, 

196. 20 1 ,200. 199, 203 then enter in village Kandoha and passes through plot number 1, Northern boundary of 
plot number 4 and passes through plot number 3, then through Baisaha Nalla and meets at point C . 

C-D Line passes through Baisaha Nalla then enters in village Kandoha and passes through plot numbers 391/3,167, 

166. 168. 169. 164, 177, 163,162, 178, 158,155,156. Eastern boundary of plot numbers 147 and 148. Southern 
boundary of plot numbers 148, 147, 143, 133 and meets at point ‘D\ 

D-Dl- Line passes as per All Rights Area boundary description and meets at point D3. 

D2-D3 

D3-E-F Line passes along the Eastern boundary of plot number 129 and Southern boundary of plot numbers 129 and 
125. through plot ’lumber 411, through nalla and enters in village Khairha passes through plot number 205, 
Southern boundary' of plot numbers 509, 508, 504, 500, 497 through plot number 493, Southern boundary of 
plot nurnnbers 250, 251,252, 245, 244, 271, 270, 269,299, 327,303, 304, 315, 313 and 55 and meets at point 
F 

F-A Linc passes in village Khairha through plot numbers 55 and 53/1 along the Western boundary of plot number 

53/2. then through plot numbers 53/1, 52, 51, 2, 4 and 5, enters in village Khannath and passes through plot 
numbers 218, Western boundary' of plot number 194, through plot numbers 192 and 191 and meets at the 

starting point 'A’. 

[No. 43 015/8/2001-PRIW] 
SANJAY BAHADUR, Director 
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44M4 

F^ f%rvft, 26 ^JcTT^, 2004 

^T. 3TT. 1922.—%FflF FTFHT, %jt%FF %tr TStfFF 
wr^T ('jp? F wtft % ftffft ff f^f) Fit fttt 2 % 

W*£ (Fl) % 3FJTTTF % FTTtlF 20 FFFTt, 2001 Fit FRF % 
WTF %' y^lfvid, FPF TRW % ^%¥l sftT FTFlfilFI % 
FFT m Fit FfFTJFFT TF3FT FF. 3TT. 93 3 TFFfefel TTTTtFF 
FRcft t, ^TT% FFTTF F^ FF.FT. WTT 610 FTTtn 

13-03-2004 5RT 7P?TtfF<T Fit F^ t, FFT^ : — 

344 FTFT1FFT FitST^rj^t% W 1 % u ?Tt%STTFR 
Tp<TT ’', 7T%t % TFIF FT, '' Ft Ft. Ft. TpO ’ ’, 7T^ Tlit “FURt I 

[TT. FTT-25011/50/2000-Ft. FIT.-I] 
%3FT HK, FFT TlfFF 

MINISTRY OF PETROLEUM AND NATURAL 
GAS 

New Delhi, the 26th July, 2004 

S.O. 1922.—In pursuance of clause (a) of Section 
2 of the Petroleum and Minerals Pipelines (Acquisition 
of Right of User in Land) Act, 1962 (50 of 1962), the 
Central Government hereby makes the following 
amendments in the notification of the Government of India 
in the Ministry of Petroleum and Natural Gas number 
S.O. 93 published in the Gazette of India on the 20th 
January, 2001, subsequently amended vide number 
S O. 610 dated 13-03-2004, namely 

In the said notification, in the Schedule, in column 
1, for the words, “Shri Kedqr Mai Gupta”the words “Shri 
O. P. Gupta” shall be substituted. 

[File No. R-25011/50/2000-OR-I] 
RENUKA KUMAR, Under Secy. 
f^TvTi, 26 2004 

■grr. 31t. 1923.- ^^14 tttfft % 

FT5FRT5RT ( 'jfF % WTFT % atftM FF F%T) Ff%FFF 
1962 (1962 FF 50) (fFTt 5F% FTFlc^FFF Ff%FFF 
FF?T FFT % ) F)t FTTT 3 Flt^FFTTl (1) % F%FFTTt Ftl FTFT 
% TTFFF FFFfTTcT FTTTT TH<=bK % "tc£)Pcr144 7F Hi<*PaF> ^ITT 
FFTRF Fit FfFTJyRT FTFT FF. FT. 407 t%TTF1 20-02-2004 
^TTTFFTTFRTUFF $1<M 3dTF^7TTUF^ F%FTFR 

FFT $P U 44H FT4TT FFFptTR PdPH^ 3TTF %P%FF 374Tpt % 
FftF^F %?( 3F4 FfFTJFFT 3 7TcFF F;^l 3 fFPffe 
if FFFtF % FfFFFT % 3pjfF % FF^ FT7FT Fit FtFFT Fit Ft; 

3ffT FFF TRTFF FfFTjFFT Fit FfFFT 'FFcTT Fit PvFTFI 
12-3-2004 Fit FFFRF FRT Ft F^ Ft; 


fItT^RT FfFFFfi%3F4Ff4p14'4 Fit FTTT 6 Fit FFFTTT 
(1) % F^TTTF F %%tF TTTFFT Fit FF% fiFt^ ^ % t; 

6TtT, %#F TTTFFT FF FFF ftFt^ FT tFFR F1T% % FTFHi; 
45 TTRIFR fit 441 % f% ?TT FfFTJF'TT ^ TTcFF ■FJTJFt % 
fFfirf^F 64414% 3TfFFFTFF 3T%T t%FT "FFTT FTf^F; 

FF: FF, %F%T TTTFFT, FFF Ff%FFF %t FTTT 6 %t 
FFFTTT (1) SRf FFF VlP444T FF F%F FIT^ FF %W 
FITcft f t% FTT FfFTJFFT $ TTeFF F^TJFt F P4PdP^ 'JTF % 
■3FFFT FF FfFFFT FF F%T f%FT ^TTcTT f; 

6%; %%tF TTTFFT FFF FfFpl44 Fit FTTT 6 %t FFFTTT 
(4) sirr 3RF 7Tf%rFf ff ffPt fi% ^ f^ %ft t f% 
FFF 'jfF ^ FFFTF FF FfFFFT ITT %FFT % FFF7TF Fit 
^ %%tF TTTFFT % f%f%TT Fit FFTF TTFt I^^FFt ^ '^FF 
^tFT ^f^SFF •STTFTT FFfRtH (ciIh^.'S F Piftu %Y r U I 


wot* 


45 Til <4 : RFTTT 

fFeTT : 

: mtsiT 

7FF : 

FFTTFR 

TTR FFFTF 

T3TTTT TT. 


^44*4 




t. 

■3TTT Tt-st ■3TTT 

O) 

(2) 

(3) 

(4) 

(5) 

FTFt^RftTgT 

129 

00 

03 

00 

tM^frfi3T 

64/2 

00 

09 

76 

3TFitST srttFsTFJT 

278 

00 

07 

00 

^i^FJT 

693 

00 

08 

93 


750/1 

00 

02 

05 

Tt^tTI^ 

2 

00 

04 

91 


28 

00 

00 

57 

TTFTTt 

87 

00 

01 

00 


01 

00 

01 

20 


10 

00 

00 

50 


585 

00 

00 

46 


497 

00 

03 

20 


551 

00 

00 

50 


611 

00 

07 

00 


498 

00 

02 

40 


[TTT^TT ■3TTT-25011/28/2002-6Tt.3TR.-1 ] 
\^FF^FR, 3TFTTTfFF 




4738 


THE GAZETTE OF INDIA : AUGUST 7, 2004/SRAVANA 16, 1926 


[Part II— Sec. 3(ii)] 


New Delhi, 26th July, 2004 

S.O. 1923.—Whereas the Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas. Published in the Gazette of India vide S O. 
No. 407 dated the 20th February, 2004, issued under sub¬ 
section (I) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962) (herein after referred to as the said Act). The 
Central Government declared its intention to acquire the 
Right of User in the Land specified in the Schedule 
appended to this notification for the purpose of laying 
pipeline for the transportation of Petroleum products from 
Saharnpur to Najibabad in the Stale of Uttar Pradesh 
through Distt Haridwar (Uttaranchal) by the Indian Oil 
Corporation Limited; 

And whereas, copies of the said Gazette notification 
were made available to the'public on 12-3-2004; 

And whereas, the Competent Authority in pursuance 
of sub-section (1) of Section 6 of the said Act, has 
submitted his report to the Central Government; 

And. whereas, the Central Government after 
considering the said report is satisfied that the right of 
user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
should be acquired; 

And. further in exercise of the powers conferred bv 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that (he right of user in the 
said land shall instead of vesting in the Central 
Government., vest, from the date of publication of this 
declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 

SCHEDULE 


Tehsil : Laksar Distt.; Haridwar State : Uttaranchal 


Village 

Khasra 

No. 

Hectare 

Area 

Are 

Centi are 

(1) 

(2) 

(3) 

(4) 

(5) 

Bhurni Khalnpur 

129 

00 

03 

00 

Kheri Mubarakpur 

64/2 

00 

09 

76 


(1) 

(2) 

(3) 

(4) 

(5) 

Akhoda Aurangjebpur 

278 

00 

07 

00 

« 

Khadanja Kutubpur 

693 

00 

08 

93 

750/1 

00 

02 

05 

Kheri Khurd 

2 

00 

04 

91 

Kudi 

28 

00 

00 

57 

Raisi 

87 

00 

01 

00 


01 

00 

01 

20 


10 

00 

00 

50 


585 

00 

00 

46 


497 

00 

03 

20 


551 

00 

00 

50 


611 

00 

07 

00 


498 

00 

02 

40 


[No. R-25011/28/2002-OR-l] 
RENUKA KUMAR, Under Secy. 


M fa# 27 2004 

3JT. 1924.—faffa <H<«bR # cfafa ft ^ 
aJETFEF tfat fal f % -fat 7RR if TTQ # if 
fa-PT 7## ft faftTFT TTt* # ft hU4l^HI ft ft# 

yi<^[d<* %ffa 

fat (^fafa 5 RT, fSrarf fat 

#7 H1 § 4 Cl I $ 4 % "sfasR % 

ffa ^ whr fart % ijfft ft, ffaft 

WW faw* fa *RT 3TR1W t 3# ft) ^77 ^TftRJyPtt ft 
TTcTR ft faffi t, Trqfa % 37faFR fatT 

^ l; 

3?CT: 37^, 777=FT7, faffa? 37ft 73ffa VlgHcilgH 

(#ftftfam%37faffi7^T3fa) 37fftpftm, 1962 (1962 
RR 50 ) # RKT 3 # RRRRT (1) SET ’SRRt fafaf faftT 
fa ^ ft grpjET % 37feR 3fa -fa % 37# 
37T?FT # t ll4 u ll %; 

fa fafa ftt 7RRT 3RJ7J# ft fafr *jjft ft faTO f, 

fa# ft ftftfa 7RRT 3Tf#m# *TKt 3 itlWI (1) 
% 37#T Rftct % TF3m ft RRT y^lfVId |77 37f#rftR # 

ufart Tn rirr ^ftt ft fat t, ^far fa % 

fttcR, #7 %fttft 4I54C1IS'! '311-1 % 7#*4ft, 8ft #. T^. 

fat, 7787*7 faftfat, ftcT (ftfat) #-35 ^ 36, 

ft4^~1,faST-201 301 (^Tft3faU ftt fafa^ftft 37T#T 
ftsi 7I#H I 
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f^TeTT 05*d<n "nT^r ^ srrc.'sft.'^ 

3tf% '5R^ 

% 

^TRT 


1 2 3 4 5 



1091 

0.0408 


1074 

0.0510 


140 

0.0420 


189 (TTOTT) 

0.0120 


338 

0.0020 


1089 

0.0140 


161 

0.0020 


1088 

0.0400 


1067 

0.0060 


1066 

0.0030 



0.2128 


2173 

0.0030 


2174 

0.0360 


2410 (^fte) 

0.0120 


1157 

0.3012 


1149 

0.0180 


1388 

0.0240 


1396 

0.0292 



0.4234 

TPTJT 'Tfarcfr 367 

0.1920 


370 

0.1280 


354 

0.0020 


351 (Tp^fte) 

0.0120 


W* 

0.3340 


T^-14014/4/2004-*M.] 
T^pft fTRF, f^TRR' 

New Delhi, the 27th July, 2004 


S.O. 1924.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of natural gas from existing SV 
Station at Sachendi on HVJ pipeline project to City Gate 
Station at Fazalgunj, Kanpur in the State of Uttar Pradesh, 
a pipeline should be laid by the GAIL (India) Limited; 

And whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 


necessary to acquire to right of user in the land under 
which the said pipeline is proposed to be laid and which 
is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty-one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in 
the Gazette of India are made available to the general 
public, object in writing to the laying of the pipeline under 
the land to Shri B. M. Mishra, Competent Authority, GAIL 


(India) Limited, B-35 & 36, Sector-1, Noida-201 301 
(Uttar Pradesh). 

SCHEDULE 

District Tehsil Village Khasra No. 

Area to be 
acquired 
for ROU 

(In Hectare) 

(1) (2) (3) (4) 

(5) 

Kanpur Kanpur Binour 1091 

0.0408 

1074 

0.0510 

140 

0.0420 

189 (Rasta) 

0.0120 

338 

0.0020 

1089 

0.0140 

161 

0.0020 

1088 

0.0400 

1067 

0.0060 

1066 

0.0030 

Total 

0.2128 

Sachendi 2173 

0.0030 

2174 

0.0360 

2410 (ChakRoad) 

0.0120 

1157 

0.3012 

1149 

0.0180 

1388 

0.0240 

1396 

0.0292 

Total 

0.4234 

Rampur 367 

0.1920 

Bhimsen 370 

0.1280 

354 

0.0020 

351 (ChakRoad) 

0.0120 

Total 

0.3340 


[File No. L-14014/4/2004-G.P] 
SWAMI SINGH, Director 
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M fevft, TTRhsr 27 FJcTT£ 2004 
FTT. 3TT 1925.—%^ 7TTFFT, 3#T 73fF^T 

ttwt (f fwf % stRifft ff 3Efa) arfFfwr, 

1962 (1962 FF 50) F# F1TT 2 % (FT) % #f 

F^T "M<p5l <i' r h FT U^U^lF % 'htrTT, FFF ^rf^f^PTF % 3TFtF 

ETTfRr (rfr) Tt 't^Rff / fi raqreR ffi fttct m^Rh^ih ff f R st f 

PdPH^ (■^rt'Vffly,^) ^ fFTcTTT 

hR4mhi % mp tfrtw #' yPciPn^Pw -re Ft Ft. it. fthft, 

trjff h^,, f«t fRf tttfft ff tt?r wt^r) % 

^rqf FF WF FR# % %F FTpFfF Wit I 

[TT. 3TR-31015/8/2004-3Tf3TTT-II] 
FTtTT^RR, ^TFTTTfFF 

New Delhi, the 27th July, 2004 

S.O. 1925.—In pursuance of clause (a) of Section 
2 of the Petroleum and Minerals Pipelines (Acquisition 
of Right of User in Land) Act, 1962 (50 of 1962), the 
Central Government hereby authorizes Shri V. P. Pathak, 
Joint Director. Industries, Government of Madhya Pradesh 
on deputation to Bharat Petroleum Corporation Limited 
(BPCL) to perform the functions of the competent 
authority for BPCL's Mumbai-Manglya Pipeline 
Extension Project from Manglva (Indore) to 
Piyala/Bijwasan. under the said Act, within the territory 
of the State of Madhya Pradesh. 


[No. R-31015/8/2004-OR. II] 
HARISH KUMAR, Under Secy. 

F$ feF, 29 y£cTTi 2004 

oFT. RT. 1926, — F<dflh F FfTfmR artr TjfFF 
WW (N)e A R9P! % arfFFFT FF 3P3R) ^tfhhlsR, 
1962 (1962 FF 50) ( Pap RTF RT% M^FIcf 3FF 3TfF(HhH 
Fhjl Uhl %) 'Ft FTTT 3 FF TTF1TT ( 1) % 3TFtF Fnft MITcT 
% 'id Huh FF %t HFHh F# 3TfFppTTT 7TT§Ff 

FF. 3TT. 1962, TTrFp 15-06-2002 £!7T, RT 3TTF7JFFTTt TTeFF 
3TRRTT ^ ^ % (#^FT) 5TF Tpm 

1H 3 F#n—RTF FTRRFTRT HpUldd % Fl^FF Tt 'UdPdhH 
#TT % mRUcH % FTRTFTTRT fwiF % 9 4MH % feTR 
RTFiF % RTFFFT FT 3TFF FT# % 3TF# 3TT7TF F# FTrpTT F# 

«ft; 


sftr rth pra 3Tf%ppRT rt Fhrqr ftfft ft Firha 
05-10-2002 FF TFT 4t hf 41; 


3flT MI5'lrll5H TFF5T# % THF F A in I tt WF FT 

TT3FT 1WR RF TFFTT FF fcRTT FFT t 3?K R# RRpTTrT FF 
f#FT FFI %; 


3TF FFF FTTFFFTT F, RFF RfhfFFF F# FRT 6 FF 
RTFRT (1 ) % RFTF %F(tF LKFK Tt 3RFT flFt^ ^ Tl t; 


%FflF FFFFT ^ FFF Rm 1<^ FT % FTFTc^ 

3tR FF TTFTFIF Fl'J FT fF> FFF 'jfF FTRTcF^f lFT5T% % 
%R 3T^tcT t, FTt^f FFFtF % 3TJFFFT FF 3T^F FF 
iFriFTFF 1F5FT%; 

m: 3R, %‘fOf TTTW, FFF RfFfFRT FTTT 6 F»t 
FFFTF (1) 5RT FFFT FF FFPt FF^ "FF "FTTFT 

FFcft t fFRRt 3TfF^FFt^f #1 ThPiP^ ^fh 3 

FTRTcTTRf % •shhI'I % STftTFFT FF 3psfF fFFTT «iioi %; 

«fbr %ft!f tttfft, fff ftf 6 fffttt 

(4) £TF FFF TlfFFFf FF FFtF FF# fti fF#7t t % 
FTRFeF^# fF^T# % F FFFPl FF 3TfFFFT, RT FpFFT 

% FFF7TF F# clltlo F#, %P#F TTTFFT #f Ptl§ci F# «RfTF, 
FIRTcTT^# fF^T# FFF7TTTF FIT# FTe#(^-Shl) fcilH^-S #' 

PiRn fniT ^rtr u^hR, #f (14 fffPt ff ftRifft, rt 

W ^rfFTthm fFFFFt 3#T TTF? % 3TFhr T^# ftr Ph«rd‘ J ih! 

^ ^FF, 4ei ("^fRTt) PtRo #n I 





FTF 

TT# F. 

3FT.3Tt.^ 

Mdl cl? Til el 

% Ifir 

r 

(t^FT#r) 

1 2 

3 

4 

5 

FTeRTT^ FWTTF 

FTFwITTT 

147 

0-09-50 



FTelT 

0-04-50 



TTTFFT^ '31h1 , i 

0-43-00 



W 

0-01-50 



146 

0-08-00 



W'WJ Win 

0-38-50 



142 

0-10-50 



TTTFF#' Fpfhr 

0-21-00 



143 

0-06-00 



TTTFFTt FpflF 

0-27-00 



160 

0-10-20 



TTTFF#' 'JIhI'I 

0-20-50 



461 

0-15-00 



TTTFF# - 'JIhI’1 

0-45-00 



194 

0-16-50 



TTTFFTt 'FhI'I 

0-55-00 



238 

0-07-50 



237 

0-02-85 



TTTFF#' 'JIhIh 

0-09-50 



FR 

0-07-50 



239 

0-19-50 
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ro 

<N 

5 

3H<uiq 3l«h<rli*| 303 

0-57-00 

236 

0-04-50 

209 

0-61-50 

252 

0-09-00 

253 

0-31-00 

256 

0-18-00 

257 

0-19-50 


0-18-90 

276 

0-07-50 

tK'tiiO ' 3 i 4 -f!*i 

0-66-00 

229 

0-21-00 

'tK'wO 

0-16-50 

268 

0-01-50 

26 

0-12-50 

270 

0-07-50 


0-53-50 


07-83-95 


14014/12/03-^M. (SFT-I) ] 


H u -5ct, 3m 

New Delhi, the 29th July, 2004 

S.O. 1926 .—Whereas by notification of the 
Government of India in the Ministry' of Petroleum and 
Natural Gas number S.O. 1962, dated 15-06-2002 issued 
under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said 
Act), the Central Government declared its intention to 
acquire the right of user in the land specified in the 
Schedule appended to that notification for the purpose of 
laying pipeline for transport of Natural Gas through 
Hazira—Uran pipeline project in the State of Gujarat by 
the GAIL (India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public on the 05-10-2002; 

And whereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authroity; 

And whereas the competent authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after 
considering the said report, decided to acquire the Right 
of User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule is hereby acquired for laying 
the pipeline; 


And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting 
in the Central Government, vest, on this date of the 
publication of this declaration, in the GAIL (India) 
Limited, free from all encumbrances. 


SCHEDULE 


Distt. Tehsil 

Milage 

Survey No. 

Area to be 
Acquired for 
R.O.U. 
(in Hectare) 

1 2 

3 

4 

5 


Valsad Umargam Ankalas 147 

0-09-50 

Nala 

0T)4-5fr 

Govt. Land 

0-43-00 

Nala 

0-01-50 

146 

0-08-00 

Govt. Land 

0-38-50 

142 

0-10-50 

Govt. Land 

0-21-00 

143 

0-06-00 

Govt. Land 

0-27-00 

160 

0-10-20 

Govt. Land 

0-20-50 

461 

0-15-00 

Govt. Land 

0-45-00 

194 

0-16-50 

Govt. Land 

0-55-00 

238 

0-07-50 

237 

0-02-85 

Govt. Land 

0-09-50 

Canal 

0-07-50 

239 

0-19-50 

303 

0-57-00 

236 

0-04-50 

209 

0-61-50 

252 

0-09-00 

253 

0-31-00 

256 

0-18-00 

257 

0-19-50 

Govt. Land 

0-18-90 

276 

0-07-50 

Govt. Land 

0-66-00 

229 

0-21-00 

Govt. Land 

0-16-50 

268 

0-01-50 

26 

0-12-50 

270 

0-07-50 

Govt. Land 

0-53-50 

TOTAL 

07 - 83-95 

[File No. L-14014/12/03-G.P. (Part-I)J 
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M fest, 29 i 2004 


i 


2 3 4 5 


TfJ. 3TT. 1927.—%+$ffF 7TTFFT FTt FTWcl 3 FF 
5T1F7FF' T^fftcT TTcTT t tFI FFTTIFT TRF F 7t FIST 

Ur^'UrHl^H FFF FFFFFF % % 'HK<=M % ) 

^Rl, W FITFeTTFF tFTFrt WFt "FT%F;; 


3TTT “FFTTF 7TTFTTT Ft FFF 


IcTTT FT d?TF7FF 'TTcTTcT ftFT t % FT? ^ F, TFFF FFT 
FTTIFtlF TFW. FT F7FTF t 3TtT # TF 3rfF7£FFT F 
TTePF 3P17£Fi F Ft% %, FFFtF % 3#FFT7 FT 3T3fF fFFT 


wq ; 

3TcT: 37F, FFCtF 7TTFT7, TTtTFFR 3TTT UplF FliFcTT^F 
( Tf f^FTF % 3TTFFT7 FT 3TFF) STf^FFF, 1962 ( 1962 
-FT 50 ) Ft FTTT 3 FT T9 >4TTT (1 ) £RT FSF TlfFTFI FT FFtF 
^TIT 7TF 'ijfq F FFFtF % FfcfFTT Til 3TFF F7% % 3IFT 
3TTFF FT FlT J li FTdl %; 

Ft? OTO, FT FFT '3T^7J^rt Ft FTFcT FJF F fed<T«& t, 
'3F FTTPF F fwfl FFT 3FFfFFF Ft FTTT 3 Ft F7 FTTI (1 ) 
% 37FTF <J TRS F 7RIFF F FFT-TiFtfvid ^F STfF^FFl Ft 
'FfFFT TTTFTTF FFTT F?T FFcT®F FTT ST Weft f, ^4FlF fSF % 
FtcTT, FTF % FTF 7!7FFi'?d fFW* WlF % 7TFF Ff, Ft F- 3 ^. 
ftps', 7T3TF FTfFFTTt, FcT (TRFFl) feTTFTS, FFF 8‘Ft, FF 
Fltf'IFf, cRTF cRF, 3 Ft 1 F1F!"§I, 4 el 141, FFt F^TTR? 
Ft feiferl T-q Tf 37TFSJ iRT 71%FT I 


3TF?^t 


fFTF 

-— 

FTF 

7l3 F. 

^TR. ■2 r Tt."^* 

CiPiiel 

% fem. 

(■^ffftF) 

1 

2 

3 

4 

5 

TIFFS 

3TFFFTF 

FlrfFcRt 

FTFI'lt FFTF 

00-17-00 



FIFTFS 

1 

00-37-00 




•ii<ni 

00-09-00 




^FTST 

00-09-00 

TIFFS 

3T%FTF 

tftff 

644 Ft 

00-01-00 




643 Ft 

00-12-00 




teTF 

00-02-00 




642v^sft Ft 

00-01-00 




642/F Ft 





641 Ft 

00-16-00 




627 Ft 

00-08-00 




tefF 

00-03-00 




631 

00-11-00 




630 

00-05-00 


7TFFF 3#HTF fT^H 


TTFTS 3T%FTF UKIFh^I 


TTFTS 3#TFTF 75TTTTF7t 


TTFTS 3#TFTF FF^ 

FTg7 


611 

00-06-00 

672 

00-03-00 

673 

00-10-00 

tept 

00-08-00 

10/2 Ft 

00-01-00 

10/4 Ft 

00-06-00 

10/5 Ft 

00-04-00 

11/1 Ft 

00-05-00 

11/3+4 Ft 

00-05-00 

11/6 Ft 

00-06-00 

12/1+2 Ft 

00-01-00 

12/3 Ft 

00-12-00 

12/4 Ft 

00-05-00 

12/4 1^+5 

00-05-00 

16 

00-08-00 

FTcTT 

00-06-00 

191 

00-10-00 

193 

00-17-00 

192 

00-14-00 

186 

00-04-00 

184 

00-08-00 

185 

00-18-00 

176 

00-14-00 

175 

00-22-00 

167 

00-15-00 

168 

00-03-00 

166 

00-08-00 

164 

00-15-00 

165 

00-16-00 

FTetl 

00-04-00 

147 

00-01-00 

154 

00-03-00 

148 

00-09-00 

153 

00-04-00 

149 

00-01-00 

152 

00-34-00 

150 

00-00-50 

FTcTT 

00-03-00 

117 

00-22-00 

118/q;+Ft 

00-01-00 

19/3 Ft 

00-03-00 

71TFiTft •F+TlF 

00-58-00 

20/1 Ft 

00-03-00 

20/2 Ft 

00-04-00 


i 
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WT5 *fa«PI 


WR STfcRFT ^tt 


5/1+2 ^ 
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TFTO M 




TITO Y*t 


TTO "t°T 


TITO "t"4 


T3R5^t 


28/1 "ft 

00-02-00 

30/5 "ft 

00-28-00 

30/3 "ft 

00-03-00 

30/4 "ft 

00-05-00 

30/2 "ft 

00-02-00 

*ihh 

00-28-00 

97 

00-02-00 

^ft 

00-28-00 

31 

00-09-00 

13 

00-12-00 

12 

00-05-00 

11 

00-06-00 

10 

00-03-00 

9 

00-05-00 

8 

00-14-00 

107/TT (204) 

00-32-00 

97 

00-09-00 

98/1 

00-09-00 

98/2^ "ft 

00-15-00 

98/2^t"ft 

00-15-00 

98/27ff "ft 

00-05-00 

98/2^t "ft 

00-11-00 

100 

00-01-00 

209 

00-06-00 

211 

00-02-00 

205 

00-13-00 

208 

00-05-00 

206 

00-03-00 

207 

00-03-00 

194 

00-02-00 

195 

00-11-00 

199 

00-01-00 

198 

00-10-00 

196 

00-27-00 

197 

00-02-00 

186 

00-04-00 

106 

00-16-00 

105 

00-08-00* 

110 

00-17-00 

102 

00-15-00 

101 

00-12-00 

"TRfTF 

00-09-00 

113 

00-19-00 

114 

00-00-50 
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1 2 3 4 5 

WR i*r 115 00-23-00 

117 00-03-00 

123 00-24-00 

127 00-18-00 

122 00-05-00 

WTS 3TlfcT^ 25/3it 00-14-00 

25/litit 00-01-00 

25/2 it 00-08-00 

24/6 it 00-13-00 

24/2 it 00-08-00 

24/4 it 00-14-00 

24/3 it 00-03-00 

24/1 it 00-08-00 

21/2 it 00-01-00 

18/5 it 00-01-00 

18/4 it 00-04-00 

18/3 it 00-05-00 

18/2 it 00-11-00 

18/1 it 00-29-00 

17/2 it 00-23-00 

17/3 it 00-01-00 

15/5 it 00-20-00 

15/2 it 00-01-00 

15/3 it 00-20-00 

15/4 it 00-04-00 

15/1 it 00-09-00 

14/1T7it 00-02-00 

14 /iitit 

16 00-05-00 

Miqdi«l 00 - 05-00 

wk i*r ynitdi 23 /iitit 00 - 07-00 

23/ITT it 00-21-00 

23/2 it 00-20-00 

23/3 it 00-10-00 

12 /it it 00-19-00 

18/lit it 00-31-00 

18/117 it 00-24-00 

17/2itit 00-14-00 

17/217 it 00-13-00 

16 /rqit 00 - 05-00 

16 /iitit 00 - 12-00 

16/lit it 00-03-00 

16 /iiti it 00 - 01-00 

l5/2itit 00-10-00 


wts i*r laait'cii 15/211 it 00 - 12-00 

13/12 it 00 - 01-00 

13/11 it 00 - 02-00 

13/10 it 00 - 03-00 

13/9itit 00-09-00 

13/8 it 00-07-00 

13/6+711 it 00-05-00 

13/5 it 00-02-00 

13/4 it 00-02-00 

13/3 it 00-03-00 

13/2 it 00-05-00 

13/1 it 00 - 09-00 

14/ITT it 00-01-00 

14/lit it 00-08-00 

^ 00-18-00 

11/3 it 00-06-00 

11/4 it 00-06-00 

11/1 it 00-13-00 

11/2 it 00 - 01-00 

WT3 fwrt^ft 62/2 it 00-34-00 

62/1 it 00-28-00 

60/rqit 00 - 02-00 

62/iit it 

60/2 it 00-11-00 

61/2 it 00-13-00 

61/1 it 00-13-00 

61/3 it 00-16-00 

58/2 it 00-34-00 

58/3 it 00-04-00 

54/3 it 00-10-00 

54/2 it 00-10-00 

54/1 it 00-08-00 

53 00-35-00 

52/2 it 00-02-00 

52/3 it 00-10-00 

W 00-09-00 

50 00-03-00 

38/rqit oo-ii-oo 

38/iit it 

39/2 it 00-01-00 

39/3 it 00-23-00 

39/4 it 00-40-00 

39/5 it 00-25-00 

37/7111, 5112 00-33-00 

37/7it, 7it, 7 it 
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FFFF 


TYTcrmt 


T!TFFF TJFTFF 


37/10 Ft 
37/8 Ft 
37/6 Ft 
37/5 Ft 
36/1 Ft 
36/4 Ft 
35/4 Ft 
35/3F, 3®ft 
35/2 FT 
35/1 Ft 
31/1 Ft 

18/1 Ft 
16/2F. Ft 
16/2FT Ft 
17/2 Ft 
14 

12/4 Ft 
12/5 Ft 
12/6 Ft 
5/1 Ft 
6/2 Ft 
6/4 Ft 

FFFTFff FFTT 
7/1 Ft 
8/2 Ft 

'IKII 

48/ITT Ft 
48/1«ft Ft 
48/3 Ft 
48/4 FT 
46/3 Ft 
45/ITT Ft 
4 5/1 Ft Ft 
45/2TT Ff 
45 /2Ft Ft 
38/ITT -eft 
38/7FT FT 
38/2 Ft 
39 

40/2 Ft 
FTeT 


TIFFS' TTTTFF 3TTF2FF 


00 - 02-00 

00-09-00 

00-03-00 

00-05-00 

00-13-00 

00 - 20-00 

00-05-00 

00-17-00 

00 - 21-00 

00 - 11-00 

00 - 01-00 

00 - 01-00 

00 - 01-00 

00-15-00 

00 - 01-00 

00-24-00 

00 - 01-00 

00-42-00 

00-04-00 

00-04-00 

00 - 01-00 

00-37-00 

00 - 01-00 

00-41-00 

00-16-00 

00-05-00 

00-15-00 

00-04-00 

00 - 09-00 

00-44-00 

00 - 01-00 

00-15-00 

00-29-00 

00-19-00 
00-16-00 
00-08-00 
00-*05-00 

00-04-00 

00-05-00 

00 - 17-00 


1 2 3 

WTF TTFTFS 3TTFFFF 


49 

00-02-00 

52 

00-15-00 

64 

00-08-00 

53 

00-20-00 

54 

00-19-00 

55 

00-14-00 

56 

00-29-00 

57 

00-03-00 

23 

00-23-00 

24 

00-01-00 

22 

00-01-00 

21 

00-20-00 

18 

00-09-00 

14 

00-11-00 

17 

00-09-00 

15 

00-17-00 

13 

00-01-00 

11 

00-21-00 

12 

00-15-00 

9 

00-06-00 

8 

00-13-00 

7 

00-18-00 

wr 

00-01-00 

FTrTT 

00-05-00 

598 

00-18-00 

597 

00-07-00 

596 

00-19-00 

599 

00-01-00 

562 

00-20-00 

564 

00-36-00 

563 

00-20-00 

557 

00-01-00 

556 

00-29-00 

553 

00-01-00 

564 

00-08-00 

552/^ Ft 
552/Ft Ft 

00-25-00 

551 

00-17-00 

550 

00-01-00 

548 

00-13-00 

545 

00-07-00 

542 

00-11-00 

543 

00-12-00 

541 

00-04-00 

540 

00-04-00 
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1 


WT$ 


wra 


2 






3 




*pf 


4 

5 

1 

2 

3 

4 

5 

60/6 it 

00-08-00 

wre 

'^fcfFTS' 


584 

00 - 22-00 

60/1 it 

00-06-00 




585 

00 - 19-00 

58/3 it 

00-05-00 




625 

00 - 01-00 

58/2 it 

00-04-00 








wre 



33 

01 - 20-00 

58/1 it 

00-31-00 











34 

00 - 01-00 


00-05-00 











35 

00-08-00 

<ls 

00-07-00 




240 

00-25-00 

96 

00-01-00 




239 

00-01-00 

98 

00-10-00 




237 

00 - 10-00 

97 

00-04-00 




236 

00-14-00 

130 

00-05-00 





00-06-00 

135 

00-03-00 




235 

00-46-00 

134 

00-07-00 




17 

>00-08-00 

140 

00-31-00 




246 it it 

00-22-00 

142 

00-19-00 




m^it ^ritF 

00-19-00 

143 

00-16-00 




247 

00-01-00 

145 

00-01-00 

WT3 


writ 

*U4>kt Wfa 

02-42-00 






57 

00-48-00 

144 

00-02-00 











56 

00-06-00 

42AJ 

00-20-00 






42/it it 





55 

00-05-00 






54 

00-07-00 

88 

00-05-00 











22 

00-15-00 

43 

00-09-00 











FTcTT 

00-07-00 

44 

00-08-00 






45 

00-04-00 


GIFTS' 

'FKJTFft 

FTcTT 

00-06-00 

32 

00-87-00 




12/3 it 

00-23-00 

38 

00-02-00 




12/2 it 

00-03-00 

387 

00-14-00 




12/4 it 

00-14-00 

31 

00-12-00 




10/2 it 

00-08-00 

608 

00-07-00 




10/1 it 

00-15-00 

609 

00-09-00 




38 

00-11-00 

623 

00-07-00 




11/1 it 

00-16-00 






9/6 it 

00-01-00 

607 

00-14-00 











9/2 it 

00-08-00 

624 

00-02-00 











9/1 it 

00-03-00 

606/1,2 

00-08-00 




7/3 it 







00-08-00 

604 

00-03-00 




7/2 it 







00-07-00 

626 

00-39-00 




7/1 it 

00 - 01-00 

568 

00-02-00 




8/1 it 

00-43-00 

569 

00-03-00 




8/2 it 

00-00-50 

627 

00-33-00 




37 

00-03-00 

596 

00-07-00 




3 

00-59-00 

595 

00-20-00 




2/3 it 

00-35-00 

582 

00-33-00 




2/1 it 

00-01-00 

592 

00-01-00 




2/2 it 

00 - 01-00 






4754 


THE GAZETTE OF INDIA : AUGUST 7, 2004/SRAVANA 16. 1926 


[Part II—Sec. 3(ii)] 


1 2 3 

WT5 TMHki 


4 5 


637 it 

00 -21-00 

63^T7t 

00-31-00 

64tft7t 

00-47-00 

66 'Tt it 

00-06-00 

66 "TtTt 

00-15-00 

6 # it 

00-05-00 

68 

00-05-00 

69 

00-05-00 

70 

00 -01-00 

71 

00-05-00 

72 

00-09-00 

73 

00-19-00 

747 TT 

00-04-00 

74/^ff it 

00-16-00 

97 

00 -01-00 

96 

00-09-00 

86 

00 -01-00 

88 

00 -01-00 

89 

00 -02-00 

tTqTT 

00-05-00 

90 

00 -01-00 

91 

00 -01-00 

92 

00 -01-00 

95 

00-07-00 

100 

00-07-00 

101 

00-04-00 

112 

00-06-00 

113 

00-06-00 

114 

00-07-00 

17 5 

00-05-00 

116 

00-07-00 

117 

00 -10-00 

118 

00-05-00 

119 

00 -01-00 

120 

00 -01-00 

ildi 

00-03-00 

159 

00 -01-00 

154 

00-03-00 

155 

00-04-00 

153 

00 -02-00 

152 

o 

o 

1 

o 

1 

o 

o 

156 

00 -20-00 

198 

00-33-00 

195 

00 -01-00 

196 

00-07-00 


1 2 3 

WT5 cmrefreft 


TTqT '1IMI3U 


Wra %T 


4 

5 

197 

00-08-00 

208 

00-06-00 

209 

00 -01-00 

297 

00 -12-00 

204 

00 -01-00 

298 

00-16-00 

219 

00-16-00 

223 

00-04-00 

222 

00-03-00 

239 

00 -01-00 

240 

00-24-00 

245 

00 -01-00 

243 

00-36-00 

241 

00-03-00 

242 

00-13-00 

ATT# W #7 

00-18-00 

#t 

00-18-00 

148 

00-17-00 

149 

00-17-00 

150 

00-16-00 

151 

00-44-00 

158 

00-35-00 

157 

00-19-00 

160 

00-44-00 

163 

00 -20-00 

166 

00-03-00 

167 

o 

o 

i 

o 

—1 

1 

o 

o 

162/2 it 

00-30-00 

194 

00 -10-00 

200 

00-32-00 

199/2 it 

00 -12-00 

199/1 it 

00 -01-00 

201 

00 -01-00 

TZ ^fNt 

00-14-00 

170 

00-14-00 

173 

00-17-00 

174 

00-32-00 

172 

00-03-00 

157 

00 -01-00 

151 

00-44-00 

150 

00 -12-00 

147 

00-03-00 

149 

00-23-00 

119 

00-27-00 
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TPFTS ftFT 




ims im 




63 

62 

84 

85 
83 
82 
81 

79 

80 
78 
77 
76 


4 

5 

1 

2 

3 

4 

5 

116 

00 -10-00 

WTS 

<ll?l 

h!hh<(I 

71 

00 -03-00 

118 

00 -12-00 




72 

00 -20-00 

117 

00 -21-00 




'll tn i 

00 -12-00 

124 

00 -03-00 

wra 



321 

00 - 01-00 

101 

00-48-00 




00 -08-00 




322 

91 

00-34-00 

00-08-00 




318 

86 

00-03-00 





00 -02-00 

00 -02-00 




319 

88 

00-07-00 




317 

89 

00 -10-00 

00-14-00 




313 

90 

00-09-00 

00-13-00 




316 

'll Cl 1 

00-08-00 





00 -02-00 





325 

235 

00-29-00 




326 

00-19-00 

233 

00-19-00 




315 

00-31-00 

236 

00 -01-00 




329 

00-04-00 

226 

00 -12-00 




30317 

00-51-00 

227 

00 -01-00 




'TTcTT 

00-06-00 

225 

00-08-00 




302 

00-08-00 

224 

00-19-00 




297 

00-17-00 

223 

00 -02-00 




296 

00-36-00 

222 

00-05-00 




295 

00-15-00 

5 

00 -02-00 




288 

00 -22-00 

6 

00-04-00 




289 

00 -02-00 

4 

00-04-00 




287 

00-04-00 

8 

00-06-00 




286 

00 -02-00 

10 

00-40-00 




284 

00 - 01-00 

55 

00-07-00 




285 

00-13-00 

54 

00 -01-00 




283 

00 - 01-00 

280 

00-05-00 




282 

00-15-00 

57 

00-25-00 




356 

00-07-00 

58 

00-03-00 




264A7 T rt 

00 -20-00 

59 

00-07-00 




258Ai/1 At 

00-23-00 

60 

00-03-00 




261 

00-04-00 

61 

00-03-00 




'll cl 1 

00 -06-00 


00-04-00 

00-04-00 

00-03-00 

00 - 02-00 

00-13-00 

00-09-00 

00-03-00 

00-09-00 

00 - 01-00 

00-05-00 

00 - 02-00 

00 - 01-00 


TFPTS? ftFT 




138 

139 
136 

143 

127 

147 

135 

145 

129 


00-07-00 
00-15-00 
00-27-00 
00-08-00 
00-05-00 
00-50-00 
00-19-00 
00 - 01-00 
00-04-00 
00-03-00 
00 -ii-no 


2295 Gl/04—9 
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1 


TTT 7 !^ 7171 


• r F T T7 V7' 


4 

5 

1 

2 

3 

4 

5 

128 

00 -12-00 

71TC 

%T 

46fcJ|Ul 

55 

00-06-00 


00--09-00 




54 

00-05-00 

117 

00 -01-00 




57 

00-24-00 

118 

00-29-00 




58 

00-07-00 

'{K4Ht49! J I 93 

00 05-00 




59 

00-14-00 

115 

oo-ri-oo 




60 

00-05-00 

114 

00-25-00 




62 

00-04-00 

107 

00 -01-00 




61 

00-15-00 

99 

00-30-00 




46 

00 -11-00 

98 

00 -01-00 




17 

00-14-00 

97 

00-12 00 




16 

00 -01-00 

95 

00-15-00 




45 

00 -01-00 

89 

00-15-00 




18 

00-13-00 

96 

00 -01-00 




20 

00 -09-00 

86 

00 -02-00 




26 

00 -10-00 

90 

00 01-00 




25/ir -eft 

00 -01-00 

91 

00 08-00 




493 

00-05-00 

93/2 T ft 

00-09-00 




31 

00 -20-00 

92 

00-07-00 




492 

00 -10-00 

38/1 

00-25-00 




Aleil 

00-14-00 

35 

00-35-00 




27 

00-17-00 

27 

00 06-00 

WTC 

il 61 


170 

00-15-00 

31 

00-09-00 











294 

00-29-00 

33 

00-28-00 











249 

00 -01-00 

188 

00-51-00 




291 

00-32-00 

167 

00-17-00 




293 

00 -01-00 

160 

00 -02-00 




290 

00 -01-00 

16617. AT 

00-31-00 




’TTeTT 

00 -02-00 

5171 

00-07 -00 




283 

00 -06-00 

156 

00 21-00 




281 

00-05-00 

102 

00 15-00 




284 

00-09-00 

1 55 

00 02-00 




285 

00 -10-00 

103 

00 - 06-00 




296 

00-03-00 

104 

00-15-00 




208 

OO-Ob-OO 

105 

00 -11-00 




Tfe 

00-08-00 

98 

00 -10-00 




278 

00-05-00 

106 

00 -12-00 




274 

00 -01-00 

107 

00 -02- 00 




’llCll 

00-07-00 

97 

00 01-00 




305 

00-19-00 

96 

00 -02-00 




303 

00 -12-00 

95 

00 -21-00 




304 

00 -11-00 

9377 ir 

00-17-00 




306 

00 -06-00 

94 

00 02-00 




365 

00 -02-00 

89T 77 

00-61 00 




369 

00 -11-00 
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1 2 3 


TFTO %T ^FTWt 


TFFTA TtFT VlclMc444 


4 

5 

1 

2 

3 

4 

5 

361 

00-14-00 

TFFRs 

TfFf 


221 

00-40-00 

366 

00-13-00 




232 

00-06-00 

370 

00-01-00 




231 

00-15-00 

-iicii 

00-08-00 




234 

00-08-00 

373 

00-12-00 




Tfe 

00-03-00 

374/7T -qt 

00-32-00 




255 

00-24-00 

379 

00-26-00 




254 

00-06-00 

381 

00-10-00 




264 

00-02-00 

382 

00-14-00 




265 

00-24-00 

38877 T ft' 

00-43-00 




266 

00-20-00 

386 

00-02-00 




268 

00-12-00 

387 

00-05-00 




281 

00-03-00 

385 

00-01-00 




280 

00-16-00 

392 

00-01-00 




282 

00-10-00 

391 

00-21-00 




286 

00-36-00 

395 

00-13-00 




287 

00-05-00 

396 

00-12-00 




285 

00-20-00 

400 

00-34-00 






402A7 > 7 ft 

00-07-00 

TFFRo 

%T 


212 

00-07-00 

401 AT, ftt 

00-24-00 




213 

00-13-00 






211 

00-06-00 

130 

00-25-00 




214 

00-00-50 

150 

00-01-00 




216 

00-13-00 

131 

00-01-00 




215 

00-06-00 

132 

00-04-00 




219 Aft 

00-14-00 

128 

00-02-00 




219A7 T ft 

o 

o 

1 

o 

1 

o 

o 

133 

00-21-00 




225 

00-17-00 

121 

00-03-00 




21S 

00-01-00 

136 

00-11-00 




220 

00-02-00 

134 

00-01-00 




228 

00-19-00 

122 

00-02-00 




229 

00-06-00 

119 

00-22-00 




230/TT, Tfr 

00-34 -00 

117 

00-06-00 




231 

00-00-50 

116 

00-12-00 




261 

00-01-00 

113 

00-25-00 




25S 

00-07-00 

200 

00-06-00 




257 

00 04-00 

201 

00-06-00 




256 

00-07-00 

202 

00-14-00 




264 

00 02-00 

86 

00-15-00 




266,At Tft 

00-12-00 

203 

00-02-00 




267 

00-10 oo 

85 

00-04-00 




268 

00-02-00 

S3 

00-46-00 




250 

00-10-00 

2 IS 

00-06-00 




249 

00-12-00 

219 

00-04-00 




248 

00-11-00 

220 

00-04-00 




316 

00-23-00 
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1 2 

3 

4 

5 



315 

00-01-00 



314 

00-09-00 



313 

00-13-00 



312 

00-41-00 



311 

00-01-00 



139 

00-18-00 



344 

00-06-00 



345 

00-01-00 



343 

00-02-00 



341 

00-01-00 



342 

00-22-00 



346 

00-06-00 



347 

00-02-00 



348 

00-05-00 



TTeTT 

00-12-00 


TJcM 4014/24/04-#.^.] 


P7+ # H"dd, 

New Delhi, the 29tii July. 2004 

S.O. 1927.—Whereas it appears to the Central 
Go\ eminent that it is necessary in the public interest that 
for the transportation of petroleum gas from Ambewadi 
to Thai pipeline project in the State of Maharashtra, a 
pipeline should be laid by the GAIL (India) Limited: 

And. whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which 
is described in the Schedule annexed to this notification; 

Now. therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 (50 of 1962). the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may. within twenty-one days from the date 
on which the copies of the notification issued under sub¬ 
section (I) oi Section 3 of the said Act. as published in 
the Gazette of India are made available to the general 
public, object in writing to the laying of the pipeline under 
the land to the A.R. Shindc. Competent Authority. GAIL 
(India) Limited. Sector 8B, GAIL Colony, 3rd Floor. 3D1 
CBD. Bela pur. Navi Mumbai. Maharashtra. 


SCHEDULE 


District 

Telisil 

Village 

Suvey Area to be 

No. Acquired for 
ROU 
(In Hectare) 

1 

2 

3 

4 

5 

Raigad 

Alibaug 

Gherakille 

Govt. Land 

00-17-00 



Sagargad 

1 

00-37-00 




Nala 

00-09-00 




Hilly Area 

00-09-00 

Raigad 

Alibaug 

Kihitn 

644 P 

00-01-00 




643 P 

00-12-00 




Railway 

00-02-00 




642/B P 

00-01-00 




642/A P 





641 P 

00-16-00 




627 P 

00-08-00 




Railway 

00-03-00 




631 ' 

00 - 11-00 




630 

00-05-00 




611 

00-06-00 




672 

00-03-00 




673 

00-10-00 




Railway 

00-08-00 

Raigad 

Alibaug 

Kharsimdevi 

10/2 P 

00-01-00 




10/4 P 

00-06-00 




10/5 P 

00-04-00 




11/1 P 

00-05-00 




11/3+4 P 

00-05-00 




11/6 P 

00-06-00 




12/1+2 P 

00-01-00 




12/3 P 

00-12-00 




12/4 P 

00-05-00 




12/4 A+5 

00-05-00 




16 

00-08-00 




Nala 

00-06-00 




191 

00-10-00 




193 

00-17-00 




192 

00-14-00 




186 

00-04-00 




184 

00-08-00 




185 

00-18-00 




176 

00-14-00 




175 

00-22-00 




167 

00-15-00 




168 

00-03-00 




166 

00-08-00 




164 

00-15-00 




165 

00-16-00 




Nala 

00-04-00 




147 

00-01-00 




154 

00-03-00 


[MPT II—"’ST?? 3(ii) ] 


Raigad Alibaug Kharsimdevi 
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Raigad Alibaug Khatvira 
Khar 


Raigad Alibaug Gam Tarfe 
Parhur 


Raigad Alibaug Kopari 
Khare 


4 

5 

148 

00-09-00 

153 

00-04-00 

149 

00-01-00 

152 

00-34-00 

150 

00-00-50 

Nala 

00-03-00 

117 

00-22-00 

[ 18/A+B 

00-01-00 

19/3 P 

00-03-00 

rovt. Land 

00-58-00 

20/1 P 

00-03-00 

20/2 P 

00-04-00 

5/1+2 P 

00-08-00 

4 

00-10-00 

3 

00-03-00 

6 

00-01-00 

2/1+2 

00-29-00 

Nala 

00-05-00 

8 

00-01-00 

9 

00 - 11-00 

10 

00-17-00 

11 

00-03-00 

12 

00-14-00 

Nala 

00-03-00 

18 

00-29-00 

17 

00-01-00 

19 

00-05-00 

20 

00-17-00 

21 

00-04-00 

23 

00-23-00 

24 

00 - 11-00 

25 

00-08-00 

Nala 

00-03-00 

39 

00 - 11-00 

42 

00-01-00 

40 

00-07-00 

38 

00-07-00 

41 

00-03-00 

45 

00-33-00 

49/BP 

00-07-00 

48 

00-14-00 

53 

00-16-00 

54 

00-01-00 

55 

00-12-00 

56 

00-15-00 

Nala 

00-20-00 

101 

00-05-00 

84 

00-14-00 

85 

00-16-00 

Nala 

00-48-00 

87 

00-04-00 


Raigad Alibaug Kharmorvira 


Raigad Alibaug Kusumbale 


Raigad Alibaug Kharkalwad 


00-03-00 
00-14-00 
00 - 11-00 
00 - 20-00 
00-05-00 
00 - 12-00 
00-05-00 
00 - 01-00 
00-05-00 
00 - 01-00 
00-03-00 
00-00-50 
00-06-00 
00-30-00 
00-15-00 
00-06-00 
00-00-50 
00-14-00 
00 - 01-00 
00-47-00 
00-0Q-50 
00-30-00 
00 - 02-00 
00-16-00 
00 - 02-00 
00-08-00 
00-03-00 
00-18-00 
00 - 11-00 
00-05-00 
00-06-00 
00-04-00 
00-00-50 
00 - 10-00 
00-09-00 

00-07-00 

00-06-00 

00-07-00 

00-00-50 

00-17-00 

00 - 10-00 

00-07-00 

00 - 01-00 

00 - 02-00 

00 - 02-00 

00 - 01-00 

00-08-00 

00 - 02-00 

00 - 02-00 

00-09-00 

00-07-00 

00-08-00 
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Raigad Alibaug Kharkalwad 125 00-01-00 

124 00-11-00 

123 00-01-00 

133 00-18-00 

132 00-03-00 

134 00-03-00 

131 00-09-00 

152 00-13-00 

130 00-02-00 

153 00-17-00 

154 00-23-00 

45 00-02-00 

48 00-02-00 

46 00-15-00 

47 00-15-00 

Nala 00-03-00 

37 00-12-00 

36 00-23-00 

33 00-28-00 

31 00-13-00 

29 00-01-00 

Raigad Alibaug Dchenkoni 2 1)0-01-00 

89 1)0-32-00 

90/3 P 1)0-17-00 

90/2/2 P 00-02-00 

90/1 P 1)0-31-00 

90/2/1 P 00-03-00 

Raigad Alibaug Povnad 58 00-04-00 

57 00-02-00 

59 00-15-00 

60 00-17-00 

61/1 A P 00-02-00 

61/IB P 00-12-00 

61/3 P 00-15-00 

62/1 A P 1)0-01-00 

63 00-24-00 

64 00-08-00 

67/1 P 00-31-00 

67/2 P 00-02-00 

67/4 P 00-01-00 

67/5 P 00-02-00 

82/1 P 00-16-00 

82/2 P 00-07-00 

83 00-04-00 

182 00-68-00 

180 00-35-00 

185/A1 00-30-00 

85/CP 00-01-00 

33/1 P 00-04-00 

33/2-3 00-08-00 

33/4 P 00-08-00 

33/5 P 00-05-00 


Raigad Alibaug Ambeghar 33/6 P 00-15-00 

34/1 P 00-10-00 

35/1/1 P 00-08-00 

35/1/2 P 00-06-00 

36 00-38-00 

21/1 P 00-26-00 

21/2 P 00-02-00 

41/1 P 00-12-00 

41/2 P 00-15-00 

41/3 P 00-08-00 

41/4 P 00-03-00 

17/1 P 00-05-00 

18 00-04-00 

19 00-04-00 

32 00-01-00 

Raigad Alibaug Ambepur 66/A2 P 00-39-00 

66/3 P 00-30-00 

57/1A P 00-19-00 

57/3 P 00-23-00 

57/4 P 00-19-00 

56/1 P 00-15-00 

56/2 A P 00-14-00 

19/1/1A P 01-05-00 

15/1 P 00-02-00 

15/2 P 00-07-00 

16/1EP 00-25-00 
16/2 P 00-04-00 

16/4 P 00-02-00 

16/5 P 00-03-00 

18/1A P 00-05-00 

18/2 A P 00-12-00 

18/3 P 00-01-00 

Raigad Alibaug Kamarle 124 01-34-00 

119 00-02-00 

125 00-07-00 

126 00-25-00 
Govt. Land 00-52-00 

133 00-35-00 

Raigad Alibaug Bhakarvad River 00-22-00 

13/A P 00-20-00 

6/4A P 00-13-00 

6/4B P 00-07-00 

6/5 P 00-06-00 

6/7 P 00-05-QG 

6/8 P 00-02-00 

7/4 P 00-14-00 

7/5 A P 00-12-00 

7/5B P 00-09-00 

7/6A P 00-09-00 

8/1 P 00-10-00 

8/3 P 00-10-00 

8/6 P 00-01-00 


Raigad Alibaug Ambeghar 








Raigad Alibaug Bhakarvad 11/1A P 00-16-00 

11/2 P 00-12-00 

11/3 P 00-01-00 

11/4 P 00-01-00 

11/5 P 00-23-00 

10/2 P 00-07-00 

10/3 P 00-07-00 

10/4 P 00-14-00 

10/9 P 00-01-00 

Raigad Alibaug GanTarfe 16/1 P 00-15-00 

Srigaon 16/2 P 00-12-00 

15/1 P 00-08-00 

15/2 P 00-16-00 

15/3 P 00-15-00 

22 00-08-00 

21/1 P 00-27-00 

20 00-30-00 

23/1 P 00-02-00 

27/3 P 00-13-00 

27/4 P 00-18-00 

33/A P 00-46-00 

28 00-03-00 

Road 00-03-00 

36 00-02-00 

40 00-02-00 

35 00-08-00 

34 00-09-00 

37 00-02-00 

Raigad Alibaug Mcdkhar 412 00 - 01-00 

413 00-07-00 

414 00-03-00 

415 00-12-00 

417 00-10-00 

5 00-03-00 

6 00 - 01-00 

4 00-06-00 

3 00-09-00 

2 00-05-00 

1 00 - 02-00 

Govt. Land 00 - 10-00 

Raigad Alibaug Bagvira 83 00-03-00 

82 00-13-00 

81 00 - 10-00 

77 00-01-00 

85 00-06-00 

80 00-09-00 

29 00-14-00 

30 00-12-00 

28 00 - 10-00 

31 00 - 10-00 

33 00-02-00 

26 00-00-50 


Raigad Alibaug Bagvira 32 00-27-00 

20 00-24-00 

19 00-08-00 

21 00-09-00 

17 00-10-00 

16 00 - 10-00 

7 00-03-00 

8 00-26-00 

2 00-13-00 

1 00 - 10-00 

Village 00-07-00 

Raigad Alibaug Chikhlikhar 16 00-09-00 

17 00-26-00 

19 00-14-00 

24 00-17-00 

25 00-00-50 

30 00-18-00 

54 00-00-50 

13 00-48-00 

53 00-16-00 

52 00-07-00 

60 00-05-00 

59 00-12-00 

102 00-16-00 

101 00-06-00 

103 00-16-00 

109 00-04-00 

108 00-13-00 

107 00-06-00 

Nala 00-03-00 

111 00-02-00 

Raigad Alibaug Bhaymala 37 00-15-00 

34 00-29-00 

35 00-15-00 

33 00-11-00 

46 00-24-00 

47 00-13-00 

56 00-14-00 

55 00-12-00 

57 00-01-00 

51 00-25-00 

54 00-00-50 

52 00-15-00 

53 00-11-00 

Raigad Alibaug Kharphanaspur 137 00-41-00 

202 00-04-00 

133 00-07-00 

136 00-08-00 

135 00-11-00 

123 00-12-00 

124 00-03-00 

122 00-19-00 






4762 


THE GAZETTE OF INDIA : AUGUST 7, 2004/SRAVANA 16, 1926 


[Part II— Sec. 3(ii)] 


1 2 

Raigad Alibaug 


Raigad Alibaug 


Raigad Alibaug 


3 

4 

5 

Kliarphanaspur Nala 

00-05-00 


104 

00-17-00 


105 

00-05-00 


106 

00-08-00 


108 

00-19-00 


Nala 

00-02-00 


90A+B 

00-21-00 


91A 

00-02-00 


89 

00-25-00 


49 

00-21-00 


88 

00-00-50 


87 

00-08-00 


50 

00-14-00 


52 

00-00-50 


51 

00-08-00 


78 

00-10-00 


77 

00-17-00 


74 

00-00-50 


70 

00-05-00 


69 

00-08-00 


Nala 

00-25-00 


57 

00-01-00 


68 

00-04-00 


67 

00-10-00 


60 

00-13-00 


Nala 

00-05-00 

Pitkin 

23 1 

00-04-00 


250 

00-00-50 


251 

00-22-00 


256 

00-12-00 


263 

00-05-00 


262 

00-11-00 


274 

00-26-00 


277 

00-16-00 


282 

00-09-00 


281 

00-00-50 


283 

00-05-00 


Nala 

00-03-00 


291 

00-05-00 


292 

00-05-00 


294 

00-22-00 


296 

00-17-00 


297 

00-05-00 


Nala 

00-06-00 


300 

00-03-00 


303 

00-22-00 


304 

00-26-00 

Navkhar 

Govt. Land 

00-33-00 

Tarfe 

49 

00-20-00 

Shrigaon 

45 

00-20-00 


44 

00-02-00 


43 

00-20-50 


42 

00-03-00 


1 2 


Raigad Alibaug 


Raigad Alibaug 


Raigad Alibaug 


3 


Navkhar 

Tarfe 

Shrigaon 


Kurkundi- 

Koltembhi 


Khar Pejari 


4 

5 

67 

00-17-00 

68 

00-09-00 

70 

00-00-50 

69 

00-08-00 

71 

00-03-00 

81 

00-03-00 

73 

00-23-00 

75 

00-15-00 

Nala 

00-14-00 

78 

00-00-50 

77 

00-03-00 

76 

00-03-00 

123 

00-20-00 

126 

00-14-00 

121 

00-17-00 

122 

00-03-00 

120 

00-15-00 

112 

00-07-00 

113 

00-15-00 

111 

00-04-00 

96 

00-06-00 

97 

00-19-00 

Road 

00-03-00 

145 

00-17-00 

151 

00-17-00 

150/1 

00-09-00 

150/2 

00-24-00 

148 

00-06-00 

157 

00-04-00 

158 

00-08-00 

159 

00-08-00 

160/2 

00-08-00 

161 

00-15-00 

166 

00-14-00 

165 

00-44-00 

Nala 

00-04-00 

Govt. Land 

00-08-00 

163 

00-15-00 

Hill Area 

00-66-00 

Govt. Land 

00-02-00 

173 

00-25-00 

174/1 

00-05-00 

177 

00-01-00 

185/14 

00-02-00 

185/15 

00-21-00 

185/16 

00-07-00 

Govt. Land 

00-23-00 

43 

00-02-00 

44 

00-10-00 

45 

00-03-00 

46 

00-16-00 

38 

00-04-00 
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2 3 4 5 


Raigad Alibaug KharPejari 


Raigad Alibaug Talwade 


52 

00-03-00 

51 

00-08-00 

53 

00-03-00 

54 

00-04-00 

55 

00-01-00 

50 

00-02-00 

58 

00-15-00 

59 

00-12-00 

68 

00-03-00 

70 

00-10-00 

87 

00-04-00 

71 

00-08-00 

84 

00-23-00 

72 

00-01-00 

83 

00-15-00 

85 

00-01-00 

39 

00-03-00 

82 

00-29-00 

108 

00-02-00 

109 

00-03-00 

114 

00-17-00 

115 

00-04-00 

113 

00-15-00 

119 

00-04-00 

120 

00-12-00 

126 

00-11-00 

125 

00-03-00 

123 

00-02-00 

122 

00-08-00 

333 

00-08-00 

270 

00-03-00 

273 

00-25-00 

272 

00-21-00 

Nala 

00-08-00 

174 

00-03-00 

173 

00-03-00 

Govt. Land 

00-31-00 

171 

00-00-50 

156/A+B 

00-07-00 

169 

004)8-00 

157 

00-20-00 

158 

00-21-00 

159 

00-15-00 

Govt. Land 

00-02-00 

150 

00-01-00 

160 

00-00-50 

162 

00-08-00 

148 

00-22-00 

149 

00-00-50 

62 

00-15-00 

147 

00-01-00 

146 

00-00-50 

63 

00-17-00 



Raigad Alibaug Talwade 56 00-13-00 

66 00-04-00 

53 00-08-00 

55 00 - 01-00 

54 00-12-00 

34 00-03-00 

33 00 - 12-00 

32 00-09-00 

31 00-13-00 

1 00-09-00 

2 00-26-00 

3 00-05-00 

T 00 - 02-00 

5 00-04-00 

6 00-06-00 

7 00-01-00 

Raigad Alibaug Brahmansure Railway 00-23-00 

43/A P 00-17-00 
42 00 - 02-00 # 

44 00-01-00 

Raigad Alibaug Bhisrai 37 P 00-02-00 

38 P 00-02-00 

39 P 00-25-00 

40 P 00-11-00 

43 P 00-12-00 

44 P 00-04-00 

54 P 00-08-00 

58 P 00-05-00 

55 P 00-10-00 

56 P 00-12-00 

122 P 00-04-00 

121 00-19-00 

76 00-03-00 

75 00-02-00 

77 00-47-00 

97 00-09-00 

98 00-08-00 

99 00-21-00 

101 00 - 01-00 

102 00-13-00 

104 00-20-00 

105 00-01-00 

93 00 - 12-00 

106 00-28-00 

109 00-03-00 

Raigad Alibaug Khardurgadarya 3/3 P 00-11-00 

3/2A P 00-14-00 

3/2BP 00-19-00 

3/1 P 00-47-00 


1295 Gi/04—10 
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iiia on 


ipaaon 


4 

5 

1 2 

3 

4 

5 

i 6/1 BP 

00-01-00 

Raigad Alibaug 

Mapgaon 

244 

00-04-00 

2/P 

00-52-00 



232 

00 - 11-00 

1/4 P 

00-05-00 



235 

00-09-00 

1/2 P 

00 - 02-00 



246 

00 - 01-00 

Mala 

00-05-00 



237 

00-04-00 

194 

00-01-00 



238 

00 - 02-00 

192/ A P 

00-15-00 



242 

00-06-00 

193 

00-07-00 



241 

00 - 10-00 

US 2 

40-28-00 



239 

00-03-00 

I x'[ 

00-40-00 



240 

00-08-00 

1 7 9 

; o-io-oo 



250 

00 - 10-00 

L . 

40-07-00 



251 

00-09-00 

Nai a 

’0-03-00 



318 

00-04-00 

14! 

> 0 - 02-00 



318/A 

00-08-00 

142 

431-46-00 



Nala 

00-03-00 

144 

90-21-00 

Raigad Alibaug 

Balurde 

190 

00-18-00 

145 

00-2 UK) 



191/AP 

00 - 01-00 

132 

00-45-00 



191/BP 


137 

00 - 20-00 



260 

00-04-00 

128 

00-11-00 



263 

00 - 02-00 

129 

00-26-00 



262 

00 - 12-00 

Nala 

00-03-00 



267 

00 - 12-00 

60 

00-14-00 



268 

00 - 21-00 

59 

00-17-00 



269 

00-24-00 

64 

00-09-00 



259 

00-05-00 

63 

00-18-00 



270 

00 - 02-00 

62 

00-01-00 



281 

00-09-00 

1 in 

00-14-00 



280 

00-14-00 

109 

00-09-00 



278 

00 - 02-00 

10.5 

00 - 12-00 



277 

00-18-00 

104 

00 - 02-00 



279 

00-19-00 

78 

00-17-00 



193 

00-03-00 

103 /A P 

0o-( 17-00 



292 

00 - 02-00 

79 

00-08-00 



298 

00 - 22-00 

80 

00-13-00 



296 

00-03-00 

93 

00-13-00 



297 

00-13-00 

81 

00-01-00 



300/B P 

00-05-00 

92 

00-48-00 



300/A P 

00-13-00 

89 

00-01-00 



Nala 

00-05-00 

90 

00-32-00 





9! 

00- 15-00 

Raigad Alibaug 

Mu s bet 

91 

00 - 02-00 





92 

00-13-00 

Nai a 

00-03-00 



93 

00-30-00 

Nala 

i in-07-00 



94 

00 - 01-00 

2(14 

46-23-00 



111/A P 

01 - 10-00 

207 

46-14-00 



Railway 

00-15-00 

208 

06-13-00 





227 

06-14-00 

Raigad Alibaug 

Parhurpada 

348 

00-04-00 

to 9 

(KM 19-00 



347 

00-39-00 

228 

60-14-00 



343 

00 - 12-00 

226 

60 17 -{)() 



341 

00-19-00 

■) > ‘7 

41-00 



334 

00 - 02-00 


’ : -1/2-00 



335 

00 - 22-00 

325 /.A 

•'>•9-04-00 



340 

00 - 01-00 
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Raigad Alibaug Parhurpada 336 00-12-00 

332 00-02-00 

337 00-08-00 

338 00-09-00 

321 00-04-00 

322 00-20-00 

323 00-04-00 

299 00-03-00 

300 00-09-00 

298 00-01-00 

301 00-19-00 

297 00-13-00 

286 00-07-00 

287 00-07-00 

288 00-19-00 

289 00-05-00 

291 00-11-00 

290 00-09-00 

292 00-08-00 

Nala 00-03-00 

211 00-28-00 

205 00-01-00 

MI DC 00-06-00 

208 00-01-00 

Raigad Pen Kharkoli 92/A+B P 00-19-00 

6 00 - 02-00 

7/4 P 00-08-00 

7/3 P 00-07-00 

7/2 P 00-20-00 

9/5 P 00-13-00 

9/6 P 00-08-00 

9/4 P 00-01-00 

9/3 P * 00-23-00 

9/2 P 00-01-00 

9/1 P 00-06-00 

10 00-18-00 

11/IP 00-01-00 

11/3 P 00-01-00 

1 1/5 P 00-01-00 

15/4 P 00-14-00 

15/3 P 00-10-00 

15/2 P 00-22-00 

15/1 P 00-07-00 

14/2 P 00-01-00 

27/1 P 00-23-00 

27/2 P 00-02-00 

29/4 P 00-07-00 

29/2 P 00-15-00 

28/1 P 00-02-00 

30/5 P 00-28-00 

30/3 P 00-03-00 

30/4 P 00-05-00 

30/2 P 00-02-00 


2 3 4 5 


Raigad 

Pen 

Kharkoli 

Govt. Land 

00-28-00 



97 

00 - 02-00 

Raigad 

Pen 

Tarsheth 

River 

00-28-00 



31 

00-09-00 




13 

00 - 12-00 




12 

00-05-00 




11 

00-06-00 




10 

00-03-00 




9 

00-05-00 




8 

00-14-00 

Raigad 

Pen 

Zotirpada 

107/A (204) 

00-32-00 




97 

00-09-00 




98/1 

00-09-00 




98/2 A P 

00-15-00 




98/2B P 

00-15-00 




98/2C P 

00-05-00 




98/2D P 

00 - 11-00 




100 

00 - 01-00 

Raigad 

Pen 

Khannudhani 209 

00-06-00 



211 

00 - 02-00 




205 

00-13-00 




208. 

00-05-00 




206 

00-03-00 




207 

00-03-00 


194 00-02-00 

195 00-11-00 

199 00-01-00 

198 00-10-00 

196 00-27-00 

197 00-02-00 

186 00-04-00 

106 00-16-00 

105 00-08-00 

110 00-17-00 

102 00-15-00 

101 00 - 12-00 

Nala 00-09-00 

113 00-19-00 

114 00-00-50 

115 00-23-00 

117 00-03-00 

123 00-24-00 

127 00-1 SrOO 

122 00-05-00 

Raigad Pen Aativali 25/3 P 00-14-00 

25/1 BP 00 - 01-00 

25/2 P 00-08-00 

24/6 P 00-13-00 

24/2 P 00-08-00 

24/4 P 00-14-00 

24/3 P 00-03-00 
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Raigad Pen AativaH 24/1 P 00-08-00 

21/2 P 00-01-00 

18/5 P 00-01-00 

18/4 P 00-04-00 

18/3 P 00-05-00 

18/2 P 00-11-00 

18/1 P 00-29-00 

17/2 P 00-23-00 

17/3 P 00-01-00 

15/5 P 00-20-00 

15/2 *P 00-01-00 

15/3 P 00-20-00 

15/4 P 00-04-00 

15/1 P 00-09-00 

14/1A P 00-02-00 

14/IB P 

16 00-05-00 

Gavthan 00-05-00 

Raigad Pen Kharchola 23/1 BP 00-07-00 

23/1A P 00-21-00 

23/2 P 00-20-00 

23/3 P 00-10-00 

12/BP 00-19-00 

18/1 BP 00-31-00 

18/1A P 00-24-00 

17/2BP 00-14-00 

17/2 A P 00-13-00 

16/1A P 00-05-00 

16/1B P 00-12-00 

16/1 CP 00-03-00 

16/1D1 P 00-01-00 

15/2 BP 00-10-00 

15/2 A P 00-12-00 

13/12 P 00-01-00 

13/1 IP 00-02-00 

13/10 P 00-03-00 

13/9BP 00-09-00 

13/8 P 00-07-00 

13/6+7A P 00-05-00 

13/5 P 00-02-00 

13/4 P 00-02-00 

13/3 P 00-03-00 

13/2 P 00-05-00 

13/1 P 00-09-00 

14/1 A P 00-01-00 

34/1 BP 00-08-00 

Nala 00-18-00 

11/3 P 00-06-00 

11/4P 00-06-00 

31/1 P 00-13-00 

11/2 P 00-01-00 


Raigad Sudha- Shiloshi 62/2 P 00-34-00 

gadh 62/1 P 00-28-00 

60/1A P 00-02-00 

60/1 BP 

60/2 P 00-11-00 

61/2 P 00-13-00 

61/1 P 00-13-00 

61/3 P 00-16-00 

58/2 P 00-34-00 

58/3 P 00-04-00 

54/3 P 00-10-00 

54/2 P 00-10-00 

54/1 P 00-08-00 

53 00-35-00 

52/2 P 00-02-00 

52/3 P 00-10-00 

Nala 00-09-00 

50 00-03-00 

3 8/1A P 00-11-00 

38/IBP 

39/2 P 00-01-00 

39/3 P 00-23-00 

39/4 P 0040-00 

39/5 P 00-25-00 

37/7A1, 7A2 00-33-00 
37/7B, 7C, 7D 

37/10 P 00-02-00 

37/8 P 00-09-00 

37/6 P 00-03-00 

37/5 P 00-05-00 

36/1 P 00-13-00 

36/4 P 00-20-00 

35/4 P 00-05-00 

35/3A, 3B 00-17-00 
35/2 P 00-21-00 

35/1 P 00-11-00 

31/1 P 00-01-00 

Raigad Sudha- Sidheshwar 18/1P 00-01-00 

gadh 16/2 A P 00-01-00 

16/2BP 00-15-00 

17/2 P 00-01-00 

14 00-24-00 

12/4 P 00-01-00 

12/5 P 00-42-00 

12/6 P 00-04-00 

5/1 P 00-04-00 

6/2 P 00-01-00 

6/4 P 00-37-00 

C. T. 00-01-00 

7/1 P 0041-00 

8/2 P 00-16-00 

Nala 00-05-00 

48/1A P 00-15-00 

48/IBP 
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Raigad Sudha- Sidheshwar 
gadh 


Raigad Sudha- Apatvane 
gadh 


48/3 P 

00-04-00 

48/4 P 

00-09-00 

46/3 P 

00-44-00 

45/1A P 

00-01-00 

45/IBP 

45/2 A P 

00-15-00 

45/2B P 

38/1A P 

00-29-00 

38/1B P 

38/2 P 

00-19-00 

39 

00-06-00 

40/2 P 

00-08-00 

Nala 

00-*05-00 

50 

00-04-00 

48 

00-05-00 

51 

00-17-00 

49 

00-02-00 

52 

00-15-00 

64 

00-08-00 

53 

00-20-00 

54 

00-19-00 

55 

00-14-00 

56 

00-29-00 

57 

00-03-00 

23 

00-23-00 

24 

00-01-00 

22 

00-01-00 

21 

00-20-00 

18 

00-09-00 

14 

00-11-00 

17 

00-09-00 

15 

00-17-00 

13 

00-01-00 

11 

00-21-00 

12 

00-15-00 

9 

00-06-00 

8 

00-13-00 

7 

00-18-00 

C. T. 

00-01-00 

Nala 

00-05-00 

598 

00-18-00 

597 

00-07-00 

596 

00-19-00 

599 

00-01-00 

562 

00-20-00 

564 

00-36-00 

563 

00-20-00 

557 

00-01-00 

556 

00-29-00 

553 

00-01-00 

564 

00-08-00 

552/A P 

00-25-00 

552/BP 


Raigad Sudha- Apatvane 
gadh 


Raigad Sudha- Ambavali 
gadh 


Raigad Sudha- Bharje 
gadh 


551 00-17-00 

550 00-01-00 

548 00-13-00 

545 00-07-00 

542 00-11-00 

543 00-12-00 

541 00-04-00 

540 00-04-00 

60/6 P 00-08-00 

60/1 P 00-06-00 

58/3 P 00-05-00 

58/2 P 00-04-00 

58/1 P 00-31-00 

Nala 00-05-00 

Road 00-07-00 

96 00-01-00 

98 00-10-00 

97 00-04-00 

130 00-05-00 

135 00-03-00 

134 00-07-00 

140 00-31-00 

142 00-19-00 

143 00-16-00 

145 00-01-00 

144 00-02-00 

42/A 00-20-00 

42/BP 

88 00-05-00 

43 00-09-00 

44 00-08-00 

45 00-04-00 

32 00-87-00 

38 00-02-00 

387 00-14-00 

31 00 - 12-00 

608 00-07-00 

609 00-09-00 

623 00-07-00 

607 00-14-00 

624 00-02-00 

606/1,2 00-08-00 

604 00-03-00 

626 00-39-00 

568 00-02-00 

569 00-03-00 

627 00-33-00 

596 00-07-00 

595 00-20-00 

582 00-33-00 

592 00-01-00 

584 00-22-00 

585 00-19-00 

625 00-01-00 
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1 2 

3 

4 

5 

1 

2 

5 

4 

5 

Raigad Sudlia- 

Godsai 

33 

01 - 20-00 

Raigad 

Sudha- 

Tamsoli 

74AP 

00-04-00 

gad I t 


.34 

00 - 01-00 


gadh 


74/BP 

00-16-00 



35 

00-08-00 




97 

00 - 01-00 



240 

00-25-00 




96 

00-09-00 



230 

00 - 01-00 




86 

00 - 01-00 



9 9 7 

00 - 10-00 




88 

00 - 01-00 



230 

00-14-00 




89 

00 - 02-00 



Road 

00-06-00 




Nala 

00-05-00 



235 

00-46-00 




90 

00 - 01-00 



Nil. 17 

00-08-00 




91 

00 - 01-00 



246 B P 

00 - 22-00 




92 

00 - 01-00 



Govt. Land 

00-19-00 




95 

00-07-00 



247 

00 - 01-00 




100 

00-07-00 

Raigad Sudiut- 

Hadwaii 

Govt Land 

02-42-00 




101 

00-04-00 

gadlt 


57 

00-48-00 




112 

00-06-00 



56 

00-06-00 




113 

00-06-00 



55 

00-05-00 




114 

00-07-00 



54 

00-07-00 




115 

00-05-00 



22 

00-15-00 




116 

00-07-00 



Nala 

00-07-00 




117 

00 - 10-00 

Raigad Sndlta- 

Madhali 

Nala 

00-06-00 




118 

00-05-00 

eadh 


12/3 P 

00-23-00 




119 

00 - 01-00 



12/2 P 

00-03-00 




120 

00 - 01-00 



12/4 P 

00-14-00 




Nala 

00-03-00 



10/2 P 

00-08-00 




159 

00 - 01-00 



10/1 P 

00-15-00 




154 

00-03-00 



38 

00 - 11-00 




155 

00-04-00 



11/1 P 

00-16-00 




153 

00 - 02-00 



9/6 P 

00 - 01-00 




152 

00 - 01-00 



9/2 P 

00-08-00 




156 

00 - 20-00 



9/1 P 

00-03-00 




198 

00-33-00 



7/3 P 

00-08-00 




195 

00 - 01-00 



7/2 P 

00-07-00 




196 

00-07-00 



7/1 P 

00 - 01-00 




197 

00-08-00 



8/1 P 

00-43-00 




208 

00-06-00 



8/2 P 

00-00-50 




209 

00 - 01-00 



37 

00-03-00 




297 

00 - 12-00 



3 

00-59-00 




204 

00 - 01-00 



2/3 P 

00-35-00 




298 

00-16-00 



2/1 P 

00 - 01-00 




219 

00-16-00 



2/2 P 

00 - 01-00 




223 

00-04-00 








222 

00-03-00 

Raigad Sudlia- 

Tam soli 

63 A P 

00 - 21-00 




239 

00 - 01-00 

gadh 


63B P 

00-31-00 




240 

00-24-00 



64 B P 

00-47-00 




245 

00 - 01-00 



66 B P 

00-06-00 




243 

00-36-00 



66 A P 

00-15-00 




241 

00-03-00 



67 B P 

00-05-00 




242 

00-13-00 



68 

00-05-00 




Govt. Land 

00-18-00 



69 

00-05-00 

Raigad 

Roha 

Nagothana 

River 

00-18-00 



70 

oo - oi-oo 













148 

00-17-00 



71 

00-05-00 













149 

00-17-00 




00-09-00 













150 

00-16-00 



77 

00-19-00 













15 1 

00-44-00 
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1 

2 

3 

4 

5 

Raigad 

Roha 

Nagothana 

158 

00-35-00 




157 

00-19-00 




160 

00-44-00 




163 

00 -20-00 




166 

00-03-00 




167 

00 -01-00 




162/2 P 

00-30-00 

Raigad 

Roha 

Kansai 

194 

00 -10-00 




200 

00-32-00 




199/2 P 

00 -12-00 




199/1 P 

00 -01-00 




201 

00 -01-00 




Canal 

00-14-00 




170 

00-14-00 




173 

00-17-00 




174 

00-32-00 




172 

00-03-00 




157 

00 -01-00 




151 

00-44-00 




150 

00 -12-00 




147 

00-03-00 




149 

00-23-00 




119 

00-27-00 




116 

00 -10-00 




118 

00 -12-00 




117 

00 -21-00 




124 

00-03-00 




101 

00-48-00 




91 

00-34-00 




86 

00-03-00 




88 

00 -02-00 




89 

00 -10-00 




90 

00-09-00 




Nala 

00-08-00 

Raigad 

Roha 

Ninandi 

235 

00-29-00 




233 

00-19-00 




236 

00 -01-00 




226 

00 -12-00 




227 

00 -01-00 




225 

00-08-00 




224 

00-19-00 




223 

00 -02-00 




222 

00-05-00 




5 

00 -02-00 




6 

00-04-00 




4 

00-04-00 




8 

00-06-00 




10 

00-40-00 




55 

00-07-00 




54 

00 -01-00 




280 

00-05-00 




57 

00-25-00 




58 

00-03-00 


1 

2 

3 

4 

5 

Raigad 

Roha 

Ninandi 

59 

00-07-00 




60 

00-03-00 




61 

00-03-00 




63 

00-04-00 




62 

00-04-00 




84 

00-03-00 




85 

00 -02-00 




83 

00-13-00 




82 

00-09-00 




81 

00-03-00 




79 

00-09-00 




80 

00 -01-00 




78 

00-05-00 




77 

00 -02-00 




76 

00 -01-00 




71 

00-03-00 




72 

00 -20-00 




Nala 

00 -12-00 

Raigad 

Roha 

Velsheta 

321 

00 -01-00 




322 

00-08-00 




318 

00-08-00 




319 

00 -02-00 




317 

00-07-00 




313 

00-14-00 




316 

00-13-00 




325 

00 -02-00 




326 

00-19-00 




315 

00-31-00 




329 

00-04-00 




3 03/A P 

00-51-00 




Nala 

00-06-00 




302 

00-08-00 




297 

00-17-00 




296 

00-36-00 




295 

00-15-00 




288 

00 -22-00 




289 

00 -02-00 




287 

00-04-00 




286 

00 -02-00 




284 

00 -01-00 




285 

00-13-00 




283 

00 -01-00 




282 

00-15-00 




356 

00-07-00 




264/A P 

00 -20-00 




258/A/l P 

00-23-00 




261 

00-04-00 




Nala 

00-06-00 

Raigad 

Roha 

Balsai 

138 

00-07-00 




139 

00-15-00 




136 

00-27-00 




Govt. Land 

00-08-00 




Canal 

00-05-00 












1 2 3 

Raigad Roha Vangani 


Raigad Roha Shetpalas 


386 

387 
385 
392 
391 

395 

396 
400 

402 A P 
401A P 


00 - 02-00 

00-05-00 

00 - 01-00 

00 - 01-00 

00 - 21-00 

00-13-00 

00 - 12-00 

00-34-00 

00-07-00 

00-24-00 

00-25-00 

00 - 01-00 

00 - 01-00 

00-04-00 

00 - 02-00 

00 - 21-00 

00-03-00 

00 -11-00 

00 - 01-00 

00 - 02-00 

00 - 22-00 

00-06-00 

00 - 12-00 

00-25-00 

00-06-00 

00-06-00 

00-14-00 

00-15-00 

00 - 02-00 

00-04-00 

00-46-00 

00-06-00 

00-04-00 

00-04-00 

00-40-00 

00-06-00 

00-15-00 

00-08-00 

00-03-00 

00-24-00 

00-06-00 

00 - 02-00 

00-24-00 

00 - 20-00 

00 - 12-00 

00-03-00 

00-16-00 

00 - 10-00 

00-36-00 

00-05-00 

00 - 20-00 


2 3 


Raigad Roha Palas 


212 

00-07-00 

213 

00-13-00 

211 

00-06-00 

214 

00-00-50 

216 

00 - t 3-00 

215 

00-06-00 

219/B 

00-14-00 

219/A P 

00 -01-00 

225 

00-17-00 

218 

00-01-on 

220 

00 -02-00 

228 

00-19-00 

229 

00-06-00 

230/A P 

00-34-00 

231 

00-00-50 

261 

00 -01-00 

258 

00-07-00 

257 

00-04-00 

256 

00-07-00 

264 

00 -02-00 

266/A P 

00 -12-00 

267 

00 -10-00 

268 

00 -02-00 

250 

00 -10-00 

249 

00 -12-00 

248 

00 -11-00 

316 

00-23-00 

315 

00 -01-00 

314 

00-09-00 

313 

00-13-00 

312 

00-41-00 

311 

00 -01-00 

139 

00-18-00 

344 

00-06-00 

345 

00 -01-00 

343 

00 -02-00 

341 

00 -01-00 

342 

00 -22-00 

346 

00-06-00 

347 

00 -02-00 

348 

00-05-00 

Nala 

00 -12-00 
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New Delhi, the 30th July, 2004 

S.O. 1928.— Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S O. 882, dated the 6th April 2004, 
issued under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962) (hereinafter referred to as 
the said Act), published in the Gazette of India dated the 
10th April 2004, the Central Government declared its 
intention to acquire the right of user in the land, specified 
in the Schedule appended to that notification for the 
purpose of laying pipeline for the transportation of cmde 
oil from crude oil terminal at Mundra Port in the State of 
Gujarat to Bathinda in the State of Punjab through Mundra- 
Bathinda Crude Oil Pipeline by Guru Gobind Singh 
Refineries Limited (a subsidiary of Hindustan Petroleum 
Corporation Limited); 

And whereas copies of the said Gazette notification 
were made available to the public on the 15th June. 2004; 

And whereas the competent authority has, under sub¬ 
section (1) of sect ion 6 of the said Act. submitted its report 
to the Central Government; 

And whereas, the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipeline, lias decided 
to acquire the right of user therein; 

Now. therefore, in exercise of the powers conferred 
by sub-sCction (I) of Section 6 of the said Act. the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the pipeline; 

And. further, in exercise of the powers conferred be 
sub-section (4) of Section 6 of the said Act. the Central 
Government hereby directs that the right of user in the 
said land for laying the pipeline shall, instead of vesting 
in the Central Government, vests, on (he date of 
publication of the declaration, in Guru Gobind Singh 
Refineries Limited (a subsidiary of Hindustan Petroleum 
Corporation Limited), free from all encumbrances. 

SCHEDULE 


Tchsil ; Osiyan District: Jodhpur State : Rajasthan 


SI. 

Name of 

Khasra 

Part if any 

ROU-Arca 

No, 

Village 

No. 


Bigah Bisvva 

(1) 

(2) 

O) 

(4) 

(5) 

1 

Danwara 
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MINISTRY OF LABOUR 

New Delhi, the 8th July. 2004 

S.O. 1929. —In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 85/01) 
of the Central Government Industrial Tribunal-cum Labour 
Court. Bangalore as shown in the Anncxurc in the Industrial 
Dispute between the employers in relation to the 
management of Vibhuti Gauda Mines (P) Ltd., and their 
workman, which was received by the Central Government 
on 08-07-2004. 

|No. L-29012/78/200 l-rR(M)] 
B. M. DAVID. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
lNDUSTRLXLTRIBUNAlXTJM- LABOUR COURT 
BANGALORE 

Dated :30th June. 2004 

PRESENT: 

SHRI A. R. SIDDIQUI 

Presiding Officer 

C R. NO. 85/01 

BETWEEN: 

Sh. K. Somashekhar. President. 1 Party 

Samvuktha Gani Kannikara Sangh. 

9/1. Kalanuna Street. Bellary. 

Karnataka-583101. 

AMD 

The Direct or, II Party 

M/s. Vibhuti Gauda Mines (P) Ltd 
Hospct Road, Alipura. Bellary 7 . 

Karnataka-583105. 


APPEARANCES: 

1 Part)’ : Shri K. Somashekhar 

President 

11 Party : Ramesh Upadhayaya 

Advocate 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and sub-scction 

2 A of the Section 10 of the Industrial Disputes Act. 1947 
has referred this dispute vide Order No. L-29012/78/2001 - 
IR(M) dated 07-12-2001 for adjudication on the following 
schedule. 

SCHEDULE 

"Whether the Industrial dispute raised bv the 
President, Sanyukta Gani Karmikara Sangh. Bellary 
against the management of M/s. Vibhutiguda Iron 
Ore Mines (P) Ltd., over retrenchment of 24 workmen 
is justified? If not. to what relief the concerned 
workmen are entitled? 

2. The case of the 1 Party Union represented by its 
President Shri K. Somashekhar, briefly stated is that the 
names of 24 workmen w hose names arc incorporated in the 
annexurc enclosed to the claim statement. Were working 
under the II party Management as semi skilled piece rated 
workers: that the Soinayukta Gani Karmikara Sangha is a 
registered under the provisions of the Trade Union s Act. 
The union is having its office at Bellary in Karnataka and 
it is affiliated the UTUC-LS which is a Central Trade Union. 
It is submitted that the 2nd party management is situated 
at Vubhutiguda Iron Ore Mines near Bel a gain Thanda. 
Bellary Taluk having its Administrative Office at 60/356 a 
Modi Bhavan, Alipara, Hospct Road Bellary Karnataka. 
Mining activities of the 2nd party management arc being 
carried out since more than 30 years under lease agreement 
by tire Central Government. The workmen employed under 
the 2nd Party management arc all the members of 1 st party 
union, the 2nd party management abruptly retrenched the 
services of the 24 workmen without any notice by issuing 
individual notices on 05-05-2001 to all the workmen I 11 the 
notice dated 05-05-2001 it is stated by the Management 
that the 2nd consequent upon earlier notice issued on 
27-03-2001 and 03-04-2001 negotiations were held to bring 
about amicable settlement. It is further stated that the 
management had 2nd round of discussions with the 
President of the 1st party union and understanding was 
reached where by lay-off period was extended for 12 days, 
and thereby ultimatum was communicated. This was 
followed by final notice dated 14-05-2001 stating that all 
the 24 piece rated w orkmen stand retrenched under Section 
25-F of the w.e. f. 16-05-2001 that tire 2nd party management 
thus terminated the services of all the workmen which forced 
the 1st party union to immediately pass a resolution and 
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thereafter sirike notice issued on 25-05-2001 informing the 
management that in case the inanagenient does not give 
work to these 21 w orkmen the union would resort to strike 
alter the expuy of 14 days notice pertod on 084)6-2001. 
Thereafter, the matter was taken up before the Conciliation 
Office on 20 - 00 - 2 'H)] . The union contended that the 
management hiking MMTC policy of not procuring lumpy 
iron ore. retrenching all 24 workman is not justified. When 
this policy o! the MMTC is a temporary 7 there is no 
justification in resorting to retrenchment of 24 workmen. It 
amounts to illegal action of the 2nd party management. 
The mut'er was taken up in conciliations and the 
conciliation proceedings were also held. After the failure 
of tiie concih uio!'. the Union of India has referred this 
dispute for industrial adjudication; that the management 
has issued notice dated 05-05-200 1 to all 24 piece rated 
workmen by post. These notices are not readable and 
cannot he understood. The management has not sent 
notices dated 27-('3~2001 and <0-04-2001 to the workmen 
as claimed by it. Therefore, the retrenchment notices is not 
one montli notices and thereby violated the provisions of 
ID Act il al the 2nd party management has filed their 
statement inter alia containing that the management had 
no option bn! to retrench the services of 24 workmen w.e.f. 
l()-()5-2ool. The management has also made reference to 
the subsequent discussions held with President of the 1st 
party union and the Memorandum of Understanding 
reached between the parties consequent upon which many 
workmen came forward and received the payment by 
signing "no due” certificate. Therefore, the management 
has contended that the dispute docs not survive for any 
further consideration; that there is absolutely no 
justification in resorting to an act of retrenchment by the 
2nd party management by issueing a final notice and 
retrenching the services of the workmen \v. c.f 16-05-2001. 
The mining activ ity means it is not only breaking iron ore, 
but involv es different ty pes of work. The lumpy iron or is 
not only the product, w hich conics out from mines. There 
are other various ty pes of products, which also comes out 
of same mmes. The MMTC and also other steel and cement 
factories procure these products. Therefore, the mining 
activity is going on in full swing . The entire mine is 
mechanised, l! is submitted further that in the mining zone 
ol enter Bellary District no other management had 
retrenched the workmen on the MMTC policy of not 
procuring lumpy iron ore. All other managements have 
provided al tentative employ ment in their respective mines, 
without removing any workmen. The only mine that 
removed the workmen is the VGM. The reasons stated 
by live management are not genuine, bonafide and 
consequently the action of the Management in resorting 
to retrenchment to these workmen is not fair and 
reasonable that the management acted in a high handed 
manner m terminating the sendees of these 24 workmen 
under the qmse ol retrenchment; the workmen were under 
great shock. In (act, the action ofthe 2nd party management 


is unjust, arbitrary and illegal and opposite to the scheme 
of the Act. After the management issued notice of 
retrenchment, the workmen were put to untold misery and 
hardship. There were finally hard-hit on account of utter 
poverty prevailing in their district. Apart from that, the 
district being a drought hit area, the w orkmen w ere not in 
a position to make a living. In these circumstance, even if 
some money is received, it cannot be said that the workmen 
have given up their rights of other claims against the 2nd 
party; that the management cannot place reliance, on the 
said Memorandum of Understanding, which is reached 
between the 1st party and 2nd party management. 
Admittedly, all 24 workmen were employed under the 2nd 
party management w'ere facing lot of financial hardship. 
They could not get any alternative employment. Under 
this circumstances, even if some of the workmen have 
received some money, it cannot be said that the workmen 
have up their claims against the 2nd party management, 
including the claim for reinstatement and all other legal 
dues. Admittedly, it is a case of retrenchment by the 2nd 
party management, which falls w'ell within the provisions 
of Sections 2 A of the Act. In other w'ords, it is a case of 
individual dispute. Hence, if there is a Memorandum of 
Understanding, the same should be with all the concerned 
workmen. As already stated, under peculiar circumstances, 
the ten 1 st party received some amount from the 2nd party 
management and consequently it is not a case of settlement 
as being contended by the 2nd party management; that 
the so called “no due certificate” said to have been signed 
by some ofthe 1st party workmen, is not a valid document 
and at any rate it cannot be treated as a letter of discharge. 
In view of forced Un-emplovment and utter poverty 1 , the 
1st parly workmen were forced to sign the document; that 
the management had not paid gratuity and Retrenchment 
Compensation amount on the basis of ‘Average Pay’. The 
Management has failed to maintain their commitment, i.e. 
15 days wages of gratuity and 20 days wages for 
Retrenchment Compensation, total 35 days wages per every 
completed year of service, as per their own Retrenchment 
Notice dated 14-05-2001. The management taking worst 
conditions ofw'orkmen into to their advantage had given 
only Rs. 3200 per every completed year of service, including 
Gratuity and Retrenchment compensation. By this action, 
the management has denied legitimate rights of the 
workmen and injustice has been committed; that there is 
abundant work available, in the 2nd party’ management 
and therefore, the retrenchment is totally unw'arranted. Even 
thought the workmen were not ready and willing to accept 
the settlement, the same has been forced upon bv signing 
a Memorandum of Understanding with 1st party union. 
There is absolutely no justification for the 2nd party 
management to rely upon the said document. Therefore, 
the 1st party requested the eourl to allow their reference. 

3. The Management by filing their counter statement 
while admitting the fact that all the 24 workman 
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incorporated in the annexure were their employees and 
that they were semi skilled piece rated workers. However, 
contended that the MMTC limited, which used to procure 
manually broken lumpy ore from the management mine, 
had orally informed that they would stop procurement of 
manually procured lumpy ore w.e.f. 01-04-2001. 
Accordingly, the management issued “Notice of 
retrenchment” to the Union President on 27-03-2001 and 
also displayed the same on notice board. The contents of 
the notice has been read over and translated by the Mine 
Manager to the Executive Committee Members of the 
Union. The Union president has not denied the receipt of 
notice except to say that individual notices have not been 
issued to each of the 1 party workmen. In the meanwhile, 
tire export canalized agents, the MMTC Ltd., Iras extended 
the procurement of manually broken lumpy ore upto April 
2001 and issued a notice that the procurement will be 
stopped w.e.f. 01-05-2001 and asked the management to 
treat this as one month notice. Accordingly, management 
enclosing the copy of said notice at Annexure-I, issued 
one more notice on 03-04-2001 to the President of the I 
parts Union after displaying the same on the notice board 
to take this as 30 days notice under Section 25 F of the ID 
Act 1947; that the management of Vibhutiguda Mines (P) 
Ltd., conducted deliberations with the Union President in 
the presence of the workmen more than 3/4 times during 
March/April 2001 This clearly show s that the w orkmen 
were fully aw are of the retrenchment and payments. The 
decision could not be arrived before the end of Apri 12001 
In order to facilitate the workmen to participate in May Day 
Rally, the management without prejudice declared Lay Off 
for 15 days to enable the Union to arrive for a negotiated 
settlement. Since, the settlement could not be arrived at, 
the Management issued final letter on 14-05-2001 to the 
respective workmen along with the payment by cheques. 
Hence it is no correct that the Management abruptly 
retrenched the sen-ices of 24 workmen without any prior 
notice; that the management kept informed the Asst. 
Labour Commissioner (C), Bellary, by endorsing the copies 
of all the Notices i.e. 27-03-2001, 03-04-2001 and 
14-05-2001. It is true the President of SGKS issued a strike 
notice. When the President has got right to issue strike 
notice on behalf of the workmen, he has also got the same 
responsibility to inform the contents of the Notice dt. 
27-03-2001 and 03-04-2001 to all the w orkmen who were the 
members of its union then. At the instance of the 
Management the ALC (C), Bellary initiated the conciliation 
and posted the case to 06-06-2001 at his office and final 
conciliation on 20-06-2001. Since the President, SGKS, 
wanted only- employment for all the 24 w orkers, the ALC(C), 
Bellary concluded the failure of conciliation, on 20-06-2001; 
that the Management issued notice on 27-03-2001,03-04- 
2001 to the President of the Union and the same was 
displayed on the Notice Board and served to the Executive 
Committee Members. The Notice dt. 05-05-2001 is only in 
Kannada language and served to individual workmen. 


Hence it is not tenable that the retrenchment notice is not 
one-month notice. Therefore, there is no violation of ID 
Act as alleged by the Union President; that there were 
discussions with regard to retrenchment/re-instatement of 
the workmen and the Management expressed inability- to 
withdraw the Retrenchment Notice; that these 24 piece 
rated workmen were employed only for the purpose of 
breaking Iron Ore Lumps. MMTC was procuring on Ex¬ 
plot basis manually broken Iron Ore Lumps size + 12.5 nun 
to 150 mm (6”). These 24 piece rated workmen were 
employed only for breaking Iron Ore. Since MMTC stopped 
procurement of this manually broken Lumpy Ore on Ex¬ 
plot basis w.e.f. 01 -05-2001, these workmen had no work at 
mines. Hence, they w ere terminated. The MMTC converted 
the procurement from Ex-plot to FOR basis w.e.f 01-05- 
2001 . FOR supply is by Rakes of 58 Boxed each, quantity 
being 3500 tonnes. The demand from MMTC comes only 
when there is shipment. Obviously, we have to keep the 
stocks for regular supply. This is not possible with normal 
mining. The demand from MMTC is for Calibrated Ore of 
size+8 mm to 35 nun and Iron Ore Fines of-10 nun. Manually- 
it is not possible to produce C.Ore of this Size. We have 
an Iron Ore mine in A.P State and we have also retrenchment 
30 piece rated workmen. There is no victimization. At 
present we have only 8 workmen at mines and they are 
either Drillers or Helpers and are time rated. There was no 
possibility of accommodating these 24 workmen at mines 
and hence initiated retrenchment. These 24 workers 
approached the President and the members of the Grama 
panchayat and conducted deliberation with the 
management. The management struck an agreement with 
the President and the members of Belagal Grama Panchayat 
on 19-05-2001 and the copy is marked Annexure-II enclosed. 
At the instance of the President SGKS Bellary, the workers 
turned down the agreement of Grama panchayat with the 
management. Thereafter, 5 out of 24 workers approached 
management for payment of their entitlerhents as per the 
agreement between President, Grama Panchayat and the 
Management, the copy of this letter is Annexure-IIl. 
Thereafter, three workers approached management for 
payment based on this Grama Panchayat agreement; that 
the Union President, who has initiated for a settlement and 
approached the Management and signed the MOU on 
26-11-2001. Before his approach for MOU, 8 out of 24 
retrenched workmen, had received their entitlements to 
their full satisfaction and signed the “No Due Certificates”. 
There was no force on any of the workmen. The MOU is 
signed only for remaining 16 workmen. All the 16 workmen 
received their entitlement as per this MOU betw een Union 
and the management. When Union President & the 
Executive Committee Members along with workmen have 
represented the case and arrived at MOU, it is no tenable 
that the MOU should be with all concerned workmen. The 
Management has paid the Bonus and Leave Salary even 
before signing of MOU. Therefore, the question of poverty 7 
as stated by Union President is not correct. Many of the 
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workmen have their own agricultural fields. Few of the 
workmen have purchased Autos and arc operating few of 
them have started small shops. Almost all the workmen arc 
already settled. Three workers joined together and 
purchased a d ipper Truck and the management has 
provided them regular transport work for this truck, at 
their mines: that the MOU is signed under See. 18(1) of the 
ID Act 1947. The Union President himself is the person 
involved in the Agreement. He is the person representing 
all the 24 workmen. If his signature is not valid, then the 
very 7 purpose of Unionism itself gets defeated. It is not 
that some workmen have received amount. It is 24 out of 
24 workmen who have received the payments; that the 
"No Due Certificate" signed by the workmen is a valid 
document according to the Management. There was no 
force acted upon them. "No Due Certificate" has come by 
their willingness. 

4. Therefore, in the last the management submitted 
that the retrenchment of all the 24 workmen is because of 
the MMTC Policy but not vindictive and that it has paid 
retrenchment compensation as well as grauity to each of 
the l party w orkmen in pursuance ofMOC signed with the 
Union President on 26-12-2001. The Management also 
helped the workmen to encash their cheques, all the 
workmen have filed their claim forms for refund of their PF 
amount and all of them are eligible for pension since they' 
have contributed for PF more than the required years. 
Therefore the management requested the court to reject 
the claim statement. 

5. Keeping in view the point of reference the burden 
to establisti the claim as made out in the claim statement, 
was cast upon the I party' Union. The Order sheet 
maintained by this tribunal would reveal that after the 
counter statement was filed by the Management, the matter 
under went several adjournments to report the settlement 
to be arrived between the parties. However till 19-03-2003 
settlement was not reported and on 30-03-2004 case was 
posted once again for the evidence of I party is a last 
chance. On 28-04-2004 since no evidence was adduced by 
the I party nor the 1 party remained present before the 
court, the case came to be posted for evidence of 
Management. On 10-06-2003, the management on its 
behalf examined one witness as MW1 and got marked 5 
documents namely. 

1. Letter of authorisation issued to MW 1 to give 
evidence before this tribunal. 

2. Xerox copy of the MOU betw een I party Union 
and the Management taken place on 
26-12-2(X)l. 

3. Bank statement copy showing the payment of 
compensation amount and other benefits to 
the workmen. 

4. No due certificate series passed by the 
workmen in favour of the management for 


having received the retrenchment compen¬ 
sation amount and other benefits. 

5. Joint Acknowledgement made by the workman 
for having received payments from the 
management. 

6 . The statement of MW 1 in his cxaminalion-in-chicf 
(not cross-exmined by the first party 7 being absent) is as 
under; 

"Since March 2001 1 have been working as 
Senior Executive of the 11 party Management. 1 
Know the facts of the case and the I party. I 
have been anthorized vide letter at Ex M-1 by 
the Management to give evidence in this case. 

Our company has been supplying Iron Lumpy 
ore manually broken to mainly to Minerals and 
Metals Trading Corporation (MMTC), Bellary 
who are canal izing agency for exporting of I ron 
Ore on behalf of Government of India. We 
have been engaging about 24 labourers for 
breaking the big pieces of Iron Ore into small 
pieces. 

Our Management received a notice from 
MMTC in March 2001 that they are not going 
to receive manually broken Iron Ore but receive 
only mechanically crushed Iron Ore Powder. 
Therefore, we also give notice to the said 24 
workers through their Union Leader to Mr. 
Somashekar terminating their services on 
payment of compensation. They did not agree 
to our proposal and the dispute went to the 
Conciliation before ALC(C), Bellary 7 resulting 
into the present reference. 

In tire meanwhile 5 of the first party 24 workmen 
came forward and received the compensation 
amount from the Management on 08-10-2001. 
On 20-12-2001,3 more first party 7 workmen came 
and received the compensation amount. On 
26-12-2001 the President Somashekar along 
with rest of the 16 workers approached the 
Management and after having settled the 
dispute received a compensation amount vide 
Memorandum of Understanding dated 
26-12-2001. Original Memorandum is with 
ALC(C), Bellary, being sent for information. 
The Xerox copy of the same is produced here 
is marked as Ex M-2 subject to production of 
original. 

The compensation amount was paid through 
cheque individually and they have been 
encashed by the workers. Bank statement 
copy for payment is at Ex. M3. Each worker 
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has given No Due certificate in favour of the 
Management; they are marked as Ex M4 series. 
All the workers have acknowledged the 
payment putting their signatures and some of 
them thumb marks on the statement against 
their name, the statement is marked as Ex M5. 
Therefore, i request the court that the dispute 
has been settled between the Management 
and the 1 party workmen and therefore 
reference may be rejected.” 

7. Learned Counsel for the management submitted 
that in the light of the statement of MWI and the documents 
at Ex M2 to M5 (Originals have been produced before the 
court as per undertaking), the workmen have settled their 
dispute with the Management and have received the 
retrenchment compensation amount, gratuity' and other 
benefits as per MOU entered into between the I party' Umon 
and the Management. Therefore, he submitted that the 
reference on hand will have to be disposed off as dispute 
settled out of court. He also submitted that the averments 
made in the claim statement that some of the workmen 
have received compensation due to poverty' etc., and that 
‘hev are not agreeable to the MOU, have remained to be 
ubstantiated by the I party Union, there being no evidence 
jroduced on its behalf before this tribunal. After going 
through the statement of MW1 and the documents at 
Ex . M2 to M5 I find substance in the submissions made for 
the management. From the perusal of the statement of 
MW 1, it gets crystal clear the action of the Management in 
retrenching 1 party workmen is not motivated with any 
maiafied or by way of unfair labour practice. It is in the 
statement of MW 1 that the I party' workmen were working 
with their mine which is supplying Iron lumpy ore manually 
broken mainly to Minerals and Metals Trading Corporation 
(MMTC), Bellary, which is canalizing agency for exporting 
of Iron ore on behalf of Government of India. He has further 
stated that the management received a notice from MMTC 
in March 2001 that they are not going to receive manually 
procured Lumpy ore but receive only mechanically crushed 
Iron Ore Pow der. Therefore, they also gave notice to the I 
party workmen through their Union Leader Mr. Somashekar 
terminating their services on payment of compensation. 
They did not agree to the proposal and the dispute was 
raised before the conciliation officer Bellarv resulting in to 
the present reference. He further stated that in the 
meanwhile 5 of the I party' workmen came forward and 
received a compensation amount on 08-10-2001 and 3 of 
them received the amount on 20-12-2001. He stated that on 
26-12-2001, the president of the Union Mr. Somashekar 
alongwith rest of the 16 workers approached the 
Management and after having settled the dispute received 


compensation amount as per MOU dated 26-12-2001, which 
MOU has been marked before this court as Ex. M2. Then 
MW1 stated that the compensation amount was paid 
through cheques individually and have been encashed by 
the workers and the statement prepared by the bank is at 
Ex. M3, he further stated that each worker has given No 
Due certificate marked at Ex M4 series. They have also 
acknowledged their payments putting their signatures and 
thumb marks on the statement against their names at 
Ex ,M5. Therefore from the above statement of MW1, it 
complied with the documents marked at Ex M2 to M5, it 
becomes crystal clear that the management was constrained 
in retrenching the services of workmen with no malafide 
intention, but for the reasons that the lumpy Ore manually 
broken for which purpose the I party workmen were engaged 
could not be supplied to MMTC for the reasons stated 
above, it was forced to terminate their services. Moreover, 
the retrenchment has been done in compliance with the 
provisions of Section 25 Fa & b of ID Act. In addition to 
that the dispute between the parties has been amicably 
settled as per MOU at Ex. M2 entered into between the 
Union President and the Management Agent. 

8 . The documents produced at Ex. M3 to M5 to 
evidence the fact that the workers have received the 
compensation as well as other benefits passing the 
acknowledgement statement, issuing no due certificates, 
etc. and the statement of MW1 have gone unchallenged 
and uncontraverted on the part of the I party' workmen, as 
they have not chosen to come forward and lead either oral 
or documentary' evidence denying the said MOU or the 
payment of retrenchment compensation. Gratuity etc. or to 
substantiate the various averments made in the claim 
statement contrary to the case made out by the 
Management in their counter statement. In the result the 
tribunal has no hesitation in its mind to come to the 
conclusion that the retrenchment of the I party w orkmen 
has been done in compliance with the provisions of Section 
25F and that the dispute between the parties has been 
settled once for all in the light of MOU at Ex. M2 and the 
payments made vide Ex. M3 to M5. Accordingly, the 
reference is answered and award is passed. 

ORDER 

Reference stands dismissed as dispute settled out 
of court. No costs. 

(Dictated to LDC. transcribed by her corrected and 
signed by me on 30th June, 2004) 

A. R. SIDD1QUL Presiding Officer 
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[4o T^T.-30011/lO/93-ET|o 3 TRo (fofaq)] 
EToTTRo ^fq-s, 3TR7 EfEE 
New Delhi, the 8tli July, 2004 

S.O. 1930.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 57/97) 
of the Central Government Industrial Tnbunal-cum-Labour 
Court. Bangalore as shown in the Anncxure in the Industrial 
Dispute between the employers in relation to the 
management of Hindustan Petroleum Corpn. Ltd., and their 
workman, which was received by the Central Government 
on 08-07-2004. 

[No. L-30011/10/93 -1R (M)] 

B.M. DAVID. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
IN DUSTRIAL TRIBUNAL-CUM- LABOUR COURT, 
BANGALORE 

Dated the 23rd June, 2004 

PRESENT: 

SHRJ A.R. S1DD1QUI, Presiding Officer 

C.R. No. 57/97 


1st Party 

1 V.N. Srinivasa Reddy 

D. No. 233 
Durga Mohalla. 
NcarTtn Factory. 

Old Madras Road. 
Bangalorc-560 016 

2. B.V. Srinixasan. 

C/o Sri Subbaima. 

D. No. 60. 

Masjid Road. 

K.R. Pmam. 
Bangalore-560 036 

3. R. Murthy. 

Mahadcx apura. 
Doorax anmagar Post. 
Bangalorc-560 048 

4. V.N. Mi 11111 eddy 
D. No. 49. 

B Naraxanaptira. 
Bangalore-560016 


2nd Party 

Sr. Regional Manager 
M/s. Hindustan Petro¬ 
leum Corporation Ltd., 
4th Floor. 

Indian Express Building, 
Bangalore-560 001 


5. M. Lurdhuswamy, 

No. 64, Motappanapalya 
Indranagar, 

Bangalore-560 038 

6 . R. Chand Pasha, 

No. 238, 

Dargah Mohalla, 

Dooravaninagar, 

Vijanapura, 

Old Madras Road, 

Bangalore-560 016 

7. P. Rajendran, 

No. 7, Shaktinagar, 

Behind T.T. Ltd., 

Old Madras Road, 

Dooravaninagar, 

Bangalore-560 016 

8 . K. Balu, 

No. 53, Venkataramanappa 
Lane, 

B Narayanapura, 

Whitefield Road, 

Dooravaningar, 

Bangalore-560 016 

9. P. Jagadeesan, 

Door No. 57, 

Kcshavanagar, 

Magadi Road, 

Banagalore-560 023 

AWARD 

The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 
1.0 of the Industrial Disputes Act 1947 has referred this 
dispute vide order No. L-30011/10/93-IR (Misc) 
(CoaJ-I) dated 17-7.-1995 for adjudication on the following 
schedule : 

SCHEDULE 

“Whether the action taken by the management 
of Hindustan Petroleum Corporation Ltd.. 
Bangalore in terminating the services of Shri 
Srinivasa Reddy and 8 other General Mazdoors 
(as per list enclosed) is correct and justified? If 
not to what relief they are entitled?” 

2. The case of the first party 7 workmen as made out 
in the Claim Statement briefly stated is that the various 
service particulars, the date of joining the duties, last drawn 
wages, number of years of service and date of termination 
etc. have been given by them in the Annexure filed along 
with the Claim Statement to be read as part of the Claim 
Statement. It is alleged that the Second Party Management 
(herein after called) the Management, is in the habit of 
extracting permanent nature of work from the workmen 
showing them as Contract Labourers for many years and 
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later terming them as Permanent Workers with a malafide 
intention to exploit the labourers; that all the first party 
workmen were appointed by the management after holding 
test, interview etc. and after satisfying about their suitability 
to the said post. It is to be noted that these workmen were 
working with the management itself since many years under 
a Labour Contractor as general workmen. The number of 
years of service put in by them under the said Contractor 
with the management is also clearly mentioned in the said 
annexure; that in fact even during their employment with 
the Labour Contractor, these workmen were discharging 
permanent nature of job only. In fact their appointment by 
the management during April, 1991 is only a formal one, 
they being already the employees of the management since 
many years. They were given the appointment orders during 
1991 though they were doing the said job since many years 
therefore, these appointment orders cannot be construed 
as fresh appointments in the eye of law; it being done by 
the management with a malafide intention to break the 
continuity of service; that the workmen were discharging 
their duties since beginning with utmost honesty and 
diligently and their service records were without any 
blemish throughout. They have completed continuous 
service during each of the year as defined under section 25 
B of the ID Act; that all the first party workmen are over 
aged now for any other employment and they were all eking 
out their livelihood out of the wages earned by them; that 
though the workmen were in service since many years and 
found to be suitable to the duties they were discharging, 
the management again appointed them on probationary 
basis illegally and therefore, it is a case of exploitation and 
the orders of appointment are not valid in the eye of law. 
thus, fresh appointment orders were issued only with a 
pre-determined intention to sack them as suitability to the 
post already having been assessed by the management; 
that all these workmen since started to persuade the 
management to give them service weightage and benefits 
considering their earlier services, the management 
developed hostile and adamant attitude towards them and 
all of a sudden to their utter surprise, terminated their 


services by order dated 25-5-1992, on the ground of 
furnishing false information to the management at the time 
of their employment; that the allegationby the management 
of giving false information is a false hood as the workmen 
are not guilty of any such act at any point of time, more 
over no fresh appointment orders could have been issued 
by the management, the workmen already being in its servi ce 
since many years earlier to the appointment order; that the 
action of the management in terminating the sendees of 
the workmen is arbitrary under a colourful exercise of power 
in violation of the settled principles of law and the various 
decisions of the Hon’ble Supreme Court in as much as no 
enquiry was conducted for the alleged misconduct 
committed by the workmen; that none of the first party 
workmen have ever given any letter of admission admitting 
the alleged misconduct at any point of time infact they 
were forced to give letters under the dictates of the 
management, threatening the workmen to terminate their 
sendees if they refused to heed their demand. Therefore, 
the first party workmen having no other alternative had to 
yield to the pressure tactics of the management and they 
have been exploited by the management by terminating 
their sendees w'hich amounts to their economic death, infact 
they have not admitted any allegation mentioned in the 
termination orders; that the action of the management is 
unjust and against the principles of Natural Justice and fair 
play in as much as no opportunity what so ever much less 
reasonable opportunity given to them to prove their 
innocence by conducting an enquiry that the action of the 
management in terminating the serv ices of the workmen 
otherwise for misconduct tant-amounts to retrenchment 
as defined under Section 2(oo) of the ID Act in as much as 
there was no compliance of the mandatory requirement 
under Section 25 F (a)(b)(N) of the ID Act; that their 
termination on the strength of got up documents without 
holding any enquiry' is a clear case of victimization and an 
act of unfair labour practice rendering them and their family 
members to great hardship and mental agony. Therefore, 
requested this court to pass award allowing their reference 
The annexure annexed w ith the Claim Statement of the first 
party workmen is as follows :— 


ANNEXURE 


s. 

No. 

Name of the workmen 

Designation 

Date of 
joining 

No. of years 
of service 

Last drawn 

wages 

(Rs.) 

Date of 
termination 

1 

2 

3 

4 

5 

6 

7 

l. 

VN. Srinivasa Reddv 

General Worker 

1988 

4 years 

2.650/- 

31-5-1992 

2. 

B.V Srinivasan 

-do- 

1983 

9 years 

2,650/- 

31-5-1992 

3. 

R. Murthy 

-do- 

1981 

11 years 

2,650/- 

31-5-1992 

4. 

V.N. Muuireddy 

-do- 

1983 

9 years 

2.650/- 

31-5-1992 

5. 

M. Lurdhu Swamv 

-do- 

1983 

9 years 

2.650/- 

31-5-1992 

6. 

R. Chand Pasha 

-do- 

1988 

4 years 

2,650/- 

31-5-1992 


2295 GI/04—12 
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1 2 

3 

4 

5 

6 

7 

7. P.Rajei-dran 

General Worker 

1985 

7 years 

2,650/- 

31-5-1992 

8. K. Bain 

-do- 

1986 

6 years 

2,650/- 

31-5-1992 

•J- 

P* 

i -do- 

1983 

9 years 

2,703.14 

31-5-1992 


V The management while denying the various 
averments unde in the Claim Statement by (he first party, 
inter ahe „■ nuented that it is a Government of India 
undertaking hm mg its own recruitment rules, policies and 
procedures framed in line with the guidelines issued by the 
Guvernmeni oi India through the concerned Ministry from 
time to time, it contented that in fact ail the work of the 
management corporation which ts perennial in nature is to 
be carried out Trough permanent workmen and the work 
which is intetnuticuf in nature is carried out through 
Contractors normally, by following the necessary 
procedure umtm flic Contract Labour Act. While denying 
lhealleg.it m mat i he workmen were performing 1 lie job of 
permanent nature poor to t he aforesaid appoint mem orders, 


it was conform-:t dial they were being engaged bv the 
Contract r ‘or performing certain jobs which were 
internmti.m m nature. Therefore, question of the workmen 
being engnv.d h\ the nmnagement earlier to those 
appohilai.uu orders and tirey performing tire duties 
honestly e;o 'fms not arise, in the result there is no 
violationcf v-aum .Mih)ofthe ID Act: that the first party 
workmen - .o c appointed on permanent roils of the 
iiianage!;:,;m Tong with others on the basis of the records 


and the doom,..mis suhnmtcd b> them in proof of their 
age. education a qualification and experience etc: that 
during the in\ oiication when it was found that they have 
submitted ku .. documents and got their appointment on 
permanent i s. menaces were loin limited m terms of 
npponuim.m icPecs v i/.. Clause lath) of those letters. 
Therefore V :. r contention that they were already in tire 
service of he uieungeinent and those appointment orders 
were mad.. : fifing iitent on probation ofsix months with a 
mala fir!.: cnoii and to sack then in future are all false 
and unt'uc. i}tnt the workmen were appointed on 
permaneir p.i\ io!l after preliminary verification of the 
infonnalK'ii and documents submitted by them but on 
further\mideation it was found that they have furnished 
false inform : ;i m with fabricated documents, show cause- 
notices we to- issued to them and since thev have admitted 
the prodn.tmn of false and fabricated documents, their 
services w i i u muiated and therefore, there is no need 
for holdup . • ■ ' cr viujiniv in the matter and therefore, 
i he action V ■;... mu. lap-mient was quite illegal and iiistilied. 
While, d'. uv !!i\: ’be allegation that the ietiersof admission 
of the guiii f;: . been obtained from the workmen forcibly 
andgs\ in: ;"i. m . oc. the management eontemed that the 
workmen i.. - . ■ unmanly giv en Liters admitting the fact 
of product nm ■ •! nd’-e certiticates and information with a 
view to m:n n . ■ qf-v ment. Therefore, when the services 
of the wo’f m u '.. ; \. been terminated in icrms of Clause 
10(b) of tin. m- 1 ■»>:! appointment orders. Site question of 
complinm ■„ m •••. 2iooi lead v. ;r'ti .section 35; Fiia’Hb) 
and 25(N) oi r .• .1 does noi atise ! loner the reference 


will have to be rejected. 

4. Therefore, in the light of the above the point of 
reference to be decided is ‘Whether the action nf the 
management in terminating the services of Shri Srinivasa 
Reddy and other general mazdoors (hereinafter called the 
workman) is correct and justifed and if not to w hat relief 
they are entitled” 

5. The burden as per the point of reference was cast 
upon the management to show that their said action was 
correct and justified and in order to establish their case, 
the management examined one witness as MW I and got 
marked 46 documents at Ex. Ml to M46. He was cross 
examined on behalf of the workmen. First parly workmen 
have filed their separate and individual affidavits almost 
reiterating the averments made in the Claim Statement. Only- 
two of workmen Viz. V.N. Srinivasa Reddy and B.V. 
Srinivasan were cross examined tor the management and 
their statements in cross examination was adopted for other 
workmen with the consent of the learned counsels 
appearing for tire respective parlies vide order sheet dated 
11 - 1 - 2002 . 

6. Tire statement of MW) E.\-in-Chicf reads as 
under:— 

"I know, the facts of this case on the basis of the 
records maintained in the 2nd Party, 1 was working at 
Bangalore LPG filling plant during the period of 
appointment and termination of the workmen referred 
in the schedule. 

The appointments arc made by issuing paper 
publication calling application from the intend person 
who fulfills the other requirement expressed in the 
newspaper. The eligible qualifications are age. 
education, experience winch lias been stated in the 
advertisement. 

The applications of the intended employee were 
verified and called for the interview. After the 
interview this 9 workmen were appointed. After the 
appointment the vigilance department has asked to 
check the testimonials submitted by the first party. 
The Vigilance found that some of the certificates filed 
find of some of workmen will not delivered and in 
some cases in date of birth, age and qualification 
was found not correct. The investigation filling 
witness was made by approaching the concerned 
authority and after ascertation (here was statement 
taking. Alter receiving the report of the vigilance we 
have issued show causc-noticcs to the workmen. 
All the workmen have submitted their reply to the 
show cause-notice. In their reply they have accepted 
the facts of producing false documents. Since the 
fact of giving false particulars arc true wc have 
terminated their sen ices in accordance with the rules. 
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Since they have not fulfilled the requirements of 
appointment they are not entitled for any relief. 

Ex. Ml is the extract of advertisement given by the 
Second party. Ex, M2 to M10 are the applications 
and school leaving certificates of the workmen. 
Srinivasa Reddy. Srinivasan. R Murthy. V. N. 
Munireddy, Lourdu Swamv. Chand Pasha. T. 
Rajendran. T. Balu and T. Jagadeeshan Respectively. 
Ex. Mil to M-19 are appointment letters issued to 
these workmen. Ex. M20 to Ex. M28 arc the show 
cause-notices issued these persons. Ex. M29toEx.M- 
3 7 are the original certificate of these workmen. Ex. 
M38 to Ex. M46 arc the termination orders. At point 
of praise these workmen worked in for establishment 
in any capacity before their appointments in respect 
of the advertisement spoken to by. ” 

7.1 would like to refer to the statement of MW 1 in his 
cross examination and the statements of two workmen in 
their cross examination as and w hen found necessary and 
relevant. 

8 . Based 011 the aforesaid evidence available on 
record, the learned counsel for the management vehemently 
argued that in pursuance to the newspaper add marked’as 
Ex. Ml, the first party workmen along with others appeared 
for interview for the selection of General Mazdoor post 
submitting their applications and furnishing the information 
with regard to the age, educational qualification and 
experience along with their School Leaving Certificate as 
required for the selection of the said post and the workmen 
along with few' ot hers were selected for the said post after 
the preliminary verification of the documents and 
information submitted by them. They were appointed as 
per the appointment order dated 31st August 1991 and 
reported for duty. However, in course of further 
investigation done by the Vigilance Cell concerned, it was 
found that these 9 workmen have submitted false and 
fabricated documents giving false information w ith regard 
to age. educational qualification and experience and 
therefore, each one of them was served with the aforesaid 
show-cause notices marked Ex. M20 to M28. In response 
to the show-cause notices, the learned counsel argued 
that the workmen have submitted their letters at Ex. M29 to 
M37 wherein in no uncertain terms they have admitted the 
guilt of furnishing false information with fabricated 
documents and therefore, in the light of the admissions of 
the guilt by the workmen, their sendees were terminated 
vide termination letters at Ex. M38 to M46 dated 25-5-92. 
Learned counsel therefore, submitted that it being a clear 
case of admission of guilt of misconduct by the workmen, 
the management was not obliged or thought it necessary 
to conduct any regulai Domestic Enquiry against the 
workmen and therefore, the action or the management in 
terminating the sen 1 ices as per Clause 10(b) of appointment 
orders, cannot be said to be illegal or against the principles 
of Natural Justice. He also submitted that the termination 
of the workmen was not a termination giving rise to the 
compliance of provisions of Section 25(F) (a & b) of the ID 
Act. Therefore, it cannot be said that it was the case of 


retrenchment and non compliance of the said provision of 
law has rendered the termination orders illegal Whereas, 
the learned counsel for Hie first party workmen argued that 
the first party workmen in fact were already in the service 
of the management performing the same job which they 
were carrying out subsequent to their appointment orders, 
though they were being shown on the roll of the 
management as Contract Labourers. He submitted that the 
aforesaid appointment orders were quite formal in nature 
and therefore, even if it is taken granted fora moment that 
the information furnished by the workmen with regard to 
the requirement called for selection of such post was not 
found correct, it made no difference as the workmen were 
general labourers not requiring any qualification for 
selection. 

9. Nextly he contented that the so called letters given 
by the workmen admitting their guilt was not the voluntary- 
act but those letters were obtained by the management 
putting them under threats and giv ing the assurance that 
they will not be removed from the job. He contented that 
even otherwise on the basis of those letters, the 
management was not competent and justified in terminating 
the sendees of the workmen without conducting any regular 
enquiry' proving the said charge of misconduct filed by 
their oral and documentary evidence so as to falsify the 
information and particulars furnished by the workmen in 
getting their selection to the job. He argued that term 10(b) 
of appointment orders also gives no absolute right to do 
so without affording opportunity of hearing by conducting 
enquiry. Therefore, since it was a case of alleged 
misconduct, the management was duty bound under the 
law' and principles of Natural Justice enjoined upon it to 
get the misconduct proved by holding a regular enquiry 
and since the termination orders are not preceded by such 
an enquiry, they arc void, abinitiou and illegal. He nextly 
contented that even otherwise the charge of misconduct 
has not been proved before this court leading any oral and 
documentary evidence to establish the fact that the 
information and particulars subnutted by the workmen were 
false and fabricated. The document Ex. M1 to M38 w ill not 
come to the help of the management in establishing such 
fact and whereas the testimony of MW 1 is again not useful 
for the purpose, as he is neither the Investigation Officer nor 
could have spoken to the investigation done by the vigilance 
Cell concerned in finding out the truth or otherwise of the 
matter, he argued that even otherwise the termination tant 
amounts to retrenchment as defined tinder Section 2(oo) of 
the ID Act and since requirements as provided under Section 
25(a) & (b) are not complied with, termination orders will 
have to be set aside as illegal and invalid. 

10 .111 support of his argument, learned counsel cited 
the decisions reported in 1996 (2)LLJDB Madras Page 216 
and 2002(1 )KCCRSN71(DB) Tn reply to the said argument, 
the second party counsel submitted that the aforesaid 
mling arc not applicable to the present case. He also argued 
that prior to the appointment in question, the workmen 
might have worked with the management as Contract 
Labourers and therefore, their service earlier to the 
appointment has no bearing in the case on hand. 
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11 First, of all let me clear on the point as to whether 
the services of the workmen earlier to their appointment 
orders merit any consideration. In their Claim Statement 
itself at Para 5 & 6, the workmen have admitted that the 
management was in the habit of extracting permanent nature 
of work fron Mem showing them as Contract Labourers for 
many years. They further admitted that even during their 
employment with the Labour Contractor, they were 
discharging permanent nature of job only and that their 
appointment in 1991 was the formal one. The workman B. V. 
Srinivasan and the workman Srinivasa Reddy in their very 
opening sentence of cross examination have admitted that 
before they were appointed, they were not working under 
the management. Therefore, in the face of the aforesaid 
admissions, the position on the point becomes very much 
clear so as to conclude that the services of the workmen 
earlier to their appointment cannot be taken into 
consideration m deciding the present case. Now the 
important point to be gone into is as to whether the 
termination orders passed against the workmen based on 
the alleged admissions made by them in the aforesaid letters 
of Ex. M 29 to M3 7 were legal and justified, in the absence 
of any regular domestic enquiry conducted against them 
by the management. Plai n answer to the point will be in the 
negative. In the Claim Statement, the workmen have come 
up w ith the case that they were forced to give letters to the 
dictations of the management as desired by them under 
the threats otherwise their services will be terminated. In 
his cross examination said workman by name Srinivasa 
Reddy denied the sugestion that he furnished false 
information and fabricated documents for getting 
appointment and he fm.her stated that he lias not 
understood the contents of letter given by him in reply to 
the show cause notice issued by the management. The 
averments made by other workmen in para 8 of the affidavit 
that they w ere forced to give letter to the dictation of the 
Second Parly management as desired by them and they 
were threatened by the management that their services 
being terminated if refused to heed to their demand, have 
gone uncom rove tied and unchallenged on the part of the 
management there being no cross examination to them and 
the statement of aforesaid 2 workmen in their cross 
examination being adopted bv the management for rest of 
the workmen Therefore, as could be seen from the above, 
the workmen have taken the stand that those so called 
letters of admission of the guilt are not submitted by them 
voluntarily but under duress and threats exercised by the 
management. It is in this view of the matter, a regular DE 
was a must to have been conducted by the management 
again the first part) workmen affording an opportunity of 
hearing on those letters and at the same time calling upon 
the management to establish the charges of misconduct 
'evcled against the workmen, in case they did not plead 
guilty to the charge in the course of enquiry. The 
management required to prove the charge of misconduct 
against the workmen by leading oral and documentary' 
evidence Inking the help of their investigation done in the 
case by the concerned Vigilance Cell of the management. 
Those alleged letters of admission also aught to have been 


confronted with the workmen during the course of enquiry 
to get established the truth of the matter. Therefore, non 
conduction of the DE against the workmen for the alleged 
misconduct in furnishing fabricated and false information 
in obtaining the appointment orders, is a circumstance fatal 
to the case of the management and on this count itself the 
termination orders are liable to be set aside as illegal and 
against the principles of Natural Justice. The principles of 
Natural Justice enjoined upon the management to give fair 
and reasonable opportunity of hearing to the workmen 
before the management should resort to the extreme 
punishment of termination rendering the workmen jobless 
in one stroke of pen. Thus principles of Natural Justice 
have been thrown to winds by the management by 
adopting a short cut method of obtaining the so called 
letters of admission from the workmen, may be, under duress 
and threats and also on the promise given by the 
management that if they do so no harm will be caused to 
them. They are the poor workmen weak and meak as against 
the mighty management unable to get out from under the 
oppressive pressure of authority of management. That be 
even otherwise, before this tribunal also the management 
took no pains in establishing the charge of misconduct as 
leveled against them so to say furnishing false information 
based on fabricated documents in gaining employment 
under the managment. Now any permission was sought 
for by the managment to lead evidence on the point nor 
evidence as such was pressed into service to establish the 
charge of misconduct. The management required before 
this court to lead oral and documentary evidence so as to 
falsify the particulars and information furnished by the 
workmen in getting their employment. It was necessary' on 
the part of the management to produce before the court 
and got diem marked the original school leaving certificates 
obtained from the respective schools from which schools 
certificates purported to have been issued were produced 
by the workmen. Though records before the court would 
disclose that some such 3 certificates w ere produced before 
the court inrespect of 3 schools, they were not marked in 
evidence for the reason best known to the management 
oral evidence of the school authorities concerned was also 
necessary to be produced by the management coupled 
with the original genuine certificates issued by them during 
the course of investigation said to have been done by the 
Vigilance Cell concerned of the management for the 
purpose of cross checking of particulars and information 
furnished by the workmen by way of alleged false and 
fabricated documents as compared to tire real state of affairs 
to be disclosed in the records maintained by the Schools 
concerned. Nothing of that sort has been done in this case. 
A Xerox copy of the investigation report has been produced 
without examining the Investigation Officer and getting 
the report marked in his evidence. As far as the documents 
Ex.Ml to M38 are concerned except the alleged letters of 
admission they lead, us no where to prove the charege of 
misconduct. 

12. Now conti ng to the statement of MW 1 it is again 
of no use to prove the point. It is general in nature and is 
almost an hearsay evidence. From his Statement in e.xam 
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chief at of Para 3 noted above, it is crystal clear that his 
statement before the court is based on the Investigation 
Report carried out by the Investigation Officer subsequent 
to the appointments of the workmen. He himself has not 
attended any investigation nor has got any personal 
knowledge about the alleged misconduct committed by 
the workmen. Therefore, his evidence is not useful to the 
purpose. 

13. Therefore charge of misconduct is also not 
proved before this court also. Therefore, termination orders 
are to be held illegal, void, ab initio not being preceded by 
DE holding them guilty of alleged misconduct committed 
by them. 

14. The learned counsel for the mangement to justify 
the termination orders heavily banked upon clause 10(b) 
of the appointment order itself reading as under : (Hindi 
version omitted). 

'This appointment is offered on the basis of your 
having furnished the Corporation correct information 
regarding your past service and other records. If at 
any time it is revealed that employment has been 
obtained by furnishing false information or 
withholding pertinent information., the Corporation 
will be free to terminate your sendees at any time 
with notice as required. ” 

No doubt the aforesaid condition gives a right and 
pow er to the management in terminating the services of 
the workmen if the information furnished by them turned 
out to be false one. Here again as argued for the workmen, 
despite the existence of said term in the appointment order, 
the power and right give to the management in such an 
exigency is again circumscribed and not unfettered. That 
means to say that termination can be made but subject to 
the proof of the fact that false information was subinittdby 
the workmen and for that purpose again principles of natural 
justice warranted that a reasonable opportunity of hearing 
should have been afforded to the workmen before they 
were indicted for the charges of misconduct of furnishing 
the false information. Therefore, the action of the 
management in terminating the services of the workmen 
under the aforesaid term of appointment order, cannot be 
sustained in the eye of law, not being exercised by the 
management in consonance to the principles of natural 
justice. 

15. If we proceed on the assumption that there was 
charge sheet of misconduct issued against the workmen 
and no regular DE was conducted against them in getting 
alleged misconduct proved against the workmen, it goes 
without showing that the termination orders in question 
tant amount to retrenchment as defined under Section 
2 (oo) read with Section 25 F, (a & b) and Section 25 N of 
the ID Act. Undisputedly the first party workmen have 
rendered the services of more than 240 days continuously 
from the date of their appointment dated 31-8-1991 till the 
date of their termination dated 25-5-92. Therefore, it was a 
clear cut case of retrenchment as defined under Section 
2(oo) of the ID Act and since undisputedly, there has been 


no compliance of the provisions of Section 25 F(a&b) and 
25 N of the ID Act, the trermination order amounts to illegal 
retrenchment not to be sustained in the eye of law. 

16. Now, the next question to be dealt with, will be 
as to what relief or reliefs the first party workman are entitled 
to. In the light of the aforesaid finding recorded by this 
court holding that termination orders against the workmen 
are liable to be set aside being illegal and invalied, the 
natural corrolary to be followed would be their reinstatement 
itself. As far as the relief of backwages is concerned. In 
order to deny the same, it is now well settled principle of 
law that the burden to be discharged to show that the 
workmen are in gainful employment after being terminated 
from services, cast upon the management and that burden 
has not been discharged in this case. There was no plea 
taken in the Counter Statement on this point nor MW1 
who was examined before this court uttered a single word 
about any gainful employment of any of the workmen. 
However, to seek the present relief the workmen also were 
obliged to make out a case befoie this court that from the 
date they are out of the service of the management, have 
not been gainfully employed so as to earn their liveli¬ 
hood. In the Claim Statement at para 20 they 7 have just 
made a general averment that due to the illegal action of 
the management they are facing great hardship and they 
along with their family members suffering from mental 
agony having no means of livelihood Even this general 
statement made in the Claim Statement has not been 
substantiated by any other evidence. The affidavits filed 
by the workmen no where make a reference of their gainful 
employment or otherwise while they were away from the 
service of the management. More over the termination 
orders were made as far back as 1991 and it just cannot be 
taken for granted that the workmen during this period of 13 
to 14 years were idling their time without earning their 
livelihood. Therefore, taking into account the fact that 
neither the management nor the workmen have come out 
with any evidence much less satisfactory on the point of 
gainful employment or otherwise, taking into consideration 
the period ofabout 13 to 14 years elapsed from date of 
termination till this day, the facts and circumstances of the 
case leading to termination orders. It appears to me that 
ends of justice will be met if the workmen me awarded 25% 
of the back wages from the date of their termination till the 
date of their reinstatement with continuity of service with 
all attendant benefits. Accordingly, the reference is 
answered and following order is passed. 

ORDER 

The management is directed to reinstate all the 
first party 7 Workmen and shall pay 25% of the back wages 
from the date of termination till the date of reinstatement 
with continuity of service and all other consequential 
benefits. 

(Dictated to PA transcribed by her corrected and 
signed by me on 23rd June 2004) 

A. R. SIDD1QU1, Presiding Officer 
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1931.—vj'lR14/ i%cfK srMwt 1947 (1947 
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FR>'K 14 -07- 2004 T4 3JFT T.3TT «1T I 

[To TR3.-40011/2/2003-3TTf. 3TR ('5bj.)J 
TR RttT, srfftcfirft 

New Delhi, the 14th July, 2004 

S.O 1931.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 72/2003) 
of the Central Government Industrial Tribunal-cum Labour 
Court. Lucknow as shown in the Anncxure m the Industrial 
Dispute between the employers in relation to the 
management of Depth ol Post, and their workman, which 
was received by the Central Government on 14-07-2004, 

| No. L-40011/2/2003-LR (DU)] 
KULDIPRA1 VERMA. Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 
PRESENT: 

SIIRIKANT SHUKLA 

Presiding Oilicer 

I D. NO. 72/2003 

Ref. No. LHOit! I/2/2003-1R (DU)dated20-06-2003 

BETWEEN: 

Sh Vishambcr Dutt S/o I.,ate Sh. Gita Ram 
C/o Sh. D. P. Awasthi Trade Union OlTice Bearer 
BMS. 39. .1. Rl. Co. Charbagh. Lucknow 

AND 

1 he Chief Post Master General 
Deptt. of Posts. UP Circle. Lucknow 

AWARD 

The Government of India, Ministry of Labour vide 
their order No. Ref No. L-40011/2/2003-IR (DU) dated 
20-06-2003 re He red the following issue for adjudication to 
the Presiding Olficer. Central Government Industrial 
Tribunal-cmn-l .abour Court. Lucknow. 

"Whether the action of management of CPMG. UP 
C ircle. Lucknow in not granting pension and other 
benefits given to other permanent employees after 
retirement w.c.f 31-10-2002 loSlv Vishambcr Dutt. 
Casual Packer is legal and just? If not to what relief 
he is entitled to?" 

It is admitted tact that the workman. Vishambcr Dutt 
was engaged as Casual Labour on 13-2-1988 as per 
existing rules. 


The workman, Vishamber Dutt's claim is that he was 
given all benefits of a temporary Government Servant 
in Postal Department as given to others of group D’ 
Class-IV employees. He retired from his service on 
31-10-2002 after attaining the age of retirement. Thus, he 
completed for about 15 years of sendee in total. He also 
claims that he become temporary employee under the 
opposite party on 29-11-89 and after that he worked from 
29-11-89 to 31-10-2002 continously for a period of about 
13 years and then he retired on 3 M 0-2002. The workman 
has alleged that he became entitled for a being regular/ 
permanent employee after 2 years of probation period under 
existing Govt's rules. He is also to be treated as regular/ 
permanent employee in compliance of letter No. 66-9/91 - 
SPB-1 dated 30-11-92, according to which he was entitled 
to get all the benefits admissible to a group D’ employee 
after rendering 3 years of service from the date of attaining 
temporary status i.e. 20-11-89 in the instant case. The 
workman alleged that there were several vacancies lying 
vacant under the opposite partiers which were to be filled 
up from the employees who had attained temporary status, 
he was also entitled for the same. The vacancy position as 
shown by employer is filed as Annexure-II and 111 of the 
claim statement. The opposite party has not given pension 
and other retrial benefits to the workman whereas an 
Govt, employee is entitle for pension and other retrial 
benefits even after serving for minimum period of 10 years 
but the workman has been denied from the benefit of 
pension and other retrial dues. In spite of several 
applications for getting a pension and other dues the 
workman has not been able to get the same. The workman 
has therefore prayed that the Tribunal may hold the 
workman entitled for the benefit of pension and other retrial 
dues on his retirement and the reference may be answered 
in favour of the workman. 

The opposite party lias denied the claim of Vislmiber 
Dutt in its written statement. According to the opposite 
party Ministry' of Finance vide their clarification dated 
3-5-1993 had directed that all posts which are vacant since 
more than one year would be deemed to have been abolised. 
The claim of the workman for grant of pensions and other 
benefits as admissible to permanent employee cannot be 
accepted for the reason that the workman was not 
regularized in Group D’ cadre at R.L.O.. Lucknow before 
the date ofliis superannuation i.e. 31.10.2002. The workman 
cannot be treated as regular/pcrmancnt employee merely 
on the ground that he was granted temporary’ status and 
was entitled to get the benefits available at par with Group 
D employees. The regularization of any casual labourer 
with temporary status is subject to availability of clear 
vacancy. In the instant case at the time of superannuation 
of the workman, two persons, namely. Sliri Chotc Lai and 
Shri Ravi Kumar who were senior to the workman, were 
working as casual labourer with temporary status in R. L.O., 
Lucknow. In the absence of any vacancy of Group D 
post, workman who was at SI. No.3 couid not have been 
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considered for regularization. It is further submitted that 
as per D. G. Post order dated 30.11.1992, the casual labourers 
after rendering three years of continuous service with 
temporary' status have been treated at par with Group D 
employees and are entitled to get following benefits: 

(a) All kinds of leave admissible to 
temprorary employees; 

(b) Holidays as admissible to regular 
employees; 

(c) Counting of service for the purposes of 
pension and terminal benefits as in the 
case of temporary employees appointed 
on regular basis for those temporary 
employees who are given temporary 
status and who completed three years 
of service in that status while granting 
them pension and retrial benefit after 
their regularisation; 

(d) Central Government Employees 
Insurance Scheme; 

(e) GPF, LTC, Medical aid; 

(f) Advance admissible to temporary Group 
D employees and bonus. 

It is reiterated by the management that the casual 
labourer having temporary status may enjoy service 
benefits at par with Group D employees but their 
regularisation would be subject to availability of vacancy 
and in accordance with the recruitment rules. The claim of 
workman for grant of pension and other benefits cannot be 
granted in the absence of any regularisation of workman. It 
is also submitted that since the workman has served the 
Department of Post which is a Department of Union of 
India, he is not a workman within the meaning of the 
Industrial Disputes Act and he can file original application 
before Central Administrative Tribunal. Lucknow for 
redressai of his grievance and it has therefore been prayed 
that tli ere is no merit in tire claim statement of the workman 
and the action of the employer in not granting pension and 
other benefits to the workman after his retirement vv.e.f. 
31-10-2002 is legally justified and the claim of the work man 
is liable to be dismissed. 

The workman has filed rejoinder affidavit in which 
has has reiterated the facts stated in the statement of 
claim. It is submitted that the letter dated 3-5-93 issued by 
Ministry of Finance docs not apply in this case because 
the workman had attained temporary status on 29-11-89 as 
such he should have been regularised against any vacancy 
which was lying vacant on 29-1 1-89. The workman has 
pleaded that his regularisation should have been done 
after creating supernumerary post keeping in view the 
long continuous working period of the workman for a 
period of about fifteen years and he would have been given 
the benefit of pension and other retrial benefits. It is also 
alleged that under existing rules the temporary employee 


after working for a period of 2 years as probation 
period becomes entitled for being treated as permanent 
employee. 

The workman has filed the photo state copy of 
following documents: 

1 . The Chief post Master General, U.P..Circle, 
Lucknow Memo No. Rectt./G-39/15-Rep/91/5 
dated 17-7-1991. 

2. Letter addressed to Chief Post Master General, 
U.P. Circle, Lucknow dated 5-7-2002. 

3. Letter addressed to the Manager RLO, Lucknow 
dated 8-9-87. 

4. Photo state copy of No. 66-9/91-SPB-l dated 
30-11-1992. 

The workman has examined himself. 

The opposite party has filed copy of communication 
No. 45-95/87-SPB-I dated 12-4-1991 addressed to all Chief 
PMG/PMGs and others on the subject Casual Labourers 
(Grant of Temporary' Status and Regularisation) Scheme. 

The opposite party has examined Awsan, Manager. 
RLO, Deptt. of Posts. 

The opposite party' did not turn up for argument 
therefore heard the workman and perused the evidence on 
record. 

At the out set the reference has to be made to the 
communication No. 45-95/87-SPB-I dated 12-4-1991 
addressed to all Chief PMG/PMGs and others on the 
subject Casual Labourers (Grant of Temporary' Status and 
Regularisation) Scheme which is paper No. 13/1 and 13/2. 
the said communication has been issued in compliance 
with tlie directions of the Hon’ble Supreme Court a scheme 
was drawn up bv this Department in Consulatation with 
the Ministries of Law, Finance and Personel and the 
President has been pleased to approve the said. The 
scheme is as follows : 

“ 1 Temporaiy .Status’ would be conferred on the 
casual labours in employment as on 29-11-99 and who 
continue to be currently employed and have rendered 
continue of at least one year. During the year they must 
have been engaged for a period of 240 days (206 days in 
the case of offices observing five days weeks). 

2. Such casual workers engaged for full working 
hours viz 8 hours including 1/2 hour’s lunch time will be 
paid at daily rates on the basis of the minimum of the pay 
scale for a regular Group D official including DA. HRA 
&CCA. 

3. Benefit of increment at the same rate as applicable 
to a Group D employee would be taken into account for 
calculating per month rate wages, after completion of one 
year of service from the date of conferment of Temporary 
Status. Such increment will be taken into account after 
every' one year of service subject to performance of duty 
for at least 240 days (206 days in establishments observing 
five days week) in the year. 
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4. I .ca\ c entitlement will be one day for every 10 days 
of work. Casual leave or any other kind of leave except 
maternity leave will not be admissible. No encashment of 
leave is permissible on termination of services for any reason 
or on the casual labourer quitting service. 

5. Maternity leave to lady full time casual labourers 
will be allow ed as admissible to regular Group D employees. 

6 . 50% of the sendee rendered under temporary 
status would be counted for the purpose of retirement 
benifits after rcgularisalion as a regular Group D official. 

7. Conferment of temporary status does not 
automatically imply that the casual labourers would be 
appointed as regular Group D employee within any fixed 
time frame Appointment to Group D vacancies will continue 
to be done as per the extant recruitment rules, which 
stipulate preference to eligible ED Employees. 

8 . After rendering three years" continous sendee 
after conferment of temporary status, the casual labourers 
would be 1 rented at per with temporary' Group D employees 
for the purpose of contribution to General Provident fund. 
They would also further be eligible for the grant of Festival 
Advancc/Flood Advance on the same conditions as are 
applicable to temporary Group D employees provided they 
furnish two sureties from permanent Govt. Servants ofthis 
Popcutrncni. 

9. Their entitlement to productivity Linked Bonus 
will continue to be at the rate applicable to casual labourers. 

10. Temporary status docs not debar dispensing 
with the sendees of a casual labourer after following the 
due procedure. 

11. If a labour with temporary status commits a 
misconduct and the same is proved in an enquiry after 
giving him reasonable opportunity, his sendees will be 
dispensed with. 

12. Casual labourers may be regularised in units 
other than recruiting units also, subject to availability of 
vacancies. 

1T For purpose of appointment as a regular Group 
D official, the casual labourers will be allowed age relaxation 
to the extent of sendee rendered by them as casual 
labourers. 

14. The casual labourers can be deployed anywhere 
within the recruitment unit/territorial circle on the basis of 
availability of work 

15 The engagement of the casual labourers will 
continue to be on daily rates of pay on need basis. 

16. The conferment of temporary status has no 
relation to availability of sanctioned regular Group D posts. 

17 No recruitment from open market for group D 
posts expect compassionate appointments will be done till 
casual labourers with the requisite qualification arc available 
to fill up the posts in question. 

Further action may be taken in regard to the casual 
labourers each units, as per the above said scheme. This 


issue with the approval of Ministry of Finance and 
concurrence of Integrated Finance, vide their Dv. No. 
1282-FA/91 dated 104-91. 

Hindi version will follow. “ 

The witness Avvsan, Manager inRLO. Lucknow has 
stated on oath that under the communication mentioned 
above casual labour, Vishamber Dutt has been given 
temporary' status He has also stated in cross-examination 
that under the said communication all retrial benefits were 
given to the workman except pension and gratuity' because 
he was not regular. The workman has filed Anncxurc-lV 
along with his statement of claim, which is paper No. 4/9 
which reads as under : 

“No. 66-9/91-SPB-I 

Dated the 30th. November, 1992 Subject: 
Regularisation of casual labourers. 

Vide this office circular letter No. 45-95/87-SPB dated 
12-4-1991, a scheme for giving temporary' status to casual 
labourers fulfilling certain conditions was circulated/' 

2. In their judgement dated 29-11-1989, theHon'ble 
Supreme Court have held that after rendering three years 
of continuous sendee with temporary status, the casual 
labourers shall be treated at par with tempera ry Group D 
employees of the Department of Posts and would thereby 
be entitled to such benefits as are admissible to Group D 
employees on regular basis. 

3. In compliance with the above said directive of the 
Hon’ble Supreme Court it has been decided that the Causal 
labourers of this Department conferred with temporary' 
status as per the scheme circulated in the above said circular 
No. 45-95/87 SPB-I dated 12-4-1991 be treated at par with 
temporary Group D employees with effect from the date 
they complete three years of sendee in the newly acquired 
temporary' status as per the above said scheme. From that 
date they will be entitled to benefits admissible to temporary 
Group D employees such as: 

1 All kinds of leave admissible to temporary 
employees. 

2. Holidays as admissible to regular employees. 

3. Counting of service for the purpose of pension 
and terminal benefits as in the case of temporary' 
employees appointed on regular basis for those 
temporary employees who are given temporary 
status and who completed three years of sendee 
in that status while granting them pension and 
retrial benefits aider their regularisation; 

4. Central Government Employees Insurance 
Scheme; 

5. GPF. 

6 . Medical aid. 

7. L.T.C. 
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8 . An Advance admissible to temporary Group D’ 
Employees. 

9. Bonus. 

4. Further action may be taken accordingly and proper 
service records of such employees may also be maintained. 

Although paper No. 4/9 has not been proved by the 
worker and therefore its authenticity cannot be established. 

I have heard the representative of the workman alone 
and perused the evidence, statement of claim, written 
statement and rejoinder on record. Following facts are 
admitted: 

1. The workman, Vishamber Dutt was engaged as 
casual labour on 15-2-88, and 

2 . He was given temporary status w.e.f. 29-11 -89 as 
per the policy prepared by the Department of Posts 
for grant of temporary status and regularization 
scheme. 

The management has filed the case law of Hon'ble 
Supreme Court published in 1990 SCC (L&S) page No. 606 
by which the Hon'ble Supreme Court has disposed of Writ 
Petitions. These Writ Petitions are as follows : 

1. Writ Petition No. 1119 of 1986 Jagrit Mazdoor 
Union (Regd.) and others Vs Mahanagar# 
Telephone Nigam Ltd. and another 

2. Writ Petition No. 1276 of 1986 Reserve Trained 
Pool Telephone Operators, Bombay Vs Union of 
India and others. 

3. Writ Petition No. 1623 of 1986 All India Postal 
Employees' Union, Class III, Bombay Vs 
Mahanagar Telephone Nigam Ltd. Bombay. 

4. Writ Petition No 1624 of 1986 Ail India RMS & 
MMS Employees's Union Vs Union of India. 

Learned representative of the workman has drawn 
my attention to page No. 610, para 6 to the above referred 
case and has argued that the Hon'ble Supreme Court has 
directed that casual labours be absorbed by March, 31, 
1990. I have gone through the above para 6. It does not 
relate to casual labour instead it refers to claims of Reserve 
Trained Pool Operators. Hon'ble Supreme Court has stated 
in para 12 of the above case law that as regards House 
Rent Allowance, City Compensatory Allowance and 
Maternity Leave, we see no justification for treating the 
employees of the Postal Department differently from those 
covered under the Regularisation Rules in the 
Telecommunications Department. Temporary status would 
be available to the casual labourers in the Postal Department 
on completion of one year of continuous service with at 
least 240 days of work (206 days in case of officers 
observing five days’ week) and on conferment of temporary 
status. House Rent Allowance and City' Compensatory 
allow'ance shall be admissible. There would be no 
justification to with hold Maternity Leave as that is an 
obligation of the employer under the law and the State as 


an ideal employer fulfilling the Directive Principles of State 
Policy envisaged in Part IV of the Constitution should 
provide the same. After rendering three years of 
continuous service w’ith temporary status, the casual 
labourers shall be treated at par with temporary’ Grade' D 
employees of the Department of Posts and would thereby 
be entitled to such benefits as are admissible to Group D 
employees on regular basis. 

The judgement no where points out that the casual 
labour so getting temporary status will be given pension. 
In compliance of the orders of Supreme Court of I ndia the 
postal department issued communication No. 45-95/87- 
SPB-I dated 12-4-1991. which is addressed to all Chief 
PMG/PMGs and others on the subject Casual Labourers 
(Grant of Temporary' Status and Regularisation) Scheme. 
The entire scheme is reproduced from page No. 4 to 6 of 
this award. This scheme/communication has been issued 
after consultation with Ministries of Law, Finance and 
Personnel and the President. The para 7 of the scheme 
clearly makes out that conferment of temporary status does 
not automatically imply that the casual laboures would be 
appointed as regular Group D' vacancies w ill continue to 
be donees per the extant recruitment rules, which stipulate 
preference to eligible ED Employees. 

In para 13 of the said scheme there is provision for 
relaxation of age for the purpose of appointment as a regular 
Group D' official to the extent of service rendered by them 
as casual labourer: 

Para 6 of the schemers for the purpose of retrial 
benefits. It clearly lays down that 50% of the sen ice 
rendered under Temporary 1 status would be counted for 
the purpose of retirement benefits after regularisation as a 
regular group 'D’ official, meaning thereby that for 
entitlement to retrial benefits of a regular worker 
regularisation is a must. Unless a casual labour who has 
got the temporary’ status is regularised he cannot get retrial 
benefits which are available to the regular employees The 
workman has filed photocopy of circular No. 66-9/91- 
SPB-l dated 30-11-1992 which is reproduced at page 6 to 7 
of this award. This appears to be in continuation to the 
scheme, the details of wliich has been given earlier and the 
Supreme Court’s judgement dated 29-11 -89. It is w ntten in 
that document that in compliance with the directives of 
the Supreme Court’s judgement dated 29-11-89 it has been 
decided that the casual labourers of this department 
conferred with temporary status as per the scheme 
circulated in the above said circular No. 45-95/87-SPB-! 
dated 12-4-1991 be treated at par with temporary' Group D' 
employees with effect from the date they complete three 
years of service in the newly acquired temporary status as 
per the above said scheme. From the date they will be 
entitled to benefits admissible to temporary’ group 'D 
employees such as : 

1 . All Kinds of leave admissible to temporary 
employees. 
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2. Holidays as admissible to regulaf^*fi|ik>yees. 

3. Counting of service for purpose of pension 
and terminal benefits^® in the case of temporary 
employes appointed on regular basis for those 
temporary employees who are given temporary 
status and who completed three years of service 
in that status while granting them pension and 
retrial benefits after their regularjsation; 

4. Central Government Employees Insurance 
Scheme; 

5. GPF. 

6. Medical aid. 

' 7. L.T.C. 

8. An Advance admissible to temporary Group D ! 

• Employees. 

9. Bonus. 

in the above communication too the benefits of 
pension ih only available when the casual labour is 
regularised and the restrictions imposed are; 

1. He is given temporary status; and 

2, He has completed 3 years of service in th^t^atus, 
meaning thereby that if a person though 
regularised, but not have completed 3 years of 
service on temporary status cannot get the benefit 

v of pension. 

The representative of the workman has argued that 
workman became entitled for being a regular/permanent 
employee after 2 years of probation period under existing 
Government rules and therefore, it should be taken as 
granted that from the date he was granted temporary status 
he became a regular temporary employee of the 
government. I do not agree with the arguments of the 
turned representative, of the Workman for simple reason 
that ttrimfjoriiiy status has been given for certain benefits 
treating himafmar^with group D’ employees. The another 
argument forwttd&l by the learned representative of the 
workman is that workman is to be treated as 
regular/permanent employee in compliance of letter No. 
66-9/91 -Sre-I dated 3f^ H-92faC(K^drng to which he was 
entitled to get nil the benefits admissible to a group ‘ D ’ 
employee after rendering 3 years of serv ice from the date 
of staining temporary status i.e. 29-11-89 in the instant 
case. The argument of the tcamedeepmsentative does not 
hold water. No where in that letter it is stated that after 3 
years of service from date of attaining temporary status 
the casual labour shall be treated as regular/permanent 
employee. This is misleading argument In the said letter 
there is no-ambiguity that after completion of 3 years of 
service with temporary status, the casual labourers shall 
be treata&at par with temporary group ‘D’ employees. It 
does not say that tire recruitment rules applicable to the 
group D‘ employee will be applicable to casual labour 
who comply 3 years after completion of service as temporary 
status. As such, I am of the considerate opinion that a 


casual labour who attain the temporary status by virtue of 
the aforesaid, communication of the postal department 
cannot get the benefit which are available to regularly 
appointed group ‘D’ employees. 1 am of considerate opinion 
that unless a casual labour obtains temporary status and 
completes 3 years service as such and is regularised 
subsequently cannot equate himself with regularly grade 
‘D’ employees. 

The next argument on behalf of workman is that there 
were several vacancies lying vacant under the opposite party, 
which were to be filled up from the employees who had 
attained temporary status, the workman was also entitled for 
the same. Firstly, the workman has not proved that there 
were vacancies as alleged by him. On the contrary Awsan 
and even the workman in cross-examination has proved that 
other two workmen, ChoteLaland Ravi Kumar were working 
with the workman, Vishamber Dutt and they were senior to 
them and they were not regularised. The jnanagement’s 
contention is that unless services of Chote Lai and Ravi 
Kumar are regularised, the workman, Vishamber Dutt cannot 
have a right to be regularised. I have gone through the written 
statement filed by the management of postal department. It 
is also submitted in the written statement that a casual labour 
cannot be regularised unless there is clear vacancy. In the 
^absence of any vacancy of group k D’ posts the workman, 
Vishamber Dutt who was at serial No. 3 cannot be regularised. 
It has also been submitted that as per the clarification of 
Ministry of Finance dated 3-5-93 all posts, which are vacant 
since more than one year would be deemed to have been 
abolished. In the circumstances, it is clear that the workman, 
Vishamber Dutt was not regularised. It is pertinent to mention 
here that the issue relates to the granting of pension. It does 
not relate to the action of non-regularisation of services of 
workman by the Chief Post Master General, U.P. Circle, 
Lucknow. In the circumstances I have to confine myself 
within the issue referred. I have to see whether the workman 
was a regularised workman and has completed 3 years of 
service as temporary status. In the present case the workman 
is not regularised and therefore he is not entitled to the 
pension and other benefits, which are available id the 
permanent employees of the government. 

The workman. Vishamber Dutt has admitted in his 
cross-examination that the benefits available to a casual 
labour attainting temporary status has been made available 
to him. 

On the discussion above. I come to the conclusion 
that the action of the management of CPMG. U P Circle. 
Lucknow in not granting pension anti other benefits given 
to other permanent employees after retirement w.e.f. 
31-10-2002 to Sh. Vishamber Dutt. Casual Packer is just and 
legal. The issue is therefore answered in affirmative and 
the workman is not entitled to any relief. 

5-7-2004 
/ Lucknow. 

SHIRUC/^T^HUKLA, Presiding Officer 
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14 ■^ni 2004 

^T.3TT. 1932.—3?teflfoR f<WK STfafWT, 1947 (1947 
^PT 14 ) *TRT 17 % STJOT %^’-T TTFFR 
qRte sFFT( U^I^^-4 #F ffe^I % MTO % 7R& 
sfrc =h4«tii0’ % «tH 3 fafc^ afhsftte 
Iwr ri %^fpr tk<*k sfnrirfw ^rfer^, ^ fe# % ri^re 
(7T<r4 THism 171/99) '^lfi>M =h<cf| %, ^ TR=fiR 

14-07-2004 W<\ f 3TT «TT I 

[710^-42012/73/97-31^. 3TR. (‘Sfaj. ) ] 
Retain TFT qni, 3lfri^TTi' 
New Delhi, the 14th July, 2004 

S.O. 1932.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
171/99) of the Central Government Industrial Tribunal/ 
Labour Court, New Delhi now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Instt. of Cost and Works 
Accountants of India and their workman, which was 
received by the Central Government on 14-07-2004. 

[No. L-42012/73/97-ER (DU)] 
KULDIP RAI VERM A. Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT: 

NEW DELHI 

Presiding Officer : Shri S. S. Bal 
I.D. No. 171/99 

In the matter of dispute between : 

Shri Bijoy Kumar Pradhan, 

R/o WZ-89, Basai Darapur. 

Moti Nagar. New Delhi-110018 .Workman 

iirsus 

Institute of Cost and Works 
Accountants of India. 

Northern India Regional Counsel 
Institutional Area. 

Lodlii Road, 

New Delhi-110003 

Represented through its 

(i) Chairman 

(ii) Secretary .Management 

APPEARANCES: 

Shri Y. P. Anand Advocate A/R for Management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-42012/73/97-1R (DU) dated 
20-07-98 has referred the following industrial dispute to 
this Tribunal for adjudication : 


“Whether the action of management of Institute of 
Cost and Works Accountants of India, New Dellii in 
terminating the services of Shri Bijoy Kumar 
Pradhan, Plumber w.e.f. August 1993 is legal and 
justified? If not. what relief the concerned workman is 

entitled to?” _ .. . 

2. Briefly stated facts of the case as gleaned from, 
record are that the workman Shri Bijoy. Kumar Pradhan was 
appointed as plumber w.e.f. 21-7-91 by the Chairman of 
Institute of Cost and Works Accountants of India, 
Northern India Regional Counsel (hereinafter referred to 
as I.C.W.A.I., N.I.R.C.) muster roll on daily wage basis at 
the rate of Rs. 50/- per day including Sundays and Holidays 
and the said appointment was recorded in the Minutes 
Book of the Institution. The workman was being treated 
on regular basis as staff member of the Institution and 
drawing his salary as is apparent from the vouchers on 
which payment of monthly salaries were paid to the 
workman. His attendance was being recorded in the muster 
roll of the Institute since the very inception. On 9-7-93 the 
workman took leave went to his village, came back, resumed 
his duty on 26-7-93 and continued till the end of the 
calendar month. On completion of the month he asked 
for payment of wages for the said month amounting to 
Rs. 700 but it was refused on the ground that the 
Management has not directed to release his wage for the 
said month. In fact he was receiving his monthly wages 
without any direction from the management rather the 
management has directed the cashier to pay 
Rs. 500 to the petitioner as advance which w'as also denied 
by the cashier on the same day. On 19th of August. 99 
petitioner again asked Executive Officer for payment of 
his salary for the month of July, but he told him to take all 
the wages till date but not to attend his work henceforth. 
Thereafter vouchers of Rs. 1150 and Rs. 400 were prepared 
but cashier raised objections regarding payment of salary. 
It is further stated that after repeated requests for 
disbursement of his salary finally on 27-8-93 he was badly 
misbehaved by the Accounts Officer and the Cashier and 
a trivial allegation was falsely lodged against the petitioner 
in the Lodhi Colony Police Station where the Police 
manhandled the petitioner and compelled him to sign on 
the voucher duly prepared by the cashier and signed by 
the A.O./A.E.O./E.O./Trcasurcr/Secrctaiy/VC. Chairman to 
the effect that the petitioner had taken the payment. On 
the face of voucher it was'mentioned that the payment 
was on compassionate ground in full and final settlement. 
From the next day onwards he was prev ented from doing 
his work. He made representation to the Chairman of the 
Institute but of no use. The workman approached the 
Labour Union and lodged complaint with the Labour 
Commissioner under the advice of Union for suitable 
redressal but no enquiry was made to that effect. Having 
no other alternative he has ultimately approached the 
Hon’blc High Court of Delhi and the Hoif ble High Court 
held that Liberty reserved to the petitioner to seek redressal 
for his grievances in appropriate forum by seeking a 
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■rcncc u idi:i Industrial Dispute Act, vide order dated 
2 1-8-96. He. thcrcTorc. Hied application for reference on 
several grounds amongst others that preventing the 
employee from performing his regular work amounts to 
termination of services and such termination is bad in the 
eye of law and against the principle of natural justice andit 
is also in violation of Constitutional provisions contained 
in Article 14. I2and21 of the Constitution of India. The 
action of the Management is also inhuman and further that 
the emplovce./pet it inner is entitled to rcgularisation of his 
services as prayed with full back wages and to permit him 
to the next higher post and to pass any other order as this 
Hon'ble Court mav deem fit. 

T ! n the w riuen statement filed by (lie management 
denied the n\ erni^ms made in the claim statement stating 
therein that tlie present matter involved not industrial 
dispute. Workman did not work for 240 days and that not 
entitled to any relief by this Court. It was denied that the 
workman was appointed w.c.f. 21-7-91 in the Institute 
Muster roll as claimed. The true facts arc that he was 
engaged for work of plumbing for any other place on the 
basis of job requirement and paid on the basis of the days 
he put m may be Sundays or otherwise. He was paid Rs. 50 
per day for number of days he worked. His name was 
newer taken on the muster roll of the Institution. Other 
allegations were denied. Copies of vouchers were never 
supplied to the workman and the workman has illegally 
procured their copies and he was never treated as a staff of 
the management as claimed. His attendance was never 
marked in the MuMer roll as claimed and in fact he was not 
employed by Hi institution. Hence he was not entitled to 
pin of the holidays. It is further stated that true facts arc 
that (he workman was misbehaving with the girls seeking 
admission in the institution as well as with the other senior 
staff members ol the institute. Hence reputation of the 
Institute was involved. Therefore, police was summoned 
and workman was taken in police custody and 
stibsetjucmly discharged by the police. He sought his 
settlement of account, therefore, his account was settled 
and Rs. 1700 were paid to him. It is denied that he was 
involved in a false ease. Workman never performed regular 
work nor he worked for two years as claimed. He was 
engaged to discharge work of essentially temporary nature. 
There!ore. he cannot claim that his services w ere terminated. 
He was not employee of the Management and lie himself 
served his relations with the Management. It is denied 
that iic was precented by any employee of the management 
to discharge his functions. The facts is that there was no 
job to be offered to (he workman & therefore the question 
of offering (lie work or prevention from discharging work 
does not arise The workman hismsclf stopped working 
for the management. Therefore the question of violation 
ol principle ol natural justice docs not surprise and 
violation of such >vo\ isions does not arise. The workman 
was merely a nhnibcmnd assigned the work as and when 
available. Th,j was: no permanent vacancy for this job 


nor was it for a regular and recurring nature. Therefore the 
question of regularisation of this job did not arise. However 
the workman is time and again alleging termination of his 
service whereas the fact is that he himself served his 
relations with the management. 

4. In the rejoinder the workman denied the 
allegations as alleged in the written statement by the 
management and reiterated his averments made in the claim 
statement as correct. 

5. Workman led his evidence by filing his affidavit 
dated 30-11-2000. Perusal of the record shows that the 
workman has led his evidence and the matter was adjourned 
to 1-12-2001 for cross-examination of the workman and 
thereafter matter was adjourned for the same purpose to 
29-3-2001 and on 29-5-2001 when the workman failed to 
appear for evidence ultimately he was proceeded exparte 
vide order sheet dated 29-5-2001 by my learned predecessor. 
Thereafter the matter was fixed for evidence of the 
management. Management failed to appear and adduced 
evidence No. 6-8-2001, 25-9-2001, 5-11-2001 and on 
11 -12-01 when my learned predecessor closed the evidence 
of the management. The matter was then fixed for 
4-1 -02 for arguments. 

6 . Perusal of the record shows that the matter was 
posted for the evidence of the workman but he failed to 
appear and adduce his evidence and he was proceeded 
exparte vide order dated 29-1-2001 by my learned 
predecessor. On 12-11-01 evidence of the management 
was also closed. Perusal of the order sheet shows that 
both the parties i.e. w orkman as well as management failed 
to adduce evidence. Therefore there is not an iota of 
evidence or material to show that action of the management 
of I.C. W. A.I, New Delhi in terminating the services of Shri 
Bijoy Kumar Pradhan vv.e.f. Aug. 1993 is illegal or 
unjustified. The workman has claimed in his claim statement 
that his service were terminated by the management and 
the action of the management is illegal against principles 
of natural justice and is in violation of constitutional 
mandate. The burdon of proof lies heavily on the workman 
and in the absence of any evidence, it is difficult to opine 
that the action of the management if any in terminating the 
services of the workman is such as claimed by the workman. 
It is the cardinal principle of evidence that burdon of proof 
in a suit or in proceeding lies on the person who would fail 
if evidence at all were given by either side. See Section 
10 (2) ol Evidence Act, 1872. In the instant case the workman 
has failed to adduce any evidence to show that the action 
of the management is illegal as claimed by him. The 
management has also* not come for to assistance of the 
court and failed to adduce evidence. In my opinion there is 
no dispute which needs decision. The workman is not 
interested in the prosecution of his case and he must fail 
and, therefore no award can be passed. Hence no dispute 
award is accordingly given. 

Dated: 7-7-2004 


S. S. BAL, Presiding Officer 
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^f^#, 14^11^, 2004 

TT.Sn. 1933.—^^jlPl=b f^K 3#lfwr, 1947 ( 1947 
14) ^ 4KI 17 % 3^HRJ| 3, %^fP? xpnT'R #5^ 3TFP 
r^ J 'S -L tl % ’H G US f T l4l' J 1 c t>T 3^ <**JebKl % 

arpta R ^rmrfw fm\z 3 %^pi ^mnw 

4'ictk % (RT^I h<shi 88/98) WTf^Fcr 

t, «fl TT^R^Rt 13-07-2004 ¥TR1 ^3TT P 4TI 

[^.1^.-12012/21/98-3^. 3TR.J 
"ST. T FTR4T n T, 3T^T 
New Delhi, the 14th July, 2004 

S.O. 1933.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 88/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bank of India and their workman, which 
was received by the Central Government on 13-07-2004/ 

[No. L-12012/21/98-IR] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM- LABOUR COURT 
BANGALORE 


Dated the 28th June, 2004 


PRESENT: 


SHRIA.R. SIDDIQUI, Presiding Officer 
C.R. No. 88/98 


I Party 

Shri D. N. Pushparaj, 
Domahalli Milage, 
Mikkere Post, 
Malavalli Taluk, 
Mandya Distt-571424 


II Party' 

The Regional Manager, 
Bank of India, No. 49, 
St. Marks Road, 
Bangalore-560001 


AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2 A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order. No. L-12012/21/98/IR (B-II) dated 
9th October, 1998 for adjudication on the following 
schedule : 


SCHEDULE 


“Whether the action of the management of Bank of 
India in dismissing the services of Shri D. N. 
Pushparaj is legal and justified? If not, to w hat relief 
the said workman is entitled?” 


2. The case of the first party hereinafter called the 
workman (pleadings with regard to the fairness or otherwise 
of the enquiry proceedings arc omitted there being a 
separate finding on the said issue) in brief is that lie joined 
the sendees of the Management. Bank (hereinafter called 
the Management) on 24-2-1988 at Mandya Branch at 
Bangalore region as Cash-cum-Accounts Clerks and was 
assigned with duties of Cashier since 24-10-1998 In his 
entire sendee of 16 years he had excellent sendee records 
without any charge sheet, enquiry' or memo for dereliction 
of duty on the other hand he received many appreciation 
letters from top officials of the bank: that when things 
stood thus, on 6-8-96 he received charge sheet alleging 
that on 31-1-96 after balancing the cash, the first party- 
had written the daily cash balance book under his 
signature showing the cash denomination and total amount 


as under: 

— 




128 

X 

5(X) 

-- 

64,(XX)/- 

3319 

X 

100 

= 

3.31,900/- 

5849 

X 

50 

= 

2.92.450/- 

2756 

X 

20 

= 

55.120/- 

11788 

X 

10 

- 

1,17,880/- 

2941 

X 

5 

= 

14,705/- 

4422 

X 

2 

= 

8,844 

121 

X 

1 

- 

121/- 

Coins 



= 

12.41 

y 



Rs. 

8.85,032.41 


3. It was alleged that on verification of the cash at 
the beginning of business hours on 1-2-1996 it was found 
that first party' had fraudulently removed 4 packets of Rs. 
100/- denomination amounting to Rs. 40.000/- from the 
bundle containing currency of Rs. 100 denomination 
and thereafter managed to replace seven packets of 
Rs. 50/- denomination amounting to Rs. 35.000/- thereby 
causing a short fall of Rs. 5000/- and that upon counting 
the actual cash lodged by the first party', it was found as 


follows:— 

128 

X 

500 

= 

64,000/- 

2918 

X 

100 

;= 

2.91.800/- 

6548 

X 

50 

= 

3,27.400/- 

2756 

X 

20 

- 

55,120/- 

11789 

X 

10 

- 

1,17,890/- 

2941 

X 

5 

- 

14,705/- 

4422 

X 

2 

= 

8,844/- 

121 

X 

1 

- 

121/- 

Coins 



= 

12.41 


Rs. 8,79,892.41 
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i T hus on physical verification of Cash there was 
shortage of cash as follows :— 

1 • 100 = 100 /- 

KX) >• 5o =5.000/-(one packet of 50s) 

I ' 50 = 50/- 

Rs. 5.150/- 

5. At the same lime there was excess of one piece in 
the packet of Rs. 10/- amounting to Rs. 10/- and in net 
effect there was shortfall of Rs. 5.140/- said to be admitted 
by the workman during the surprise cash check carried out 
on 1-12-96 and he had made good the shortage on the 
same day: that after the conclusion of the DE. the Enquiry 7 
Officer submitted report to the Disciplinary authority on 
3-2-97 which was perverse not based on any evidence. 
The findings of the Enquiry Officer that it is impossible to 
take out the cash while closing the cash and replace the 
same on the next day while opening the cash without the 
knowledge ol the joint custodian has not been considered 
whiclc drawing the conclusion. It is known fact that the 
cashier is responsible for any shortage occurred during 
office hours at the time of opening of cash at the 
commencement of working hours both the joint custodian 
arc responsible but the workman has been held responsible 
in this ease: that in the cash department shortage/excess is 
common fact irrespective of banks/branches however, the 
management has imposed extreme punishment of dismissal 
on the workman when in similar eases, other cases no 
punishment was awarded for similarly situated persons 
and he gave three instances as follows :— 

(a) M r. Vi nod Kumar w hen he was cashier at 
Bangalore Branch. Rs. 1 lakh was found short. 
Though the bank had suffered huge monetary- 
loss no punishment was awarded. 

(b) Mr. Mathew a Cashier at Bangalore Branch while 
working found short cash of Rs. 10.000/- he 
admitted the charge and paid the shortage of Rs. 
10.000/- in installments. There also no punishment 
w as awarded. 

(c) In Bijapur Branch, the Bank has lost Rs. 12.70.000 
due to the negligence of joint custodian. He was 
award to a minor punishment of withdrawal of 2 
increments. 

6. At para 13 of Claim Statement, he contended that 
the report of the Enquiry Officer is perverse in as much as 
he placed the burden of proof on the workman. It is 
physically impossible for anybody to remove 4 packets of 
Rs. 100/-denomination and replace them with 7 packets of 
Rs. 50/- denomination right under the nose of joint 
custodian while the cash has been closed. Even if the 
intention of workman was to take away some cash lie could 
have removed only one packet or Rs. 50/- denomination 
instated of taking 4 packets of Rs. 100/- denomination and 


replace it with only 7 packet of Rs. 50/- denomination 
Therefore, his defence that cash was replaced to help the 
Customer, Mr. Babulal is justified. He contended that on 
31-1 -96 after the cash was balanced and DCB was written a 
valued customer, Mr. Babulal approached him for of change 
of 4 packets of 100/- denomination with Rs. 50/- 
denomination before the cash was checked by the. joint 
custodian and sent for joint custody. In his usual 
enthusiasm, the workman agreed to exchange the cash at 
about 5.30 RM. when everybody was in hurry 7 to leave the 
bank and there was in sufficient light in the cash cabin. In 
the process instead of 8 packets the workman received 
only 7 packets and without any change in DCB kept the 
cash in the box for checking. Alter checking the cash by 
the joint custodian, it was carried to the strong room for 
custody. On the next day Sri Babulal noticed that there is 
excess cash paid to him by the workman and reported the 
same to the Manager. However, on the said day since there 
was a surprise checking, Babulal handed over the cash to 
the Manager and tins fact has been admitted in the enquiry' 
and without considering this defence of the workman, the 
Enquiry Officer has given Iris finding holding him guilty of 
the charge. The Disciplinary 7 Authority and the Appellate 
Authority have not considered the statement of said 
Babulal. Though the Disciplinary Authority 7 at the time of 
persona] hearing of the workman was convinced about his 
bonafides, as on the same day the workman was allow ed to 
attend pre-operational training at zonal training centre. 
Madras, the travelling expenses of which were bom by the 
bank. The dismissal order was passed^on 22-4-1997 
whereas the workman was allowed to write the promotional 
exam on 24-4-1997. Therefore, he requested the court to set 
aside the dismissal order. 

7. While refuting the various averments made in the 
Claim Statement, the management in its Counter Statement 
interalia contended that at the conclusion of the enquiry 7 , 
the Enquiry 7 Officer taking into account the material on 
record gave his findings dated 3-2-1997 holding the 
workman guilty of the charges alleged against him. 
Thereafter copy of the findings was furnished to the 
workman and a show cause notice dated 29-3-1997 was 
issued by the Disciplinary 7 Authority proposing the 
punishment of dismissal from sen ice. The workman w as 
also given an opportunity of personal hearing on 
15-4-1997 when he gave his representation dated 
15-4-1997. Thereafter the Disciplinary 7 Authority 7 taking into 
consideration the material placed before the Enquiry 7 
Officer, findings of the Enquiry Officer and the 
representation dated 15-4-97 made by the workman, 
imposed the punishment of dismissal from sendee vide 
order dated 22-4-1997. Therefore, the order of dismissal for 
serious act of misconduct committed by the workman in 
the course of his duty as a cashier is proper. The charges 
involved fraudulent acts committed by the workman, thus 
misappropriation of bank funds, suppression of all 
information and misleading the other staff members and 
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gross negligence in performing his duties. Therefore, the 
punishment order is quite appropriate and justified; that 
there was no abnormal delay in issuing the chargesheet as 
alleged by the workman. Any process of investigation to 
take disciplinary action would involve sometime and 
therefore, some delay in initiating action cannot be assumed 
to be abnormal delay. It also denied the allegation that the 
first party was issued chargesheet only to victimize him for 
Ills trade union activities and that charges were vague etc. 
At para 5 of the counter statement, the charges levelled 
against the workman in the chargesheet dated 6-8-96 have 
been mentioned as follows :— 

(a) Fraudulent removal of cash in the capacity as 
cashier incharge of Mandva Branch. 

(b) Fraudulent replacement of cash. 

(c) Misappropriations of cash. 

(d) Suppression of information/misleading the other 
staff members. 

(c) Negligence in performing duties. 

It was contended that the above charges of 
misconduct are prejudicial to the interest of the bank/gross 
negligence etc. as provided under clause 19.5 (j) of the 
Bipartite Settlement. At para 13 it was contented that the 
workman while working as Cashier had replaced the notices 
after business hours authorization from the superior 
authority is necessary whereas the workman in the evening 
hours replaced the cash without obtaining permission from 
the Superior or knowledge of Joint Custodian. He also did 
not bother to inform Joint Custodian about the change of 
denomination or 1o re-write their DCB as per fresh 
denomination though he admitted that due to usual 
enthusiasm he had agreed to exchange the cash even after 
bank business hours. Therefore, it is the mistake on the 
part of the workman in exchanging the currency' to Mr. 
Babulal at about 5.40 p in. without obtaining permission 
from the Joint Custodian. The fact was confirmed bv Mr. 
Dwarkanath. Manager of the branch during the course of 
enquiry and the Enquiry' Officer has given due weightage 
and consideration to the deposition and documentary 
evidence of both the parties so also the Disciplinary' 
Authority has applied its mind while passing the order; 
that the workman was allowed to attend the pre-promotional 
(raining at Zonal Training Center, Madras which is giving 
(railing for SC/ST candidates with a view to give them a 
chance to appear and succeed in promotion process. The 
dismissal order. Though it was dated 22-4-1997. could not 
be served on the workman and therefore, he was allowed 
to appear for the said examination. In the last, the 
management requested this court to reject the reference 
w ith exemplary cost. 

8. Keeping in view the respective pleadings of the 
parties with regard to fairness and legality or otherwise of 
the enquiry' proceedings this court on 8-7-1998 framed the 
following preliminary issue: 


“Whether the Second Party proves that DE 

conducted against the first party w-orkman was in 

accordance with Settlement of Principles of Law. 

Bipartite Settlement and Principles of Natural 

Justice.” 

9. The above said issue w r as taken up for hearing in 
the frst instance. During the course of trial of the said 
issue, the management examined the Enquiry Officer as 
MW1 and got marked 7 documents at Ex. M. 1 to M.7. 
Whereas, the workman examined himself as WWI. After 
hearing the learned counsels for the respective parties, my 
learned predecessor by his order dated 4-9-02 recorded 
the finding on the above said issue holding the enquiry as 
fair and proper. 

10. Subsequent to the said finding WW 1 was further 
examined in chief and the following documents were marked 
as Ex. WI to W8. 

(1) Copy of the letter dated 3 -2-94 

(2) Copy of the letter dated 23-1 -96 

(3) Copy of the letter dated 18-8-93 

(4) Copy of the letter dated 24-2-93 

(5) Copy of the letter dated 10-8-89 

(6) Copy of the letter dated 23-8-93 * 

(7) Copy of the letter dated 5-8-93 

(8) Copy of the letter dated 15-4-97 

11. Therefore, in the light of the finding recorded by 
this court holding that DE conducted against the first party 
by the second party was fair and proper, now the next 
question to be gone into would be as to w hether the first 
party workman has been able to establish before this tribunal 
that the findings of the Enquiry Officer holding him guilty 
of the misconduct alleged in any way suffered from 
perversity. The learned Counsel for the workman Shn N.S.N. 
vehemently argued that no single document was produced 
before the Enquiry Officer such as Ledger, Bank Balance- 
Sheet, Cash Book, Daily Cash Book etc. to establish the 
fact of shortage of Rs. 5150/- said to be deducted on 
1-2-96. Therefore, he submitted that there is no sufficient 
and legal evidence to speak to the shortage so as to hold 
the workman guilty of misappropriation of the amount 
involved. He contented that as per the chargesheet there 
is no specific charge of misappropriation of the amount 
involved and as per the chargesheet at the most it can be 
said that there was shortage of cartain amount at the time 
of cash verification taken place on 1-2-96 and therefore, 
since the shortage was made good on the very' same day. 
The workman cannot be held guilty of nusappropriation so 
as to invite the extreme punishment of dismissal. He 
contended that chargesheet was dated 6-8-96 and whereas 
the incident is said to have taken place on 1 -2-96 and in the 
meanwhile the w orkman was allowed to discharge liis duties 
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as usual and he was also permitted to undertake 
departmental promotional examination by undergoing the 
requisite training for the purpose. Therefore, he submitted 
that chargeshcet was an after thought action by the 
management to cover up certain lapses on its part. He 
contented that the various points raised bv the Enquiry 
Officer for his consideration, dividing the main charge of 
fraudulent removal of the cash from the safe bin were quite 
un called for and the findings given by the Enquiry Officer 
on those points was based on presumptions and 
conjunct vires not supported by the oral and documentary 
evidence He has contented that the defence taken by the 
workman and the explanation given by him as to under 
what circumstances the shortage happened was very- much 
supported bv bis dclcncc evidence in the statement of the 
four witnesses examined by him during the enquiry 
particularly the statement of said Babulal and that was 
conveniently ignored by the Enquiry Officer without giving 
valid reasonings. He submitted that if the defence put forth 
by the workman is accepted then in that case at the most it 
will be a case of gross negligence committed by the workman 
in discharging his duties and by no strech of imagination 
he can be held to have misappropriated the funds of the 
management as admitted by no loss has been caused to 
the interest of the bank, the shortage amount being made 
good on the very day of incident. Therefore, he submitted 
that lor an act ol gross negligence, the punishment of 
dismissal is too disproportionate and excessive not 
commensurate to the gravity of the charge of misconduct 
committed by him. Whereas, the learned counsel for the 
management. Shri Vcnkatesh with equal vehemence argued 
that ilie volumorions documentary evidence in Ex. MEX 1 
to MEX 1 9 and so also the detailed oral evidence in the 
Statements ol'AlW 1 to MW 7 was pressed into service to 
establish (lie charges of misconduct against the workman 
and thus the charges of misconduct have been proved 
beyond am shadow of doubt by sufficient evidence as 
well as m the very admissions made by the workman by 
way of his defence. The learned counsel took the court 
through the c\idcncc produced befere the Enquiry Officer 
and reasonings given by him in coming to a definite 
conclusion holding the workman guilty of the misconduct 
levelled against him. He submitted that when there was 
sufficient, legal and satisfactory evidence produced before 
the Enquiry Officer and his findings arc based on evidence 
worth credence, it will not be in the interest of justice for 
this tribunal to exercise the discretionary powers vested in 
it under the provisions of Section 1 1A of the ID Act. He 
submitted dial the defence put forth by the workman was a 
make belie\c story to cover up the misconduct committed 
by him. He has taken shelter under the statement of the 
said Babulal to substantiate his case which statement made 
before i he Enquiry Officer it sc If will doubt the veracity of 
the defence taken by him. The Enquiry Officer was justified 
therefore, m [ejecting the evidence of said Babulal and at 
the same tune the defence taken by the workman by giving 


the cogent reasonings in doing so. He contented that past 
record and the good service, if any, rendered by the 
workman are not relevant and cannot be a circumstance 
mitigating the gravity of misconduct committed by him so 
as to seek sympathy of this court. Therefore, he submitted 
that the documents at Ex. DEX 1 to DEX 8 produced before 
this tribunal, wherein, his services for the recovery of certain 
amounts etc. have been appreciated by the higher 
authorities will not come to his rescue to dilute the gravity 
of misconduct and punishment of dismissal imposed upon 
him. After having gone through the records including the 
enquiry findings, the order of punishment passed by the 
Disciplinary Authority and the oral and documentary' 
evidence brought on record, I am not inclined to appreciate 
the arguments advanced for the workman that, the findings 
of the Enquiry Officer suffered from perversity not being 
supported by sufficient and legal evidence and the cogent 
reasonings. A perusal of the Enquiry findings lead to the 
conclusion that the Enquiry' Officer has taken lot of pain in 
going through the various documents produced by the 
parties so also the oral evidence led on their behalf on each 
and every' point raised by him in order to appreciate and 
analyse the charges of misconduct levelled in the charge- 
sheet. The Enquiry Officer at para 10 of the report raised 
the following 9 points : 

(a) Whether it is possible to take out cash the 
previous evening and insert/add cash the next 
morning without the knowledge of the checking 
officer ? 

(b) What made the CSE to surprass the information 
of Surprise checking of cash, if he had the 
information, to the Joint Custodian ? 

(c) Reasons for opening cash earlier then usual. 

(d ) What prevented (lie CSE from inf orming die name 

of the customer, to whom, he had given the 
exchange, immediately ? 

(e) Was there really an exchange of note, if yes. at 
w hat time 7 

(f) Was there an error in handing over and receiving 
of currencies to be exchanged 7 

(g) What prevented the CSE from informing the Joint 
Custodian about the exchange of notes 7 

fh) What prevented the CSE from altering the DCB 7 

(i) Reasons for CSE carrying a shoulder bag while 
going to the strong room. 

11 After having discussed the oral and documentary' 
evidence. Enquiry Officer gave his findings supported by- 
reasonings on each of the said points. The arguments 
advanced by the workman that the Enquiry- Officer raised 
those points on his own presumption and therefore, he 
has misguided himelf by the evidence brought on record 
and the findings recorded by him on those points therefore. 
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have resulted in the miscarriage of justice and hence 
suffered from perversity, in my opinion, hold no water. In 
fact the points raised by the Enquiry Officer in dealing with 
them separately and independently, to appreciate the 
evidence brought on record, have led to proper 
appreciation of evidence on record without giving any rise 
to any sort of misgivings in the mind of the Disciplinary 
authority in coming to the conclusion that charge of 
misconduct against the workman was proved beyond any 
shadow of doubt. In fact in coming to the conclusion as to 
whether the workman has committed the charge of 
misconduct in misappropriating an amount of Rs. 5000/-, 
there is very little scope to give twist to the facts of the 
case particularly, when the incident of verification of the 
accounts by the Checking Officer taken place on 1-2-96 
was not disputed by the workman and so also in view of 
the admissions made by him that on verification of the 
accounts a shortage of Rs. 5140/- did occur and that a 
report accordingly was prepared by the Checking Officer 
Viz. Shri Nathesh (MW2), it is not disputed by the workman 
that as a Chief Cashier he was the Joint Custodian of the 
cash along with one Mr. Y.P.G. Shanbagh (MW3) and that 
after having counted and checked the cash of the day i.e. 
on 31 -1 -96, cash was put into the safe bin and accordingly 
DCB was written checked and signed by both the 
custodians. The case put forth by the workman has made 
out in para 13 of the Claim Statement, noted above, is that 
on 31-1-96 after the cash was balanced and DCB was 
written, a valued customer Mr. Babulal approached him for 
exchange of 4 packets of Rs. 100/- denomination with Rs. 
50/- denomination and in order to oblige the said valued 
customer he exchanged 4 packets of Rs. 100/- denomination 
with 8 packets of Rs. 50/- denomination at about 5.30 PM, 
when, everybody in the bank was in hurry to leave the 
bank and in sufficient light in the cash cabin. He contented 
that in this hurry instead of 8 packets, the workman received 
only 7 packets and without any change in DCB, kept the 
cash in the box for checking and after checking the cash by 
the Joint Custodian, it was carried out to the strong room 
for joint custody. It is the further his case that on the next 
day the said Babulal, I noticed that there is an excess 
amount paid to him by the workman and he reported the 
same to the manager. He also handed over the cash to the 
Management as he (workman) was engaged in surprise 
checking being taken place at that time. Therefore, the fact 
that the workman did remove 4 packets of Rs. 100/- 
denomination from the cash box and replaced them 
knowingly or unknowingly with 7 packets of Rs. 50/- 
denomination at the close of the day and that he did not 
change the entries, accordingly, in DCB written and checked 
for the day, has been very much admitted by the workman 
in so many words, not only in his Claim Statement but also 
in his various explanations and replies given by him to the 
charge sheet, on the enquiry' report as well as against the 
findings of the Enquiiy. The defence taken by the workman, 
of course, is very much concerning but the question arises 


as to whether it is a defence plausible and acceptable on 
the facts and circumstances of the case. First of all no 
layman, much less a man of prudence can be misled by the 
theory put forth by the workman that he collected 7 packets 
of Rs. 50/- denomination as against 8 packets while giving 
4 packets of Rs. 100/- denomination at the time of exchange 
of currency to the said Babulal. The workman working as 
a Chief Cashier of the bank, can never be said to have 
committed such a silly mistake in making exchange of 
currency particularly, when itinvoled hardly 8 packets of 
Rs. 50/- denomination to be recevied by him as against 4 
packets of Rs. 100/- denomination. The evidence brought 
on record of the Enquiry' Officer and from the very stand 
taken by the workman,, it is crystal clear that he exchanged 
the currency at the close of the banking hours rather after 
the close of the business hours much less much after the 
close of the business hours (business hours of the bank 
were to close by 2.30 pm). He failed to bring notice off? 
fact either to the Joint Custodian Mr. Shanbagh or to Mr 
Dwarkanath examined before the Enquiry Officer as MW3 
and MW1, respectively. Both of them are in one voice to 
say that the workman did not bring to their notice the change 
of the currency at the fag end of the day much less before 
the cash was counted and checked by Mr. Shanbagh along 
with the workman and before it was kept in the cash box 
and in strong room thereafter. Not only he did not bring 
this fact to the notice of the Manager ( WMl) or his Joint 
Custodian but failed to take any permission from MW1 to 
exchange the currency after the days cash was counted, 
checked and kept in the safe tinder the lock in the presence 
of the Joint Custodian. He took upon himself in taking out 
the 4 packets of Rs. 100/- denomination and replaced them 
with 7 packets of Rs. 50/- denomination without notice and 
knowledge of MW1 and MW3 so also the other staff of 
the bank. He thought it unnecessaiy to make change of the 
entries in the DCB, which were the final words of the cash 
deposited in the safe for the day in question. Therefore, 
the defence taken by the workman that he replaced the 
currency in the presence of MW3 is to be discarded firstly 
for the reason that in his own admission he did not change 
DCB. If he were to exchange the currency to the knowledge 
of MW3, then MW3 would have been the last person not 
to make change in the DCB as otherwise he also w ill be 
held responsible for any shortage to be occurred in the 
opeing balance to be taken place on the very next day 
morning. It is in the evidence of MW3 before the Enquiry 
Officer that the above said exchange if at all was taken 
place it was in his absence and w ithout his knowledge his 
statement before the Enquiry' Officer was that after the 
cash was counted and checked it was kept in the cash box 
under the lock, keys of the look being with the workman 
and thereafter, to collect the key of strong room kept in his 
table drawer, he went out of the strong room for about 2 or 
3 minutes and returned back to the strong room to hand 
over the key's to the workman. Therefore, the Enquiry Officer 
relying upon the testimony of MW3 was quite correct and 
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justified to drawer an inference that it is during this period 
of 2 to 3 minutes when MW3 was absent having gone 
outside the strong room to bring the keys, the workman 
must have done the job of taking out 4 packets of Rs. 100/ 
-denomination replacing them with 7 packets of Rs. 50/- 
denominatioin. Said Babulal alias Narendra Kr. who was 
examined as defence witness before the Enquiry 1 Officer as 
DW3 to support the case of the workman, in fact, in his 
examination in chief itself came out with the statement that 
lie had given X packets of Rs. 50/- Denomination in exchange 
of 4 packets of Rs. 100/- denomination. As was rightly 
observed by the Enquiry Officer, the was woken up by the 
defence representative so as to realise that he had come to 
give evidence in favour of the workman. In his further 
statement though he made an attempt to say that he handed 
over only 7 packets of Rs. 50/- denomination as against 4 
packets of Rs. 100/- denomination but his say cannot be 
believed without a pinch of salt. It is also been contradictory 
to his own admission made in lus Examination-in-Chief by 
saying that he handed over 8 packets of Rs. 50/- 
denomination to the workman. It also cannot be believed 
w'ith reason that a customer like him having 10 crores of 
turn over with the bank as has come in his evidence would 
commit such a folly in counting the currency at the time of 
exchange, particularly, when it involved only 8 solid 
packets of Rs. 50/- denomination. It just cannot be expected 
of him to have gone back from the bank with 5 packets of 
currency, one of Rs. 50/-denomination and 4 of Rs. 100/- 
denonunation. The defence taken by the workman that 
Babulal made good the shortage of amount of Rs. 5000/- 
on 1-2-96 by handing over the said amount to die Manager 
and that he also gave a letter to the Manager, as observed 
by the Enquiry' Officer, has not been proved, in as much 
as, the Manager, MW1 in his evidence before the Enquiry' 
Officer made it abundantly clear that he neither received 
the letter nor the amount from the said Babulal and it is in 
his evidence that the shortage amount was made good by 
the w orkman himself. The evidence of Babulal that about 
die receipt of the excess amount of Rs. 5000/- he telephoned 
the bank at about 7.30 pm on 31-1-96 itself and that on the 
second day lie gave the amount to the Manager along with 
his letter was rightly rejected by the Enquiry Officer on the 
ground that, had he really received excess amount of 
Rs. 5000/- he would have rushed to the bank the very next 
day morning to inform the workman, as well as die Manager 
as otherwise he being the customer having turn over 
Rs. 10 crorc and odd must be know ing the consequences, 
the workman would have faced in such a case. Though 
Babulal says that he telephoned to the bank at about 7.30 
pm knew i ng well that bank w as closed, he failed to inform 
the Manager or the Cashier on the next day morning though 
he is said to be visiting the post office nearby the bank 
very frequently everyday. This conduct on the part of 
Babulal must create serious doubts in the veracity of his 
statement supporting the case of the workman. In fact it 
has come in the evidence before the Enquiry' Officer that 


even after shortage was detected the workman kept mum 
not disclosing the name of Babulal to be one with whom he 
exchanged currency. The natural conduct, in fact, w ould 
have been the immediate reaction from him to inform the 
checking officer as well as the manager as to how. the 
shortage took place. Therefore, the Enquiry' Officer was 
quite justified to reject the defence and as well as the 
defence evidence in the statement of said Babulal in 
accepting the defence theory put forth by the workman. In 
the result, keeping in view the evidence brought on record 
before the Enquiry' Officer, the very defence taken by the 
workman in admitting the shortage of amount, in so many 
words, before this tribunal as well as in his reply to the 
charge sheet and the explanation given by him on Enquiry 
Report, Enquiry findings and so also on the proposed 
punishment, no grievances can be had by the workman on 
the findings of the Enquiry' Officer holding him guilty' of 
charge of misconduct in fraudulently removing 4 packets 
of Rs. 100/-denomination from the bundle containing 
currency of Rs. 100/- denomination and then managing to 
replace them with 7 packets of Rs. 50/- denomination 
thereby causing a shortage of Rs. 5000/- and then 
misappropriating the same for his personal use. Hence the 
charge of misconduct is very' much proved and findings of 
the Enquiry' Officer call for no interference (with regard to 
shortage of Rs. 140/- the Management is not quite serious). 
Hence needs no discussion. The arguments advanced for 
the workman that there was no charge against him that he 
took away the said amount from the bank rather to say that 
the amount was not taken away by the workman outside 
the bank, appear to be ridiculous. The very' fact that when 
the cash was checked on 1 -2-96 and a shortage of Rs. 5140/- 
was detected, would be sufficient to say that the amount 
was not with the bank. The workman was the custodian of 
the said amount and therefore, was answerable to the 
shortage and when the shortage is proved then it goes 
without saving that the amount was with the person 
responsible for the shortage. Therefore, there was no 
question of any specific charge made against the workman 
to say that he took away the said amount outside the bank 
etc. The delay caused in issuing the charge sheet for a 
period of about 6 months in my opinion has caused no 
prejudice to the case of the workman. That workman 
continued to work in the bank even after the shortage is 
detected and he was allowed to sit for departmental-pre- 
promotional examination of undergoing training etc. again 
will not be a circumstance to be taken help of by the 
workman in meeting the charge of misconduct leveled 
against him. It might be that the management did not take 
immediate action to suspend the workman immediately after 
the incident, waiting for the report of investigation to be 
conducted by the vigilance cell concerned. Not knowing 
well in advance as to what punishment the workman will 
face, in the usual course of business of the bank the 
workman might have been allowed to sit for the examination 
by undergoing the training etc. Therefore, these are not 
the circumstances to cut much ice in favour of the workman. 
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12. Now coining to the question of punishment, the 
submission made for the workman that it was not in 
commensurate with the gravity of misconduct does not 
appeal to the mind of this Tribunal. If the misconduct was 
of gross negligence, then, certainly the punishment of 
dismissal w ould have been very clear. But here is the case 
of misappropriation by important and responsible officer 
of the bank who himself is the Custodian of the public 
money. The learned counsel for the management in support 
of his argument that the punishment meted out to the 
workman was quite proportionate and commensurate to 
the gravity of misconduct and that it need not be interfered 
at the hands of this Tribunal cited the following rulings: 

(1) 1997 (\bl. 91) FJR 76 (Supreme Court) 

(2) AIR 1997 SC 1358 

(3) 2002 (II) LLJ 539(SQ 

(4) 1987 SCC (Sup) 518 

(5) 1984 (I) SCC 43 

(6) 1996 (9) SCC 69 

(7) AIR 1999 SC 1994 

(8) 2001 (1)LU 1330 (SQ 

(9) 2000 (II) LU 1395 (SQ 

(10) 1995 (l)LLJKar(DB)=1995(l)LU 233 (SB) 

(11) AIR 1998 SC 2311= 1998 Lab IC 2514=AIR 1998 
(4) SCC 310. 

13. One cannot dispute the correctness of the 
principle laid down by their lordship of Supreme Court and 
High Court in the cases referred to supra but however, 
keeping in view' the fact that the workman has got a veiy 
good past service record with number of letters of 
appreciation to his credit marked before this court as Ex. 
W1 to W8, the oral evidence, of DW1 & DW 2 before 
Enquiry Officer about his sincerity, honesty and hard 
working, that he committed the offence for the first time, it 
appears to me that ends of justice will be met if order of 
punishment of dismissal is replaced with the order of 
termination so as to enable him to get terminal benefits of 
his services rendered with the Bank. Hence the reference 
in answered accordingly and following award is passed. 

ORDER 

The punishment of dismissal passed against the 
workman is hereby replaced with the punishment of 
termination of his services. He shall be entitled to terminal 
benefits for the services rendered by him with the bank till 
the date of his termination. 

(Dictated to P.A transcribed by her corrected and 
signed by me on 28th June 2004). 

A. R. SIDDIQUI, Presiding Officer 
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New'Delhi, the 14th July, 2004 

S.O. 1934 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 39/2000) 
of the Central Government Industrial Tribunal-cum -Labour 
Court, Kolkata as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Kolkata Port Trust and their workman, 
which was received by the Central Government on 
13-07-2004, 

[No. L-32012/2/2000-IR (M)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 

Reference No. 39 of 2000 

Parties : Employers in relation to the management of 
Calcutta Port Trust 

AND 

Their workmen 

PRESENT: 

MR. JUSTICE HRISHDCESHBANERJI, Presiding Officer 
APPEARANCE: 

On behalf of the 
Management 

On behalf of the 
Workman 

State: West Bengal, 

Industry: Port. 

Dated: 25th June, 2004 

AWARD 

By Order No. L-32012/2/2000/IR(M) dated 11 -09-2000 
The Central Government in exercise of irs powers under 
Section 10(1 )(d) and (2A) of the Industrial Disputes Act, 
1947 referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of Calcutta 
Port Trust in denying to provide employment on 


Mr. M.K, Das Industrial 
Relations Officer. 

Mr. R.N. Chattopadhyay, 
Vice President of the Union. 
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compassionate ground to Shri Santosh Kumar 
PEdten the an of a dsrasai enptyess Late 
Ramani Kan la Pradhan is just fair and reasonable ? 

If not. to what relief Shri Santosh Kumar Pradhanis 
entitled'' 

2. The applicant. Santosh Kumar Pradhan slates that 
his date of birth is 24th February. 1958 and he had read 
uptoClasS'YUl. His father late Ramani Kama Pradhan yvas 
an empknee of Calcutta Port Trust. He died on 20th 
August. 168! in CPC's Centenary Hospital. Majherhat. His 
lather died s\ hde in sendee at the Calcutta Port Trust. He 
was working under the Senior Executive Engineer (South) 
in the Clue! Engineer’s Dept, of Calcutta Port Trust. It is 
stated that there was provision in the Calcutta Port Trust 
for giving compassionate appointment to the wife, sons 
and daughter of the employees dying in harness. It is 
stated t ha: a number of dependents of the employees dying 
in harness were appointed to Class-Ill and Class-1 V 
categories of Lower Div ision Clerks. Porters. Peons etc. 
depending on their required qualification lor such posls. It 
is further stated that there was no rigorous physical test or 
elaborate writ ten examination for compassionate 
appointment in the different categories of Class-lV 
cadre. 

The applicant's father died in harness and thereafter 
his mother applied on 22-01*1982 lor appointment of her 
eldest son the applicant herein on compassionate ground. 
The mother Ioann that the name of her eldest son was not 
registered m the Head Office for his appointment on 
compassionate ground. She filed another application on 
H-09-19X2. In the said application the mother stated that 
her deceased husband was the only earning member in the 
familv and that their entire family was in financially 
distressed condition. She appealed to the Senior Executive 
Engineer (Soiali) for giving compassionate appointment 
to her eldest son (lie applicant herein. When the applicant 
met the Senior Executiv e Engineer to follow up his ease. he 
was told he die Senior Executive Engineer that he was 
required io register his name in the Employment Exchange. 
Accordingly the applicant registered his name in the 
Emplov mem Exchange in ihe year 1985. While the 
application of the applicant was pending in the Chief 
Engmee T Dept for consideration of his appointment on 
compassionate ground there was a change in the policy of 
the cent rail setl pool for all the candidates. The applicant 
made a representation on 22-12-1986 to the Secretary. 
Cakuita Port Trust He' stated that his name was registered 
at Serial No. oo9 under the subject scheme for employment 
on compassionate ground. Fie stated that no appointment 
and imerv uw letter w as issued to him till then, although 
such appomimem and/or interview letters had been issued 
to the candidate under Serial No 740 (Rajmati Nania) who 
was also a candidate under general caste. The applicant 
prayed for his immediate employment as lie was facing 
acute financial difficulties. On 20-05-1986 the Secretary by 


his letter dated 20th March, 1987 informed the applicant 
that there were some vacancies of Sweepers/Safai Mazdoors 
under the Health Officer in tire Medical Dept, of the Calcutta 
Port Trust and told the applicant that if he was walling to 
work against the aforesaid vacancies he could report to 
the Health Officer immediately. 

The applicant states that he was facing acute finaicial 
difficulties and appeared before the Health Officer, CPT 
who took test of the applicant. He was found suitable for 
the post of Safai Mazdoor. The Health Officer issued an 
appointment letter dated 30-3-1987 for the period from 
01 -04-1987 to 10-05-1987 subject to the condition that he 
would obtain a fitness certificate from the Chief Medical 
Officer. Another letter of appointment dated 02-05-1987 
was issued for his work as Safai Mazdoor for the period 
from 14-05-1987 to 10-07-1987. Service Book was issued to 
the applicant and the aforesaid period from 01 -04-1987 to 
10-07-1987 was recorded in his service book. Although 
the applicant was required to be given further appointment 
in subsequent vacancies of Safai Mazdoor, no such 
appointment was given to him. He made representations to 
the authority of the Calcutta Port Trust for his appointment, 
but the Junior Assistant Secretary issued a letter dated 
30-04-1990 wherein it was stated that CPT was compiling 
information on bio-data and other related particulars from 
candidates who had requested for employment on 
compassionate ground. The applicant was asked to return 
the enclosing format duly filled in together with the copies 
of passport size photographs so as to reach on or before 
26th May. 1990. The applicant submitted the enclosing 
format on 16-05-1990 after complying with all the 
requirements. The Secretary issued a letter dated 
29-03-1991 asking the applicant to appear for physical and 
aptitude tests at CISF parade ground for appointment in 
Class-IV cadre on compassionate ground. The applicant 
appeared in the physical test and had to undergo the test 
of such standard as was required for the normal recruitment 
for the post of Constable under CISF and Fire Operator of 
the Port Fire Service. The applicant appeared in the written 
examination on 05-06-1991 in terms of the Secretary 7 s letter 
dated 12-04-1991. The applicant appeared in the written 
test on 26th March. 1994. The applicant participated in the 
physical test and aptitude test at CISF parade ground on 
27-04-1995 and the written test was held on 24-09-1995. It is 
further stated that the management adopted the method of 
elimination by taking a rigid standard of physical test and 
written examination. 

It is stated by the applicant that in case of 
compassionate appointment a relaxed standard should have 
been followed only to ascertain the suitability 7 of the 
candidate to perform the prescribed job. There are many 
Peons who possess very 7 poor level of literacy 7 but they are 
performing their job satisfactorily. Some of them even draw 
their salary 7 by putting thumb impression, There are also 
posts of Porters in many departments where they are not 
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required to perform hazardous cargo handling from ships. 

In such circumstances, it is stated by the applicant that he 
should be given appointment in the subsequent vacancy 
of Safai Mazdoor. The applicant during the conciliation 
proceeding had asked the representative of the Calcutta 
Port Trust to produce the Recruitment Rules for appointment 
of the various categories in Class-IV cadre, but the said 
Rules were not produced. 

The applicant thereafter made representation to the 
Secretary on 15-05-1998 stating that he did not receive any 
interview letter for the selection held on 30-03-1998. He 
also stated that he had already worked in CPT from 
01-04-1987 to 23-07-1987. The Secretary' of the CPT 
informed the applicant by his letter dated 14-10-1998 that 
his case could not be considered as he had crossed the 
age of 40 years. It is further stated that the upper age limit 
of 40 years could not be imposed in the case of 
compassionate appointment as such cases are required to 
be treated under exempted category-. The case of a widow 
of an employee dying in harness cannot be denied 
appointment for the reason that she had crossed the upper 
age limit of 40 years. The Secretary- had issued a letter 
dated 21-10-1998 with the same contents. The applicant 
made representation dated 27-11-1998 to the Secretary, CPT 
making it clear that he was appointed as Safai Mazdoor 
after he was found physically fit for such post. He also 
pointed out that appointment were given to some others to 
the post of Safai Mazdoors after he was put off from duties. 
Although there was a large number of Safai Mazdoors in 
CPT and their requirement was perennial, he did not get 
any apppointnicnt as the Secretary- did not consider his 
case as communicated by his letter dated 22-03-1999. The 
applicant states that he should have been reinstated in 
subsequent/further vacancies of Safai Mazdoor. He further 
states that he was appointed as Safai Mazdoor through 
regular recruitment process. He further states that he has 
required physical fitness and qualification for the post of 
Peon, unskilled w orker. Porter, Watchman or any other post 
in Class-IV cadre and that his age should not be any bar 
because CPT had delayed the matter adopting unlawful 
action and depriving him of appointment on compassionate 
ground. 

3. On behalf of the management it is stated that the 
board has no reason to show compassion to the workman 
concerned for providing him employment. It is stated by 
the board that as per prevailing practice the Calcutta Port 
Trust provides employment to the dependants of 
employees dying prematurely and the names of such 
dependants are registered for future employment on 
compassionate ground subject to fulfilment of certain 
conditions. It is stated that the dependants of the employees 
dving prematurely must be within 40 years of age for their 
consideration for compassionate appointment, but the total 
income of the family from all sources must not be more 
than Rs. 1000/-per month; that the compassionate 


appointment would be given only upto the post of L.D. 
Clerk on observance of necessary formalities and that the 
enlisted candidates will have to appear in the necessary 
examination to be held as per their educational qualification 
according to the requirement of the post to be filled in. 

In terms of the aforesaid procedure name of Santosh 
Kumar Pradhan. son of late Ramani Kanta Pradhan w ho 
died prematurely was registered as a"died in harness" 
candidate for consideration for employment under the 
Calcutta Port Trust on compassionate ground like other 
such candidates. Getting his name registered as a died in 
harness candidate, Shri Pradhan got an opportunity- to w ork 
against short-term leave vacancy in the Health Section 
under the Medical Department twice and he had worked as 
Safai Karmachari for the period form 01-04-1987 to 
10-05-1987 and again from 14-05-1987 to 23-07-1987. Thus 
he worked for a total period of 3 months 20 days taking the 
tw'O occasions together. As per the terms of engagement 
on resumption of duty by the regular incumbent after the 
specifed period, Shri Pradhan was put-off-duties. It is 
stated that such temporary- engagement did not confer on 
Shri Pradhan any right to claim for his permanent 
absorption. On the expiry of his temporary engagement he 
was put-off his work. As a registered "died in harness" 
candidate. Shri Pradhan got opportunities for being 
considered for regular appointment in the posts of Porter/ 
Bhandari/Unskilled/Labour/Safai Mazdoor in the years 
1991, 1994 and 1995 and also in the post of Peon in those 
years when he alongwith the other "died in harness" 
candidates were asked to appear in the tests for assessment 
of their candidature against permanent posts. Shri Pradhan, 
however did not come out successful in any of the tests 
and in the meanwhile he crossed 40 years of age being the 
limit for appointment as a"died in harness" candidate, if 
otherwise suitable. 

It is stated by the management that it received a 
copy of the application submitted by Shri Pradhan. It is 
stated that he cannot submit such application and, 
therefore, the said application should be rejected in limine 
by this Tribunal. 

On behalf of the management it is submitted that 
there is a system of providing compassionate appointment 
and physical test and written examination are held for 
appointment against Class-Ill and Class-IV posts. The 
enlisted "died in harness" candidates are required to 
appear in the necessary- tests to be held as per eligible 
qualifications. To be registered as "died in harness" 
candidates dependants of empolyees dieing prematurely 
are required to apply for their registration and on the basis 
of such application the applicant was registered as a "died 
in harness" candidate in the year 1982. 

It is stated that the board has framed relevant 
regulations known as Calcutta Port Trust Employess (other 
than HDC) ( Recruitment, Seniority and Promotion) 
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Regulations. 1985 and the board shall rely on the same in 
course of adjudication proceedings before this Tribunal. It 
is stated that as a matter of fact Shri Pradhan got 6 chances 
for appearing in different tests held for appointment the 
post of Peon and other unskilled posts but he did not 
qualify in any of the tests. It is stated by the board that he 
did not have the required physical fitness and qualification 
for the post of Peon. In such circumstances the management 
prays for rejection of tile workman’s claim by this Tribunal. 


1995. He appeared for two different posts, namely one 
for the post of porter/Bhandari/ Unskilled labour/Safai 
Mazdoor and another for the post of Peon in all the three 
years during which there were six test, but he did not 
come out successful in any of those tests. When he 
crossed 40 years of age on 24-02-1998, age limit for being 
considered for appointment as a 'died in harness' 
candidate under the board was no longer available to him 
and his name was struck off from the list of 'died in 


4. The workman deposes that his date of birth is 


harness' candidates. 


24th February; 1958 and that his father died on 20th August, 
1981 w hile in the serv ice of the Calcutta Port Trust, he 
states that he is entitled to get appointment on 
compassionate ground following the death of his father. 
His mother filed an application on 22-01-1982 before the 
"'alcutta Port Trust and filed another application on 13-09- 
’2. The Chief Engineer wrote a letter to the workman for 
ting the application for employment. On 22-12-1986 
ate a letter to the Secretary directing him to contact 
"hj. Chief Medical Officer for appointment as a sweeper, 
i s test was taken and he then received a letter of 
appointment on 30-3-1987. His service book was started, 
at his apppointment was against a leave vacancy and 
vho the incumbent returned from leave he was removed 
and was not given any further employment. He was then 
asked to give a proper application giving details in the 
prescribed performa and accordingly he filled up the 
Performa and filed the same. He received a letter from the 
Calcutta Port Trust regarding his employment. He says 
tha t he was not informed of the marks obtained by him in 
the written test and aptitude test taken. Later, he was 
informed that he had crossed the age limit. In his cross- 
examination he states that he appeared for the tests on five 


7. On behalf of the workman it is urged by the union 
that the management has delayed the matter although the 
applicant had applied for compassionate appointment 
immediately after the death of his father. He was however 
given compassionate appointment in 1987 and that on this 
ground it is urged on behalf of the workman that the 
management cannot raise the plea that the workman is not 
entitled for appointment on compassionate ground. 

On consideration of the documents produced on 
behalf of the workman in support of his case for 
compassionate appointment, it is found that he is no longer 
eligible for appointment on compassionate ground as he 
has long back crossed the age of 40 years when such 
appointment is barred under the relevant rules of the 
Calcutta Port Trust. Besides the age factor, it is also found 
that the concerned workman did not succeed in different 
tests held from time to time by the management for such 
appointment. 

9. On behalf of the management following decisions 
have been cited :— 


occasions, but was not offered service while others got 
appointment. He says that he had w orked as Sweeper twice 
in the CPT and the employment was given against leave 
vacancy. Although he got himself registered at the 
Employment Exchange, he did not get any job. He denies 


that he has become ineligible for employment after crossing 
the age bar of 40 years. 


5. No oral evidence has been adduced by the 
management in this case. 


6. On behalf of the management it is urged that the 
workman, Santosh Kumar Pradhan was merely registered 
as a 'died in harness' candidate for consideration of 
compassionate appointment, but there was no employer- 
workman relalionship between the Calcutta Port Trust and 
the said Santosh Kumar Pradhan and therefore, it is urged 
that the subject matter of the reference could not constitute 
a legal industrial dispute as defined in Section 2(k) of the 
Industrial Disputes Act. 1947. It is further stated by the 
management that Santosh Kumar Pradhan appeared in the 
necessary tests conducted by the board for recruitment of 
'died in harness' candidate in the years 1991, 1994 and 


(a) Nizam v. State of West Bengal & Other {Civil 
Order No. 9994(W) of 1993). 

(b) Municipal Corpn. of Delhi v. Bhori Lai & Anr 
{2000(84) FLR 245 Del.}, 

(c) Life Insurance Corpn. of India v. Mrs. Asha 
Ramchhandra Ambekar & Anr. {JT(2) S.C. 183.). 

(d) Umesh Kumar Nagpal v. State of Haryana & Ors 
{1994(68) FLR 1191 SC). 

(e) Hindustan Aeronautics Ltd. v. Smt. A Radhika 
Thinunalai {1997(76) FLR 933 SC.). 

10. In the case of Nizam it has been held by a Single 
Bench of the Hon'ble Calcutta High Court that when the 
petitioner was accorded about half a dozan considerations 
from time to time, but each time he failed miserably and 
poorly, sometimes securing as low as three and half marks 
out of one hundred aggregate is it was because of the 
petitioner's poor performance that he could not be employed 
on compassionate ground. 
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In the Supreme Court decision reported in 1994 (68) 
FLR 1191 SC at page 1193 it was observed that as a rule 
appointments in the public service should be made strictly 
on the basis of open invitation of applications and merit. 
No other mode of appointment, nor any other consideration 
is permissible. Neither the Governments nor the public 
authorities are at liberty to follow any other procedure or 
relax the qualifications laid down by the rules for the post. 
However to these general rules which is to be followed 
strictly in every case there are some exceptions carved out 
in the interest of justice and to meet certain contingencies. 
One such exceptions is in favour of the dependants of an 
employee dying in harness and leaving his family in penury 
and wothout any means of livelihod. In such cases, out of 
pure humanitarian consideration the fact that unless some 
source of livelihood is provided the family would not be 
able to make both ends meet, a provision is made in the 
rules to provide gainful employment to one of the 
dependants of the deceased who may be eligible for such 
employment. The whole object of granting compassionate 
employment is thus to enable the family to tide over the 
sudden crisis. In the said decision it has been further held 
it is needless to emphasise that the provisions for 
compassionate employment have necessarily to be made 
by the ruels or by executive instructions issued by the 
Government or the public authority concerned. The 
employment cannot be offered by an individual functionary 
on an ad hoc basis. 

In the decision reported in JT 1994(2) SC 183 it has 
been observed by the Apex Court that their Lordships are 
coming across many cases in which appointment on 
compassionate ground is directed by the judicial authorities 
and as such they desired to lay down the law in that 
regard. 

In the decision reported in 2000(84) FLR 245(Delhi) 
it has been held that the Court should not straightway 
direct for appointment on compassionate ground, but 
should do that after properly considering the claim of the 
applicant. 

In the decision reported in 1997(76) FLR 933 SC it 
has been held that in the absence of any vacancy it is not 
open for the Corporation to appoint a person in any post 
and normally, even if the Tribunal finds that the person is 
qualified to be appointed to a post under the kith and Kin 
policy, the Tribunal should only give a direction to the 
appropriate authority to consider the case of the particular 
applicant in the light of the relevant rules and subject to 
the availability of the posts. It is not open to the Tribunal 
either to direct the appointment of any person to a post or 
direct the concerned authorities to create supernumerary 
post and then appoint such person to that post. 

11. In view of the above, this Tribunal is of the 
opinion that the workman, Santosh Kumar Pradhan is no 
longer eligible to be provided with an employment on 
compassionate ground. 


12. The reference is answered accordingly. 

HRISH1KESH BANERJ1, Presiding Officer 

Dated, Kolkata, 

25th June, 2004. 

15 2004 

^»T.3TT. 1935.—aflthiriob srfrifWT, 1947 (1947 
14) ^ VTCT17 % 

frciMri % afh; % 

3 aftsilte few it; 3 

% iw TOfWT wf t, 

15-07-2004 I 

[ri. ^eT.-420l2/258/99-3TT^. 34R. (’S^)] 

TFT *Rf, arfri^TTT 


New Delhi, the 15th July, 20()4 

S.O. 1935.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
tribunal /Labour Court, Jodhpur as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Jawahar Navodya Vidyalaya and 
their workman, which was received by the Central 
Government on 15-07-2004. 


[No. L-42012/258/99-ffi. (DU)] 
KULDIP RAI VERM A, Desk Officer 

'fidiul't srfaWt: sfonft f*nm ^<rr, 

a. : 05/2001 

OTTRR pr riTeft iftrs fa# 

fasrrsT, fa?n 

_ 




fytflncn, «iqi6< fqsiwq, fcmqitfA, 






(1) 'SrrMf yfaPifa <sl hkih 

( 2 ) srvnrif yfcifnfri 5ft arrc. %. faTHti m 
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rv _ f 

RTtfeRfep 

ffeTPT: 27-5-2004 

PP PRTRP FRA PTPRT fe ffefet A STRt 3#R^RT 
AA[<--+> A?R 42012/258/99 few 2-3-2000 PfeAffenF pfe 
■fePffeTP jq TOPTRTP pft feAA ffept f : — 

Whether the action of Principal. Jawahar Navodaya 
Vidyalaya. Tilvashh Jodhpur in terminating the sendees 
of Sh. Kanaram S/o Sh. Bhawarlal, Ex. part time mess 
helper w.e.f. 24-12-98 is legal and justified? If not, to 
what relief the concerned workman is entitled? 

atpt r rrata rtptft pfepp ffemAP fe at ft Rpf feppp 

pfe ^RTR P pft fpA?fe PRTPTT TO pfe-PP 3P7TP 
PRATT ffeqr ffe ARTpf ^ ATpf PRPTF fPRAH 1994 P AP 
tcAT % T IF AT ffejPd ffePT, ATpf pft PfeTR PRTR PR 3TRP 
PTR t, RT ? P PR ARP PA 1994 P 650 TAP AfpPTF PRR ffen 
PPfFpfepTFTOOWtPPA 1995 P 825 FTP AfthlF PRR 
fFPTPPT, 3n s 4T R ffeFRT 1994 $ 24-12-98 RPTPPtcATfe 
24-12-98 pft Hlffep RTTfe?TFTRife PRfepfe 
ARTfe FTP PAA PP fe fe Alfe P "JR: fePT P fpfe Rtfe PA 
ffefeR fen feffeR pfe ppfe fe pft fe PPT Alfe fe pft'P 
WTRKTP, fe 1< P RTSPP pit fep feTF fe PF A ffejfpR fe 
FT 34 AT RA PAPTR, f, APT FPTfRT fe fe 34R|pf FITT ATfe pft 
RTfe. feffel PAR P fefr R3TTRRT AT fet fel RRT, ARtfe FTTT 
pffeTT fet R FT PRTF R fe RpnffeR PH, fefe ATpf % PPT 
FFTTfRT fe fePTAT 12 pfefe P 240 fe fe feppT PRP fen fe 
fefet fefd P APT RHlpR £ fe fpRfe fe ffe PF 34TPTPPT pj 
ffe PF ATPT PR RTTRP, RTHP P?TR P FPtRT 24FT PART fetfep 
•fernFTTlfen pfe PRAPlfe RFT Pit fe AR: feRHlpR arfepR 
fe fep F, 3TPT?4T FRT RTPf ^ Plffef P4 fel P ferfe PR 
3P.fp. RTffepR PR PRT 25-PT P 25-RP pq RT fen 

f R^ffe: 77 P 78 PR AT RTRTRTRFf PRF I RTPT 24-12-98 ^ 
■RPTPRfeRPPF pfe RMpfepR PTT PR| PTPR RFT 11 
PRT R fefRR fen fp PTPf PT 24-12-98 PR PR P| PPT 
PRlf'R PR -3RjfpR RP 3TPP feqp fen PTPR RTpj PR fe fe 
•PTRRRT P RP TP fe Tfe PPT R RRPTfe feT fet PR 

pfpfR pp T nfip fepT pip i 

-3RIPT PR fe P PPTP p PTFT PPT fe PTpf PR PTRl Aj 
fe FTR p7 PR PT fr^fel RFT FT fe PT'fl FT ppp-ppp r 
^fepT fep 'RFTT PT PP P PRP PRPTPT PPT, FTP? PR PTAt At 

Ifejffe, fern pfi fen, prrfe p pfer at rtppr start fen 

feTTRP PR RFT FT, fet fepT PR pfe PR AT RFt %, AATpf pRT 
•3RT PR fejfe Ft RFT pt RT PT?rT PRfeffe fe PR FTPTRT Ft RFt 
<RRT, ferpr fern feft PR fe PTAT AT PART PR PT ppfe f, 
PTPT PR PRAT AT fetFRAT ^PF AT ffeRPT, 94 A fefel RFf 
T Rt PTfe FAT 24-12-98 TTPT PRP PART Afe 3TR A FJPT P 


ARPfe R?P 11 PRTP ^ fe fetT PR AF felTpfP RFt t, 
pfe ^ fetR, fef P TTT^R A ^ A PIATT felPT fetR fefe PTT 
PRR fen RTRTT PT, STATpf FET ATPf P)I fe?ft APRT PR RFTf feT 
ah i Phi pR^nfer RFt fen i tart a fRfen fen fe pfe Tfe 
STATPf PFT fetPT fer ATAT PtAtR pfe AT R4TRT APR Ft 
API FP PRTP ATPf pfe 34feA ART pfe PR fePPRTl RFf 11 
ATPf PR ATR-AP Tt^AP TPTfeT fpPT RIT% I 

APT AP%ARferA ATP? % 7PP PR TRAP-AP AT^R fpPT 
ffe AT STATpf Afepfp FTP ffe PR fe RPT STATPf pft fe £ 
AP.AT.%. fe^pR "?TAP-AP AT^R fePT ffe AT ATPf Afepfp 
FTPfeF'PRfel 

feri A^f % Afferffen pft pftt ■fet, appuI pr 
sferpTR ffeni 

ATPf FTP PF ^RFT PPT fpT PF 23-10-94 pfe teAT% 
AF AT fenffe^PTfe 24-12-98 pft fe feTFPPTpTTfen 
PPTlffefeFtPPF P>F I TR! fefefe ATPf pft Ph^Pw RFf Ft 
AT^feRTTPTTRRPRPFPTPRt fe ATPfpRPRA fetPPRPT 
RFt PT feT RRPR PF Pfet fRTATpf^appftF^T^PRA Rt 
^TTRI P^F PP fen I 

ATPf TPP PR PF P>PR ■§ "fe Rfe PPTTRTT felfe 
■3?feR PRP fePT’t' I 

fefe pft fe ^ feft TTP-fe%- ffefe fe fe t 

fefe PF fetPK fpvPI F fe ATpfpft 94 ^ 3PP-ATP TTsTT PT 
fepfel 98 RP> PTTPfePT, PF^F Ft PRP fepTTPPT, tfetAeT 
^ prffe fef F^pfe pft IJPRTR ferTT ■§■ fer fef Ftfe" 

PRTFT t fe Rfe PF At APtpRT fePT f fpT 3lfe fe 
4-5 fIrPT feppTPRpfef I 

FPAPRT ATPf PRPFPTPRTFTffpTPFfPAfefe pfeR 

94^98 RPT cRRIKPRfeTFTt lfeffefe%PTfe^feFP 

R^P pft TPtPTR fep f | ferfe FTP ffe-ffeR PTPR fpfe fe f 
fe "3RPR PTPR f fe fefe ATPf pft fferffe pfe fePf, 
FPTP RRPR PF PTPR t fe ATP? PR pfe PpftARTRpr pfe PT 
fer afe RTTPA FPPR PF PTPR t fe ATPf ^F fe PRP 
pfepTT RRT1 PPT I FP PPRT fetfe % fepPIPTfe PTPR 
ffefe PR PTPRI AT P% fe Pfe t I ffefe fe Plfe ^ 
fepRTfePTt felAAlld FtPfe F^lfe pft 'gPRTRfepT PT I 
FP PART ATPf ffefe fe fferpR P pfe TFT fe fet fet^ feplp 
pfe % feT ATpf fe PTPR RT fefepTP fpfe fet 3FI feffe 
PRTPRfet I 

ffefeFtPPF' TpfeRfepPPTffe pfe fe 4-5 fepPT 
pfppr PRP PTT fef I FPfePTP^F ATpfpft Ffe PR pft^ PTlffep 
pfe PT feTPfFRfe ATPt fe Ffe fe PTF TTPT PPT f fe ATPf 
pft TJR: fPPRR PR 3TPTTT pfe FPT PTTT 25-mp3tTFfe APR RR 
RfePRt I 
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^ sfrt ft 3m.TTcT.3TR. 1991 (2) 158 
w? 4#w ^teRTif f^f HW % f^n * 

R>^ RRT t % Rft 240 Rit ftRT ^ ^ t < 1*1 '4t RTTT 

25-'QR7 RU R|TH -5Tr<T #TT, yfd4lf^4 f^TSHT Rt Rft£ 

fRRFi t aft* wi % wI°h< fRRif 

fa’5n*ffft*R%3TSfcr 94 ft 98 RR 4) - m ftfRlt I 240 

% RTt RW ftt ^ ff ypfit 11 

3TT*ff Rll ftp; ft RH.fttftt 1982( 1 ) ft*T 645 TT^T. 
Ts^f W? TTT^fN^fesr TF& \clft RU fftftTRR % 

ftFRT fRRft ftRTgfRR RT %#IRT RTR % fft^ftff RR RTRRT 

^Hl'iV 'HSlRlftf R^f R^T f^h^l wf RlWr^eft ^«nl 

RRRlt I 

fRRsft r& ftp ft 3F3m ft y«*ifVi4 fate tjrrt ftyr ^ 
t RT^ RF M 2002-2003 ft ftftfRR t 3tft M 94 ft 98 RRT 

R?l i ftrfasi anft fad Rft fr ^nft ftftfftR rtsr ft?r R^f r^ 

RS tl^nf 2002 ft2004RRT eft f^rf^T TTF^cT 3TRRR ft fRRftt 

R^R^cTTRRwf ^?fi ifRRsft r^ ftp;ftw^-qci^fr 1992(3) 

ft^i 464 5 -^ 1 1Pi’H< ft-£ci s-s^Irci ft^JRcTRTRJ^ 

R1T ft^T fftRT fft^ft 240 fpR R^t WIT ^ 

fftR^lftftlftRfR R^f t IRRRftmtftR^ '^l= 6 Kf^RTt% 
RT*ff ft 3R%1 -3}#T 94 ft 98 RRT WT fftRT f t 

TR TTT^ff &KI fanftt ^ -3}ft]R d'llflK «t>IH f^RT 

^ft ftzft RRft ft ^ ftteftfaR> fRRTR aftftfftRR % 'STlRRHf R^t 
1RR?Rftft%R717RtRRT^TftftRft^RTSRft7T 
liftftfftftftftRTRf R^fNi^Pw arjfftRftftsiftRii 

w4t RR ftRl^fad 24-12-98 RRR^R? 

TR RI4ld A l R>t 2-3-2000 Rft ftfaR iRRT RRTI R^ fftftft Rt 
wttftFRiftfft 24 -12-98-3i#r^^R 
RrftfftRlf I 3RT: *?=ri=R=cT TT^TT T3^ Rl7^Tf?PTf ^1 -^Tgft -gTT 3n^ff 

rrrrR ^tt f?rf^T 2-3-2000 ^ ^ft wbt ^ 25 yRi^iri 
TT% ^ ^ ^ *f f^TT i 55TTffV 11 

3rftrMR 

3T?T: R? - f^RT WeTT "f 1% RTT^ff SfRSRvTTT ^5f 

% si<l M ffl^TlHci RRT57 H^Q-H 1R7JTRR, fcTeRPFRt, 
RtRJT % d'lldK f^RT, ^ 'SZR RR% ^ 

^VilPl<+, iRRT^ 3 TNwT % RRRpff eft ■qreRT ^ R?, 
RT 9 f[ %% R WTRT Tt ^ ^ RT*R ^T ^ t I 

R RT 9 f[ RllRqftt^RT ^^ 24 - 12-98 ^^ 1^1 
R^fRR f | aRT; 5 HKR?Ic1 ^RT WcTT % % 

iRRTRRT RTRf RT ^7R RRT R ^JR^TlfRl RR, RTRt ^RTR 
Pl^iRTR ^RMI, RTR ?'Vffcl Rit%fR 2-3-2000 ft -31T^T^t 
RIRR W 25 TTfcfVfd TT% ^ ^ff?T^ ^R^'fRR^T R4M=h ft 
RTR RTtHT I 


RF 3TfRpi'4'H 3TR ftRTRT 27-5-2004 ^ RRId-M 

5t<1l<3TRR tJINI RRTI 

Irttt ^rtt, rtriM^i 

lentil, 15 2004 

R>T.3TT. 1936.—3H^Pl«6 f«iqi<; SlfRfRRR, 1947 (1947 
RT14) RR 17 % ST^RRT ^', %r#q RRRR^TRT^RRIRR 
fRRTcR % RRReTR % TR5 aftr 3R% RRRRf % 

RH 3TgRR tRfe 3fhftf»W fRRR ^ m RTRTcR, 

% RRTJ RTf RR71%T RR?ft t, ^ %^R RRRR RTt 
15-07-2004 R^RFeT^STT Rl I 

[R. RcT-42012/259/99-^. 3R. (^^)] 
giciql'H TR RRT, i^RT 'Rfwfl 
New Delhi, the 15th July, 2004 

S.O. 1936. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court, Jodhpur as show n in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Jawahar Navodya Vidvalaya and their 
workman, which was received by the Central Government 
on 15-07-2004. 

[No. L-42012/259/99-IR (DU)] 
KULDIP RAI VERM A, Desk Officer 

3T3RR 
m RRI6R, 

■'frarafa RTfR^Tft : yflHdl fR7TT TJRTT, 

3{ R. (^RrlR) R. : 06/2001 

^ vTT^TTR RR fRRTFft RTR *mt, 
RTPSteT fRvTTST f^TRTT 

..../aiR? 

RRTR 

fsrftRvT, RTRTWT RRtTR PlHRIRd), 

.3H1T«ff 

gqftRfd : 

( 1 ) RTRt -srfhfRfR ?h ‘ft'MKR R*lRTt, ^T. 

( 2 ) 3TCTRf RfhfTfR %\ 3TR. %. ~S^. 

a r 

OTTO 

27-5-2004 

5FT RRRR RTRT 'fR4>K R? %RT % 3RR arf^T^Rl 
sFMIR. IJd, 42012/259/99 f^RTRv 2-3-2000 ^ fRR 1RRT5 RF^ 
-srfLi Pi ,J [-H ^ RTRTvR y Ph ci fRRT ^ :— 

“Whether the action of Principal, Jawahar Navodaya 
Vidyalaya. Tilvasni. Jodhpur in terminating the 
services of Sh. Om Prakash S/o Sh. Laduram, Ex. 
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part time mess helper w.e.f. 24-12-98 is legal and 
justified ? If not, to what relief the concerned workman 
is entitled?” 

to<iKIH 

tot ^TRR S to to# TOtStm tor-Rn ^77 3TRTR 

toTTf%3T3ntoSRT 23-10-94 to "$77 f^R % 
RTtoto Pl^<W f^TT, RT# to tosR «(HI^ RR 3f33! ^PT%, 3IT«ff 
ton*mto 1994 3 650 HRlHW f^TT RRI «||<; 
700*#^ to 1995 3 825 6# MtolS %H tol n^RT#^ 

23- 10-94 7* 24-12-98 <RF f*TRK R# ton, 24-12-98 to 
rt# to ^qiy. hIRsi^ srtor tiHiHi rr#, irr^ff%■3^: tor 

RTT% R5T Pi4vi ellto to£ ti' iq ^ to to to n«7I 
Rto^towtoRRT, tol^RTR'n^rnto'fot^Rto'q^ 
R7 f^fto # to 37 # <\y> t, -for uHifvr t* ^ strt# 
^nr urMf ^?rf -cr -^^TFratr ^ f?^rr 

ski qftwfli 13 # to nto n # vre i ftw to, ^j% 

RT# %7*q| TWlfa 7* ^£#1# 12 240 srtoi^to 

to i*# tofa j 3 Ttornwil^t t* to tto#to%^Rir 
3R>q?R3> «n% -q*Ri# 

RRST fto# SRT T*# to? q>l toltn to to'to 3RT: "to 

torf^ srjlto to srtot, 3 t*t#srtrt# 7 * totofto#n 
3 ttoftor rr tofa. srfafwr to rttt 25 -to ^ 25 -nrn nn 

'3'to^H ftott ?T«IT toH 77 R 7$ to # WntototlRT# 

24- 12-98 7* CTllflK ^«ni< 4<3I % "377% 4)41to4i4i R5Tto? 
77TRntotl3RT'4fnton'ftonf%RT#to24-12-98 toto 

to "to Titon to ar^fto 135 to*r tofto ttor rtirr -sn^rf to 

nn srfatof 4 ? to# ton tot 1 

to### 

#n $1*77 tons nr fnto#to#to, upfftwi-TO rt 
## to #q if nto '4 Rrni T\m, 3rr«ff to rf# # 
to?r tof f^n, rt# % rj# # h j imr snto -^n 

tonerq -for t?*rc rst nto ns # tot, rrr# sro 

at^tofto^^^##^# totofortoRn77Rretoto 

'3^?n,.^Pi«!> ton ## to ^r vi tfh^t ^ w t, 
'arhff ^^Rrf^qr^^^23-10-94 

^ ih'377% ^RT 24-12-98 W ^Ft 4 ^HT 379% 3lM'^3T ^ 
WT5?r 7T«zt 1137%q -ft -fhq ttoc^rq^ ^ ii dq ^ ^ t, 
■sto” % MfaR,%r ^itr^T ^ % TOq ^fto %h ^ 

toTt3RfJR^T%^^7T 
^T 37to ton 3PRT ^ -p|%?*f favMI f% wft wi 
375TRll % ^ 

nqT|77 ^ROT.3JR7i%^ ® J^ ^T 37to>Rl 11 

"q^f ^5T ‘RTU-'q^' TT^PT 131^? -ftolT >31^ I 

■RFT m 'RRS^T% Tto “FT WT-qq 3R^^I f%M I 

tor ^ ^nn«ff -srt to? tt«tt sroraf 3 % tt 


[Part II —Sec. 3(ii)] 
v^.^. ffc^t*T wr-i^r TW^pi ftor f^r m irfhf%f^ 

^ toT % l^f>rfto»r wq# ^rt 

^RRTteftori 

■at«ffiro i sffw ir wrf^iqf 23-10-94 3-to?tFtf:% 
^ ■'R tolRntl lgSTT «frt 24-12-98 %t "3^ <+,< 

7 TRMto#^RT'<m 

■qq ? 5^ l t^R'3TO'R^^nt % ^rRrf^Twr tPtivfrFw; 
^nff enfqR^wq?- < q>^%%in^%aR^5^T$ cftrtr 
3tht^;^r ton 

tof wrt f% Wim to#% 

3Rftn^pqton%i 

tosft 3ik ^ trt.^%. to ^ % 

“Wt% ^■7tojRftortt% UT«Tf%t94'%37m'qmT75T«n 
98 7^) 3f>m faMi, afi T H ts l ^ -qRF, fq^Md 

% ^fto to %t ^fTtiH tor "I 3frr to 5 ^mi4 ?i3tO 
^Rmn % «ih 3 tt% ^ 7«toK ton t f% tot Mt 
4-5 ^to> arfto niRnfc f 1 

■5RTOTin«ff ^^'!FmTfTt%'^to4t%374h 
94to8 w ^mRtoqnwti toto4*%to*%4tw 
(T«r %t ^fl«KH ton 1 1 toMt^Ri tor-tor ^nr Ito to f 
nj^F to: 3H«ht ^*rt ‘t f% 3to^ 'tot %t ftotfto tof “ton, 

J4KI <3*14*1 ^F®R % 1% nT*ff 4iT «m 4 TnrTtq^HnF 'i^T *TT 

toq to* '»ii«n< |44ii ^ nr^RT % f^qr^f 7 ^ Tt"4>m to^nR 
nnr 1 ^ "qw to# % to*TPTRft ^srt toMt qn^nr 
^ 77 % %Rj#f 1 to#%Tn# % ^#4>K tont % 
ftoto '5RI to. %t ^fmpT ton m 1 ^7 to m# 
to#%toto^tof^T^to^toRrtoft totof% 

4WT R7 oTlqV^iTi T4vq «Tn ^RT ^5Tt tot 1? I 

to#^RT ^ *4Wk tort nnrt f% tot # 4-5 ^fto 
<wh nR to ^ 1 3TT# to Rii totor 

tot hi4I 

Pi4t'Ji'i 45T 3iq W totto ^RT 25-^-qon^ T^3 «w <ictinn^l 
tot %t to 7* 37R. m^TR. 1991 ( 2 ) 158 to#.#. 

“fiiH %tor totoftor totornn rtf fqPi^-4<n toT ftorr Itoto 
w Rnr % f% to; 240 to to tortof t trt to rrt 

25 -irqF rtt m -qrqr ton, nto i to teto nq to? 
ton;totto tr^t n^R^^Ttoto#% TtofiR ftont 
•ftomto % <pt% ton 94 7 * 98 7rf"crtr tor 11 ?rwt 240 
to to n i n ; ff to 34 to ■'^to ■§■ 1 

nrto to to ^ ^n.to.to. 1952 ( 1 ) tor 645 t^. %to 
toj^n nmn TRtogto Ttofto: 7rto #to nn ttor^R 
f%nr toto to^tonq to^'^nrn totato townT 37 tr7w 
nto to't 'ftor^nR'qTto to"to enn to "q^rnr toff^Rto 

3ntototo^ntoftonnRrtRtoT'377to‘?to tototi 
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fRR#Rft3TR^ 3R3RTT4’ RRttf^fRf^'*JRRT^ 7 r ^ 
t'^RFR^ 2002-2003 ^TpiffiRT f 3 ^ Rrf 94 ^ g8 rr> 
^Pifq^i 3tl4fadRftR^T^7F^fRRRirf'eT^%R^Rh' 
t l^f 2002 ■& 2004 RR7 Rft fifaq 5R<pT 5JRR» I 4’ fRR# 
^ R^ mRFt l^Tcft I iRRSft Rlt 3^ ■£ 75^TT^f # *1 992 ( 3 ) 
^3T 464 '"Ultfi RRTR TfRJRT Wpr 

RR fqfq^qq ^7T %RT Ulfl4 240 f^R R>t TO! Tjof R^f ^ 

%RFii^fP4fR RFf tiTRRfRwl^RF Ff to fRiRTtfRi 
HT*ff %RR%33#T94^98RR1RiTRlRiRTt| 

34T«ff SKTf*m[ r> sr*ftR wmi ritr fa«n 
^ #^Rf rpt! ^ ^ sMfqqj Irrtr atfMPm r> rtrrtrI R>t 
WRI RFf r£ wft qit %% R7 TW RRT Ft T^Frt %T^ 71TSR % 
cpt^qigfqq sjfr 3T^R f I 

^RTgfRR 24-12-98 RltRlW *TRfR7RFHVH 
V* ^RTRMR R^ 2-3-2000 RR Tf^R iRiRI "TRTI RF ftRfcT nt 
R^tl%RTRf%24-12-98%R?R1cl s fRRyt% 3TRIRR^ RTpf 
RFf fRRRttSRT: Wm R*Rt‘ TTR RftfeqfRRf ^\ RTRf 

R^ RfT f^R 2-3 - 2000 ^ 311^ Rft RTRRT RRT 2 5 Rf?T?Rr 

tli^l ^ *jfF % RR 4 fqdl^ RTRl' "f I 

is r> r 

3RT: RF3Tf*ffi#m fRRTTRTTmt %RTRf 3TtR RRR7T "JR 
?fr RR RR ^RTRTR SRI fRRSft ftolHd RTRTFT RRtRR 

fRRTRR fReTRRTRt % 3TRtR 7RRTRR R71R fRIRT, R^t *"RRt 

RR^^ ^ aflRlPlRv f^RK ^TfafRRR %RTRRTRf RTlRT iRH l 467 
R^ R^, RTSiff RJt RT W RRT fr RIT^ RT^R % RFf ^ f | 
^RtftRfiT^'RTRf RTtf^mtSTCI RitR? 24-12-98^^1^^ 
3T^fRR 3T^R f I 3RT: ^l'<fti <1 fRIRT *M\ t % fRRSft 
flOW. RT«ff Rif ^RT #R 4‘ -JRFRTfRR RR, RTRf Rif ^RTTT 
iRTRRRT^Wl#^, RT^ ! ^R^R^'fRfR 2-3-2000^ 3TF^RfRit 
RTRRI RRT 25 RfRRRnrf^T^^fRc^ TRR^'fRRSft fRRt^RT^ 
RTRT RRRTI 

RF arfMMR 3TRT iRRIRT 27-5-2004 RJT TgFt ^RTRIRfR 
"4 tj’Kii^TC RR 3JRTRT RRTI 

f%T ^JRTT, 'RNIRIRT 
Rr f^onl, 15 2004 

RTT.3TT. 1937.— 3l1ylfj|R) fRRK ^tTrIrRR, 1947 (1947 
RR 14) Rff RRf 17 % ST^RR $, % r0o ^KR>K *flfRR7 
* RRR % RRRRR % RTO h4HR^' RR% 

«h4«w<i%rN, ST^RRTf sfNfrfRRJ fc|R 1 F 4 RR "414MR, 
% RRTZ Rif RRilfTIR RR?ff f, # %R(fR 7RRRT RR 
15-07-2004 Rif RTRT^RTT RTI 

[R.-q^f-40012/70/94-3R?. 31R. (m\)] 
^RRFfR TTR RRf, ^TRI arf^Ruff 


New Delhi, the 15th July, 2004 
S.O. 1937.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court. Pune as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Sr. Supdt. of Post Offices and their workman, 
which was received by the Central Government on 
15-07-2004. 

[No. L-40012/70/94-ER (DU)] 
KULDIPRA1 VERM A, Desk Officer 
ANNEXURE 

BEFORESHRI P.E. HAVALPRESIDING OFFICER,II 
LABOUR COURT PUNE 
Refernce IDA No. 305/95 
Sr. Supdt of Post Office 
G.PO. Pune-411001. ...I Party 

iUld 

Their Workman 
The Asstt. Circle Secretary 
All India Postal Employees Union 
C/o I.D. Tupe, G.PO. 

Pune: 411001. ....IlParty 

AWARD 

This is a reference made by Central Government in 
exercise of the powers conferred by Clause (C), Sub- 
Sec. (1) and Sub. Sec. 2 (A) of Sec. 10 of ID. Act. 1947 for 
adjudication of the dispute referred in the schedule, 
between above parties. 

Schedule 

"Whether the action of the management of Sr. Supdt. 
of Post Office. Pune in refusing to grant temporary 
status to S/Shri RameshB. Pol. Rajan A. Gaikwad, 
Anant P. More, Madhukar V. Valra, Ganesh B. 
Pasalkar, and Dagdoo Gharwadve, is justified 
and in accordance w ith the Casual Labourers Grant 
of temporary status and regularisation. Scheme 
circulated vide Deptt. of Post Letter No. 
45/95-SPB-I dt. 12-4-91. If not, what is the relief to 
which the concerned workmen are entitled. ” 

2. Notices were issued to the parties. Accordingly 
parties filed their S C. and W.S. but thereafter II party has 
been remaining absent. It seems II party is not intcreted 
is prosecuting his claim. The matter is quite old. I. therefore, 
have no alternative but to dispose off the reference for 
want of prosecution by II Party, 1. therefore, proceed to 
pass following order:— 

ORDER 

Reference is hereby disposed off for want of 
prosecution. No order as to costs. 

Pune 

Dt. 10-3-2004. 


P. E. HAVAL. Presiding Officer 
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ni fefr, 15 2004 

^TT.'SiX 1938.—%lillPI<* 3#m, 1947 (1947 

c{7T 14) %: ■ 1P7 -7 % 9, T A14 TO7R %%%( £#4 

UIHI”I %47 4-: 7~; .jcTR % fH ; 1M=hf 3TR 777% TTHTTO % 

Ytr. r f'lf^ %iU%m font;T %%tt fkt.k 

■JTfy , 4'T !J l 7P9 ~-4FTFTT Tf. 2, '4 7414 % ^NlT (TTCR T75T 
3T%. TT. 76 2001 } %1 TTTf%T RRm t. %1 T Dl 4 77TTR %t 
15-07-2Cv- %T TTT ^37T r "4T I 

i •%> TRT- 12012/493/2000-^. 3TTC. (%M )] 

UTSTR RT*fv 3TfyR7Rt 


New Delhi, the 15th July. 2004 

S.O. S9.1X.—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Govcrnmein herein' publishes the award (Ref. No. ID 
76 of 2ool) of the Central Government industrial 
Tribunal/Labour Court. No. 2. Dhanbad now as shown 
in the Amexure in the Industrial Dispute between 
the employers in relation to the management of 
Monghyr k shorn va Grant in Bank and their workman, 
which was received by the Centra! Government on 
15-07-2004. 

|No. L - 12t ) 12/493/2000-1R (B-1)] 
AJAY KUMAR Desk Officer 


ANNEXE RE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHR1 B. Biswas. Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the ID. Act. 1947. 

Reference No. 76 of 2001 

PARTIES: Employers in relation to 

the management of 
Ksheiirya Gramin Bank, 
Monghyr and their 
workman. 


APPEARANCES: 

On behalf of the workman Mr. B. Prasad. 

Authorised Repre¬ 
sentative. 

On behalf of the employers Mr. D.K. \Unna. 

Advocate. 

State : Jharkhand Industry : Coal 

Dated, Dhanbad. 30th June. 2004 

AWARD 

1. The Govt, of India, Ministry’ of Labour, in exercise 
of the powers conferred on them under Section lt)( 1 )(d) of 
the I D Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-12t) 12/49.7/ 
2000/TR(B-I). dated the 19th March. 2001. 

SCHEDULE 

"Whether the action of the management of Monghyr 
Kshetriya Gramin Bank. Mongher in dismissal from 
sendees of Sliri Jitendra Kumar Choudharv. Ex-clerk- 
cuill-Cashier is justified 7 If not. what relief the 
workman is entitled?" 

2. The case of the concerned workman according 
to written statement submitted by him in brief is as 
follows: 

The concerned workman submitted that he got his 
appointment as permanent clerk on 13-6-80 by the 
management. He disclosed that on 1-6-83 the Chairman 
with malafide intention and also to victimise him issued a 
show cause notice and simultaneously suspended him from 
his sendee. The Chairman also lodged FIR against him 
without assigning any reason. He also alleged that tile 
management though issued show cause notice to him and 
suspended him from service neither issued any 
chargesheet nor started any departmental enquiry' against 
him and for which he moved before the HonTale High Court 
and the Hon’ble Court by order Dt. 4-8-88 in CWJC No 
3015/88 directed the management to complete the enquiry 
within stipulated period. Accordingly on receipt of the said 
direction from the Hon’ble Court management hurriedly 
issued chargesheet to him dt. 13/15-9-88 to which he 
submitted reply denying all the charges brought against 
liint 

He alleged that management instead of accepting 
his reply appointed enquiry' officer to hold domestic 
enquiry' against him. He further alleged that the said enquiry 
officer conducted domestic enquiry against him without 
affording him foil opportunity to adduce evidence on his 
part and also to cross-examine the management’s witness. 
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He submitted that even after completion of the said domestic 
enquiry management did not consider necessary to supply 
any copy of the report. He disclosed that the Enquiry 
Officer during hearing relied on various documents, the 
copies of which also were not supplied to him for which he 
did not get scope either to cross-examine the witnesses of 
the management nor was able to adduce evidence on his 
part. He alleged that inspite of holding invalid and irregular 
enquiry though management failed to establish the charge 
dismissed him from service illegally, arbitrarily and violating 
the principles of natural justice. He disclosed that the 
Chairman who lodged FIR. issued chargesheet to him and 
again dismissed him from service, knowing fully well that 
he had no legal authority to do so as per service rules and 
on that score alone the order of dismissal passed against 
him should be considered as invalid and void abinitio. 
Moreover the disciplinary' authority differed from the 
findings of the enquiry' officer in arriving to the conclusion 
that he yvas guilty to the charges brought against him but 
neither any show cause notice nor any opportunity' was 
given to him to make his submission in that regard and for 
Court yvhich he challenged that illegal order of dismissal 
before the Hon'ble High Court and the Hon'ble in disposing 
of his petition asked him to prefer an appeal. Accordingly, 
in view of the direction of the Hon'ble Court he preferred 
appeal before the Board of directors for consideration. 
Thereafter Board of Directors by orders though, kept the 
said order of dismissal in abeyance on 31-5-92 again issued 
order of suspension. Thereafter, the Board of Directors by 
letter dt. 19-9-96 dismissed him from his service. He 
submitted that the said order of dismissal passed against 
him was illegal, arbitrary 1 and unjustified and for yvhich he 
submitted representation before the management for his 
reinstatement but as the management did not give any 
importance to his prayer he was compelled to raise 
industrial dispute before ALC (C) for conciliation yvhich 
ultimately resulted reference to this Tribunal for 
adjudication. 

The concerned workman accordingly submitted his 
prayer to pass ayvard directing the management to reinstate 
him in service with full back yvages and all other 
consequential relief. 

3. Management on the contrary after filing Written 
statement-cum-rejoinder have denied all the claims and 
allegations the concerned yvorkman asserted in his Written 
statement. They submitted that the concerned workman 


while was posted at Huthiyama Branch of Monghyr 
Khetriya Gramin Bank committed serious misconduct of 
fraud and dishonesty in between the period from 1981 to 
83. As part of committing misconduct he manipulated the 
records of the bank relating to savings AJc. No. 101 in 
respect of the customer Sri Nayval Kishore Singh and 
Savings Bank A/c. No. 44 stood in the name of customer 
Sri Rajo Singh and withdraw Rs. 16,000 on 8-1-82 from 
Savings Bank AJc. No. 44 and had kept blank withdrawal 
slips purported to have been prepared under the signature 
of Sri Rajo Singh with intention to withdraw Rs. 50,000/- 
from his account. The concerned yvorkman opened Savings 
Bank account Nos. 201 in the name of Smt. Sushila Devi. 
202 in the name of Sri Upendra Tcwari andNo. 188 in the 
name of Sri Benov Kumar Jaiswal, which are all fietitous 
accounts and deposited different amounts on different 
dates therein. He also for that purpose manipulated the 
records of the Bank yvith some ulterior motive. He also 
received various amounts by wav of realisations of loan 
from different loanees but did not deposit the said realised 
amount in the bank and misappropriated the same for his 
own use. He also indicated payment of loans to 25 ladies 
in respect of purchase of seyving mahcincs but in fact the 
said amount was misappropriated by him. They alleged 
that the concerned workman took away properties of the 
Bank for his personal use. misplaced the vouchers, acted 
beyond his delegation of poyver and committed various 
irregularities in money transactions and accounting and 
when the audit team detected all those irregularties. he 
absented from his duty' unauthorisedly with the intention 
to save himself from his liabilities. 

Accordingly, for committing such serious 
misconduct and offence management lodged FIR against 
him U/s. 409, 420 and 468 IPC. They also issued show 
cause to him but lie did not give any reply to the show 
cause. On the contrary' he filed a Writ Petition before the 
Hon'ble High Court, Patna which was registered as CWJC. 
No. 3015 of 1988. They submitted that thereafter, as per 
direction of the Hon'ble Court they initialed disciplinary' 
action against him and issued chargesheet to him dt. 
13/15-9-88, towhichhe submitted his reply on 14-10-88. 
As the reply given by him yvas not satisfactory' a domestic 
enquiry' started against him by the Enquiry Officer duly’ 
appointed by the Disciplinary authority. They submitted 
that in course of domestic enquiry proceeding full 
opportunity yvas given to him to defend his case. The 
enquiry' officer after completing domestic enquiry’ 
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submitted his report holding the concerned workman guilty 
to the charges brought against him and accordingly, the 
disciplinary ^authority after considering all aspects carefully 
dismissed hint from service by order dt. 31-5-95. Against 
that order of dismissal he preferred an appeal before the 
Board of Directors but the said appeal also was dismissed 


Authority. 


They submitted that\he concerned workman 
committed serious misconduct of fraud and dishonesty in 
connection with banking business and therefore, the action 
taken by the management in dismissing the concerned 
workman from his service was legal, bonafide and justified 
and for which he is not entitled to get any relief in view of 
his prayer. 


4. POINTS TO BE DECIDED 


"Whether the action of the management of Monghyr 
Kshetriya Gramin Bank, Monghyr in dismissal from 
services of Shri Jitendra Kumar Choudhary. Ex- 
clerk-cum-Cashier is Justified? If not, what relief the 
workman is entitled?” 


5. FINDINGS WITH REASONS 


It transpires from the record that before taking up 
hearing of the instant case on merit it was taken into 
consideration whether domestic enquiry held against the 
concerned workman was fair, proper and in accordance 
with the principle of natural justice or not? The said issue 
on preliminary point was disposed of vide Order No. 22 dt. 
12-3-2004 and it was decided that domestic enquiry held 
against the concerned workman was fair, proper and in 
accordance with the principle of natural justice. 
Accordingly at this stage there is no scope to re-open that 
issue further. 


Here the point for consideration is whether the 
management have been able to establish the charge 
brought against the concerned workman and if so whether 
the'concerned workman is entitled to get any relief U/s. 
11A of the I;D. Act? It transpires from the record that for 
committiog misconduct management issued a chargesheet 
against, the concerned workman w hich in course of hearing 
was marked as Ext. M-l. From the chargesheet it transpires 
that management have brought 16 charges against the 


serious misconduct. There is no dispute to hold that the 
concerned workman by giving reply to the c har ge brought 
against him,denied all the allegations in question but as 
the management was not satisfied with the reply given by 
the concerned workman they decided to hold domestic 
enquiry against him. The reply given by the concerned 
workman during hearing was marked as Ext. M-2. After 
domestic enquiry the Enquiry Officer submitted his report 


holding the concerned workman guilty in respect of charge 
No. 4, Charge No. 1 IB, Charge No. 11(e), Charge No. 12 
and Charge No. 16(k) out of 16 charges brought against 
him. The enquiry officer exonerated the concerned workman 
from rest of the charges brought against him i.e. Charge 
No. 1,2,3,4,5,6,7,8,9,10,11,11 A, 11C, lie, 13,14,16(a), 16(b), 
16(c), 16(d), 16(e), 16(f), 16(g) and (h), 16(i), 16(j). After 
submission of report the disciplinaty authority considering 
charge and also considering all materials aspect disagreeing 
with the findings of the Enquiry Officer in respect of charge 
No, 1 and 2, charge No. 6 drew conclusion that the 
concerned workmen was found guilty in respect of those 
three charges along with other charges which have been 
proved against the concerned workman and accordingly 
issued order of dismissal without issuance of notice subject 
to privilege given to the concerned workman to make his 
submission on any convenient date of his choice. The 
order of dismissal issued by the disciplinary authority/ 
Chairman during evidence was marked as Ext. M-5. It is the 
contention ofjhe concerned workman that the disciplinary 
authority before passing the order of dismissal did not 
consider necessary to issue any notice and further that the 
disciplinary authority also did not give him opportunity to 
make his further submission in respect of charge No. 1,2 
and Charge No. 6 which the disciplinary authority 
considered to be proved disagreeing with the finding of 
the Enquiry Officer. The representative of the management 
in course of hearing referring Regulation 10(3) of Monghyr 
Kshetriya Gramin Bank Staff Service Regulation submitted 
that it was the discretion of the disciplinary authority 
whether any notice is required to be given or not before 
dismissing any workman from his service. I have considered 
Regulation No. 10 Clause 3 and I find support of the 
submission of the representative of the management. 
Accordingly there is limited scope to say that the 
disciplinary authority committed any illegality in dismissing 
the concerned without giving any notice. 


It is seen from his Written statement that before 
raising industrial dispute against the order of dismissal 
passed by the disciplinary authority he preferred a Writ 
Petition before the Hon'ble High Court, Patna challenging 
the order of dismissal passed by the said disciplinary 
authority In course of hearing the concerned workman did 
not consider necessaiy to submit certified copy of the Writ 
Petition with a view to consider by this Tribunal the matters 
which he agitated in the said Writ Petition. However, it is 
seen from his Written statement that Hon'ble Court in 
dismissing the said Writ petition directed the concerned 
workman to prefer an appeal against the order of dismissal 
passed by the disciplinary authority. In view of the said 
direction given by the Hon'ble Court concerned workman 
preferred appeal before the Board of Directors for its 
consideration. The appeal which the concerned workman 
preferred during hearing was marked as Ex. M-6. In para-1 
of the said appeal the concerned workman agitated that in 
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view of his prayer the management supplied copies of 
enquiry report in part and for which he was debarred from 
submitting reperesentation based on material facts in 
support of his defence. The said copy of enquiry report 
was received by the concerned workman through registered 
post on 17-6-92 and 7-7-92. In course of hearing the 
concerned workman did not consider necessary to file the 
enquiry report which he received in part from the 
management in view of his prayer. No cogent document is 
also forthcoming before this Tribunal that after receipt of 
party enquiry report he submitted any petition to the 
management with request to submit fresh copy of enquiry 
report in full. Accordingly I find it difficult to accept the 
contention of the concerned workman that he received 
incomplete enquiry report from the management in view of 
his prayer. In para-2 onwards the concerned workman 
disclosed that the disciplinary authority differing with the 
finding of the Enquiry Officer in relation to Charge 
No. 1 and 2 did not consider necessary to appreciate the 
observ ation made by the Enquiry authority. On the contrary 
relying on photo copies of the alleged document came to 
the finding that Charge No. 1 and 2 brought against the 
concerned workman was established. He also did not 
consider necessary to assign any reason before coming to 
such conclusion after disagreeing with the finding of 
enquiry officer, ft is seen from the record that after hearing 
the appeal Board of Directors upheld the order of dismissal 
issued by the Disciplinary authority against the concerned 
workman. Finding of the appellate authority during hearing 
was marked as Ext. M-7. It is seen from the record that in 
course of hearing the appeal full opportunity was given to 
the concerned workman to make liis submission. Therefore, 
there is no scope to say that no opportunity was given to 
the concerned workman to make his submission in 
respect of Charge No. 1, 2 and 6 and also in relation to 
other charges referred to above which have been proved 
against hint 

Now let me consider whether the finding of the 
disciplinary authority in respect of Charge No. 1, 2 and 
6 are based on cogent reason or not. Charge No. 1 which 
was brought against the concerned workman is as 
follows:— 

Charge No. 1 :—Shri Nawal Kishore Singh of Village- 
Hatliiyama had deposited Rs. 16,000 on 
10-7-1981 in the Saving Bank Account 
No. 101. He had not withdraw n a single 
paisa from his said account. When he 
came to withdraw the amount on 13-5-83 
the Branch Manager of Hathiayama 
branch informed him that the entire 
money to his credit had been withdrawn. 
Shri Naw'al Kishore Singh had denied 
his signature on the withdrawal slip and 
when conformed with his specimen 


signature card on the record of tire Bank, 
he had denied that signature too, stating 
that the signature card on the record of 
the Bank, he had denied that signature 
too stating that the specimen signature 
on the record of the Bank was a forger,'. 
You have thus withdraw an the amount 
fraudulently by changing the records of 
Bank. Besides, the Bank ledger show ed 
that a sum of nipees 16,000 had been 
debited from Saving Bank Account 
No. 101 on 8-1-1982, but subsequent 
entries in the ledger are confusing and 
bore marks of cuttings and overw ritings 
which clearly indicate to have some faul 
play in the Account." 

With a view to establish Charge No. 1 it transpires from the 
enquiry proceeding papers that the Presenting Officer 
submitted photo copies of relevent papers of the Bank 
taking the plea that Police in course of investigation in 
connection with FIR lodged against the concerned workman 
by the management over misappropriation of the Bank's 
money seized the original documents. It has been further 
disclosed by the Presenting Officer that at the time of 
seizure they made photo copies of the original for future 
reference. On the contrary 7 it was the contention of the 
concerned workman that at the time of handing over the 
original documents to the Police as per the seziure list they 
made copies of the same duly certified by the authorities of 
the Bank and the same were very much in custody of the 
Bank but instead of producing the certified copies of the 
documents the Presenting Officer in collussion with the 
management with a veiw to bring false charge intended to 
rely on some fabricated documents. The Enquiry Officer 
aftercareful consideration of all the facts submitted by the 
Presenting Officer as well as the concerned workman opined 
that photocopies of the documents which management 
relied on with a view to establish Charge No. 1 cannot be 
considered at all taking into consideration that the same 
neither be considered as original document nor may be 
treated as documents to be considered as secondary 
evidence. It is seen from the enquiry proceeding report 
that inspite of raising objection by the concerned workman 
management did not consider necessary to produce certified 
copies of the original documents after obtaining its certified 
copy from the Court. Management also had the scope to 
make photocopy of the original document certified under 
the Bankings Evidence Act or as per provision laid down 
under Evidence Act before handing over the originals to 
the Police on its seizure. Accordingly the Enquiry 7 Officer 
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came to the conclusion that management have failed to 
establish the Charge No. 1 brought against the concerned 
workman. I have considered the decision of the disciplinary 
authority in this regard carefully and considering the finding 
of the disciplinary authority I have failed to find out any 
positive evidence relying on which the said authority came 
to the conclusion that charge No. 1 brought against the 
concerned workman had well been established. I have 
also carefully considered the finding of the Appellate 
authority in the matter of their finding and they made it 
clear why they also disagreed wih the findinfjof the Enquiry 
Officer. I have carefully considered the Ending of the 
appellate authority. The appellate authority observed in 
their finding that the concerned workman in course of 
hearing admitted that the signature ofNawal Kishore Singh 
on the complaint did not tally with the signature on the 
specimen signature card. Considering all relevant papers it 
transpires that one Nawal Kishore Singh withdrew the said 
amount from the Bank under his signature. The allegation 
of the management as per charge is that the concerned 
workman had withdrawn the said amount fraudulently by 
changing the records of the Bank from S/B A/c. No. 101 of 
Nawal Kishore Singh. As per charge it is seen further that 
Shri Singh deposited a sum of Rs. 16,000 on 10-7-81 and 
came to withdraw the said on 13-5-83 while the said amount 
was withdrawn on 18-1-82. After verifying the complaint 
the account holder denied the signature on the withdrawal 
slip and also in specimen signature kept in the custody of 
the Bank. Considering the enquiry proceeding papers it 
transpires that as per withdrawal slip bearing signature of 
Nawal Kishore Singh the said amount was paid to the 
customer after verifying his signature with the signature 
appearing in the specimen signature. Therefore, onus 
absolutely was on the management to establish that the 
concerned workman not only replaced the specimen card 
wherein the signature ofNawal Kishore Singh was taken 
but it was replaced by another specimen by fictitious card 
whose signature tallied with the Nawal Kishore Singh and 
it was so done in connivance with the concerned workman. 
It transpires that management have failed to produce any 
cogent evidence too that Nawal Kishore Singh who lodged 
complaint was the actual Nawal Kishore Singh who 
deposited the said amount in S/B. Account No. 101. 
Moreover management have also failed to substantiate 
that the concerned workman was directly involved in 



question. The appellate authority in support of their claim 


have assigned reason which I consider is far from 
satisfactory. On the contrary the reason assigned by the 
Enquiry Officer appears to be more appropriate and for 
which after careful consideration of all the facts and 
circumstances I find no scope to uphold the contention of 
the disciplinary authority in the matter of th€ir finding that 
charge No. 1 brought against the concerned workman was 
established. 

Now let me consider how far finding of the appellate 
authority in the matter of Charge No. 2 established is based 
on correct footing. It is seen from the enquiry report that 
the Enquiry Officer exonerated the concerned workman 
from Charge No. 2. The disciplinary authority differed with 
the finding of the Enquiry Officer and drew conclusion 
jjiat Charge No. 2 was established against the concerned 
workman. The appellate authority also conceded to the 
view of the disciplinary authority. Charge No. 2 is as 
follows:— 

“Charge No. 2:—-Shri Rajo Singh holder of Saving Bank 
Account No. 44 had alleged 
unauthorised withdrawal of Rs. 20,000 
from his said Saving Bank Account. 
Bank report revealed withdrawal of 
Rs. 20,000/- from Saving Bank Account 
No. 44 ^>n 20-04-19&2. The said 
withdrawal has been properly noted in 
the Bank ledger as well as in the 
tokenbook duly authenticated with your 
initial. The withdrawal slip relating to 
the withdrawal of Rs. 20,000 was not 
found in the record of the Bank. Pass 
book held by the depositor did not show 
any such withdrawal. You have thus 
withdrawn the amount fraudulently from 
the Saving Bank Account No. 44. 
Besides tire subsequent entry ia the 
Savings Bank ledger are confusing and 
are not in conformity with the transaction 
shown as above.” 

The Enquiry Officer in his finding observed that 
considering allavailable materials on records to the effect 
that the management have failed to obtain original document 
or its certified copy even after lapse of 8 years when the 
concerned workman was placed under order of suspension 
to establish the charge brought against him. Accordingly 
Enquiry Officer held'that Charge No. 2 could not be 
established against the concerned workman by the 
management. Finding of the disciplinary authority appears 
to be not supported by cogent reason and for which I da 
not like to rely on the same. In the report it has been 
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observed by the appellate authority to the effect. “It is 
proved from the documents/papers produced in course of 
enquiry that a sum of Rs. 20,000 was taken out from S.B. 
A/c. No. 44 on 20-4-82. The withdrawal of Rs. 20,000 has 
been reflected in the ledger on 20-4-82. The Pass-Book of 
the account holder does not show any debit entry on 
20-4-82 and the said withdrawal slip is missing. It is further 
observed that on 20-4-82 the cash transactions were 
attended by Shri Choudhary and cash payment was made 
by him. 

The contention of Shri Choudhary that the then 
Manager fabricated the things as he did not report the 
missing of vouchers holds no substance for on 14-11-82 
he was given charge of cash and keys only and even at the 
time of reliev ing Shri Choudhary’ did not hand over the 
charge with detailed list of documents. 

Shri Choudhary’ has not brought on record anvthings 
to show that he was not responsible for the false withdrawal 
of Rs. 20,000 on 20-4-1982 and reasons for not making entry’ 
of the transactions of Rs. 20,000 in the Pass Book of the 
account, rather he has tried to shift the responsibility that 
he was not a party’ to the loss of vouchers of 20-4-82. He 
has further not brought anything on record regarding the 
confusing and suspicious entry’ in the ledger of S.B. A/c. 
No. 44 authenticated by him. His contention that the 
account holder did not attend the enquiry proceedings 
has not been found relevant because the Bank's docuu.. nts 
produced in course of enquiry proves that a sum of 
Rs. 20,000 was taken out from S.B. A/c. No. 44/' Now 
considering the enquiry’ proceeding papers and finding of 
the appellate outhority’ it is clear that a sum of Rs. 20.000 
was withdrawn from S.B. A/c. No. 44 dt. 20-4-82 in the 
name of Raju Singh and the said withdrawal was reflected 
in the ledger in the same date but in the Pass Book of the 
account holderthe said amount was not debited. Moreover 
the withdrawal slip in respect of the said amount found 
missing. It has been established in course of enquiiy 
proceeding that Shri Choudhury i.e. the concerned workman 
was directly involved in making payment of the said amount 
not only but also made necessary entry in the ledger book 
as he was his custodian. Had that not been so there was 
no scope for making such payment. When any amount is 
withdrawn as per withdrawal slip the amount to be 
withdrawan must be debited in the Pass Book simul¬ 
taneously. But in the Pass Book such debit entry was not 
made by the concerned workman. Howler, the concerned 
workman took a plea in the hearing of appeal that the then 
Manager fabricated the issue not only but also did not 
report of missing voucher. He further disclosed that on 
14-11-82 he handed over charge and keys to the Manager 
and at that time the said Manager did not raise any dispute 
relating to missing voucher and accordingly he submitted 
that with some ulterior motive false charge was brought 
against him. 1 have carefully considered all the relevant 
papers of the enquiry papers and it transpires that the 


concerned workman was inchargc of Cash section and he 
paid a sum ofRs. 20,000 as per w ithdrawal slip on 20-4-82 
and on the same date made an entry in the ledger book but 
did not debit the amount in the Pass Book which was 
mandatory’ on his part. To that effect he has not given any 
cogent explanation. It has been, established considering 
all materials on record that Raju Singh did not w ithdraw the 
amount in question and for which the Chairman paid the 
same amount with interest to Shri Ra ju Singh on his demand 
at later date. It cannot be considered as pica at all that at 
the time of handing over charge to the Manager lhat- 
question was not raised but it was raised subsequently 
with some mala fide intention it transpires that the 
concerned workman delivered charge by handing over keys 
and cash. Considering the enquiry’ proceeding papers 1 
find support of this fact and it is clear that no iteimvise 
charge was handed over to the Manager. Loss of withdrawal 
slip is very' serious offence and the concerned workman 
cannot exonerate his responsibility to explain the said 
withdrawal slip was found missing, if the withdrawal slip 
was available in that case it would be clear actually under 
whose signature said amount was withdrawn from A/c. 
No. 44 stood in the name of Raju Singh. If the Pass Book 
and inisc. withdrawal slip arc taken into consideration it 
will expose clearly that Raju Singh did not withdraw the 
money in question. Therefore, onus was on the concerned 
workman to establish that llie withdrawal slip was actually 
submitted bv Raju Singh under his signature and he 
withdrew the money . The concerned w orkman at all did not 
give any satisfactory explanation why the money withdrawn 
was not debited in tire Pass Book ol the account Holder 
immediately. As the concerned workman has failed to 
satisfy these two vital anomalies with cogent reasons I 
find sufficient reason to consider in the mat ter of im ol vmcitt 
ofthe concerned workman for misappropriating llie money 
in question. I have carefully considered the finding ofthe 
Enquiry’ Officer and I am not at par with his finding be 
course of the fact that he did not discuss all those facts 
which 1 have highlighted above On the contrary finding of 
the appellate authority on this point appears to be much 
more authentic and credible and therefore. I find sufficient 
reason to hold that the appellate authority had cogent 
ground to differ with the finding of the Enquiry Officer to 
find the concerned workman guilty in respect of charge 
No. 2. 

Now let us consider charge No. 6 w hich w as brought 
against the concerned workman. Charge No. 6 speaks as 
follows:— 

“Charge No. 6 :—A loan of Rs. 16,000 only \v;ls 
advanced to Shri Ram Laklian Singh. 
S/oNasccb Singh of village Halhiyama 
on 12-05-81 for digging well. The 
loanee produced before the audit parly 
a counterfoil of pay-m-shp of 4200 
slating that the amount was repaid to 
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the Bank by way of instalment against 1 
the loan. But the said amount has not 
been credited in the loan account of the 
loanee and appears to have been 
misappropriated.” 

From the enquiry report it transpires that the charge 
was not proved considering the fact that the customer 
Ram Lakhan Singh did not lodge any complain to the Bank 
about misappropriation of money by the concerned 
workman. However, view extended by the Enquiry' Officer 
was contradicted by the disciplinary' authority as well as 
by the appellate authority. It is specific veiw of the appellate 
authority that the management inspite of establishing this 
charge brought against the concerned workman the Enquiry 
Officer without assigning sufficient reason exonerated the 
concerned workman from it Now let me consider whether 
the finding of the appellate authority finds any basis or 
not. It is clear from the record of the enquiry proceeding 
that one Ram Lakhan Singh took a loan of Rs. 16,000 on 
12-5-81 for the purpose of digging well. During audit the 
loanee produced counter foil of pay-in-slip of Rs. 4200 
stating that the amount was repaid to the Bank by way of 
instalment against the loan but instead of crediting the 
said loan amount in the account of loanee it has been 
misappropriated It has been observed by the Enquiry 
Officer the management did not receive any complaint from 
the loanee and for which the Enquity Officer discharged 
the concerned workman from the charge in question. From 
the enquiry papers it transpires that the Presenting Officer 
at the time of hearing produced original counter foil of 
Rs. 4200 jit. 30-7-92 which was received by Mr. J. K. 
Choudhurv related to Loan Account of Ram Lakhan 
Singh. He also presented application dt. 25-6-83 relating to 
tlie deposit of the said amount in loan account though not 
credited in his account on that date in his account on that 
date loan ledger No. t, F.No. 81, Attendance Register dt. 
3t)-7-82 Cash Receipt Book No. 1 were also produced with 
a view tp prove the charge in question. As per attendance 
register dt. 30-7-82 it transpires that Mr. IK. Choudhurv 
was present alone. Ledger No. 1 F. No, 81 exposed that a 
sum of Rs. 16,000 was financed to Ram Lakhan Singh on 
12-5-81 for digging well. The said ledger was authenticated 
by the concerned workman i.e. Mr. Choudhurv. Original 
counterfoil shows that the concerned workman cm 30-7-82 
received a sum of Rs.4200 but he did not record this fact in 
the Cash Receipt Book on the same date. Accordingly it 
lias been exposed that the ammouht in question was not 
accredited in the loan account of the said customer. 
Contention of the concerned workman is that the charge 
No. 6 no specific date was mentioned regarding receipt of 
Rs. 4200 fttmVRaitt Lakhan Singh, in the letter dt. 25-6-83 
w hich was submitted to the management by the customer 
Ram Lakhan Singh it was menlained that he deposited the 
said amount on 30-7-82 but in the counterfoil the date was 
exposed as 30-8-82. Disclosing this fact the concerned 
workman submitted that as the dates appears to be 
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contradictory the allegation in question cannot be 
entertained at all. There is no dispute that two dates i. e. 
30-7-82 and 30-8-82 have come to.light in the matter of 
deposit of the amount in question by Ram Lakhan Singh. 
However, for that reason the original counterfoil in relation 
to receipt of Rs. 4200 by the concerned workman cannot 
be denied at all. It has been established that Ram Lakhan 
Singh deposited a suinofRs. 4200 towards part payment 
of loan amounting to Rs. 16,000 which he took from the 
Bank. The said counter foil as it appears was written by the 
concerned workman and thereafter he received the amount 
in question. This fact could not be denied at all. In spite of 
received the same he did not record that amount in the 
Cash Receipt Book No. 1 on the same date F. No. 71 Loan 
Ledger No. land also it was not credited in the loan account 
of the concerned workman in loan Ledger No. 1 Folio No. 
81. There may be misquotation of date but for such 
misquotation of date the concerned workman cannot 
exonerate his responsibility in the matter of receipt of 
Rs.4200 through counter foil from Mr. Ram Lakhan Singh. 
The concerned workman in course of hearing before the 
Enquiry Officer neither denied his hand writing nor his 
signature in the counter foil. Therefore, onus absolutely 
rests on the concerned workman to establish why he did 
not record receipt of this amount in the Cash Receipt Book 
and ledger counter. Therefore, 1 consider that appellate 
authority was justified in holding the concerned workman 
guilty to charge No. 6 disagreeing with the observation of 
the Enquiry Officer. 

Now let us consider charge No. 11 (c) which speaks 
as follows 

Charges No, 11 (e) 

"That loan account of Shri Chandradco Singh for 
Rs. 5000/- on dated 07-8-1981 is suspicious. Entry lias not 
been made in the ledger.” 

In course of hearing the Presenting Officer 
produced the debit voucher of Rs. 7000 dt. 7-8-81, Loan 
Ledger F. No 89 Cash Book No. 2 Folio No. 63. The 
allegation of the concerned workman was that entry of 
debit voucher dt. 7-8-81. for Rs. 5000/- was not shown in 
the loan ledger page No. 89 In the Cash Book dt. 7-8-81 
This entry also was found missing though its clear that 
the voucher for Rs. 5000 was duly prepared and 
authenticated by the concerned workman. The concerned 
workman during hearing could not deny this fact. He only 
took plea that due to lack of experience and training he 
committed such mistake. The explanation assigned by 
the concerned workman is far from satisfactory and for 
which in any circumstances such submission cannot be 
relied on. It is unthinkable (o note that a Bank officer who 
deals with Bank transaction is not aware that debit voucher 
for the amount in question simultaneously is required to 
be recorded in the ledger book and Cash Book. 1 bold that 
(he Enquiry Officer was absolutely justified in holding 
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the concerned workman guilty to charge No. 11 (e) which 
w as brought against the concerned workman. 

Now let us come to charge No. 12. Charge No. 12 
speaks as follows :— 

"Charge No. 12 - "That you absented from the ;branch 
unauthorised!)' causing closure of 
Hathiyama branch during the period 
02-5-83. to 7-5-83 " 

As per Charge No. 12 it transpires that the concerned 
w orkman’s absence the Bank of Hallii) ama branch remained 
closed from 2-5-83, to 7-5-83 i.e. continuously fora period 
of 6 days. During (his period no Bank’s transaction was 
held. It lias been submitted by the Presenting Officer that 
the concerned workman was in charge of the said branch 
Knowing fully well of his responsibility he went on leave, 
closing the Bank for the period in question without making 
arrangement for his substitution and as a result of which 
ilie business of the Bank was seriously affected On the 
contrary the concccmcd workman submitted that due 10 
sudden indisposition he could not attend the Bank and 
this fact he duly intimated to his head office through his 
leave application with medical certificate. No doubt the 
concerned workman took the plea of his ailment but that 
plea which was taken. I consider, is not sufficient enough 
fo accept. It is not the case of the concerned workman that 
his ailment w as so serious that he could not get any scope 
to move further. He actually ignored his responsibility 
w Inch he was liable to perform being inchargc of Uic Bank. 
It is seen that for this act of the concerned workman entire 
business of (he Bank remained suspended continuously 
lor 6 days which 1 think is unthinkable. He just furnished 
his dut\ bv sending a letter along w ith medical certificate 
stating the reasons of his absence. The Enquiry Officer in 
his repori observed categorically that the concerned 
w orkniau had the scope to ask for the hand from the linked 
branch Shekhpur prior to proceeding on leave. No 
satisfactory explanation was given by the concerned 
workman to this effect. Accordingly 1 hold that the 
concerned w orkman acted contrary to the interest of (he 
Bank which amounts to committal of misconduct. I. 
therefore, consider Unit die Enquiry Officer was absolutely 
instilled in holding the concerned workman guilty to this 
charge. 

Now let us consider Charge No. 15. Charge No. 15 
speaks as follows:- 

Chiirge No. 15:—That you were absenting from Head 
Office unauthorised!) since 16-5-1983 
and have not cared to report to Head 
Office inspitc of instruct ions to do so in 
Head Office letter No. HO/INSP/C/19/83 
d(. 21 -5-1983.- 

it shows that according to this charge the concerned 
workman remained on unauthorised leave from 16-5-83. It 


is seen that the concerned workman before proceeding to 
leave submitted an application to that effect. Contention 
of the management is that the said leave application was 
not considered by the management but inspite of getting 
knowledge of the fact he started remaining himself absent 
unauthorisedly which amounts to misconduct. The 
concerned workman during enquiry' proceeding did not 
just ify his claim properly as to why he left on leave inspite 
of his application was not acceded to by the management. 
Actually it shows that the concerned workman was not 
sincere to give any satisfactory reply in the matter of 
enjoyment of unauthorised leave by him. 1 have perused 
the enquiry report submitted by the Enquiry Officer mid I 
hold that the observation of llic Enquiry Officer consi¬ 
dering all pros and cons appears to be justified in the 
matter of holding the concerned w orkman guilty to the 
charge. 

Charge No. !6(k) speaks as speaks as follows :— 

Charge No. 16 (k) A debit voucher under Sundry 
debtor A/c forks. 5000 is shown in cash book on 30-4-83 
as advance taken by Shri J. K. Choudharv for purchasing 
Rickshaw for sundry parties against loan application 
pending w ith them as stated.’’ 

Considering enquiry' papers it transpires that at the 
time of hcaing this charge by the Enquiry Officer the 
Presenting Officer produced debit voucher of Rs. 5000 dt. 
30-4-83 Token Book No. 2 F. No 43 Cash Book No. 5 Folio 
No. 58. It has been disclosed by the Presenting Officer as 
per Cash Book dt, 30-4-88. Folio 5/58 a sumofRs. 5000 was 
paid to concerned w orkman for purcasing four Rickshaws 
for sundry loan parlies. To purchase the said Rickshaw die 
concerned workman took an adv ance from Sundry Debtor 
account of Rs. 5000. The voucher to that effect w as duly 
signed mid authenticated by the concerned w orkman. The 
Cash Book and Token Book was also authenticated by 
him. It is the allegation of the management that the said 
amount is still lying pending for clearance. The concerned 
workman on the contrary admitting the fact of taking 
adv ance of Rs. 5000 from Sundry Debtor account for 
purchasing Rickshaw for its distribution amongst the 
beneficiaries who was given loan on 14-4-83 could not 
purchase the same on the ground of arrival of Chief Minister 
and also owing to his ailment. He disclosed that after 
discharging his duties on 8-5-83 he wanted to adjust the 
amount of Rs. 5000 against him but lie did not get scope of 
the same as lie was relieved by the Personnel Manager. 
S K. Sinha. This pica taken by the concerned w orkmmi is 
far from satisfactory. It is not at all believable that for arrival 
ol Chief Minister hc'did not get scope either to purchase 
Rickshaw or lo adjust the outstanding amount of Rs. 5000 
against him though he very much attended Iris office on 
1-5-83. The concerned workman was relieved on 9-5-83 
from his office. He spent w hole day in the office and had 
sufficient scope either to repay or to adjust the said amount 
before lie w as reliev ed from his charge. Therefore, the plea 



THE GAZETTE OF INDIA: AUGUST7, 2004/SRAVANA16,1926 


[Part U—Sec. 3(ii)] 


4S I 4 

taken by ihc concerned workman is not at all acceptable 
and I fmd sufficient reason to hold that observation made 
by (he Enquiry Officer to find the concerned workman 
guilty to charge stands on cogent footing. Therefore, 
after care ft: i consideration of all the facts and circumstances 
discussed [hove 1 hold that the management have been 
able to substantiate clinrgcNo. 2.6. 11(b), 11(e), 12, 15 and 
16(k) out of charge No. 1 to 16(k) against the concerned 
workman The rcpiesenlativc of the concerned workman 
during hearing referring decisions reported in (1998)7 SCC 
Cases 84 submitted that the disciplinary authority did not 
give any opportunity to file representation to the concerned 
workman before differing wit It the finding of the Enquiry 
Officer and dutgly the finding of the disciplinary 
authority is Gsialed. ! have already discussed above that 
after passing the order of dismissal by the Disciplinary 
authority ui He ring with the finding of the Enquiry Officer 
against stove charges viz. Charge No. 1. 2 and 4 the 
concerned workman preferred a Writ Petition before the 
Hon'ble High Court. Patna against illegal and arbitrary' 
dismissal is'sued against him by the said disciplinary' 
authority. The concerned workman in course of hearing 
before (hi.-. Tribunal did not consider necessary to produce 
the certified copy of (he Writ Petition for perusal of this 
Tribunal uuh a view to ascertain actually'which point he 
raised hi tiie depute before the Hon'ble Court by way of 
filing llic Writ Petition. However, it is clear that Hon’ble 
Court m disposing of the said Writ Petition directed the 
concerned w oikman to prefer an appeal before the Appellate 
Authority. The concerned workman thereafter preferred 
an appeal ’notore the Board of Directors against the order 
of the disciplinary authority, it is clear that Appellate 
Authority bet ore disposing of the appeal gave opportunity 
to the evmcoi ned workman to make his submission. 
Therefore, u w lo be taken into consideration that though 
the concxined workman did not get scope to make his 
submission before holding adverse finding by the 
disciplinary authoriiy got full scope to make his submission 
he fore the appellate authority. The appellate authority was 
the competent authority either to consider 
or to set aside the finding of the disciplinary* authority as 
well as of the Enquiry Officer. It is seen that the appellate 
authority made I us finding in disposal of the appeal after 
giv ing fid! opportunity to the concerned workman to make 
his submission. Therefore, there is no scope to say that 
the concerned workman did not get any scope to 
agitate the finding of the disciplinary authority in 
respect of the charges front which the Enquiry Officer 
in his finding exonerated him. 1. therefore, hold that 
die plea taken ir. die concerned w orkman cannot be sustained. 

Now Esc point for consideration is whether the 
concerned workman is entitled to get any relief under 
Section 1 i A ■ a dm 1 D Act.? Section 11A of the I D. Act 

speaks as iod s '. 

"A f i, a; industrial dispute relating to the discharge 


or dismissal of a workman has.been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication and, in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal, as the case may be, is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its award set aside the order of discharge or 
dismissal and direct reinstatement of the workman 
on such terms and conditions if any, as it thinks fit, 
or give such other relief to the workman including 
the award of any lesser punishment in lieu of 
discharge or dismissal as the circumstances of the 
case may require.” 

Therefore, according to this provision it is to be 
looked into whether the order of dismissal passed by the 
management was justified or not. It is seen that 
management brought as many as 16 charges against the 
concerned workman out of which in course of hearing 
they have able to substantiate some charges namely 
charge No. 2,4,6, 11(b), 11(e), 12, 16(k) have well been 
established. Charges brought against the concerned 
workmen and which are proved appears to be very serious 
in nature. It is to be borne into mind that reputation of a 
Bank depends on honesty, integrity faithfulness of its 
staff. Common people consider the bank as the most 
safest place where they can deposit their savings and 
also wherefrom they can take loans in case of need 
safely. The concept of the Banking business will be 
shaken if its root becomes weaken due to dishonest 
activity of the staff. Here in the instant case the concerned 
workman not only misappropriated the money' of the 
customer which they safely deposited considering it as 
the most safe place but also stopped the business of the 
Bank continuously for some days for his whimsical acts 
and as such I consider that retention of such staff in the 
Bank is like that of maintaining an abcess in the human 
body. I do not find any cogent ground replying on which 
there is scope to say that order of dismissal passed by 
the disciplinary' authority' was improper, arbitraiy and 
against the principles of natural justice and also was very 
much in excess to the offence committed by him. 
Accordingly I do not find any cogent reason at all to re¬ 
consider the case of the concerned workman in the matter 
of punishment awarded to him complying the provision 
as bid down under Section 11A of the ID. Act., 1947. In 
the result, the following Award is rendered :— 

"The action of management of Monghyr Kshetriya 
Gramin Bank, Monghy r in dismissing from services 
to Sri Jitendra Kumar Choudhary, Ex-clerk-cum- 
Cashier is justified. Consequently the concerned 
workman is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 


<( I. 
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^ fert, 15 TJflli 2004 
^T. 3Tt 1939.—sfaftfw SffafWT, 1947 (1947 

^ft 14) «rm 17 % 3 ^m u i wfr *tr 3 tte#tcf 

TrTRW ^ %RS(*I?nt % *A<b\{\ % 

Pif^e a^eTlPi^ fqqm 3i|sJlPi e F '3^qi< u i 

wir^i. i 17/2002) ^n^RT 

q><fll %, ^Tl <^dOq w°hK^t 15-7-2004 ^>1 mixi ^3TI | 

[TET.T^T-120l2/355/2001-^.3nX (^t-I)] 
^JRR, 

New Delhi, the 15th July, 2004 

S.O. 1939.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D.No 
17/2002) of the Industrial Tribunal-cum-Labour Court, 
Jodhpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Thar Anchalik Gramin Bank and their 
workman, which was received by the Central Government 
on 15-7-2004. 


[No. L-12012/355/2001-IR(B. 1)] 
AJAY KUMAR, Desk Officer 

4iVeftpK*> 4tf*w»<ui 

hIcJKhI’I :— £\ Mcf! f4^Tl 'J'OI, 3TR.3^. fa. 

(%^fa) 71. : 17/2002 

^qklw H u >s<niqfl SRI uiHl u i'^r3iTPti«4 *i j io-i, 

■3fr*r3t SHT C#RT W, IT^TH TTRtW 3|TpFtl4 

H[^)d Mid! 

... Rfaf 

«HIH 

sir 3ii-qfciet) TTRTNt tNt R*tm <*>lqfdq 

... sremf 


3Rfa*lfa :— 

( 1 ) 3n*ff-yfafHfa ST 3#T?T%cTT^r. 

(2) 3TRmt yfdfHffer $\ 3rrifarRT*p;'3R. 

3rf^Pi u fq 

fafaF 20-5-2004 

m W! RR?T 'AM fae# % SlfatiyHI 
sFHiiFT^f. 12012/355/2001 falRF31-5-2002 ^ffa=T fasfm 
^R% ^!9ld9 ^f^RT%qrti 


“ W 3T«Zf^, «tR 3iidPd<+ TTHtW «Nf 7RPT 
qnqJdq, 9tfaRr <.yq1<f7m H IJ sdiq<i 

SKI TT^R^TF! TTFTWt 37Tfa>777f TT 7 ioq 
-<£l faTO 7-7*2001 JT: #?T 3 #FT fapT 
^Fn%rdH<1d7^3TRTWTT^cTTTR^t ? 
Rfawf +4«bR3n% Nitwit ^ 

■^rartoRtt i” 

<sqq \TR -diqidq Ml mi 7T4 RT TfalTTR 

fajql di c t)< R^iq^iPl ^1 qHed 3R^<T fa>4i t FTI RT^ff 
3RRT RFT-R5T RTTJTT fajRT faRTFT 3TRT*ff 3fa ^ RrRRt 
farRI, RT«lf Rt) 3TR ^ 7R81-RR %RT I 31M RT«ff ^3^^ 
TTofT RT«Rn-RR 3Tf7Rf Ril %7T f^FTT "ORT % SRTRTf ^R! RT«ff 
^3R%fR^FFt3TRtRTr3TT^7lf^rr^11-5-04%^RT^te 
%T RRRT TRf RTRR ^R f?RTT t ^TT 7 ! RT«ff Rn RFf- 

3RT: #RT3T^TeFT 

WTT^^3m^dBI^T Wdl f I ^pF3n«ft RRT- RR 

^f^TFTW 3fR Wjf 3nqicio HIRRT 

^ ^ if are ^ TtRcTT t 3m: 

WTPR^' ^ ^Tl%RiT 3lf^Fk (it -fep^ 

) Rifer tor ^rmr 11 M 

3tRjPM^ 3tmf f^fmr 20 - 5-2004 =f>! 

4R TfTRT RRT I 

fT?FT ^JRTT, ^TFFRTTT 
15 t 2004 

R'iT. 3IT. 1940 —3l1^P|=h PHIS. 3tf%ltwi, 1947 (1947 
■^T 14) RT! RRT 17 %3T^RW^f, fK«hl< «tR 3tidfd<+» 

7TTRNT ^ iRRpSRRf 3fR ch4«hl<l' % 

^N, if 3iHitfw fq'qi< ^ 3frdtfR^ stfimT 77 ! 

% R^lcT (R^f R^tr 3n^.^T. R. 15/2002) M4>lfVM 
%, d<q)l< 15-7-2004 Rim Tg3fl «U I 

[71.-qr^f-12012/390/2001-3^.3TR. («fM)] 
3F*R 3>*1K, 3ff^chi0 
New Delhi, the 15th July, 2004 

S.O. 1940.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D 
No. 15/2002) of the Industrial Tribunal-cum-Labour Court. 
Jodhpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Thar Anchalik Gramin Bank and their 
workman, which was received by the Central Government 
on 15-7-2004. 

[No. L-12012/390/2001 -IR(B. 1)] 
AJAY KUMAR. Desk Officer 
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fRRK RfRRRRT RR m ^RtRMR 
AtR^JT 

rtcHh HRRtA : RRmt mn w, rr.tirHitr At. fA. 

(HAlR) A. : 15 2002 

At H u.-tciWcl 5KI RRRTRRlAtR RRHfToA A'OcR, 
Hrf 5ttt At rHr rH ttrtrr riAir rr RtfwA 

RRRRTHr Tpr.RT.Rt.R, Rr%F Wt 

... rH 


rapt 

3t«Rtf 2TTT ..^aHr PtAIR Ar RATA AnHr AT ART 

... rata! 

RRfHfcT : — 

(1) at At rAtHa At -RfHt Awi ar. 

(2 ) rapA rAtHA At rrttr rat ar. 

HART 20-5-2004 

AR TTRTcRq ATTA A{RR A? fcHt A ’RRAf RfARRAT 
rAr T7TR. 120 12/390/2001 f4ATR 31-5-2002 A fRA fRRTF 

atta RfAHH fa "At RfH Irat t 1 

‘* RTT RSRR AR RWfdR OlHUl fRAAFt RIRMR, 

atark aki TfAFRrRRFt r rfta Har At t^rtt 
fAF A rj RAtArT At Art Hf A m Hd h rtaH rat 
Art A fA^n w=tT tiA Ar t i AfA "tAt 

A Har <hmA fAARRT A Ira y rh At ttfa miT 
rt Rf artA A i 

RAT AiT-M FA trirtrA A ART FTA AT FA tUlAR fRRT 
RTRT ARRRt At HH AtfAt RTtpt fRRT ART AP-tf A RAAT 

ata-aa aata Hat Taari fAtAt At att A rata At Hr 

AR, APtf A RAA FTAA-R3 ART fRR FA RAT^f At RBH Af 
RR RTRR-RR AR fRR RRT, fAtAt RA APtf A fATF At H I 

rta rtA At rtt A rrt ap-Ht-ra fa rtra rr Art fARt fA 
RRPtf art ftti rta At 3 rA Has rfi rHa A rtfft Haa 
11 - 5- 2004 A ^RT AA Art RTRR AA At ?m RT rA RR fARt t 
FA RTRT APR At RTR-RR A RtA TTFF fAet Ht RF: W 
ARRT ~TTR RcTlRF A AAR A AF RA "ARTFT At ATFFT 
11 RjfA rtA A Ar-rr A rr RRt r^Ht ^ RRt t Ar 
rtA, Art ^trt^r At rtrrt A tr R^tt A ^trA "RctiA A rtr 
A t| ?Ar At turn f I .iRT: RRRRT A 4 ‘ Atf fRRTR "At 7T 
TtTtA RR A^tfAAR (AtfAFT^H TT/RtA) RtfAt fAtRt "RTRT % I ” 


(Paki 11—Si-:.'. 3(ii)| 

RF AAIAAr ; 3R3T fAART 20-5-2004 A TfA 'RtRtRfR 
A FTtt^R RR ^fRRt RRt! 

fAm trt, ^rt^Ar 

A fAwft, 15 ^dlT 2004 

RR. Rtr. 1941.~AfratfRRrfRRTF AAfRRR, 1947 (1947 
RT 14) A RRt 17 % 3RTRRRT A, AvRTR W4H. At Ar 7 RTR 
RRTRH %fRAs %RRRRR %RR2T FtR1RAt ArRRA rAriO 
% AH rrAr A fAH AiAtf j TRT fRRtR A AfratfRRt HArrr 
AH jr % RRT3 (ArA WH -RlA^t. A. 6/98) Rt RRTRR 
RTcftt, At AHtRRRRRRt 15-7-2004 RTl WR ^ RT 1 

I)] 

„ _ _ ■ s ^. U i-« . r n 

-iTRR tfTRlT. sfR JR RRTRt 
New Delhi, the 15th July. 2004 

S.O. 1941 .—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (I. D 
No. 6/98) of the Industrial Tribunal-cum-Labour Court. 
Jodhpur now as shown in the Anncxure in the Industrial 
Dispute between the employers in relation to the 
management of The Bank of Rajasthan Ltd and their 
workman, which was received by the Central Government 
on 15-7-2(X)4. 


|No. L-12012/171/97-]R(B 1)| 
AJAY KUMAR. Desk Officer 


AHtfRR fRRtR srfRRTTR PR RR ^RtRNTR 

AHAht HAriA : AHm Tmr tri, /rr.ttr.A.ttr. 1A. 

(AHtR) A. : 6/98 

HRRRt RtfH 1JR At RttH, 136 AAR RRt, fRRRt 

RRR % AtA, RtH HK^tl-S 

... RtAf 


RRRt 


1. RTRRt y^l-RR, At RR RTR TTRTRH HfAH Ht OlR-C, 
RtH 


2. RR RFIRR^RR, At Ar RTR TTRTRR.fAfAH RtlfAR 
RWRAtR fRRTR. At-3 At TRRR RHlR RRRtciR RtRR rH, 
RtA, rA[, FT3RT, RRRT ■ 


... aTRlAAlR 


I 


f 
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ffa fir :— 

(1) RTRf yfdPiRsr fa fa rr. 

(2) arorof faldfa fait. %. dfafa 

Rrf dffaq 

ffatRT 27-5-2004 

m mim rttr tttrrt fa ffad fafard 3rfq^n 

RTRTRnriR-12012/171/97 fa.3TR. (fa. 1) ffafTRT4-3-98 ffa 

fafafaR fr ^tt rmr fa dffar fan rrt t :— 

“Whether the action of the Dy. General 
Manager. The Bank of Rajasthan Ltd., Jaipur 
in terminating the service of Shri Avinash 
Pa reek w.e.f. 5-9-1995 is legal and justified ? If 
not, to what relief the concerned workman is 
entitled to V 

Rtfa "4 3TRRT fa-RR RTRF fat TT7 fafaffar ffan ffa 
34HT«ff TT. 1 fa fa 12-12-1994 fa RTRf fa fafisH» fafrrd 
^?pfr dfa R>4fa faT^d30/-TfaRfMfafadRRRTfdRfa 

W ffan RRT, Rlfa 3T5TT«ff fa fa RTfa fact 7TTTJT d far 
dfa fa-fal fa^md tjrf 8.30 fat RgRR,t fafa Tim 
Tmr? =h<’it, rTtr arm fa 3rrRffaRr d far fa ■ftrt rprt, tfirt 
d rttrt, fa q«iifa r far fa d tt<f far fa-fa i fa 
far, ffaRfdi wrt, Tfaml rr wttr wm 
d Bm fad ^fr ttrT Rird far e fat cm rttctt rt, nfa thtt 

12-12-94 d 4-9-95 RRT cTWR RRR ffan '^TTcTT TFT fafar 
51Pd fa factPqi 30/- TRd fa FT dfdffat i| | [3ff ffa RR ^RTH 
fad fat 'FT RTfa H in I cl.4), faRRRRTT faffa, WTT? Tifa % 
^TFT d 31-8-95 RRT ffan WRTT TFT, TTTT% RTF fa 3TRfdd RTT 

ffa fad rr rrr rr RTfrRfdRr rr y^h -stirt ffa rrt faf 

dFRT RRT, ^fTrTPT RFFt xp; pcp^ -^q -jj qqy cFR ffaj ffaj of.; 

4- 9-95 fa 7TTR fa rRRRFfa WITR«FRRr fa 3TRT fW'STTT 

5- 9-95 d RRR RT 3Rd RTRcT Rl%RT?R d RRT RTT ffan RRT, 
W-ff fJTTT R«hNi HRfaO % %TT 3T3TTsd TT. 2 fa 28-9-95 fa 

TT.fa. ttT % d Tjf^tT ffan fafat FTT% 
fa 3rrfa fa faf itfd<tdT faf fan Tqr fart m; Tnfa ^rt 
far Ttfafa % wt d fa T^j ^ fafadm 

fd^TTFFm 3TT^r (fafar) 3r5faT%TRTinnT^tTffaTT 
ffafa d 3?3n»ffTm ?ttt wfa fafam Tdfar ffan trtt 

faffar d^r d ^:^5T5T ^pfa fa TTcTF ^RTvT fa faf cfa fa ffat 
nr w> -fafadm ffai^FTt fa dfar ffan w t Ttraf ^ft 

t fa -3TR d^r dr Tjd % ^ttf faHf d wirm 240 

far d 3fam 3faV 3mfa d. 1 % rft ^ft 4 ffan dffar 
3f5nfa d Rifa % fafan Rfa ^ittr "^ft dd ^rid % d 
■3^rmr mfa fa fan far mdr % y fa4n m 3T«im 
ffan r m, 3Tsnfa fa Tnfa ttfttf wtar wri ^rt ntfa 


fa 4 - 9-95 fa «n<; d 4 . 1 H rt 3nd d ffan tt^t xjj^- cpy fafar 
fan fa dRrj«m rr fan fa fafaffan ffar^ fadfam fa 
TRR-ifa fa affavit, mdf dfaRTRt i 3TRt d’ fdfan fan ffa 
faf fa d^r fa faRTRn d' farR T?fa ^T: ^FTTT ffad Wd RF 
fadfdfar hiRci fan wd 1 

'^rndfar fa far d rtrtr d* rift rrt ffa smidf do 1 
fa'TTR^TIR^Rr^RTfafaRfadf^d fafaRfandfa^R 
d* fddfar rfh fa fan rrt RTdf ddRRR rt rrt anRifdm 
Rfa RRRt RTFRT RT FTT Rnrn RTrd fan fa (RRnfan ?TR3T RR^t 
d RF '3TTRF fan RT ffa fa dfa fa Rfa fart d Rlfa W13T 
Rfar fa TTRFF RRd tg 3nRTfdTRT RRRRR fa^d Rffa 

Rfaf rt ^ ttrr fa fad fa d§ ttrt ^tr fat rt RcRfafa 

7TR3T RR^m d RTdf fa 3tTR)'fa'R fa ^R d TTRT RTRf 

fat Rnd fart rt Rnd rrft Rnfa Rfat rf rr 

ffan 'RTrfT RT, RT p d fa fafa df 30/- TRd Rfaffat fa d?R RT 

fddfar rfh fa fan rrt, rtr? d far Rffar fa Trfa rf 

Rnd RTR RRT Rfa faRT RTTTfT RT RRT fat RF 

YTRR RTT ffan RTTRT RT, RTRf RF RjRF 8.30 fa d TTTR 6 fa 
RRT Rfa RTTd RR RTRR RRTR f, fa RR7 fafa TMTRTR fa Rtfa 

ttttrt d fan Rfa fafa Rfard rr4tr d rrt rrt fa wirt fa 
Rnd ttrr d Ttfa Rnd ft R^d fat Rfanftdf ^rt fa fan rttrt 
TFT f, RTRf 3TRTRf fad 12-12-94 d 4~9~95 RRT RTRTRK 
fdfaffa fat tft r fa fa Rfa fafa Rnfad fa?nd RTfa 
fdfafdRfan, RTRffaR^tfafRTT YTTRdfdRTRf fa fa fan 

RRT, RTRt fa RTR fa RffalT Rtd RR fat fa RR ■3RRTfTRRT 
RRT^T % RR d fa d RRR RTTcft Rt ffa RTlfa R R^(1 RR 
YTtTt fan RTRT Rt, fa RRRT fa d fafafa 

faHy^l^lfaFTtR FtTT ffaft 3TTR)fLH=F Rol^tfa'^enRTT 
fa fa RfTTTT fa Rd Rfa R fafa RR d Ttfa RR RRd 
RTTRTRT RTRT RT RR RR RIRiflRR, RRfa RR Y^H R^R fat 
Rdfardt dfa'tvinR ^HR^fa fan Rlrll RtRqffRT RIchfdlR. 
RR^rfa 3RRfamRR^RR YT^^rfa^TTT fan RTRT RT, 

■fad i- 

9-95 d4-9-9?fa3TRfRdRfadtR3d fat Rfaft 

% d 3TRRT RTTRTftRRT RR^T % RR d RRd fa fan RR; 
RTRf RRR 3TRfd RR YTtTR RTR RTTd RR fafafa fa 11 RTRf 
RRRFRTRR df T TTTRtfRTfa%RFTRRTWRRTd4-9-95 fa 
WTfaRTRf fa 5-9-95 dRRRRT fad RRT fandt, Rtfaf 

fa d RTRf fa fa 3TTRTffap fa fat RRRRT fa f, 

RTRf RR ■aTRTRdm fa dRT d fa RT RR RTRf fa dRT TPTPR 
RTTd 'STRRT RTtfa Rfat fa '^Rild RR R7R fa fa RT far FTT 
RTTTR RTRf fa TTRT RR dtfeTT ffa TRTRT ffaft fa Mr FTTT 
3TTR?RRT fa RT I ffatR 3TPTfRRt d RTFT RRT f ffa RTRf d FT? 
ffan d fa RRT fan TTRTRPT fafad-g fa R^TRRT fa RRTRT f 
FR RRTR fRRTF, Rfa Rfa fa f I ?tmT RR^RRT R RR 
RFTRR^RRT RTRf % ffafa fa ffa fdfaTRT fa fa <RR: RTRf fa 
fav ffas fRRTF, Rcfa RR falRTR RTRT fa f, RTRf d RRT % 
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fF&TFrfpFt # % fft ft %tf fisfud 

FTFT F# "apt, FT# h 4#H Fit FftFTHT #' FFf sm 1 3TFT #’ 
f#FF fpFT 1% FT# ■3T5rr s ff T T Tr T # %tf 3RJ#F FT<T p# Fjl 
#FPRt FFt F 1 ITTP-ff PT FTF-HF F°MH <31 ft<4 fpFT P# I 

:htf-hfpff#t#p#%tffptf3tf%f^#frtff 
FflFT PT W4-^ FPF fpFT f#F FT 3TFT# yRlPlf# £TTT f#TF 
%t F? rT y 4T 37FT# pt #R ft 37Ft*FT FF1F <HH <f#1 , 

3rm F?R7, F#F WT % WT-FF FFJcT f^ 3 # ^ TR: ^ 

Pt FPTt TFF H"fHFT FF Pt Ff I 

ft# f ^narr^ft #<if#FPtPFF 73 #, wi# pi ^qcil^-i 

Ipft i 

FT# ?HTfFF FFI MHI F1% FT# TTRsfT FPFP % # ftap 
;i5#T?T ft 12-12-94 # PTF #FT FRFH FR ffFT, 3TH 4-9-95 
ifp "FFTcfR FTH fFFT, 4-9-95 P! 3# fsHTT fp# FTPTI %F^T 
f#TI I 

f#T# FTF FF TFT FP t 1% F#TF FT# Pt P# # 
H4)'JH M<M FFT fpHI, 3TTpff r TP FFR[T % 7FF #" PHt PT# 
pff PI PTF PHP FP F # •J'HPl *gM<1H fpP %, FT# Fg«f 
## q-, HP iff f F?f PRR?^ Wf TF1 t, FP % Fg«f ## 
ppp# 3MRT71 #7 'PHFF FT# F Pf# P ftp# % %TT 
FT# ft PTF P7TP FT FT 3 HP! ’fTFR fpP FP % I 

?FP FT# PT PT# Rfn MflFTT H FR PFF # fp"3T7 F.# 
HFTFT t F H!#1F 3F#T # RTFTP FT, SfcIFTlP F FT FTTPT FF 
PFF f fpTRTFt PRimT FFH fFFTI FT^ FTTF 3TFFt M Trf H fIFTT F 
PF ^Fl F-l 7 TF7TT T> fpFF PV-F ^FFTF FFT iFFTFT FT I 3TTHFFTT?T 
F FTFF^F FPfTFFT W. FTF ^ FTFT FTRR FF FFT iFFT FTTFT 
FT I FT^ PF ‘iTTT F FT FTTPFFFTF FT<Ft F?T ^37T t fFFPF FP7 
F FFF 1M f, Ffr ~FPH FF PTFF t fp7 FFF FTf! PFt FFF 
PRTt FT, F7311 | P1'4 fTF FPfF PTH IPFT FFT ^Fft fTFfh 3 FF 
FT# F FT# #T FPv F #JI t Ft FT# fTF# fi #F FFTt F# 
•HFFI FRFF FT# #T fF#T ^ FTF PPTP# % FFtf# 29-2-94 
^ 19-10 - 95 # FTF PF FP F FFT FT FFT ^FIF FFf I 
FTFFPFTF F FFfFF FIF-^P ^ t f'FFF FF FTP 11# 
fFFlfeT FFT# F FF FT# P# FP F FFT FT F# I FF FPR 
FRTFFTFFT FT# #1 #1F FTIF FFT FfFTFT I 

fFF# #T #T F F# PPRHTPFT? FFTpft fF t 
fFPPT FF F'-’TF F fp F## FT# Pt P# # i##3FT P# t#TT 
FFFP FTP P FTP-FP F# FF# PF 7# # 12-12-94% 
PFFT F FPFT FF P^TF F fp ^ FF f%T FFPTF FT F #T 

rprf =pT p | ^ pfF P# PP FF PFFT1% 12-12-94 Pt 
FF 'FFT[MMid FFFFTt F f##FF f#TT FT, '^F FTF Tjf 
FFtF FTFT F 1 FH FFP F #P PT FTP# Ti#FFT F?T ^FT F f#FF 
FF TFP F fp # FFFFrt 10, 11 P 12 FT# f#T FP # FFf # 


11 FT#73 %t Tf#PT PI FF FFF # 3TT# PT FTF # FF P^TF TFT 
tfPF# #*F^F#^FF#ft# 12-12-94 #3T#PTPFf%n 
«TT FTFJ %Tt Pt^ 1f#F FTF-FF FT ^TFF-FP # Ff#1tSRT F# 
pit I 

FF TTPTT “^fP °hl #H ft # 3TFTfFF ? Ft TFFF PFFT # T 
#^%FtFTFT#?T|TTf FRIPTFRpt #%PtFf^ IF# 
PH F # ^eTF ' FF ^kIfi F#TTF mS] WFP %?T t 
f#F% £KT ftp# -MIFIMF # % fpFT FFT t #T FFPT FF 
PFF t fp P# # %FHT 151 f#T PTF fpFT FP #FFPTF 
FTFPF 3TTfF # FF# pf FF^ff % f#F f^# F^ ^JFFTF % 
FTFFT #T FT#TT-FP % f I FT# PT FF PFF t fp FF 
ftp# %t ft % fpFT f #TFF PFf F FTFT ^3TT FFPT P# 
FPFTT % F# ^FT 11 FFF, FF ff#F PT P# FFTF F# t 
pfffp FFTT%T FPTF F TJFFF ^ #T FF P# #' %# P# 
ff#F F#t l FT# FF FF # PFF |t fpFT# % FF T#PR fpFT 
f fp P# ftp# FP PT #FT FFT # # F# FFT FFf FF^ FF 
F?F FTFTTFfF t PTtfpFT# pt #T ft %#P# ff#F FFJF F# 
Pt Ff f fp # FTFFT #T P#TT-FF #?T |TF t PH% 3TFTTFT 
%tF-P FT#TT-FF F FTFFT P #T #F F# ^FTI ff FPTT 
%FFT FTF FF PF %TT fp 3RF Ptf ftp# Ft FPFT ^ #TFF 
%?T F# ^■FT, FTF FTFTTFtF % I 

P# pt 3# # #FTFtt Pt ^PT# # T7TFTF FT# % f%T 
*t ¥l |lj f f#T# F1HM ptFTfFTP#FRTptF^t, F##FTFTt 
p ^ FTFTF P# P# FTTT #'3FFT FFT t Ft fT# FF F# FTFT 
FT FPFT fp P# IFF# % fa#*H F PIF#FPRP#pt 
3TtT # TfFTFtFT PTT^ Ff ^ #T FTP # #TFP filTl FT# 
F| 11 %T# SKI FT# Pt !JHFTF^3TTt f#F%TFPFF # 
■gTpttFT PT FF PFF t fp T#?TFTt FFF# % ^ FF ^fTFTF 
P# Pt ^3TT P FF FPK FF FTFT%FTF # FF ff#F fp# # 
FPR FTfPT FFf t fp FT# f#T# % 1##FF F P I f#T# % 
P# PT FF TW PFF t fp Tf#TFT #fp TTP#tF#P # FT# 
PT FTF F# P #T F# P# #P % iFFTFF F FtFT # FTTPT 
FTF Tf#TFT #* ft HI, Tf#TFT %t F# %?T ^F ^ f#T# FF TF^d ^ 
fp Tf#TFT # FT# PT FTF FFf 11 

FF FPTT F«J# FTfRT # FF ft#F TW f fp FT# T5TTT 

Iff# % 3t#f IfItpt p# fFfrpr Frft#FP ft 3ff^fpft 

F#FTfpPFPtFT^FF 12-1 2-94 #4-9-95 Fpf#7#% 
fPTtPF F TFT Ft ## Ptf ft#F pf%T F# # I PF # fqn# TJKI 
F# 5-9-95 Pt #PJFP PT f#F FFT ft ## # %t^ ft#F 
pf#T FFt F l 

FT# %t 3# # 21 FT# 2003 PT fPT# PT F^FR %T 

f f#T# W FFT F fp 3PP^ 3FT tfFP PFFTft# Pt 
fHFFF FFT fpPPFF#fpFTF F FFP fpTFftTPTF Fit Ftp# 
3TT# f I FPT F^lcTT FT# Pt %tf FTTF F# Mg FI <11 Ptffp FF 
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Rfa 2003 3 fafasTT % #7 RR RT# far# % RFT R^fati faf 
RT IR ft RT# fa?# SKT ffatffa 11 

HT«ff fa #fa R.sfa.STK. 1968 fafa fa i fa 1413 
w ii'»n %3RR RRTR FT# fafa RiT faffaRR 

rk% faF^ farfafa fR fa RTfarfa rkkt ## , 
F#t* TuftiMiRw fasra R* Rfa farrc faf 11 kr^t y^fRcq *f IN) 
fa far ^ R*fa ffafa % ^3 tt t ffafa rf fae fan t fa 
RTRfSKrfRfa* r#-rtkr fafan rot torwt i 

RT# fa#lfaTTR.fa.fa. 1985(4) fa 201 RR.fa.ffa 
RRFi Itfa , ?fa 3 i7h> RTT fqPi^'H fa faRT ffa*T fafa 
'IIH 5 fa fa use'll KTRT RRT %, $fa MpiHlffa f^TSTcT RT R?Tf 
fRRTS ’ 15 I ^ H<^ RT# RTT 'IIH R># ®fa % 7)ci RT TFT fa 

tfafafafi^^fafaH fa^faRFWetfaKT# fal% 
fa RT RT# # Tiff RT I 


RT# fa #T # fa R^-RRSTK. 2003 fa 189 #R?r 
fa<n< 7fa<n fal 3|fa fas-Hl «MIH RKR TTR RTT faPnM-H fa 
ffai («ifa ^fH=t> ski 240 Ifa ct»ih fc^^i HHifarfa IfanfciRK 1 ! 
# °lffa RK%%1fa^ f#R-ffalR## ^ICII'1 fa I RT, RFTfar 
=fa ROT fat 1? I RT# % 240 fa ROT faf 1%RT % #T R 'Ft 
C1HIC1K OT fcbRl % 3RT: "3RR faffa-ciH 3H*ff fa Rfa fat 
M^ldl I fat ROT # ^.^T.aTO 2003 fa 663 ^TflTO#£ 
ydlH'l^ RRTR m 'RWIcOT #eTRTFR?TfRffaRR fa ffarifa# 
RRT 25-TFp fa HicrfHi # faffa 1V.£m fanifa ffat fat i? 

fafa Rfa f«|«ll^ faf $ I 

RT# fa #T # T^.T^Jr. II 1985 fa 539 # R%fa 
■siT^ «ft7<Hi\^i'i mhih M^im’i 

=PT ^7T I^TT RwA d'llnK°5t¥RT<fqqi< 

^r<^T Tnf^ Ftft TT^rf^RT fOTF '5Tf?T c TrfeT %^T "W % 
^ TT^ff 5RJ <nMinK "^T wf ^Ft ^3TTfF^7T 
fl! f VFZ t % ■5TT«ff % ^ft 8 ^FTHt 4 I^T 3 ^ ^Mt 

10 f^T ^T^T-^T^FT TPTF ■%' ^>T "^Ff "^5 1%FT % I 

3TT«ff R>t WH "FFf M^tdl I 


■STWf ^t 3Tk ^ F^.TraSTTC. 2002 ^T 382 R^RT%T 
TJ^ '^f^T f^TFTT erHiq^ tt§«t>l<l RR iFTo 4HIH 3TtRRFiT7I 

W ^t ter -art rtct 25-iT^ ^ Tptfm 11 w\ 

^FT 2001 460 ^tFT ^r»s54l %o s%q 

^HIHKrlH RiT rqP'l^^'M ^?T ■g'3TT f^l^rlA 3%^#^ ^ft 

^fn=ti ^t ^TRM A RTFT T RT t f^RT^' ^ wf % I T RRJ 


RTp WTR 3TT«ff 3H>r=hlRr1=h 5^fR^ % ^T fc’4 \ U<\ 
%4 1 < 1 *4 1 Ft ^Rt t^lf?T A RTfRF WT11 


V&.V&.31K. 2001 ^5T 792 FRTetFR AAsfcz WSRTI 
^dVlH rfft %^tq afratfw srfasRFr ttft.^ft.3tr. 


2001 922 c t>d c t>Tll ^cnl'+l'l 4HW ft^ oil'ml, FFT.3TR.3TK. 

2001 1034 WT % FRT RRT 25-^ 

^ Hftor mIciH lf^CI ^R^ ^ f^TR^ *h\^ «1^f ^ I 

f^^^RF^3FFf%t%3rf^5FT^RTMt^fwr 
■3PTR1 ^5R WJ Aw}m; ^R% ^T ^RTT %RT RRT t 
RFf^3n^^3TR^RTfR1TRFtt IRRff^RTRF WRRTt 

f^J RFRFR’ yqH^qi 3RRfRF SRI *hlH "*R ell ^ H'll «t>< 

fan 1 i*Rt faifn if srftRj^rcr A Rf% ^rfwtt sm 

RRT t^lfn H^l % I ^KhJ ^Iqi^sh fsh’H •STf^^iRt 
R TFFnFR^T^R iRTTRRF^RFi F^TR tRTRFt^TkTFT Mika 
R^tfaRT^^fRF^%faTmF^'TFT^R'FtRFfaTfF 
Rifat t fa 3n«ff ^TRt fal^t ^RT RfaT^SRF f^TT T TRTI 

3nstf ^>t rf 3rnt% % fq "Sri rrr-rrr ^r fR^r- 
f»RT'3R«RTfa^i I RFR# t faFtfa? % RF^T if RRft ^t 3lR 
RF> RRFR^ («hHl mhi % 3^T ^RRT RF RFRT fct>Hl mhi 

t fa RtfZR RFm F®nt RT 3TT«nfRT t RTRJ Rtfa? RJT ^ 3TR 
f^ c ii^ 3Tf%i'^ci'ii 5RI y 1 hi Ft % eft °t>!^ H5<^f Huff 7FFT 3fa 
Flfa ^PtlR^ 

fanr rrt % fa RiRt % Tfa far "^5*f ^ft «t>*tai<l % ^r A 

wA At RJTR RFf faRT afa'3^ RWf A\ RFTt Rt fafaFT 3 
RFt R3T, RFlt RRFf R ^^N<1 R>T ROT Ft% RT ROT RRTRT 
RRT% sffcROT % 3i^H "3^ ^JRRFT faRT RRT % I 

FR RRTR RT^R ^ RF fafa RlfaT fat % fa RTMf % 
12-12-94 ^ 4-9-95 RRTffa# %fafaR ROT faRTRT fa! 
5-9-95 faffa# SKI jfa^ RRr fa-iRi HRI I3FT: RT#R^ 3^fa 
Rl^ RJT faRRTRt fat 11 


3tfaffafR 

. 31?!: RF faRfafRfaRTRtM'l' faRT# fafaRrRTfaST% 
12-12-94^ 4-9-95 RR7 ffa# # ^fa 3tfa TRRRTR fao % 
ffatRR ROT faRT# RF f^fn RTfaT faf t RRT ffa# % fa 
5-9-95 R>t #RTgRR> faRTRRT # RF fafa # Rlffa fat % I 
fat falft RT#far# fa# ^i«n ^faR#^fa3lfa <!'Ji^M 
fao ^TRIJC # -sfa srfafR RTRT RK% RTT faRRfa fat 11 

RF fafaffa 3RR ffafa 27-5-2004 fa Tfa ^RTRTFTR 

FRTTSK RR ^RTRT RRTI 

ffan 7 JRTT ) ottrt#?t 

fa fafat, is^cfa, 2004 

RTT. 3TT. 1942.—fafaffaffalF #Rp1RH, 1947 ( 1947 
RR 14) fa RRT 17% ST^RFfa, %faROTRTR#Rfa x fafao 
fa* fao % fafaR % FfaS fafaffa #7 "3R% RFfafa % 
#R, 3TfaR^fa^#faffaffalF^%faRR1RTR##fRRr 


2295 GI/04—17 
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3Tfer i TE-I,'5^% TTF? (wl WTT 37^3^-253^ 
2001) Ti WffricT TTft t, ^ 15-7-2004 ^ 

TfMl|3F ?FI 

[E. T^-12012/376/2001-3Tr£3TR. («ft-I)j 

3TSFT fP3K, 3?fwft 

New Delhi, the 15th July, 2004 

S.O. 1942. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (CGIT-25 of2001) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, No. I, Mumbai, now as shown in the 
Annexurc in the Industrial Dispute between the employers 
in relation to the management of The Cosmos Co-op. Bank 
Ltd. and their workman, which was received by the Central 
Government on 15-7-2004. 

[No. L-12012/3 76/2001-IR(B. 1)] 
A JAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

SHRI JUSTICE S. C. PANDEY, Presiding Officer 

REFERENCE NO. CGIT-25 OF 2001 

Parties:— Employers in relation to the management of 
The Managing Director, The Cosmos Co-op. 
Bank Ltd.. Cosmos Heights 

And 

Their Workman, Shri Shailesh Mahadeo Joshi 
APPEARANCE 

For the Management : Ms. Meena Doshi, Advocate 
For the Workman : Shri Jaiprakash Sawant, Advocate 

State : Maharashtra 

Mumbai. Dated this the 6th day of July, 2004 
AWARD 

i. This is a reference made by the Central 
Government in exercise of its power under clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act 1947 (the Act for short) The terms 

of tlie dispir 1 : ire as follows : — 

>v nether Shri Shailesh Mahadeo Joshi. Passing 
1,1 die ( OSMOS Co-op Bank Ltd., Mumbai 
ts a Workman as defined under Section 2(s) of the 
1 D. Act. 1947 or not? Ifycs, Whether the action 
oi i.ic Da.ik in terminating tiv services of the 


applicant w.e.f. 13-10-1998 to accept his 
resignation dated 13-10-1998. while the same was 
withdrawn by him on the same day. is justified? If 
not, what relief he is entitled ?” 

2. Shailesh Mahadeo Joshi (the Workman) stated 
that he was appointed as a temporary clerk on 16-3-1989 
with the Cosmos Co-operative Bank Ltd., Pune (the Bank 
for short). He was promoted to the post of Cashier and 
thereafter to that of Passing Officer w.«.f. 24-3-1993. He 
claimed that he was covered by definition of Workman 
within the meaning of Section 2(s) of the Act, He claimed 
that he was forced by the officers of the Bank give 
resignation letter dated 13-10-1998. It was not voluntary! 
He was refused employment from the same day. His claim 
was that after he came out from the bank he sent a letter of 
withdrawal on the same day. It was thus stated that he had 
withdrawn the resignation before it was sanctioned. It was 
the case of the Workman that his resignation was not duly 
sanctioned and accepted by the Competent Authority. It 
was further pleaded that the resignation was conditional 
and the Bank had not complied with the conditions. Since 
the Workman had not given voluntary resignation and that 
it was withdrawn before acceptance, refusal to allot work 
to him amounted to retrenchment under the Act. The 
Workman stated that the Bank could not retrench him from 
its services without following the conditions precedent to 
the termination of his services by way of retrenchment. 
The Workman prayed for relief of reinstatement with full 
back wages from 13-8-1998. 

3. In the Written Statement filed on behalf of the 
Bank it has been asserted that Passing Officer is not covered 
by Section 2(s) of the Act as he was working in Supervisory 
capacity and his salary exceeded more than 1600/- per 
month i.e. Rs. 8500/-. It was claimed that the dispute was 
barredby limitation, delay and laches. No dispute was raised 
by the Workman on alleged withdrawal. He raised the 
dispute before Regional Labour Commissioner on 
24-4-2000. The withdrawal of resignation must be proved 
to have been received by the Bank. It was further pleaded 
that the Bank has not received the letter of withdrawal 
dated 13-10-1998. The Workman must prove it that it was 
received on 13-10-1998 prior to acceptance of resignation. 

4. The Workman filed Rejoinder to the Written 
Statement without adding anything substantial to his 
statement of claim. He, however, denied what was stated in 
the Written Statement of the Bank. 

5. As per order sheet dated 4-6-2002. issues were 

framed. Since the issues were mixed question of law and 
fact none of them was treated as a preliminary 7 issue. The 
following arc the issues framed by this Tribunal — 

‘7. Whether Shri S. A/. Joshi was serving as 
Workman within the meaning of Section 2(s) 
of the Industrial Disputes Act, 1947 at the 
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time he allegedly submitted his resignation 
on being forced by his superiors serving with 
the Cosmos Co-operative Bank Ltd. ? 

2. Whether the letter of resignation dated 
13-10-1998 was in fact obtained by force and 
coercion? 

3. Whether the aforesaid letter was withdrawn 
on the same day before it was sanctioned? 

4. Whether the effect of not perm i tting Shri Joshi 
to perform his duties amounts to 
retrenchment? 

5. What relief if any, could be granted to the 
Workman? 

No issue could be said to be preliminary as 
they involve mixed questions of law and fact. 
This Tribunal therefore, orders that all issues 
shall be tried together. " 

6. The workman filed his affidavit by way of 
examination-in-chief. He was cross-examination on behalf 
of the Bank by its counsel. The Workman closed his case. 
He filed documents. Tire Bank field affidavit/examined one 
witness A.D. Kamalapurkar by filing the affidavit in 
examination-in-chief. He was cross-examined. The Bank 
also examined Subhash. He too was cross-examined. 
Besides the Bank filed certained documents. Thereafter it 
closed the case. 

7. The first issue is regarding the fact if the Workman 
was covered by Section 2(s) of the Act. Section 2(s) of the 
Act reads as under :— 

"[(sj Workmanmeans any person (including 
an apprentice) employed in any industry to do 
any manual, unskilled, skilled, technical, 
operational, clerical or Supervisory work for hire 
or reward, whether the terms of employment be 
express or implied, and for the purpose of any 
proceeding under this Act in relation to an 
industrial dispute, includes any such person who 
has been dismissed, discharged or retrenched in 
connection with, or as a consequence of that 
dispute, ar whose dismissal, discharge or 
retrenchment has led to that dispute, but does 
not include any such person — 

(i) who is subject to the Air Force Act, 1950 
(45 of1950), or the Army Act, 1950 (46 of 
1950), or the Navy Act, 1957 (62 of1957); 
or 

(ii) who is employed in the police service or as 
an officer or other employee of a person; 

or 


(Hi) who is employed mainly in a managerial 
or administrative capacity; or 

(iv) who, being employed in a Supervisory 
capacity, draws wages exceeding one 
thousand six hundred rupees per mensem 
or exercises, either by the nature of the 
duties attached to the office or by reason 
of the powers vested in him functions 
mainly of a managerial nature.] ” 

It would be clear from the definition that it includes 
within its Ken several kinds of persons employed in the 
industry' for hire or reward. The nature of their employment 
in the industry' has been mentioned in the main part of 
definition. One of the employments mentioned in the 
definition is work of ‘Supervisory’ nature. Although the 
word clerical precedes the word ’Supervisory’, it is 
separated by “or”. Therefore the employment of 
Supervisory nature of work is covered by the main part of 
the definition of the Workman. One could safely conclude 
by reading main part of definition alone that a person 
employed in any industry' to do the Superv isory' work in 
accordance with the express or implied terms of contract 
would be a Workman. However as it often happens in 
legislation, that what is given by right hand, is taken away 
partly by left. Sometimes the legislation adopts the mode 
of taking away by introducing a proviso or in case of 
definition by expressing excluding what shall not be covered 
by the definition so given. In the definition there are four 
exclusions to the main definition. But since w r e are confining 
ourselves to the word ’Superv isory’, we shall refer to clause 
(iv), which has expressly excluded something from it. It 
may be noted this exclusionary clause has two distinct 
features. 

(a) who being employed in Supervisory 
capacity draws wages exceeding sixteen 
hundred rupees per mensem. 

or 

(b) Exercises either by the nature of duties 
attached to his office or by reason of powers 
vested in him, functions mainly of 
managerial nature. 

8. It was pleaded by the Workman in paragraph 2 as: 

"The Workman submits that he was appointed 
by the Management of the Cosmos Co-op. Bank 
Ltd. in the capacity of temporary Clerk w.e.f. 
16-3-1989. The Workman was further posted to 
work as a Cashier in the year 1992 and was 
paid special allowance. The Workman was 
further promoted to the post of Passing Officer 
w.e. f 24-2-1993. The Workman submits that he 
is a Workman ’ as defined under Section 2(s) of 
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the Industrial Disputes Act, 1947. The Workman 
was not empowered to sanction leave to any 
other Workman. He wav not empowered to take 
disciplinary action against any other 
Workman. The Workman wav not involved in any 
policy decision of the Management. " 

9. It has been pleaded by the Bank as follows in 
reply in its Written Statement. 

"The employer states that the concerned 
Workman at the time of submitting his 
resignation was working as a Passing Officer 
and was required to perform duties which were 
essentially Supervisory/Adminsitrative and/or 
managerial in nature and drawing a salary of 
Rs. 8,500/-. Av such, he concerned Workman 
does not fall within the ambit of the definition of 
the term 1 Workman' as defined under the. Act and 
as such the present Reference is misconceived 
and untenable. ” 

10. Tt is not necessary to refer to the statement made 
in Rejoinder. 

11. In the opinion of this Tribunal the exclusively 
clause of the defmaiion is in two parts (a) and (b) as 
indicated above. A person who is performing 
“Supervisory" or mainly managerial functions and his pay 
exceeded Rs 1600 then he would not be Workman. 
Therefore it is necessary to examine if the Workman was 
performing b\ wav of express or implied conditions any 
"Supervisory work* Hither too for tile sake of simplicity 
the other words used in the definition were excluded but it 
would be inlcrpretational sin to exclude these words from 
the definition. It is well establsihed that a Court cannot 
isolate some words while interpreting, howsoever 
convenient it may be. In the main part of the definition the 
words describing the Workman are, " any person 
(including an apprentice) employed to do any— 

(i) manual 

(ii) unskilled 

(iii) skilled 

(iv) technical 

(v) operational 

(vi) clerical 
or 

(vii) Supervisory 

If we go by core meaning of these works then a 
person performing manual work will be a person whose 
employment emphatically requires physical work. The 


employment or the job must be such where a person really 
earns his living by the "sweat of his brow*. A similar 
approach may be adopted in interpreting other words. 
However we are concerned herewith Supervisory work and 
clerical work because the Workman was Passing Officer in 
the Bank. It was claimed by the Workman that he did not 
perform any Supervisory function. Therefore it is necessary 
understand, the word "Supervisory* and its 
derivatives. The ordinary meaning of superv ision is to 
oversee. Now it is well establsihed that under Section 2(s) 
of the Act the word "Supervisory* is used in narrower sense. 
The Superv isory work relates to supervision over men and 
not machines etc. When one says that a person is working 
in Supervisory'capacity, it would be necessary to point out 
at least some persons are working under him. When we 
say that A Supervises the work of B then it is necessary' to 
show that it was one of principal duties of A to oversee the 
work of B and he was responsible to the employer for the 
work done by B. B must serve under the authority of A In 
this case the Workman has denied that he was performing 
any Supervisory function. The Workman started as a 
Clerk. He was promoted as a Passing Officer. It appears 
from the oral as well as documentary evidence on record 
that the main function of the 'Passing Officer’ in the bank 
was to accept the forms of opening fixed deposits, 
sanctioning Savings Accounts, the acceptance of loans 
etc. The Workman has placed on record Ex. W1. It is the 
resolution dated 7-9-1996. Admittedly the powers given 
by Ex-Wl do not deal with superv ision of any person. The 
Bank had establsihed in cross-examination that initially 
the Workman thought that he was not covered by the Act 
but subsequently changed his mind. The Workman 
admitted that he occupied superior position than that of 
Clerks and Peons in rank and had some control over them. 
The evidence of Management witness A.D. Kamlapurkar 
is that condition No. 15 at Ex-W2 relates to Workman. He 
had right to sanction leave or refuse leave. However Ex- 
W2 relates to duties of Superv isor. It appears that 
Supervisor does not hold the same post as the Passing 
Officer. The Bank sought to sustain its plea by examining 
Subhash. However his evidence that the powers of 
Passing Officer and Supervisor are same was not supported 
by any authentic document. The fact that other Passing 
Officer had granted leave would not show that they were 
empowered to do so in the capacity' of Supervisor. In this 
matter a finding cannot be recorded, on what was done 
only on the basis of conferment of power. It is true that 
Workman had written'confidential report of Peon as per 
(Ex. M-1 page 13). The confidential remarks have made by 
the Workman as a Passing Officer had to make remark on 
performance of the Peon working with him. It was 
submitted to the Branch Manager who was the disciplinary' 
authority of the Peon. The workman was not required to 
supervise anybody’s work. The report of the Passing 
Officer was not final because the Branch Manager was the 
ultimate authority. The report of the Workman was in the 
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nature of information supplied to the Competent 
Authority. No question was put to the Worianan if he had 
any power or authority to grant leave. Despite the above 
fact the witness Bank’s witness tried to establish that the 
Passing Officer exercised the same function as a Supervisor 
did. The document Ex. W2 refers to duties of the 
Supervisor. He did the work of clerical nature on examine 
the request for opening a fixed accounts, saving accounts 
or for grant of loan etc. In this connection, it would be 
sufficient to point out cases :— 

0) Ananda Bazar Patrika Pvt. Ltd. Vs. its workman 
1969IILLJ670. 

(n) State Bank of Hyderabad Vs. V. A. Bhide 1969II 
LU713. 

It was sought to be argued that the Passing Officer 
was delegated the functions of a Chief Executive Officer as 
per item No. i to xx of clause 40 of Bye Laws. The attention 
of this Tribunal was drawn to power of delegation. Firstly 
there is no order to showing that any of powers of the 
Chief Executive Officer was delegated to the Passing 
Officer. There is no evidence that the Board of Directors 
lia d approved such delegation to the Passing Officer. Thus 
it is not proved that Workman exercised any power of Chief. 
Executive Officer. It is also clear that the Workman was 
not performing any managerial duties. The Workman has 
denied that he was performing any managerial duty. The 
cross-examination of the Workman and the evidence led 
by Bank does not establish otherwise. The result above 
discussion is that the Workman is not covered by Section 
2(s) of the Adt. 

12. This takes us to the rest of the issues, which are 
taken up together with a view to avoid repetition. The 
Workman submitted his resignation dated 13-10-1998, which 
is part Ex-Mi at page 50. The Workman was almost 
i mmediately relived by Exhibit WI. The resignation was 
submitted by the Workman at Dadar. The letter was 
addressed to Managing Director, Cosmos Co-operative 
Bank, Pune. It was obviously submitted at Dadar Bank 
branch of the Bank at Mumbai where the Workman was 
working. Therefore the original letter has to be sent to the 
managing Director at Pune. The Managing Director alone 
had power to accept the resignation of the Workman. The 
Workman was relieved by the letter at Exhibit Wl. It 
appears that the Chief General Manager who was in-charge 
at Dadar relieved the Workman in anticipation as per Exhibit 
W1. The fust line of this relieving letter is to the effect that 
resignation is accepted as approval ("31^5 (Vwk'-hih 
snt ) is coming. It appears prima facie from these words 
that acceptance was likely to come. The explanation of 
the Bank is the resignation was accepted find it was sent 


back by Fax on the same day. The Exhibit M2 has been 
filed to support the case of the Bank. The document Exhibit 
M2 as per the list dated 4-3-2003 filed under the signature 
of Meena H. Doshi, Advocate for the Bank shows that 
the acceptance letter dated 13-10-1998 is the Xerox copy of 
the Faxed letter sent by the Managing Director. The 
witness who proved the document M2 was A.D. Kamlapur, 
the General Manager. This witness has deliberately stated 
in his affidavit that he was residing at Pune/ 
Bombay. However when he entered the witness box he 
stated that he was residing at Pune. It is reasonable to 
assume that he was working at Pune. The original letter 
accepting the resignation has not been produced by the 
Bank. It must be with Bank at Dadar Branch or Pune Head 
Office. The Bank has produced the copy of the Fax 
message. It is a mystery if a person could recognize the 
signature of person on the basis of Xerox copy of 
Fax. This witness cannot be relied upon because the bank 
did not make any effort to produce the original order of 
acceptance. Nor did it Bank care to examine the person 
who allegedly passed the order of acceptance of resignation 
letter. It appears to this Tribunal that the Workman was 
relieved from his duties without passing of actual order on 
13-10-1998. Since the original order of acceptance of 
resignation is not produced before this Tribunal, it is 
held that no such order was passed. The Bank has failed 
to examine the person who passed the order of 
acceptance on 13-10-1998 and allegedly faxed it to the 
Dadar Branch. Under these circumstances it is held 
that the Workman was relieved from his duties before 
his resignation was accepted. In absence of original 
letter of acceptance of resignation dated 13-10-1998, it 
is held that the Workman was retrenched by Ex W 1 dated 
13-10-1998 when he was relieved from duty. The 
termination of his services amounts to retrenchment 
within Section 2(00) of the Act. The Workman would 
have been entitled to reinstatement with full back 
wages. However, the Workman had raised there 
industrial dispute after 2 years, therefore, it would be 
proper to grant him reinstatement with 50% (fifty 
percent) of the back wages. It is-made clear that in view 
of the aforesaid no finding is recorded on issues No. 2 
and 3. 

13. The result of the aforesaid discussion is that 
this Reference is answered by stating that since the Bank 
has failed to prove the acceptance of resignation by filing 
the document of acceptance and examining the person who 
accepted, resignation on 13-10-1998. Therefore the order 
of Chief General Manager dated 13-10-1998 Ex. Wl is bad 
in law. The Workman is reinstated in service with 50% (fifty 
per cent) back wages. No costs. 

S. C. PANDEY, Presiding Officer 
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New Delhi. the 15th July. 2004 

S.O. 1943.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), die Central 
Government hereby publishes the award (Ref. No. CGIT- 
28/2001) of die Central Government Industrial Tribunal- 
cunt Labour Court. Jaipur as shown in die Anncxure in the 
Industrial Dispute between the employers in relation to 
the management of Deptt. of Post and their workman, which 
was received by the Central Government on 15-07-2004. 


|No. L-400 12/10/2001-IR (DU)} 
KULDLP RA1 VERM A, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM-LABOUR COURT, JAIPUR 

Case No. CGIT-28/2001 
Reference No. L-4f>012/10/2001/IR(DU) 

Sh. Motirain Sharma 
S/o Sh. Mangal Ram 
R/o Main Post. Kulchera. 

Bharatpur-321001. Applicant 

Versus 


1. The Supdt. of Post Offices. 

Bliaratpur Division. 

BLiratpur-321001, 

2. Inspector. 

Post Office Nadbai, 

Bhara(pur-321 (X) 1. Non-applicants 

Present: 


Presiding Officer 

For the applicant 
For the non-applicant 
Date of award 


: Sh. R.C. Sharma 

None 

None 

: 28-06-2(X)4 

AWARD 


1. The Central Government in exercise of the powders 
referred under Clause D of sub-Section 1 & sub-Scction 
2(a) of Section 10 of the Industrial Disputes Act, 1947 (for 
short, the Act) lias referred the following industrial dispute 
to this Tribunal for adjudication, which runs as under;— 


‘Whether the action of the management of Supdt. of 

Post Offices, Bharatpur in terminating the services 

of Sh. Motiram S/o Sh. Mangal Ram, EDA w.e.f. 

24-4 94 is justified? If not, to what relief the workman 

is entid ed and from which date?” 

2. Briefly stating, the workman’s case is that he 
was appointed as Messenger on 19-3-1981 by the non- 
applicant management, who satisfactorily worked up to 
19-3-1990 and who was transferred to Dehra Post Office 
where he continued to work up to 15-10-1992. But on 
24-4-1994, his service was terminated. He has pleaded that 
on account of his illness he could not attend the office 
from 31-7-1992 to 15-10-1992 and on his appearing to report 
for the duty, the concerned authority declined him to join 
the office. 

3. The non-applicants contested the claim filed by 
the w orkman and has stated that the workman had remained 
on unauthorized leave for a period of 180 days from 1-8-92 
for which he was chargesheeted under the relevant rules, 
who was given an opportunity to contest the domestic 
enquiry and on finding the charges proved against him, 
his service was terminated. 

4. This Court after hearing both tire parties on the 
preliminary issue of the fairness of the domestic enquiry, 
declared the domestic enquiry to be bad vide its order 
dated 15-10-2003. 

5. On 25-6-2004, at the stage of leading the 
evidence by the management, both the parties absented 
themselves. It appears that they have entered into a 
settlement and are not interested in further contesting the 
case. Under these circumstances, therefore, a ‘No Dispute 
Aw ard’ is passed in the matter. 

R.C. SHARMA, Presiding Officer 
^ fccrll, 15 'ajtrlli, 2004* 

^TATT. 1944.—1947 (1947 
^ 14) *TTTt 17 % -^j TR<*>K 3TT93 

ch+Utik) % 

Pi 3 hh>k afteitfe 

(^f 3*1^-42/2001 ) 

TH'cfcK. ^ 15-07-2004 ^t3fT7T 

fSTT qj | 

[77o -12012/278/2000-3TT^.'37R. )] 

3T3T^t 5>HK, 3rfLf*^t<t 

New Dellii, the 15th July, 2004 

S.O. 1944,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG1T- 
42/2001) of the Central Government Industrial Tribunal- 
cum Labour Court, Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
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the management of Bank of Rajasthan Limited and their 
workman, which w as received by the Central Government 
on 15-07-2004. 


[No. L-12012/278/2000-IR(B.I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 
Case No. CGIT42/2001 
Reference No. L-12012/278/2000/IR (B-I). 


Sh. Ramvilas Gupta 

900, Shrastri Nagar, Dadawari, 

Kota (Raj. )-324001 Applicant 

Versus 

The Regional Manager 
The Bank of Rajasthan Ltd. 

Regional Office, 

Indore (M.P.H52001 
PRESENT: 

Presiding Officer 
For the applicant 
For the non-applicant 
Date of award 

AWARD 


..Non-applicants 

Sh. RC. Sharma 
Sh. Suresh Kashyap 
Sh. Alok Fatehpuria 
29-06-2004 


I. The Central Government under Clause ‘D' of Sub- 
Sections 1 and 2(A) to Section 10 of the Industrial Disputes 
Act, 1947 (herein after referred to as the Act’, 1947) has 
referred the follow ing industrial dispute for adjudication to 
this Tribunal which runs as under:— 


"Whether the removal of Shri Ram Vilas Gupta Clerk 
from the service on 6-4-99 by the Management of 
Bank of Rajasthan Ltd. Indore, is justified? If not, 
what relief the workman is entitled?” 

2. The factual background sans the unnecessary 
details of the dispute is that the workman w as appointed 
as a clerk on 9-12-1972 by the non-applicant Bank (for short, 
the bank) who was elected in various years on the distinct 
posts of the Union e.g. General Secretary and President, 
etc. It is alleged that on account of his Union activities, he 
had to face the wrath of the bank authorities, who was 
chargesheeted on 10-7-90, 21-8-90 and lastly on 22-7-96 
respectively. His explanation to the guilt was not properly 
considered by the bank authorities and enquiries were 
initiated against him. It has been further alleged that on the 
basis of enquiries held in violation of the principles of 
natural justice, he was dismissed from the sendee vide 
order dated 6-4-99. The workman’s submission is that he 
has put in 27 years of sendee having no blemish record 
and he has assailed the findings of the Enquiry Officer as 
perverse. On preferring the departmental appeal against 
die aforesaid dismissal order before the appellate authority, 
it was modified into the order of discharge from the sendee 


instead of dismissal from the service. The workman has 
challenged his termination order describing it as illegal and 
unjustified and has urged that he may be reinstated in 
service with full back-wages. 

3. The non-applicant has disputed the claim 
submitted by the workman in his counter-statement and 
has stated that after holding the enquiries on the charges 
of misconducts, the imputations levelled against him were 
found proved and on account of the grave misconduct, he 
was dismissed from the service. 

4. At the stage of hearing on. the preliminary issue 
of the fairness of domestic enquiries, the Id. representative 
for the workman did not contest thefaimess of the enquiries 
and fairly conceded it. 

5. Both the parties have been heard on the merit of 
the case and I have scanned the record of the enquiries. 

Domiestic Enquiry dated 10-7-90 

6. To begin with, the rival contentions advanced 
in respect of the enquiry dated 10-7-90 are discussed as 
below'. 

7. In the instant chargesheet as many as 8 
imputations were levelled against the workman, out of them 
the charges which were found proved/partly proved by 
the Enquiry Officer are reproduced as below:— 

(A) This category pertains to the charges which 

w ere found proved by the Enquiry Officer:— 

(i) That you went on leave from 27-2-88 to 2-3-88 

to avail LFC facility to self and family members. 
On your return, you seemed to have submitted 
the bill to the manager of your branch on 
27-3-88 which according to the branch was 
transmitted to us vide branch dispatch 
No. 11351 dt. 29-3-88. From our records we find 
that under the aforesaid dispatch number the 
document named general ledger balance 
statement was received at Regional Office on 
30-3-88. But your LFC bills do not seem to have 
been received at our end. Nevertheless, both 
your LFC bill and general ledger balance 
statement cannot bear a common dispatch 
number hence both these items have been 
dispached individually. Accordingly, the 
branch was asked to send your LFC bill but for 
quite some time despite our repeated reminders 
to the branch, die same was not received After 
long persuasion the branch sent a photocopy 
of so called LFC bill submitted by you and 
later on a duplicate copy of Taxi bill No. 1261 
dt. 16-4-89 for Rs. 6015/- issued by "Tareef 
Travel” submitted by you was also received. 

Further on going through dispatch register 
of29-3-88 of die Kota City’ branch it is revealed 
that tampering in records have been made w idi 
a motive to show diat you had submitted the 
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LFC bill on 27-3-88 along with vouchers in 
support of your visit and the bill was lost by 
the Bank. However, you had not submitted the 
bill on 27-3-88 but. later on von managed to 
place office copy of LFC bill dt 27-3-88 in the 
official records of the branch marked with 
dispatch No. 11351. 

(ii) That you have claimed for undertaking travel 
bv a motor car with IVz passenger including 
Driver whereas in a registered Taxi car only 6 
persons including the Driver arc allowed by 
Transport Authority. 

(iii> That the Motor Car/Taxi hired by you at the 
rate of 2.50 kins is on a higher side titan the 
rates which had prevailed at the tie of your 
deemed travel. 

(iv) Besides the above, as per LFC guidelines 
issued bv tire Bank vide Circular No. 38/PFR/ 
49/2132/86 dt. 24-12-86 you were expected to 
give evidence of your visit of the places by 
providing the tool tax paid of the vehicle in 
which > 011 have traveled or any other tickets 
or receipts of purchase or any other payment 
made to Hotel etc. at the place of visit should 
be produced. You have failed to produce any 
of such papers. 

(B) This category contains two charges which were 
found partly proved :— 

"That you have claimed to bill for undertaking 
journey with your children whereas your children 
were present in the school during the period of your 
travel on LFC You have also managed to tamper the 
official records of the school to convert tire presence 
of children into their absence." 

This charge was found proved to this extent that the 
two children of the delinquent were present in tire school 
in tire period in question. 

"That you had not mentioned the dates and point to 
point distance of places visited during tire LFC. The 
total distance of 2406 kms. mentioned by you appears 
to be w rong inasmuch as tire correct distance for the 
places mentioned by you works out to be 1779 kms.” 
It was found by the Enquiry Officer that the 
mentioning of the incorrect distances by the delinquent 
does not stand proved. 

8. The delinquent was imputed that while he was 
posted at the branch office. Kota as tire Head Clerk, he liad 
mam a false claim of Rs. 6.016/- willfully to gain pecuniary 
benefit in respect of Iris travel for leave fare concession by 
Taxi No, RST 5454 from 26-2-88 to 2-3-88. whichtantamounts 
to an act of gross misconduct in terms of clause 19.5(j) of 
the bipartite settlement dated 19-10-66. It was also alleged 
that be had claimed the bill for undertaking tire journey 
w ith his three children, whereas they were present in tire 
school during the period of travel. 


9. The Id. representative tor the workman has 
challenged the findings of the Enquiry Officer recorded on 
the aforesaid imputations to the extent that the children of 
the delinquent w ere not present in the school during the 
period of the travel and has relied upon the attendance 
certificate Ex.D-2 issued by the Principal of the school in 
favour of the delinquent and. secondly, that the delinquent 
had not tampered with the official record of the school to 
convert the presence of his children into their absence. 
The third contention put forth by the Id. representative for 
the workman is that the evidence of Sh. Abdul Gani. Taxi 
Driver is not trustworthy and that the delinquent had 
placed on record the affidavit of Sh. Gani in his favour 
which was noted on the stamp paper and was duly attested 
by the Notary- Public to controvert the Department’s case. 
The Id. representative for the management has souglh to 
controvert these arguments. 

10. So far as the second tuid third submissions made 
on behalf of the workman are concerned, it is evident from 
the enquiry' report that these imputations were not found 
proved by the Enquiry' Officer himself, which now do not 
require further discussion. Thus, there remains die only 
question as to w'hedier the children of the delinquent were 
present in the school during die journey period. 

11. The management has relied upon die attendance 
certificate Ex. M-23 issued by the Principal verifying dial 
die children of die delinquent were present in the school 
during die period from 26-2-88 to 29-2-88. The other material 
documents are die attendance registers Ex. M-13 to M-15 
which have been relied upon by die management in the 
context of die presence of die children in die school. On 
Uieir basis, die follow'ing position of the delinquent's 
children crops up :— 

(i) Sh. Avinash Gupta Absent from 26-2-88 to 
2-3-88, 

(ii) Sh. Ashish Gupta Absent front 26-2-88 to 
1-3-88. 

(iii) Kuinari Alpna Gupta present from 26-2-88 to 
29-2-88 (half day on 29-2-88) but absent from 
die second half of 29-2-88 to 2-3-88. 

12. These attendance registers show that 
Sh. Ashish Gupta w as present in die school on 2-3-88 and 
Alpna Gupta was present from 26-2-88 to 29-2-88 (half day 
on 29-2-88). The Id. representative for the workman has 
invited my attention towards die attendance certificate Ex. 
D-2 which was issued in favour of the delinquent which 
also states that Alpna Gupta was absent from 29-2-88 to 
2-3-88 and Ashish Gupta was absent from 26-2-88 to 
1-3-88. It inarkes it clear that Ashish Gupta was present in 
die school on 2-3-88 whereas Alpna Gupta was present in 
the School from 26-2-88 to 29-2-88 (half day on 29-2-88). 
therefore, die Enquiry' Officer lias rightly concluded the 
inference of bodi diese children regarding dieir presence 
in die school during die journey period and the contentions 
advanced on behalf of die Ld. representative are devoid of 
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merit which are not sustainable. Hence, I find no reasonable 
ground to interfere with the findings recorded by the 
Enquiry Officer. 

13. For the rest of the findings of the Enquiry' Officer, 
no argument on behalf of the workman has been advanced. 

Chargesheet dated 21-8-90 

14. Vide chargesheet dated 21 -8-90, four imputations 
were levelled against the workman which are as below: - 

(i) You have concealed information relating to the 
appointment held by you in Sheopur Kalan 
Nagar Palika at the time of your appointment 
in the Bank. 

(ii) You have involved yourself in bringing undue 
pressure in getting few loans related to your 
relatives mid friends, thereby abusing your 
position as a staff member of the Bank. 

(iii) You are engaging yourself in activities outside 
the scope mid duties of your employment in 
the Bank which have created directly or 
indirectly, personal pecuniary' benefits mid 
interest of yours. 

(iv) You acted in a manner which is prejudicial to 
the interest of the Bank. 

15. Out of the above four imputations, the Enquiry 
Officer found charges no. 1,3 and 4 as proved, but he has 
observed that imputation no. 2 could not be established 
by the management. 

16. Assailing the findings of the Enquiry' Officer in 
respect of imputation no. 1, the Ld. representative for the 
workman contends that prior to the appointment of the 
workman under the non-applicant bank, he had previously 
worked in the another bank and it was shown by the 
workman in his application form. His submission is that 
after a lapse of 18 years, the charge on the ground of 
concealment of the previous employmenthas been framed 
against the workman. The Ld. representative for the 
workman then has argued that even the employment of the 
workman in the Municipal Council, Sheopur Kalan was in 
the knowledge of the bank, which is clear from the letter Ex. 
M-58, which was written on behalf of the Sheopur Kalan 
Municipal Council. Lastly, he has urged that simply on the 
misconduct of the concealment of this previous 
employment, the harsh punishment of dismissal cannot be 
imposed on the workman. 

17. Countering the contentions advanced on behalf 
of the workman, the Ld. representative for the bank submits 
that it was not within the knowledge of the bank that the 
workman was dismissed by the Sheopur Kalan Municipal 
Council on the charge of embezzlement and when this fact 
was brought in the notice of the bank, the disciplinary' 
enquiry was initiated against him accordingly. He has also 
sought to controvert the submission that on this ground 
alone, the punishment of dismissal is harsh one. 


18. 1 have given my anxious consideration to the 
rival contentions. 

19. It is revealed on the perusal of the enquiry' report 
that the Sheopur Kalan Municipal Council, District Muraina. 
M.P. vide its letters dated 16-5-89 and 22-6-90 had intimated 
to the bank authorities that while the workman was imder 
its employment he was dismissed from the sendee on the 
charge of embezzlement of Rs. 118/-. It is also obvious that 
the delinquent had instituted a suit against this dismissal 
order before the Court of Civil Judge, Sheopur which was 
dismissed vide its judgment dated 15-7-76. He thereafter 
preferred an appeal against the aforesaid judgment w hich 
was dismissed by the additional district Judge on 5-2-79. 
Thereafter the delinquent had also unsuccessfully preferred 
a second appeal before the MP High Court, which was too 
rejected vide its order dated 12-11-91. 

20. It has been rightly contended on behalf of the 
management that since the workman was a dismissed 
employee and on disclosure of this fact before the bank, he 
could not be appointed by it and, therefore, he deliberately 
suppressed this fact while applying for the appointment 
under the bank. No reasons could be assigned on behalf of 
the workman for concealment of this fact. The Ld. 
representative for the workman argued that after his 
dismissal from the sendee under the Municipal Council, 
Sheopur Kalan, the workman was appointed on 9-12-72 by 
the bank and at the time of entering into this sendee of the 
bank, this fact was given in the knowledge of the bank. In 
support of his contention, the Ld. representative has drawn 
my attention towards the letter Ex. M-51 placed at page 456 
of the enquiry' record whereby at the behest of the 
Municipal Council, Sheopur Kalan, the Law Officer of the 
bank was conveyed that the delinquent was dismissed 
from the sendee by the Municipal Council. Sheopur Kalan 
on tlie charge of embezzelement. The date on which this 
letter w'as addressed is illegible and the Ld. representative 
for the non-applicant has contended that the Municipal 
Council, Sheopur Kalan w as required by the bank to furnish 
the details of the previous employment pertaining to die 
delinquent and in response to the letter of the bank, the 
relevant information was furnished to the bank on 
behalf of the Municipal Council. Sheopur Kalan vide 
its letter dated 16-5-89 placed at page 558. He also 
pointed out that the another letter was written on 11-5- 
90 on behalf of the bank seeking the relevant 
information with regard to the dismissal of the workman 
which w'as replied by the Municipal Council, Sheopur 
Kalan vide its letter dated 22-6-90 placed at page 560. 
Thus, the Ld. representative has urged that the letter 
Ex. M-51 bearing the illegible date is a part of this 
correspondence which was addressed to the bank on 
seeking the information from the Municipal Council. 
Sheopur Kalan. His contention is that letter 
Ex. M-51 was never placed before the bank at the time 
of appointment/prior to appointment of the delinquent. 
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21. I have gone through the letters dated 16-5-89 
and 22-6-90 which have been written on behalf of the 
Municipal Council. Shcopur Kalan to the Regional Manager 
of the non-applicant bank and which suggest that the 
delinquent was previously employed as Nakedar with the 
Municipal Council. Sheopur Kalan who was dismissed on 
the charge of' misconduct of embezzlement. As such, I find 
that these letters fortify the submission made on behalf of 
the bank that the relevant information, which is also 
contained in the letter Ex. M-51 was furnished to the bank 
by the Municipal Council, Sheopur Kalan on the request 
made by the bank. There is no reason to accept the 
contention advanced on behalf of the workman that the 
letter Ex. M-51 was with the bank at the time of considering 
Lite appointment of the workman. On these grounds, it is. 
crystal clear that the factum of the dismissal of the workman 
in his previous employment was not within the knowledge 
of the bank at thetimeof employment wi tit it and theEnquiiy 
Officer has rightly arrived at the conclusion on the point. 

22. 1 he next contention advanced on behalf of the 
workman is that at the time of entering into the service of 
the bank in the year 1972. the workman was governed by 
the previous bipartite settlement of the year 1966 which 
did not include the ground of dismissal on the basis of the 
concealment of the previous employment. His contention 
is that this ground of misconduct on account of the 
concealment of previous employment was introduced in 
the subsequent bipartite settlement. 

23. On (lie other luuid. the Ld. representative forthe 
bank argues that (lie 4th bipartite settlement came into 
force in the year ] 984 wherein under clause 19.5(nt), this 
misconduct ot concealment of the previous employment 
was embodied. The delinquent was charge sheeted in the 
year 1990. who was governed by this bipartite settlement 
and the enquiry proceedings were initiated as per the 
provisions of the aforesaid bipartite settlement. 

24. Since the guilt of the workman was of a 
continuous nature and the domestic enquiry was initiated 
under the clauses of bi-partitc settlement 1984. he was 
governed In the same and the submission made on behalf 
of the workman cannot be sustained. 

25. The Ld. representative for the workman in 
support al his contention that the workman was not 
governed by the bipartite settlement of 1984 has placed his 
reliance upon 1984 FJR (64) SC 16. 

26. hi 1984 FJR (64) SC 16. the petitioner was 
removed Ironi the service on account of gross misconduct 
which was not enumerated in the standing order. When 
the matter came up before the Hon'blc Apex Court, it 
observed as below :— 

“Thereinre, (lie primary question that needs 
consideration is whether the various acts of misconduct 
eo Moca toil in clause 10 would constitute misconduct 
punishable under S.O. 23, if committed within the 
premises of the establishment or in the vicinity thereof or 


irrespective of the time-place content, they are, per se, 
such acts of misconduct that they would be punishable 
notw ithstanding where and when they were committed. ” 

27. Thus, it is evident that on facts the referred to 
case is distinct one from the facts of the instant case and 
the Ld. representative does not derive any help from the 
decision supra and the contention advanced on behalf of 
the workman is negated. 

28. Assailing the charges no. 3 & 4, the Ld. 
representative for the workman submits that no dates of 
sanctioning the loan in favour of the workman had been 
shown in the charges itself and there is no provision that if 
the F.D. is in the joint names then either of the persons 
cannot take loan on behalf of the F.D. 

29. The Ld. representative forthe bank has submitted 
in this context that the F.D. dated 13-5-86 carries the joint 
names of Sh. Nathulala Gupta and Sh. Ramvilas Gupta and 
lus further contention is that the delinquent had applied 
himself for the loan on account of this F.D. by putting his 
signature on the demand promissory note and he alone 
received the loan amount and the Ld. representative has 
indicated that his signatures are placed on the back of the 
F.D. It has also been argued on behalf of the bank that in 
case of the premature payment when the advance is sought, 
then the demand promissory note should be signed by 
both the beneficiaries and the FD should also be discharged 
by both of them. 

30. The submissions made on behalf of the bank are 
fortified by the materials on the record and the contentions 
put forth on behalf of the w orkman are found to be without 
substance. The Enquiry Officer has discussed the relevant 
facts in his report and no good reasons could be shown to 
interfere with the findings of the Enquiry' Officer. Thus, the 
submissions canvassed on behalf of the workman are 
devoid of force and are unsustainable. I do not see any 
reason to disturb the finding of the Enquiry Officer. 
Chargesheet dated 22-7-96. 

31. By tills chargesheet, two charges were levelled 
against the workman. Firstly, that he fraudulently diverted 
and withdrawn Rs. 2400/- dn 23-4-96, tire amount of housing 
loan instalment in his SB Account No. 5417, and secondly, 
that thereby he has acted in a manner prejudicial to the 
interest of the bank. The Enquiry' Officer has found both 
the charges as proved in his report. 

32. The Ld. representative for the workman has 
attacked on tire findings recorded by the Enquiry Officer 
on the grounds that after the lapse of 6 years, the 
chargesheet was served upon the delinquent and on 
account ot the slip ol pen, the installment could not be 
deposited by the workman and when he came to know tliis 
mistake, the concerned amount w as got deposited by hint. 
According to his contention, the workman had not 
fraudulently acted in diverting and withdrawing the said 
amount in his account. 
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33. The Ld. representative for the bank has 
supported the findings noted by the Enquiry Officer in his 
enquiry report. 

34. I have carefully scanned the record and have 
examined the rival contentions. 

35. On a perusal of the record, it appears that the 
contention advanced on behalf of the workman that on 
account of slip of pen the mistake was committed by the 
workman is having no substance therein. The Enquiry 
Officer has carefully examined the documentary as well as 
the oral evidence adduced by the parties on the record and 
has arrived at the conclusion that the delinquent got the 
vouchers entered into the transfer dairy by Sh. Suresh Jain 
in a planned manner deliberately, that the delinquent 
managed to divert the credit voucher of the said amount to 
his account only for getting the pecuniary benefit and that 
the delinquent had himself prepared the credit voucher of 
Rs. 2400/-and put on it the head of SB Account No. 5417. 

36. No good reasons could be assigned on behalf 
of the workman to interfere with the conclusions arrived at 
by the Enquiry Officer. The arguments advanced on behalf 
of the workman are devoid of force and are repelled. 

37. Now, I advert to the question as to whether the 
disproportionate punishment has been awarded to the 
workman. 

38. The Ld. representative for the workman contends 
that punishment of removal from the service awarded to 
the workman is disproportionate looking to the 
misconducts which are alleged to have been committed by 
him. In support of his contention, the Ld. representative 
has drawn my attention towards (2000) 10 SCC 280 and 
2001 (90) FLR Rajasthan 517 and has submitted that ev en 
on concealment of previous employment, the punishment 
of removal should not be awarded. 

39. Arguing contra, The Ld. representative for the 
management contends that looking to the gross misconduct 
of the w orkman, the punishment of removal imposed on 
him cannot be termed as disproportionate. The Ld. 
representative has referrred to the following decisions in 
support of his contention :— 

1997 (11) SCC 370; 1997 LLRSC608 & 1994 (3) WLC59. 

40. I have given my thoughtful consideration to the 
rival contentions and have gone through the judicial 
pronouncements carefully. 

41. In (2000) 10 SCC 280, the workman was a bank 
employed who was dismissed from the service on account 
of his admitted misconduct of withdrawing money 
unauthorizedly from the customer's account. Under such 
circumstances, the Hon’ble Apex Court held that the 
appropriate punishment should be to reinstate the workman 
and that he w ould not be entitled for any increments for a 
substantial period with all the consequential effect of the 
order. In 2000 (90) FLR Rajasthan 517 the alleged acts 
and omissions of misconduct committed by the workman 
had been during the period prior to offering him 
appointment on probation. The facts of the case are that 
the applicant was appointed as driver on 7-9-83 who worked 


until 6-11 -83. Thereafter, he was taken on duty on 16-8-84 
w ho worked until 21-8-84. Thereafter, he was appointed on 
17-9-84 whose service was terminated on 12-6-85. On a 
dispute having been raised in respect of termination, the 
employer’s stand was that the workman was appointed on 
probation on 20-5-85, in pursuance thereof he joined the 
service on 8-6-85 and his service was terminated on 
12-6-85 because his service during probation was not found 
to be satisfactory. 

42. Evidently, the facts of both the referred to cases 
on behalf of the workman are distinct from the case at 
hand, which do not support the contention advanced by 
the Ld. representative for the workman. 

43. As against it, the Ld. representative for the 
management has relied upon 1997(11) SCC 370; 1997 
LLR SC 608; 1994 (3) WLC 59 & 1994 (68) FLRNagpur 
231. 

44. In 1997(11) SCC 370, the delinquent admitted to 
cause a loss of only Rs. 65/- to the Corporation which was 
considered to be serious in nature and the punishment of 
removal was held justified and not disproportionate. 

45. In 1997 LLR SC 608, it was held by the Hon ble 
Apex Court that one of the most serious offences involving 
moral turpitude is where a person employed in banking 
company dealing with the money of the company, commits 
forgery and vvrongfuly withdraws money which he is not 
entitled to withdraw. 

46. In 1994 (68) FLR Nagpur 231, the delinquent 
was found guilty of misappropriation of the amount of Rs. 
12,535/- who was dismissed from the service and the 
Hon’ble Court has held that under such circumstances to 
order his reinstatement would amount to mockery of justice. 

47. In 1994 (3) WLC 59, the applicant was terminated 
on the groimd that the appointment was obtained by him 
on the basis of the fake degree. It was considered by the 
Hon’ble Court that the order of termination of the applicant 
is not liable to any interference. 

48. Facts of the referred to cases me applicable to the 
facts of tire case at hand and looking to the grave nature of 
the misconducts committed by the workman, the 
punishment of removal does not appear to be 
disproportionate. The removal order dated 6<-4-99 is a 
combined order wherein the disciplinary authority has 
rightly considered the gravity 7 of tire misconducts committed 
by the workman. Accordingly, the submission made on 
behalf of the workman that tire punishment awarded to tire 
workman is disproportionate is negated. 

49. For the foregoing reasons, the reference is 
answered in negative in favour of the management and 
against tire workman hr the terms that the removal of the 
workman from the serv ice on 6-4-99 by the non-applicant 
bank is legal and justified and tire claim of the workman does 
not deserve to be allowed. An award is passed accordingly. 

50. Let a copy of tire award be sent to tire Central 
Government for publication under Rule 17(1) of tire Act 

R. C. SHARMA. Presiding Officer 
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New Delhi, the 15thJuly, 2004 
S.O. 1945.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes theaw'ard (C.G.I.T.-12/ 
2001) of the Central Government Industrial Tribunal- 
cum-Labour Court. Jaipur now as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Western Railway, Ajmer 
and their workmen, which was received by the Central 
Government on 15-7-2004. 

[No. L-41012/275/99-IR (B-!)j 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL- CUM -LABOUR COURT, 
JAIPUR 

Case No. CGIT-12/2001. 

REFERENCE NO. L41012/2/275.99//IR(B-I): 

Sliri Amar Singh. 

S/o Sh. Moolchand, 

RA> 36/3 l. Nohekaran Ka Aliata 
Back Side of Sant Francics School, 

A!war Gate, 

Ajmer t Raj aslhan)-3 05001 ...Applicant 

Versus 

The Chief Works Manager (Loco) 

Western Railway. 

Ajmer (Rajasthan>-305001 .Non-applicant 

PRESENT 

Presiding Officer : Sh. R.C. Sharma. 

For (he applicant SH.N.K, Gautam. 

For die non-applicant : Sh. TP. Sharma 
Date of award 9-07-2004 

AWARD 

1. The Central Government in exercise of powers 
conferred under Clause D’ of Sub-section 1 and Sub¬ 
section 2(A) lo Seciton 10 of the Industrial Disputes Act, 
1947 (herein al ter referred to as "the Act’) has referred the 
following industrial dispute for adjudication to this 
Tribunal which runs as under :— 


“Whether the action of the Chief Works Manager 

(Loco), Western Railway, Ajmer in terminating the 

services of Shri Amar Singh S/o Shri, Mansing Ex. 

Machine Man w.e.f. 19-11-82 is legal and justified? 

If not, what relief the concerned workman is entitled 
tor 

2. After hearing both the parties on the preliminary 
issue of fairness of domestic enquiry, this Court vide its 
order dated 27-11-2003 has held the domestic enquiry to 
b e improper and unfair. 

3. On 26-5-2004, the non-applicant petitioned before 
this Court that since the domestic enquiry conducted 
against the workman was declared to be improper and 
unfair, he wants to lead the evidence in support of the 
charge before this Court. The non-applicant has, therefore, 
sought the permission of .the Court to leqd his evidence. 

4. On behalf of the workman, the application has 
been orally resisted. 

5. I have heard both the parties and have gone 
through the record. 

6. The Ld. representative for the non applicant 
contends that the non-applicant may be permitted to lead 
the evidence to prove the charge levelled against the 
workman and the Ld. representative has indicated that at 
para 2 of the written statement the non-applicant has 
reserved his right to produce the additional evidence. As 
such, his submission is that he should be given an 
opportunity to produce the evidence. On the other hand, 
the Ld. representative for the workman submits that ample 
opportunity was given to the non-applicant to file the 
application, despite that the application was not filed soon 
after the pronouncement of the order and the case is 
pending since long. 

7. I have carefully gone through the written 
statement submitted by the non-applicant and find that 
the non-applicant has nowhere mentioned therein that in 
the event of treating the enquiry to be unfair, lie is prepared 
to lead the evidence to substantiate the charge levelled 
against the workman or that in such an event, he reserves 
the right to adduce the evidence. Therefore, the 
submission advanced on his behalf is not sustainable. 

8. This Court vide its order dated 27-11-2003 has 
held the domestic enquiry' conducted against the workman 
as unfair and improper. The non-applicant could not 
incorporate the request in his counter-statement that in 
the event of terming the domestic enquiry to be improper, 
he should be permitted to lead the evidence to substantiate 
the charge levelled against the workman. It was only after 
the pronouncement of the order on 27-11-2003 that an 
application on behalf of the non-applicant was moved 
before this Court on 26-5-2004 seeking an opportunity to 
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adduce the evidence to prove the charge levelled against 
the workman. 

9. Now, the question which emerges out for 
consideration before this Court is as to whether the request 
made on behalf of the non-applicant to lead the evidence 
can be allowed even if this plea was not set out in the 
counter statement made by him that in the event of treating 
the enquiry as improper by the Tribunal, he should be 
permitted to adduce the evidence to prove the charge 
imputed against the workman. 

10. Undoubtedly, the final authority on the point is 
AIR 2001 SC 2090 reported in the case of Karnataka 
State Road Transport Corporation Vs. Smt. Laxmi 
Devemma & Anr., which may be referred to here for the 
purpose of properly adjudicating the controversy. 

11. On a careful perusal of the judicial 
pronouncement supra, it is manifestly clear that the five 
judges bench of the Hon 'ble Apex Court in the aforesaid 
pronouncement by the 3 : 2 majority has laid down that on 
declaring the domestic enquiry as improper by the 
Tribunal, if the request could not be embodied in the 
counter-statement on behalf of the employer to adduce 
the evidence and if the request is made soon after the 
pronouncement of the order, then such an urge on facts of 
tlie each case can be considered and the employer may be 
permitted to lead the evidence to substantiate the charge. 

12. That takes me to the determination of the 
question as to whether in the present case on its facts and 
circumstances, the non-applicant can be permitted to 
adduce the evidence, who has not sought suchpermisson 
in his counter-statement prior to the pronouncement of 
the order dated 27-11-2003 of this Court whereby the 
enquiry was held to be improper. This prayer on behalf of 
the non-applicant has to be examined on its own merit and 
bona fides and the fact whether it is made to delay the 
proceedings and that no prejudice would be caused to the 
workman if it is allowed. 

13. On perusal of the record, it is obvious that the 
workman was initially appointed as Khalasi by the non¬ 
applicant management who was subsequently promoted 
as Machine Man, who on account of his unavoidable 
circumstances had remained on leave, for which he had 
submitted his leave applications before the management. 
Treating this period on leave as his unauthorized absence, 
he was removed from the service vide order dated 
19-11-82, The non-applicant’s case is that for the last three 
years the workman absented himself from the duty, who 
was found to be habitual absentee and, therefore, his 
service was terminated, 

14. It transpires from the record that the domestic 
enquiry w as initiated against the workman in the year 1981 
and after the expiry' of a period of nearly one year his 
service was terminated by the order dated 19-11-82. 


15. The non-applicant management prosecuted the 
workman for remaining absent for 160 days in toto in the 
year 1979, 1980 and 1981. Although the enquiry was 
conducted throughout the year, yet it appears that even 
the details of the unauthorized absence of the workman 
were not available with the office. Tliis negligent conduct 
on the part of the management is further reflected from the 
fact that even after declaring the enquiry unfair vide order 
dated 27-11 -2003 of this court, it could be possible for the 
management only on 26-5-2004 when an application w’as 
moved seeking the permission to adduce the evidence 
Thus, the prayer to lead the evidence could not even be 
made by the management soon after the pronouncement 
of the order, as in the light of the judicial verdict supra and 
the failure to do so castes the shadow of reasonable doubt 
on the bona fide of the employer. This factor can also be 
looked into that the imputation levelled against the 
workman is of a lesser gravity in its nature. 

16. On a careful examination of the facts and 
circumstances of the case available on the record, in my 
considered opinion, it would not be just and proper to 
allow' the employer to lead the evidence in support of the 
charge before this court. Accordingly, the request made 
on behalf of the employer to produce the evidence is 
declined. 

17. Since tire domestic enquiry- conducted against the 
w orkman has been declared as improper and unfair and the 
management has not been permitted to lead the additional 
evidence in support of the charge levelled against the 
workman, in consequence, tliis reference is to be answered in 
the affirmative in favour of the workman and against the 
management and it is held that the termination of the service 
of the workman Sh. Amar Singh is illegal and unjustified. The 
workman is entitled to be reinstated in the service with its 
continuity. But looking to the facts of the case, I do not deem 
it proper to award back-wages to the w orkman. However, the 
management w ould be at liberty' to initiate the disciplinary 
proceedings against the workman on the basis of the charges 
levelled against him after following the procedure prescribed 
under the relev ant rules/stands orders. An award is passed 
in these terms accordingly. 

18. Let a copy of the award be sent to the Central 
Government forpublication imder Section 17(1) of the Act. 

R. C. SHARMA, Presiding Officer 
i5T^nt 2004 
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ivcv\ Delhi, the 15th July. 2004 

S.O. 1946.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award of the labour 
Court, Kozhikode as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of CPWD and their workman, which 
was received by the Central Government on 15-7-2004. 

[No. L-42012/62/97-IR (DU)] 

KULDIPRAIVERMA. Desk Officer 

ANNEXURE 

IN THE LABOUR COURT, KOZHIKODE, KERALA 
STATE 

Dated this the 26th day of May, 2004. 
PRESENT: 

SHR1 K. BALASUBRAMAN1 AN, B. Com. LL..B., 
Presiding Officer 

I.D.(C) 5/98 

BETWEEN - 

The Executive Engineer, 

Calicut Central Division. 

Central P.W.D. West HillP.O.. 

Calicut -673 005 . . M anagement. 

And 

The Central P.W.D. MazdoorUnion, 
the Secretary . Income Tax Building, 


Manachira. 

Calicut-673 001 .Union. 

REPRESENTATIONS 
M.K.A. Salim. Advocate, 

Addl. Gov! Pleader. Kozhikode.For Management 

Sri P.S. Mural i. Advocate, Calicut. .For Union. 

AWARD 


1. This reference is made by the Government of 
Kerala as per Order No. L-42012/62/97/IR/(DU) dated 
11 _or,. 1998 to adjudicate as to ‘Whether the denial on the 
part of Executive Engineer, Central Public Works 
Department. Calicut in conferring temporary status to the 
workman. Smt. O.K. Sarojini, Part-time Sweeper w.e.f. 
1-9-1993 is justified? If not, to what relief the workman is 
entitled’' 

2. In pursuance of the notices issued from this court, 
both parties appeared and filed their respective statements. 

3. The gist of the claim statement filed by the union 
representing the worker is that she was appointed aspart¬ 
time Sweeper from l -4-1984 onwards by the management. 


Initially she was paid monthly wages at the rate of 
Rs. 60/- per month and by subsequent enhancement she 
is presently getting Rs. 600/- as monthly wages. Though 
the worker is termed as a part time sweeper, her work 
extends to more than 8 hours a day. While so, in 1993 
Government of India passed an order by which a scheme 
was introduced granting temporary status to casual 
employees who had rendered one year of continuous 
service in Central Government scheme. The scheme came 
into force with effect from 1-9-1993 and the division heads 
and section heads of various Central Government 
department have accepted and implemented the scheme 
conferring temporary status to the general workers in their 
respective departments. Though the worker in this case is 
also entitled to get the benefit of the said scheme, for 
some reason or other, management has not put into effect 
the particular scheme in' case of the present workman. 
Representations made in this regard have been put in deaf 
years. Therefore, union prays for regularisation of service 
of the workman w. e.f. 1 -9-1993. 

4. The contention of the management is that 
temporary status can’t be granted to part time casual 
employees, employees who were not initially engaged 
through Employment Exchanges and casual labourers 
initially engaged after attaining the upper age limit 
prescribed for recruitment to Group ‘D’ posts. There is no 
post of sweeper in this Division. The worker was engaged 
as part time sweeper as a temporary' measure and the letter 
dated 30-3-1984 was issued as a procedural requirement 
to accord sanction to honour expenditure on petty 
vouchers. Worker hardly works one hour daily. She was 
also engaged to sweep the divisional office requiring not 
more than half an hour a day. The O.M. relied on by tire 
union is not applicable for part time casual labourers. 
Worker is not eligible for temporary' status. 

5. A rejoinder was filed by the union traversing the 
contentions of the management. The nature and volume 
of work is also detailed in the statement to show that her 
working time does not extend to eight hours a day. 

6. The worker was examined as WW1 and Ext. W1 
was marked on the side of Union. The evidence on the 
management side consists of that of the Executive Engineer 
of CPWD who was examined as MW 1 and Exts. Ml and 
M2. Ext. XI was also marked. 

7. Points for consideration are : 

(1) Whether the worker under reference is entitled 
to get temporary status and regularisation in 
service ? 

(2) to what all reliefs the worker is entitled ? 

8. Points:—The workman in this case was initially 
appointed as part-time sweeper in the office of the 
management w .e.f. 1 -4-1984 and she continued in serv ice 
in that post as evidenced by Ext. Ml office memorandum. 
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Initially she was paid wages at the rate of Rs. 60/-per day 
and by subsequent occasional enhancements she is 
getting Rs. 650/- per month. That is evidenced by Ext. X2. 
There was dispute in the matter of reinstatement of persons 
on daily wages in the Central Government Offices and 
considering the representations some guidelines referred 
to in Ext. XI were issued by the Central Government. 
Subsequently further guidelines were issued in the light 
of a judgment of CAT, Pune, New Delhi on the basis of 
which a scheme formulated. It is on this basis worker claims 
temporary' status. 

9. The scheme inter alia stipulates that temporary 
status would be conferred on all casual labourers who 
were in employment on a particular date mentioned in the 
OM and who had a continuous service of at least 240 
days. The worker in this case satisfies both the conditions. 
Temporary^ status was conferred on similar casual workers 
of certain other Central Government departments and SBI 
could also be seen from Exts. XI, X2 and Ml to M5. 

10. The basic 0 M dtd. 7-6-1988 nor OMNo. 49014/ 
2/86 Ext. XI referred to in Ext. X1 w'ere not made available 
by both sides. But there is no dispute that the worker was 
a casual employee and that she also satisfies the eligibility 
conditions for permanency. The contention of the 
management that the w orker being not initially appointed 
tlirough Employment Exchange is not eligible for temporary' 
status has no force in view' of the subsequent guidelines 
and scheme framed in this regard. It was argued on behalf 
of management that the worker being a part time casual 
employee could not be conferred with the status of a 
permanent employee. Excepting some stray suggestions 
there is no satisfactory evidence to show that the workman 
in this case works for more than 8 hours a day. But as is 
seen from the text book on the subject Swamv’s 
Establishment and Administration, those casual labourers 
who are engaged for not less than 8 hours a day are to be 
treated as full time casual labourers and others as part 
time casual labourers. So. in any event workman under 
reference is liable to be treated as casual labourer entitled 
for temporary' status with any difference in reckoning the 
period of service. 

11. On the mixious consideration of the materials 
on record, an Award is passed holding that the denial on 
the part of Executive Engineer, Central Public Works 
Department. Calicut in conferring temporary status to the 
workman, Snrt. O K. Sarojini, Part-time Sweepe w.e.f. 1-9- 
1993 is not justified and management is directed to 
regularise her serv ice w'.e.f. 1-9-1993. 

Passed by me on tire 26th day of May, 2004. 

K. BALASUBRAMAN1AN, Presiding Officer 

APPENDIX 

Witnesses examined on the side of the Union :— 

WW1 M. Sivakuniar. 


Witnesses examined on tire side of the Management:— 

MW 1 TM B Namboodiri. 

Documents marked on tire side of tire Union :— 

ExtWl Office Memorandum dt. 30-3-1984 

showing the appointment of O.K. 
Sarojini as Part Time Sweeper. 

Documents marked on tire side of tire Management:— 

Ext Ml : Letter by WW1 addressed to MW I. 

Ext M2 : Photo copy of Hand receipt showing tire 

payment of Wages. 

Ext XI : Copy of tire Office Memorandum dt. 

10-9-1993 oftlre Administrative Officer, 
Central Excise, Cochin. 

ExtX2 : Copy of tire order dt. 30-3-1994 of the 
office of tire Chief Commissioner of 
Income Tax, Cochin. 
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New Delhi, tire 21 st July, 2004 

S.O. 1947.—In pursuance of Section 17 of tire 
Industrial Disputes Act, 1947 (14 of 1947), tire Central 
Government hereby publishes the award (I.D. No. 
153/91) of tire Central Government Industrial Tribunal/ 
Labour Court No. II, New Delhi now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Reserve 
Bank of India and their workman, which was received by 
tire Central Government on 20-7-2004. 

[No. L-12012/294/91-IR (B-I)] 

AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL- CUM - 
LABOUR COURT-H 

RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, 

NEW DELHI 
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PRESIDING OFFICER: R.N. RAL 

LD. No. 153/91 

IN THE MATTER OF:— 

RAJESH KUMAR 

VERSUS 

FLESERVE BAN X OF INDIA 

AWARD 

]. Tic Ministry of Labour by its letter No. L-12012/ 
294/9 l-lR(B-3) Central Government Dt. 11-2-1991 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether Shri Rajesh Kumar was a workman of 
Reserve Bank of India ? If so, whether the action of 
the Reserve Bank of India in terminating the 
services of Shri Rajesh Kumar w.c.f. 3-01-1991 
was justified? If not, to what relief the workman is 
entitled to ? 

The claimant has Filed statement of claim. In the 
statement of claim, it has been stated that the workman 
applicant was working in Reserve Bank of India, NCC 
Building. Connaught Place, Jeewan Bharti Building, New 
Delhi w.c.f. 01-01-1988 as sweeper and he was getting 
Rs. 750/-per month. 

That the management was pleased with him. Shri 
Manmohan Singh Rekharao. Director has issued identity 
card to the applicant on 24-10-1989. Its number is 211 and 
the Director also verified the photo of the applicant and 
the officer at the RBI put his signature while issuing the 
identity card The copy of the identity card is annexed 
with the record, it has been signed by the Director marked 
at "A" and officer of the Department marked at "B”. 

The workman was sweeping and clearing the 6th 
and 7th floor and bringing stationery to NCC office and he 
served tea to the officers of the management and brought 
milk from outside. He has further stated that he put his 
signature on Ihe attendance register which was verified 
by the officers of the RBI and payment was made to him 
after affixing the ticket on which his signature was taken. 

The officers of the bank took his signature on the 
letters so tac applicant always remained temporary. The 
workman performed duty of cleaning furnitures and 
sweeping the 6ih and the 7th floor of the said building. 
Whc.t he requested that he should be made permanent, 
the officers removed him from service on 03-01- 
199 lxvilhc Lit any charge-sheet and without any reason 
which is illegal and unjust. 

He sent demand letters to the officers but no reply 
was given to him and he was told that he is a worker of 
M/s. Premier Security Services but neither the management 
nor M/s. Premier Security Sendees have any agreement 


and they have not any regn. Certificate. He worked on the 
directions of the officers of the bank and under the 
supervision of the bank. 

The management has filed written statement. In the 
written statement, some of the paragraphs have been 
admitted while most of the paragraphs have been denied 
and additional objections have been given. In the 
additional statement, it has been stated that the present 
dispute raised by the Delhi Office & Establishment 
Employees’ Union (hereinafter referred to as the Union) 
an outside Union, is not an industrial dispute as the Union 
does not have any following of Class III or IV workmen in 
the RBI nor the dispute has been espoused by a substantial 
number of workmen of the RBI. It is well settled that an 
individual dispute cannot become an industrial dispute as 
contemplated under Section 2(k) of the Industrial Disputes 
Act, 1947, unless the dispute is espoused by a substantial 
number of workmen in an Organisation or is espoused by 
a Union having following of substantial number of 
workmen in the Organisation. As such, the present dispute 
is not an industrial dispute as contemplated under Section 
2(k) of the Industrial Dispute Act and merits dismissal on 
this ground alone. 

It has been stated that the National Clearing Cell 
(NCC), RBI, New Delhi is presently functioning on the 6th 
and 7th floor alongwith the other departments of the RBI 
in Jeevan Bharti Building, Connaught Place, New Delhi. It 
was not possible to clean and sweep the entire building. 
Therefore, quotations from various firms were called for in 
April, 1987 by the Estate Department of the bank for 
cleaning and maintenance of these two floors and the 
contract was ultimately awarded to M/s. Security Guards 
Corporation, a subsidiary of M/s. Premier Security Services 
(P) Ltd. Copies regarding the work order, the payment and 
the agreement have been attached with ihe record. Shri 
Rajesh Kumar is one of such persons engaged by M/s. 
Security Guards Corporation. He might have been engaged 
by the said firm to do the work of other institutions also as 
his work wasnot taking much time in the NCC. The wages 
payable to such persons including Shri Rajesh Kumar was 
paid by the said firm. The persons were not on the Pay¬ 
rolls of the RBI at any point of time and further there is no 
sanctioned post of sweeper against which such persons 
could have been working. Since the aforesaid persons 
were not on the Pay-rolls of the Bank, the question of 
demanding any service benefits by them from the bank 
does not arise. It has been further submitted that the 
claimant was not employed by the bank and cannot be 
treated as the workman of the bank. 

The claimant has filed rejoinder. In liis rejoinder, he 
has stated that he has filed the case under Section 10 read 
with section 2-A of the Industrial Disputes Act so there is 
no need of espousal of the union. He can himself raise the 
matter of termination of his services. It has been further 
asserted that all the allegations of the written statement 
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are false. He was not working under the contractor but he 
was the direct employee of the management and he performed 
the duty of cleaning, sweeping, bringing tea etc. He put his 
signature on the register and did other misc. work. 

Heard arguments from both the sides and perused 
the papers on the record. It was argued from the side of 
the workman that the workman applicant is a direct 
employee of the RBI and hes been issued identity card 
from the NCC Office. I have perused the record. The 
Photostat copy of the card has been filed. It is in the name 
of Rajesh Kumar and number is 211 C/o M/s. Premier 
Security Corporation. As such, the identity card has not 
been issued directly to Rajesh Kumar but it has been issued 
under the care of M/s Premier Security Corporation. 

It was further submitted from the side of the workman 
that management has giv en direction to the Security Officer 
to allow the workman to enter the premises as he is an 
employee of the RBI. 

It was submitted from the side of the workman 
applicant that these papers are sufficient to prove that he 
was the direct employee of the bank and not an employee 
of the Contractor. 

It was submitted from the side of the management 
that the said department had called for quotations as per 
annexure-I and M/s. Security Guard Corporation was 
awarded the work of cleaning and sweeping and there is 
an agreement between M/s. Security Guard Corporation 
and the management. The management had agreed to pay 
Rs. 600/- to four sweepers plus 10% service charge and 
the management had to supply the cleaning material. The 
sub stantial question is whether the name of Raj esh Kumar 
is in the list of the employees of M/s. Security Guards 
Corporation or not. Annexure III shows that Rajesh 
Kumar’s has been entered at SI. No. 6 on the said Security 
Guards Corporation for cleaning of NCC. It shows that 
Rajesh Kumar was an employee of M/s. Security Guards 
Corporation. Annexure-IV shows that Shri Rajesh Kumar 
received payments from M/s. Security Guards Corporation. 
Even a single paper has not been filed by the workman 
that he has received payment from the management. The 
payment to the Security Guards Corporation has been 
made lump sum by the management. The employment form 
has been filled up under the Security Guards 
Corporation.This paper also indicates that the workman 
was a contractor’s man and he was not an independent 
employee of the management. It establishes the fact that 
the payment was made to Raj esh Kumar through Security 
Guards Corporation. His employment form was filled up 
through the said firm and his name is in the worker’s of 
M/s. Security Guards Corporation. 

My attention was drawn to 1985(50) FLR 20 and it 
was argued that it was a contract for service but this law is 
not applicable in the facts and circumstances of this case 
as it is explicit from the record that he was an employee of 


Security Guards Corporation. 

1978 (37) FLR 136 SC is regading the test of employer 
and employee relationship. The Hon’ble APEX Court has 
held that there should be supervision and control of the 
management and payment should be made by the 
management but in this case, neither the payment has 
been made by the management to the workman nor there 
is any paper regarding the supervision of the management. 

My attention was drawn to 1995 LLR 552. In it, has 
been held that an industrial dispute can be raised for 
abolition of contract labour system but there is no such 
case in this dispute. As such, from the perusaL of the 
record, it becomes obvious that Shri Rajesh Kumar was an 
employee of M/s. Security Guards Corporation. He was 
not an employee of the management so he has got no 
right of reinstatement orregularisation. 

The rulings cited by the workman are not applicable 
in the facts and circumstances of the case. The workman 
has not established that he was an employee of the RBI. 

The award is replied thus:— 

Shri Rajesh Kumar was not a workman of Reserve 
Bank of India. The action of the Reserve Bank of India in 
terminating the services of Shri Rajesh Kumar w.e.f. 
03-01-1991 was justified. The workman is not entitled to 
any relief as prayed for. 

The award is given accordingly. 

Dt: 9-7-2004 

R.N. RAI, Presiding Officer 
21 2004 
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New Delhi, the 21 st July, 2004 

S.O. 1948. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 91/ 
95) of the Central Government Industrial Tribunal- 
cum-Labour Court No. II, New Delhi now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Northern 
Railway and their workman, which was received by the 
Central Government on 20-7-2004. 

{No. L-41012/79/94-IR (B-I)] 

AJ AY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNM ENT INDUSTRIAL TRIBUNAL- CUM - 
LABOUR COURT-11 

RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, 

NEW DELHI 

Presiding Officer: R.N. RA1. 

I.D. No. 91/95 

IN THE MATTER OF — 

VIJENDER KUMAR 

VERSUS 

MANAGEMENT OF NORTHERN RAILWAY 

AWARD 

1. The Mi nistry of Labour by its letter No. L-41012/ 
79/94-iR(B-l) Central Government Dt. 27-10-1995 has 
referred tlic following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of 

Northern Railway in terminating the services of 

Shrl Vijender Kumar, Safai Karamchari w.e.f. 

31-12-1986 was justified? If not, to what relief the 

concerned workman is entitled ?” 

ft 

The clainmnt has fded statement of claim, It has been 
stated in the statement of claim that the workman Shri 
Vijender Kumar joined into the employment of the Northern 
Railway v\ .c I 26-10-1985 as a Safai Karamchari and was 
posted in the carriage and Wagon Deptt., New Delhi Rly. 
Station, New Delhi. He was being treated as a daily rated/ 
casual/musicr roll worker and was being paid wages as 
fixed and revised from time to time under the Minimum 
Wages Act by the appropriate Govt, while his counter 
parts who arc doing the identical work and the work of the 
same value are being paid their salaries in the pay scale of 
Rs. 196-223. revised to pay settle ofRs. 750-940 w.e.f. 1-1- 
86, with usual allowances admissible under the rules 
alongwilh other benefits like Casual/Eamcd Leave, 
Gazetted/Fcstival/Rcslricted Holidays and Medical Leave 
etc. w ere completely denied to the w orkman aforesaid. He 
continuously worked till 31-12-1986 and he has 
unblemished and uninterrupted record of service to his 
credit for that period. 

That the services of the aforesaid workman have 
been terminated w.e.f. 01-01-1987 without assigning any 
valid reason thereof. 

Thai the termination of services of the aforesaid 
workman by the management w.e.f. Ol-Ol -1987 is wholly 


illegal, bad, unjust and malafidc for the following amongst 
other reasons:— 

(i) That the job against which the workman 
aforesaid was working is of a .regular and 
permanent nautre and is still existing. 

(ii) That employing persons on regular nature of 
job and treating them as daily rated/causal/ 
muster roll workers for indefinite period and 
paying them lesser remuneration that those 
doing the identical work and he work of Uie 
same value amounts to unfair labour practice 
as provided in Section 2(RA) read with Item 
No. 10 of the Vth Schedule of the Industrial 
Disputes Act, 1947 punishable under Section 
25U of the Industrial Disputes Act, 1947. 

(iii) That it is violative of Articles 14,16and39(d)of 
the constitution of India. 

It has been further stated that Sh. Suresh Cliand 
S/o Sh. Khushi Ram and Sh. Lekh Raj has been retained in 
service. The juniors to the workman has also been 
regularised in service. The workman aforesaid has acquired 
the status of a permanent employee w.e.f. 26-10-1985 after 
completing 90 days of continuous emp loy ment as provided 
in the Model Standing Orders Act, 1946. This Act is 
applicable to the workman and the management has not 
framed any rules or regulations nor get it passed by the 
U.P.S.C. and nor notified in the Official Gazette for 
governing the service conditions of the daily rated/casual/ 
muster roll workers nor it has any certified Standing Orders, 
governing service conditions of such workers, 

No seniority list was displayed. The workman has 
not committed any misconduct. No charge sheet has been 
served on him. The impugned termination is illegal because 
no notice was given. No notice pay was offered and no 
service compensation was either offered or paid to the 
workman at the time of termination of his service. It is 
violative of Section 25 G and H of the ID Act, 1957. 

The workman is unemployed since then. He 
approached the authorities for reinstatement but was not 
heard. The termination of service of the workman is illegal 
and not justified. 

The respondent management has filed written 
statement, It has been submitted that the applicant was 
engaged as a casual labour ‘Safaiwala” against day-to- 
day absenteeism of the staff sanctioned by D.P.O./Delhi 
vide Letter No. 220E/56/CWS/NDLS/p-8 dated 20-10-85 
upto 31-12-86. As soon as the said sanction expired on 
31 -12-1986 his services were terminated pending re-absoiption 
against new sanction further. Thereafter the applicant never 
appeared for re-absorption though the candidates whose 
names were also terminated alongwith him got 
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chance for re-absorption and they have also been 
regularised against regular vacancies. 

That on 24-04-90 he appeared when he was advised 
at his residential address i.e. House No. 303, Gawahala 
Ghaziabad U.P. He was offered the chance for engagement 
as a Casual Labour “Paniwala” for summer rush and his 
case was refeired to D.P.O./New Delhi under CWS/CHG/ 
New Delhi’s letter No. I/6E/CL/Substitute dated 25-4-90 
and no reply to this letter was received for his absorption 
as waterman. 

For engagement, the applicant never gave any 
request for consideration. 

The rest of the paragraph of statement of claim have 
been denied. The applicant never gave any request for 
considering his case for re-absorption either to CWS/CHG, 
New Delhi or to Divi. Rly. Manager/New Delhi. 

The Claimant has filed rejoinder. It has been stated 
that he was not a Casual workman. He was regular employee 
and it is pity that the management does not understand 
the difference between “Contract for Service” and 
“Contract of Service”. The workman aforesaid was to 
attend his duties at proper time and relieved after 8 hours’ 
duty. He was paid his wages monthly marking and a proper 
muster roll was being maintained for marking his 
attendance and therefore, he was covered under the 
definition of “Contract of Service” and therefore, was a 
regular employee. 

All the paragraph of the written statement have been 
denied. 

Heard argument from both the sides and perused 
and papers on the record. 

It was submitted from the side of the workman that 
in September, 1992 he had sent a letter to the Assistant 
Mechanical Engineer (IV), Northern Railway. In that 
application he has stated that he would not claim benefits 
of the previous services including seniority if he is given 
a fresh apointment. It was also submitted that the Northern 
Railway has certified that he has worked for 377 days. He 
worked from 26-10-85 to 31-12-86. As such during 1986 he 
worked for more than 240 days. Seniority list has been 
prepared and some of the workmen junior to him have 
been absorbed against permanent vacancies. 

In the seniority list the name of the workman 
applicant Vijender Kumar is on S. No. 3. The workman 
below S. No. 3 have been absorbed It was further submitted 
from the side of the workman that according to the 
certificate of the Railway Department he has worked for 12 
months in the year 1986 and he has worked for more than 
240 days. So Section 25 of the ID Act, is also attracted, 
The workman deserves to be reinstated with full back 
wages. 


It was submitted by the management that he had 
been offered the post of waterman during the summer rush 
but he did not report. The respondent management wanted 
to reabsorb him. 

It was further submitted by the management that 
the workman worked at the post of absentees. Some of the 
w orkmen of the department w ere absent and his duty was 
taken at the post of the absentees but no such paper has 
been filed. 

It has been admitted by the respondent that he had 
put in 377 days continuous service from 26-10-1985 to 
3 1-12-1986. As such the workman has worked 
continuously for 12 months and for more than 240 
days and he has not been given any compensation or 
any notice. The management has not given any 
evidence as the evidence of the management was closed 
on 09-05-97. 

The workman has given Affidavit and he has been 
cross-examined. In the absense of any oral evidence from 
the side of the management the oral evidence of the 
workman will prevail. The workman has worked from 
January-86 to 30th December, 86. So he has put in 12 
months service. And he has served the department for 
more than 240 days. Juniors to him have been re-absorbed. 
This workman also should have been given work. In case 
he was employed as a casual labour and his work and his 
name was on the muster roll, his service cannot to be 
terminated without giving him notice and compensation 
1982 SCC (L&S) 124, 1981 SCC 478 andFLR 1990 are not 
applicable in the facts and circumstances of the case. 

The workman has completed 240 days works so he 
deserves to re-instated from the date of his application for 
re-absortiou. 

He has been posted at the post of waterman in the 
summer rush but he did not join. There is delay and laches 
on the part of the workman so he is entitled to be re¬ 
employed and to get 25 per cent back wages from 1st 
September, 1992. 

The reference is replied thus:— 

The action of the management of the Northern 
Railway in terminating the services of Sh. Vij endra Kumar. 
Safai Karamchari w.e.f. 31-12-86 is not absolutely justified. 
The workman deserves to be re-employed from 1 -9-1992 
with 25 per cent back wages. He is not entitled to any 
previous back wages prior to 01 -09-1992. 

The award is given.accordingly. 

Dated : 9-7-2004. 

R.N, RAI, Presiding Officer 
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New Delhi, the 21st July, 2004 

S.O. 1949.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (CGIT-13/2002) 
of the Central Government Industrial Tribunal/Labour 
Court. No l. Mumbai now as shown in the Annexure in 
the industrial Dispute betw een the employers in relation 
to the management of Bharat Coop. Bank Ltd., and their 
w orkman, which was received by the Central Government 
on 20-07-2004. 

[No. L-l 2011/45/2002-IR (B-I)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, 

MUMBAI 

PRESENT: 

Shri Justice S. C. Pandey. 

Presiding Officer 

REFERENCE No. CGIT-13/2002 

Parties: Employers in relation to the 

management of 

Bharat Co-op. Bank Ltd. 

And 

Their Workmen 

APPEARANCES: 

For the Management : Mr. C. V. Pavaskar. Adv. 

Mr. Mokashi. Legal Adviser 


For the Workman : Mr. A. P. Kulkami, Adv. 

State : Maharashtra 

Mumbai dated the 9th day of July, 2004 
AWARD 

The Central Government had referred the Industrial 
Dispute betw een Bharat Co-op. Bank Ltd. (the Bank for 
shot) and the Co-operative Bank Employees’ Union, 
Mumbai under clause (d) of Sub-section 1 of Sub-section 
A of Sub-section 10 of the Industrial Disputes Act, 1947 
(the Act for short). The Terms of the dispute are as follows 
as per schedule: 

“Whether the action of the management of 
Bharat Co-op. Bank (Mumbai) Ltd. in signing 
a settlement with nine representatives of the 
workmen in the Bank instead with the 
recognized Union, i.e. Co-op. Bank Employees 
Union, operating in the Bank is justified? If 
not, what relief the union concerned is 
entitled?” 

This tribunal has passed an interim award dated 
9th Feb, 2004 which was challenged by the 
Bank in the Bombay High Court in writ petition 
No. 836 of2004. By order dated 16-6-2004 that 
interim award has been set aside and instead 
final aw ard has been passed with the consent 
of the parties directing this tribunal to pass an 
award as directed by the aforesaid order dated 
16-6-2004. As per directions of the High Court, 
the following award is made finally disposing 
of the reference. 

(a) All the workman are granted benefits on par 
that those contained in the Settlement dated 
30th May, 2002. It is made clear that tire 
respondent union and their members 
concerned in the reference shall accept this 
award and agree that this award finally 
disposes of their charter of demand dated 
06-4-2002 except of the following extent 
mentioned in clause *c\ 

(b) It is made clear that this award include all the 
obligations and commitments regarding work, 
productivity etc, as contained in Settlement 
dated 30-5-2002 except the obligations 
contained in clause 1 and 2 under the Heading 
“Applicability” and Annexure E to the 
Settlements no deduction of Rs. 250/- shall be 
made from the arrears payable to the workmen 
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concerned in this reference. All the aforesaid 
workmen have already given and undertaking 
before the Bombay High Court and they are 
directed to give an individual undertaking to 
the Bank that they accept the benefit as well 
as the obligations under the Settlement dated 
30-5-2002. 

(c) This Award shall be applicable to all the 
workmen except the following 11 persons 
whose grades are not covered in the settlement 
dated 30th May, 2002. 

(1) Shri R. P. Havenje 

(2) Shri Naveen J. Suvama 

(3) Smt. Vidya N. Amin 

(4) Shri T. S. Amin 

(5) Shri Satish Suvama 

(6) Shri Umesh G. Kotian 

(7) Shri Naresh T. Amin 

(8) Shri Sudlur B. Suvama 

(9) Shri Vaman G. Poojari 

(10) Shri Ganesli Karkera 

(11) Shri Satish P. Poojari 

These 11 persons shall be free to agitate their 
claims separately. The demands raised on their 
behalf in the Charter of demands dated 6th 
April. 2002 shall not be disposed of by this 
Order of die Award made by the Tribunal, and 
the rival contentions of both parlies with 
request to the said demands of these 11 
persons are kept open. 

(d) It is clarifi ed that C lause 12.04 of the settlement 
dated 30th May, 2002 partains to outdoor duty 
only and further that no arrears will be claimed 
under this clause. 

(e) The arrears payable under the Award shall be 
paid in four equal monthly instalments 
commencing on 1st August. 2004. 

Tit Settlement dated 30-5-2002 shall form part of 
tlus Award. 

S. C. PANDEY, Presiding Officer 

MEMORANDUM OF SETTLEMENT 

(Settlement under Section 2(p) read with Section 18(1) of 
the Industrial Disputes Act, 1947 and Rule 58 of the 
Industrial Disputes (Central Rules. 1957) 


BETWEEN 

THE BHARAT CO-OPERATIVE BANK(MUMBAI) 
LTD. 

Shivgiri, 1st Floor, Plot No. 11, Samant Estate Goregaon 
(East) Mumbai 400063. 

AND 

EMPLOYEE’S REPRESENTATIVES 

304, RaVi Kiran C H S. Ltd., St. Francis Road, 

Vile Parle (West), Mumbai 400 056. 

REPRESENTING PARTIES 

For bank For empoyees 

1. Mr. Jaya C. Suvama 1: Mr Rarnesh T. Poojari 
(Chairman) 

2. Mr. V. R. Kotian 2. Mr. Santosh S. Salian 

(Vice Chairman) 

3. Mr. M. B. Kuckian 3. Mr. Girish A. Salian 

(Director) 

4. Mr. R.V. Salian 4. Maliesh L. Kuckian 

(Director) 

5. Mr. J. C. Poojary 5. Mr. Shashidhar R 

(General Manager Bangera 

&CEO) 

6. Mr. AR. Amin 6. Ms. Bharathi A Suvama 

(Dy General Manager) 

7. Ms. Purnima Janardhan 

8. Mr. Ashoka K Kuckian 

9. Mr. Ashok L Kotian 
(Employees’ 

Representatives) 

SHORT RECITAL 

The Employees Representatives including & upto 
the grade of Senior Clerks have submitted a Charter of 
Demands for the period from 1st April. 2002 to 31st 
Mareh.2005. vide their letter dated 20th May, 2002, as the 
earlier settlement was expired as on 31st March, 2002, 
wherein they have demanded the revision of pay scales 
with various other benefits and facilities in respect of 
employees ineluding and upto the grade of Senior Clerics. 
Thereafter, the Bank has written a letter dated 21st May, 
2002 to the Employees’ Representatives inter alia asking 
them to furnish the proof of their strength to ascertain as 
to whether or not they have the support and authority of 
majority of the employees employed in the Bank in the 
grades including and upto Senior Clerks. In response to 
that the Employees’ Representatives submitted a letter. 



4840 


THE GAZETTE OF INDIA: AUGUST 7, 2004/SRAVANA16,1926 


[Part II— Sec. 3(ii)] 


vide their letter dated 27th May, 2002 alongwiih lists 
containing the names and signatures of majority of 
employees, employed with the Bank and thereby the 
Employees’ Representatives have proved that they are 
enjoying die support of the majority of the employees. 
Meanwhile, the Bank has also received copy of the 
individual letters addressed to the Co-operative Bank 
Employees Union, Unit: The Bharat Co-operative Bank 
(Mumbai) Ltd., whereby the employees have informed the 
Bank that they have resigned from the membership of the 
Co-operative Bank Employees Union. The Bank has gone 
through the resignation letters resigning from the 
membership of the Co-operative Bank Employees Union of 
majority of the employees including letters of support to 
the newly selected Employees’ Representatives. Thereafter 
the Employees Representatives furnished documents to 
the Bank informing that the nine Representatives havebeen 
authorised to sign the settlement, which arc acceptable to 
the employees Accordingly, the Bank, vide its letter dated 
28tli May. 2002, called a joint meeting of the Bank with the 
Representatives of employees enjoying confidence of 
majority of the cinpovees in the grades including and upto 
Senior Clerks to negotiate and settle the pending Charter 
of Demands on 28th May, 2002. Thereafter several meetings 
look place between the parties and finally the parties arrived 
at a settlement on the following terms and conditions: 

TERMS AND CONDITIONS 
1.00 Basie pay scales 

The following Basic pay scales shall be made 
applicable lo all the employees classified as under: 

(A) Alt endcrsAVatchmen/Junior Drivers 

Rs. 200 -l-225 -I0 - 275 -j5 -350-20 -450 
5 5 5 5 

(B) Pcon/Sccurity Guards 

Rs. 250 -30.-400-35 -575 -40-775 -45 -1000 
5 5 5 5 

(Q Dri v crs/Reco rd Clerks 

Rs. 295 -35.-470 -40-670 -45 -895 -50-1145 
5 5 5 5 

(D) Junior Clerks 

Rs. 300- J0_-350 -]5 -425 -30- 575 -35 -750 
5-5 5 5 

(E) C1 crks/S t cno-Typists/C lerk-cutu-Tv pi sts/ 
Stenographers 

Rs 325 - 40_ - 525 - 45- 750 - 55 - 1300 
5 5 10 

(F) Senior Clerks 

Rs. 485-45-710-50.-960-55-1235-60- 1535 
5 5 5 5 

2. IK) Fix at inn and Increments 

2.01 All existing employees shall be fixed in the above 
revised basic pay scale on stage to stage basis i.e. 


existing employees shall be fitted in the revised pay 
scales at a stage corresponding to a stage in the 
existing scales, so that they shall cover the same 
number of stages in the revised pay scales which 
they have covered in the existing pay scale without 
prejudice to the annual increment due on respective 
due dates. 

2.02 All permanent employees shall be given annual 
increment one year from their present date of 
increment. However, if thepresentdateof increment 
is between 1st day and 15th day of the month (both 
days inclusive), it shall be changed to 1st of the 
respective month. If the date of increment is between 
16th day and last day of the month (both day 
inclusive), it shall be changed to 1st day of the 
succeeding month from the present date of increment. 
Thereafter the date of annual increment shall remain 
unchanged even on promotion. 

3.00 Dearness Allowance 

3.01 Fixed Dearness Allowance (FDA) 

All permanent employees shall be paid Fixed 
Dearness Allowance every month by adding the 
amounts applicable under the undermentioned 
slabs—(X to 5), 


For basic between Rs. 1/- to Rs. 

300/- 

Attenders, Watchmen, 

Junior Drivers 

Rs. 1100/- 

Junior Clerks 

Rs. 1400/- 

Security Guards & Peons 

Rs. 1500/- 

Drivers & Record Clerics 

Rs. 1759/- 

Clerks & Sr Clerics 

Rs. 1900/- 

For basic between Rs. 301 /- to 
Rs. 600/- 

200% of basic 

For basic between 601/- to 

Rs. 800/- 

250% of basic 

Forbasic of Rs. 801/- to 

Rs. 1000/- 

275% of basic 

For basic of more than 

Rs. 1000/- 

300% of basic 


3.02 Variable Dearness Allowance (VD A) 

In addition to fixed D. A. payable as above, Dearness 
allowance linked to cost of living index shall be paid 
@1% of basic pay per month subject to minimum 
and maximum values mentioned below for every rise 
or fall of completed 10 points from the Mumbai 
Consumer Price No. 3200 (Base Year 1934) of the 
second preceding month. In short the Variable 
Dearness Allowance shall be calculated as under: 

(MCPI = 3200) * 1% of basic subject to minimum 
10 & maximum values 

mentioned below 
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For 

Attenders/W at cli men/Junior Drivers 

2.00 

For 

Junior Clerks 

2.50 

For 

Security Guards/Peons/Drivers/Record 
Clerks/Clerks/Clerk-cum-Typists/Steno- 
graphers/Steno-Typists & Senior Clerks 

6.50 


Maximum Values 


For All employees — 

9.75 

4,00 

House Rent Allowance 



House Rent Allowance shall be paid to each 
permanent employee (a). 5% of salary i.e. (Basic + FDA + 
VDA) 

5.00 City Compensator}' Allowance 

All permanent employees shall be paid City 
Compensatory Allowance @ 2.5% of basic pay per month 
subject to minimum of Rs. 350/- and maximum of Rs. 450/- 
per month. 

6.00 Shift Allowance 

All permanent employees working in double shift 
branches shall be paid shift allowance of 
Rs. 400/- p.m. 

7,00 Medical Aid 

7.01 All permanent employees shall be entitled to 
reimbursement of medical expenses incurred inlhe 
calendar year on self & dependent relatives to the 
maximum of the amount mentioned below, against 
their designation: 

(Dependent relatives shall mean dependent Spouse/ 
Parents( s )/Chi Idren/B ro th er( s)/S i st er( s) 
Attender/Watchnvan/Jr. Driver/ 

Security Guard/Peon Rs. 8.000/- p.a. 

Driver/Record Cleric Rs. 10,000/- p.a. 

Junior Clerk/Clerk/Cleric-cum- 
Typist/Steno-Typist/Sieno- 
graplier/Senior Clerk Rs. 12.000/- p.a. 

7.02 Employees joining in the middle of the calendar year 
shall be eligible for proportionate reimbursement of 
medical expenses calculated on monthwise basis. If 
an employee joint on or before 15 th of a month he/ 
she shall be eligible to get medical aid from the 
month of joining. If an employee joins on or after 
16th of the month, he/she shall be eligible to get 
medical aid from the succeeding month onwards. 
7.03 Permanent Employees can avail reimbursement of 
medical aid at any time of the year by giving a 
declaration of having incurred medical expense on 
self and/or dependent relatives, in the prescribed 
format. 

7.04 Medical aid for the calendar year should be availed 
by the end of February month of subsequent 
calendar year or the same shall lapse. 

(e. g. Medical aid for 2002 should be availed by 28th 


February. 2003). 

7.05 Employees who arc confirmed in the next calendar 
year or in the year next to that, from the date of their 
joining, are eligible to claims reimbursement of 
medical expenses from the date of their joining 
notwithstanding the lapse clause in 7,04, 

7.06 Employees who wish to claim for exemption should 
submit original medical receipts of the chemist/ 
Doctor/Hospital. 

7.07 In case of the employee had been on Leave Without 
Pay for more than 10 days in the calendar year prior 
to the calendar year of entitlement, then 
proportionate deduction on davwise basis shall be 
made to compute the Medical aid entitlement of the 
employees. In case of fractions, the figure will be 
rounded to the nearest Rupee. 

• 7.08 Medical Insurance Policy for employees shall be 
renewed by the bank W'ith an increase of 
Rs. 50,000/- from the existing sum assured amount. 

8.00 Leave Travel Assistance 

8.01 Leave Travel Assistance (LTA) can be availed by all 
permanent employees once in a calendar year. If 
desired, employees can accumulate the benefit of 
LTA for a maximum of 2 years. 

8.02 Employees joining in the middle of the calendar year 
shall be paid proportionately on monthwise basis, 
(Refer 7.02 for explanation on Monthwise basis) 

8.03 Application for LTA shall be submitted either 15 
days prior to proceeding on PL or 15 days after 
availing PL which should be for a minimum of 6 days. 

8.04 In case the employee had been on Leave Without 
Pay for more than 10 days in the calendar year for 
which LTA has been claimed, then proportionate 
deduction on davwise basis shall be made to 
compute the LTA entitlement of the employee. In 
case of fractions, the figure will be rounded to the 
nearest Rupee. 

LTA entitlements are as under: 
Allenders/Watclmicn/Jr, Drivers/ 

Security Guards/Peons 
Drivers & Record Clerks 
Junior Clerks/Clerks/Clerk-cum- 
Typisls/Stenographcrs/Sleno- 
Typist/Scnior Clerks 

9.00 Special Duty Allowances 

9,01 Monthly special duty allowances for specific work 
to be performed will be as under: 

1. Cashier Rs. 300/- p.m. 

2. Petty Cashier Rs. 50/-p.m. 

3. Relieving Cashier Proportionate to 

the work per¬ 
formed 


Rs, 6,000/-p.a. 
Rs. 7,000/-p.a. 

Rs. 8,000/-p.a. 



4842 


TOE GAZETTE OF INDIA: AUGUST7. 2004/SRAVANA16,1926 


[Part II —Sec. 3(ii)[ 


4. Cash Cann ing 

5. Clearing Peon (Branch) 

6. Washing Allowance to 
Uniformed employees 

7. Gold earn ing for valuation 

8. Armed Guards 

9. Encoding 

10. Computer Operating 

11. Employees of centrailised 
recoven cell on recovery 
duty of grade Sr. Clerk & 
Below 

12. Branch Kev Allowance 


Rs. 100/- p.m. 
Rs. 100/-p.m. 


Rs. 150/-p.m. 
Rs. 50/-p.m. 
Rs. 100/-p.m. 
Rs. 300/-p.m. 
Rs. 175/-p.m. 


Rs. 100/-p.m. 
Rs. 50/-p.m. 


902 Special allowances as stated above are payable to 
employees concerned for discharging additional 
duties and functions as long as he/she is in charge 
of such w ork 


The above special allowances including shift 
allow ances arc proportionately deductible for any 
type of absence from duty (excluding casual leave) 
for more than 3 days. 

9.03 Half Yearly,/Yearly Closing Allowance 

Closing allowance shall be paid to all employees 
who perform duty connected with half-yearly/yearly 
closing arc as under: 

1. Senior Cicrks/Clcrk-cum- 

t> pists/Record Clcrks/Junior 
Clerk s/Steno-typists/Steno- 
graphers Rs. 400/- 

2. Junior Drivers/Drivers/ 

Attcndcrs/Peons/Watch- 
men/Sccnrity Guards Rs. 250/- 

Empioyecs who are absent on Closing day or 
employees who are absent for 2 or more days 
immediately preceding closing date in a 
computerised branch shall not be eligible to get the 
aforesaid allowances. 


9.04 Quarterly Closing Allowance 

Employees in the cadre of Senior Clcrk/Clcrk/ 
Clerk. cum-typist/Slcnotypist/Stcnograpiicr/Junior 
Clerk who are entrusted with the work of quarterly 
closing in June and December shall be paid 
Rs 400/- 

Etuplovecs who arc absent on Closing day or 
-inpioyees who arc absent for 2 or more days 
immediatly preceding closing date in a computerised 
branch shall not be eligible to get the aforesaid 
allowances. 


ttkOO Officiating Allowance 


If an employee is required to officiate in a higher 
position for a continuous period of 5 days or more, lic/she 
shall be paid proportionate officiating allow ance on tire 


following basis provided that tire order is given in writing. 
Officiating details shall be mentioned in the Officiating 
Register, maintained in the branch with signatures of tire 
concerned employee & Branch Head/Sub Manager. 

Clerk/Senior Clerk officiating as Officer Rs. 400/- p.nr. 

In the 1st fortnight of tire quarter, tire branch head 
Shall issue a letter to the employee mentioning Officiating 
details of tire employee for which a officiating letter was 
not issued, if any, for the earlier quarter-a copy of which 
should be sent to Personnel dept. 

11.00 Overtime Allowance 

Employees, upto the level of Senior clerk, asked to 
perform duty' exceeding the total working hours for the day 
will be paid overtime wages as under: 

(Basie + FDA + VDA) x 2 x No. of OTHours 

250 Hours 

12.00 Special Facilities 

12.01 Cost of First Class Railway Season Ticket between 
nearest railway stations to residence & branch, shall 
be reimbursed to employees carrying Inward/ 
Outward cheques of the bank. Safe Deposit locker 
key and cash safe keys. Railway Season Ticket shall 
be of Quarterly duration unless other duration is 
specified by the Branch head/Personnel Dept. 

If the railway station which is nearest to the 
employee’s residence and the branch happens to be 
the same or if employee finds it convenient to use a 
inode of transport other than railways, such employee 
if carrying the aforesaid keys shall be eligible to claim 
Rs. 100/-p.m. 

12.02 All employees will be serv ed Tea twice a day 
as a stimulant, in the branch/office premises while 
on duty. Employees who do not wish to drink tea 
shall not be entitled to claim any thing in cash/kind 
in lieu of tea. 

12.03 Tite bank shall reimburse expenses incurred in 
local conveyance in performance of official duties, 
upto a maximum of Rs. 500/-p.m. The reimbursement 
is proportionately deductible for any type of absence 
from duty (excluding casual leave) for more than 3 
days. 

13.0(1 Special Increments 

13.01 Bank shall grant special increments to all permanent 
employees who may acquire the following 
qualifications while in service. Employees shall be 
required to produce proper proof of qualification 
acquired, to the satisfaction of Bank’s Management, 
to be eligible to claim the special increments (s). 
application for special increments shall be made 
within 3 months from the d^te of declaration of the 
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result. In genuine case (s) bank may consider such 
evidence even after a period of 3 months. 

1. C.A.l.I.B. (partlyj.A.l.I.B, 1 increment 

2. C.AU.B. 2 increments 

3. Graduates 2 increments 

If an employee is a graduate while joining the sendee 
of the bank in the clerical cadre, he/she shall be given 

2 increment while fixing his/her initial basic. 

The number of additional increments that the 
employee has received for passing any of the above 
examination(s) shall be first deducted from his/her 
basic pay. Thereafter, his/her basic pay shall befitted 
in the corresponding or higher stage of the next 
higher grade. After such fitment he/she shall receive 
the aforesaid increment(s) for passing the 
examination(s). 

13.02 The bank shall re-imburse the cost of fees incurred 
by the employee to attain the following professional 
qualifications, on submission of passing certificate 
which shall be furnished to the personnel dept within 

3 months of receipt of passing certificate/inarksheet. 

' 1. Company Secretary (CS) 

2. Chartered Accountant (CA) 

3. Cost Accountant (CW A) 

4. Chartered Financial Analyst (CFA conducted by 
ICFAJ). 

5. MB A from 1GNOU 

(x Diploma Programmes conducted by 11B 

In addition, the bank shall award a cash incentive of Rs. 
2000/-for passing any of the above examinations. 

14.00 Leave 

For the purpose of calculating leave, year means 
calendar year commencing 1 st January 

Leave will be granted at the discretion of the 
management and the management reserves the right and 
discretion to refuse, revoke or curtail or postpone leave 
(including sanctioned) as the exigencies of Bank’s work 
may require, as perceived by the management. 

Weekly Holidays or holidays which fall at the 
beginning and/or the end of the period of leave shall not 
be counted as part of the leave. However, Sundays or 
holidays which fall within the leave period shall be counted 
as part of the leave. 

If no application for leave is received from the 
employee either before proceeding on leave or within 3 
days of their resuming duty after availing leave, such 
absence shall be treated as unauthorised absence without 

M'l'z cal 


pay (Leave Without Pay), without providing any intimation 
to the employee. 

14.01 Privilege Leave (PL) 

1. Each permanent employee shall be entitled to 33 
days privilege leave for every completed year of service 
provided he/she has been in continuous service of the 
bank for a minimum of 11 months. 

2. No privilege leave shall accrue for leave availed 
on loss of pay. Proportionate deduction on day wise basis 
shall be made to calculate accruals. In case of fractions, the 
figure will be rounded to the nearest whole number. 

3. Application for sanction of privilege leave shall 
be submitted to the Branch Head 15 days in advance so as 
to enable him/her to make necessary arrangements/re¬ 
allocate work. No employee shall proceed on leave unless 
he/she receives written approval from the sanctioning 
authority. The sanctioning authority shall sanction/reject 
the application within 5 days from the date of receipt of the 
application. 

4. Privilege leave may be accumulated for a 
maximum of 210 days at the beginning of every year. AH 
accumulated leave in excess of this period shall lapse and 
be forfeited and no leave encashment shall be due or 
payable in respect of such excess leave. 

* 5. Privilege leave can be availed on 3 occasions in a 
year for a minimum of 5 days of continuous leave on each 
occasion. 

6. If an employee after proceeding on leave desires 
an extension thereof, an application should be made in 
writing to the sanctioning authority, well in advance. The 
sanctioning authority/Management reserves the right to 
sanction such extension of privilege leave. 

14.02 PL Encashment 

1. PL can be encashed only once in a calendaryear. 

2. Employee desirous of availing PL encashment 
should have availed at least 6 days PL before encashment. 
Employee can avail PL encashment on sanction of PL or at 
any time thereafter in the calendar year. 

3. PL encasliment shall be for a minimum of 15 days 
A maximum of 50% of the privilege leave standing to the 
credit of the employee can be encashed subject to the 
condition that atleast 30 days of PL shall remain in the 
employee’s credit after availing PL encashment. 

14.03 Casual Leave (CL) 

1. Permanent employees shallbe entitled to 12 days 
casual leave per calendar year. 

2. Probationers shall be eligible for 1 CL per month 
during tile probation period provided he/she has worked 
for a minimum of 45 days. 
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3. CL can be availed for a maximum of 3 days at a 
stretch. 

4. CL cannot be joined with any other type of leave. 

5. Ordinarily, previous permission from the Branch 
Head shall be obtained before taking such leave When 
this is not possible, the Branch Head as soon as may be 
practical, be informed in writing or orally or through any 
person, of the absence from work and of the probable 
duration of such absence. 

6. Unavailed CL during the year shall be added to 
privilege leave at the start of the subsequent year. 

14.04 Sick Leave (SL) 

1. Permanent employees shall be eligible fora credit 
o t 15 days ot sick leave per calendar year to their account 
at the beginning of the next calendar year. In the case of 
employees joining between die calendar vearproportionate 
sick leave shall be credited to die account at the beginning 
of die next year. 

2. Employee should have completed a minimum of 

II months of uniterrupted sendee to avail sick leave. 

3 hi case of sickness. Branch Head as soon as may 
be practical shall be informed in writing or orally or through 
any person, of the absence from work, die probable duration 
of such absence and the type of sickness. 

4. Unavailcd SL during the year shall be added to 
sick leave at the start of die subsequent year. Sick leave 
can be accumulated upto a maximum of 150 days at the 
beginning of the calendar year. No leave pay shall be due 
or payable in lieu of unavailed sick leave. 

5. Sick leav c for mo re than 3 day s shall b e granted 
only on production of a medical certificate of a registered 
medical practitioner. It should certify that the employee Is 

III to resume duly. 

6. If sick leave is not available to die credit of die 
employee, his/her absence on medical grounds may be 
adjusted against privilege leave on specific request in 
writing being made to Personnel Dept., alongwithmedical 
certificate from a registered medical practitioner. 

14.05 Paternity Leave 

A male employee shall be entitled to a maximum of 3 
days paternity leave at the time of delivery of his baby. The 
leave should be availed widiin 2 working davs front his 
w ife’s delivery 

Paternity leave can be availed by an employee having 
not more than 2 children, for a maximum of two occasions 
during the entire tenure of sendee of the male employee. 
14.06 Maternity Leave 

1 Maternity leave can be availed by married female 
permanent employees not having more than 2 children, on 
occasions not exceeding?, fora maximum period of 90 days 
each, during the entire tenure of service 


2. No female employee sliall be entided to maternity 
benefit unless she has actually worked in die bank for a 
period of not less than 80 days in die twelve months 
immediately preceding die date of her expected delivery. 

3. Maternity leave application should be 
accompanied by a certificate to that effect stating probable 
date of delivery', from a recognised medical practitioner/ 
Hospital/Nursing Home. 

4. Female employees are permitted to avail the 
maternity leave at their convenience and at dicir own risk 
as to when to proceed on leave before the probable date of 
delivery. 

14.07 Miscarriage Leave 

I. Miscarriage leave shall be sanctioned to married 
female permanent employees liaving not more than 1 child/ 
twins etc., upto a maximum period of 45 days. Miscarriage 
leave shall be allowed only on two occasions during die 
entire tenure^of sendee of the employee with the bank, 
provided the employee has worked in the bank for a period 
not less than 80 days in die 12 months immediately 
preceding the date of die event/probable date of miscarriage 
to avail the maternity benefit. 

2 Mam ed female employees shal 1 furnish certificate 
from a competent medical practitioner or Nursing Home. 

15.00 Leave Bank 

One day 1 Privilege Leave shall be debited from each 
permanent employees account and the same shall be 
transferred to die Leave Bank immediately after signing of 
tiiis agreement. Leaves in the Leave Bank will be utilised in 
deserving cases in consultation with die office bearers of 
the Bharat Bank Officers Association and representatives 
of die employees enjoying confidence of majority of the 
employees in the grade of Senior Clerks and Below. 
Thereafter additional credits to the leave bank will be 
reviewed as a and when die need arises in consultation 
widi die above mentioned entities. 

16.00 Promotion of Employees 

1. All permanent employees who have rendered 5 
years of continuous service in the bank as clerks shall be 
promoted as Senior Clerks on seniority basis provided they 
had appeared and passed in the written test while joining 
the service o f the bank. 

2 Similarly junior clerks w’ho have completed 4 
years of continuous service in the bank shall be promoted 
as clerks on seniority basis provided they had appeared 
and passed in the written test while joining the service of 
the bank. 

3. The condition for passing of written test shall 
not be applicable to Peons/Security Guards/Record Clerks 
who were/are promoted as clerks and they shall be 
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promoted to the post of Senior Clerk on completion of 5 
years of continuous service as a cleric subject to satisfactory 
confidential report. 

4. All Watchmen/Attenders/Junior Drivers shall be 
promoted as Security Guard/Peon/Driver respectively, on 
completion of 5 years of continuous service in the bank. 

5. While fixing the basic salary of the promotee, if 
his/her basic salary is equal to or more then the starting 
salary in the new grade, he/she shall be given proper fixation 
in the new grade plus one increment. 

17.00 Gratuity 

Gratuity shall be paid to all employees as per the 
provisions of payment of Gratuity Act, 1972 and 
modifications thereof. 

18.00 Loan Facilities 

All permanent employees will be eligible for loan 
facilities at concessional rates as per schemes given in 
Annexure “A”, “B”, “C\ & “D” 

19.00 RE-Imhursement of Education Expenses 

The bank shall re-imburse education expenses upto 
a maximum of Rs. 1000/- par year per child (not exceeding 2 
children), to those employees whose children pass 
examinations from Jr. K.G. to Graduation. The employee 
shall have to give a simple declaration supported by proof 
of passing within 2 months from the date of declaration of 
results. 

20.00 Uniform & Umhrella 

All permanent employees in the cadre of Watchman/ 
Attender/Junior Driver/Security Guard/Peon/Driver shall 
be provided the following once in 2 years: 

1. Three sets of terrycot shirts and trousers of reputed 
Co. 

2. Three sets of badges 

1. One folding umbrella (Black Colour) 

4. One pair of Black leather shoes 

21.00 Festival Advance 

All permanent employees are eligible to interest free 
festival advance of one month’s gross salary (Basic + FDA 
+ VDA), repayable in 10 equal monthly instalments. 

Festival advance shall be granted only once during 
a calendar year, 15 days prior to any one festival as per the 
choice of the employee. 

Fresh festival advance shall not be sanctioned in the 
same month of closing of earlier advance. 

22.00 Financial Aid to the Next of KIM 

If any employee of the bank dies white in service one 
days salary of each employee shall be contributed to the 
next of kin of the employee. An amount equal to the total of 
contribution of one day’s salary by all employees shall be 
contributed by the bank. 


23.00 Employment to Next of KIN 

On death of a permanent employee whilst in service 
or retirement on superannuation or retirement on.medical 
grounds, his/her son/daughter/spouse shall be, on 
compassionate grounds, given employment based on 
educational qualifications provided that the employee had 
put in at least 10 years of service in the bank. 

In case the next of kin is a minor then the offer by the 
bank shall be kept open till the minor attains the age of 
majority or till completion of graduation, as may be 
necessary. 

24.00 Age of Retirement 

The age of retirement shall be 60 years for each of 
the existing permanent employees. 

25.00 Reimbursement of Expenses During Training 

Actual railway /Bus fare and local conveyance (Auto/ 
taxi fare) from nearest railway station to training centre will 
be reimbursed to the employees deputed for training. 

If the employees are deputed for outstation training, 
in addition to the above, employees shall be paid out of 
pocket expenses of Rs. 100 per day. 

26.00 Stagnation Increments 

Those employees who have reached/shall reach the 
end of their respective scale shall be given last drawn 
increment every year of stagnation in the new pay scales. 

27.00 Retrospective Effect 

The benefit of this settlement shall have retrospective 
effect, whereever applicable as per contents of the 
applicability clause mentioned in this settlement, from 
01-04-2002 in respect of Basic pay, F.D.A., V.D.A., H.R.A., 
C.C. A., P.F., E.P.S., L.T. A. and Medical Aid. Arrears arising 
under this settlement shall be paid within 30 days from the 
date of signing the settlement. All other benefits, whereever 
applicable as per the contents of the applicability clause 
strait be effective from the date of signing of this agreement. 

28.00 Working Hours 

Total working hours for employees in the cadre of 
Record Clerk/Jr. Clerk/Clerk/Senior Clerk in all branches. 
Central Office and other establishments of the bank shall 
be 39.5 ftours per week including half an hour break. 

Duty hours of peons & attenders shall be 42.5 hours 
per week including half an hour break while employees in 
the category of Watchman/Jr. Driver/Security guard/driver 
and such other categories who may or may not be in uniform 
and engaged in outdoor, intermittent, safety an service 
functions are required to put in minimum of 45 hours duty 
per week including half an hour break. 
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General 


An employee who is assigned duties with special 
allowance shall, subject to availability of time, perform 
routine dulies of his/her cadre. 

AH work relating to calculation of interest on Loans 
and Deposits, monthly balancing of ledgers/records/ 
transactions, recovery’ of loans, on-site inspection of 
borrownl account details, marketing of bank products/ 
services, mobilisation of loans & deposits will form part of 
normal duty of the employees. 

That as a consideration of the settlement, the bank 
and the employees of the bank shall, at all times, conduct 
themselves in constitutional manner in pursuit of their 
objectives through discussions with Management. 

Applicability 

1. The benefits of the settlement will be extended 
only to die permanent entpolyees as well as to those who 
are appointed on probation including and upto the grade 
of Senior Clerks and who shall sign an undertaking at 
ANNEXURE "E" accepting the terms and conditions of 
this settlement signed by the Bank with nine Employees’ 
Representatives in toto. 

2. It is agreed by and between the parties that 
Rs. 250/-shall be collected from each mid even' employee 
who accept the benefits of the settlement and the same 
shall be remitted to the Joint Account held by the Employees 
Representatives. 

3. It is agreed by and between ihc parties that once 
(he benefits of this settlement arc accepted, neither the 
employees directly nor anybody/any union/association/ 
body of persons, claiming through them shall raise any 
additional or further demands during currency' of this 
settlement. 

4. The benefits and arrears arising out of this 
settlement shall be granted to the employees who give an 
undertaking accepting the terms and conditions of this 
settlement on or before 5th July. 2002 with the exception of 
those who arc on sanctioned Leave during this period and 
who shall give the aforesaid undertaking within 10 working 
days of resuming duties after availing the said sanctioned 
leave. 

5. Employees in the grade including tuid upto Senior 
Clerk, who give an undertaking accepting the terms and 
conditions of this settlement after 5th July. 2002 shall be 
entitled to drayv benefits therefrom only prospectively mid 
not retrospectively i.e. they shall not be entitled to claim 
the benefit of arrears forthe period of this settlement prior 
to the date of giving undertaking accepting the terms and 
conditions of this settlement. 

Development and progress of the Bank 

The parties to the agreement agree that there is need 
to improve the working of the bank with regard to sy stems. 


procedtfres and technology to remain in the forefront of 
the Co-operative banking industry , in the interests of the 
members, employees mid the community at large. 

To achieve this, the minimum that shall be ensured 
by each individual employee wi 11 be: 

1. Each employee shall ensure that routine and 
day-to-day work of the bank is done in time. 
The day-to-day transations are recorded and 
books of accounts/co mputerised databases are 
kept up-to-date mid balanced regularly, as may 
be specified from time to time. 

2. Each employee shall be regular and punctual 
in attendance, work with due care, and put in 
the required hours of work/perform duties 
consistent with his/her position and 
responsibility. 

3. Each employee shall take all possible steps to 
protect tlie interests of the bank and discharge 
his/her duties with loyalty, devotion and 
diligence. 

4. Each employee shall observe decorum and 
decency mid uphold the dignity and reputation 
of the bank at all times. 

5. Each employee shall promote the products and 
services of the bank to customers including 
prospective customers. 

Personal Accident Policy 

Personal accident policy covering all permanent 
employees taken out by the bank with ' The New India 
Assurance Company Ltd.*' will be renewed with all the 
benefits covered under the existing policy. 

General Clause 

The memorandum of settlement shall be deemed to 
be consolidatory and exhaustive in respect of matters 
provided for therein. All earlier memorandum of settlements 
and agreements pertaining to wage, allowances, benefits, 
conditions of employment, recruitment, promotion and other 
allied items/matters pertaining to employees who are 
covered by this settlement, prior to the date of signing this 
memorandum of settlement stand annulled, repealed, 
repalced, substituted and superseded by he present 
memorandum, which shall be treated as final and binding 
on all employees covered by this settlement. 

For the purpose of this settlement, the term 
EMPLOYEE/S used in the memorandum of settlement 
shall mean and include the *' WORKMEN’ ’ as defined under 
the Industrial Disputes Act. 1947. 

Period of Settlement 

This settlement shall remain in force from 1st April, 
2002 lo 31 st March, 2005 and shall continue to be in force 
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(ill the same is terminated by either of the parties to the 
agreement. 

Dated at Mumbai, this 30tli Day of May, 2002. 


Representing Employers 

1. J. C. Suvama 
(Chairman) 

2. V. R. Kotian 
(Vice Cltairman) 

3. M. B. Kuckian 
(Director) 

4. R. V. Sahan 
(Director) 

5. J. C. Poojarv 
(General Manager 
&CEO) 

6. Anil Kumar R Amin 
(Dy. General Manager) 


Representing Employees 

1. Ramesh T. Poojari 

2. Santosh S Salian 

3. Girisli A Salian 

4. Mahesh L Kuckian 

5. Shashidhar R Bangera 

6. Bharati A Suvama 

7. Pumima Janardhan 

8. Ashoka K Kuckian 

9. Ashok L Kotian 


Loans = General Conditions 

The general conditions mentioned hereunder shall 
be applicable to all loans unless otherwise specifically 
stated in the conditions mentioned under the respective 
loan heads. 


1. The applicant and the surety shall become 
Nominal members of the bank if not already members. 

2 Loans listed in the annuexures (other than 
housing loan), can be availed only once dining the period 
l-4-2002to 31-3-2(X)5. 

3. Loans may be availed immediately after 
repayment of existing loan either tlirough regular instalment 
or in lump sum, subject to clause No. 2. 

4. No employee can stand surety for more than 4 
witness at any given time, out of which he/she cannot 
stand surety to more than l housing loan. However this 
could be relaxed by the sanctioning authority in deserving 
cases in consultation with the Loan Sub Committee. 


5. The balance of loan and interest due thereon 
shall be repaid before retirement or before leaving the 
service for any reason whatsoever. 

6. If the total loan and interest is not recovered in 
full on cessation of employment of the Borrower/Employee 
the same shall be recovered from the sureties unless they 
make good the deficiency. 

7. In respect of employees who have availed 
pcrsonal/consumer loan during the period from 01-04-2002 


till the date of signing the agreement, Personal/consumer 
loan may be sanctioned and disbursed after adjustment of 
outstanding balances in the existing personal/consumer 
loans. 


8. No loan/advance including festival advance shall 
be sanctioned if the average total deductions of immediately 
preceding 6 months exceed 2/3rd of the average of gross 
total monthly salary and allowances of the employee. 

9. AH loans will be sanctioned subject to availability 
of loanable funds with the bank. 

10. The entire loan amount alongvvith interest 
accured thereon shall be recalled if at any given time, it is 
noticed or observ ed that the loan amount is utilised for the 
purpose other than that stated in the loan application. In 
addition the cmploycc(s) concerned shall be liable for 
disciplinary action by the brink in case of Housing & Vehicle 
Loans, for the above mentioned act(s)/event(s). 

Annexure“A” 


Personal Loan 

Rules governing sanction of personal loans to the 
employees of the bank. 

The bank may santion personal loans to the 
permanent employees of the bank on the following terms 
and conditions: 


Eligibility — After completion of 1 year of continuous 
serv ice in the bank. 


Quantum of — (a) Attender/Watchman/ Rs. 25,000/- 

loan (Maximum Jr. Driver 

Limit) 

(b) Peon/Security Guard Rs. 45,000/- 

(c) Jr. Clerk Rs. 30,000/- 


(d)RecordClcrk/Driver/ Rs. 50,000/- 
C1 erk/Clerk-cum-Typist/ 

Sr. Clerk Stenographer 

Rate of — 5% per annum 
Interest 


Repayment — 80 EMI or before employee attains age of 
Period retirement wliichever is earlier. 


Surety — Onepemiaiient employee 

Purpose of — Marriage of Self or dependent (brother 

Loan Sister/Soil/Daughter) or 

Repair of residential premises owned or 
resided by the employee or 
To meet medical expenses of self and/or 
dependents or For Repayment of Debts. 

Conditio ils 


1. The applicant shall furnish suitable declaration 
in support of purpose mentioned in the Joan application. 
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Annexure“B” 

Loan fnr purchase of Consumer durables 

Permanent employees arc eligible to avail consumer 
loan in addition to Personal loan stipulated in Armexure 
"A" on the following terms and conditions: 

Eligibility — On completion of 4 years of continuous 
service in the bank. 

Quantum of— (a) Attendcr/Walchman/ Rs. 25.000/- 

toan (Maximum Jr. Driver 

Limit) 

(b) Peon/Security Guard Rs. 40,000/- 

(c) Jr. Clerk Rs. 30,000/- 

(d) Record Clerk/Dri ver/ Rs. 45,000/- 

Clcrk. Cl erk-ai m-Typist/ 

Sr. Clerk Stenographer 

OR 


100% of proforma invoice whichever 
is low er. 

— 8% per annum 


Rate of 
Interest 


Repayment — 100 EMI or before employee attains age 
Period of retirement or such period as may-be 

fixed while granting the loan, whichever 
is earlier. 


Surety 


— One permanent employee 


Purpose of — Purchase of Consumer durables including 
Loan gold ornaments, furnitures, computers and 

computer peripherals etc. 

Cunditiims 

1. Applicant shall furnish documentary proof 
supporting the purpose of laon. 

2. Origrial bills of all such purchases shall furnished 
immediately after purchase. 

Anne xu re “C” 


Housing Loan 


Housing Society or proposed Co-operative Housing 
Society or under Apartment Act. The Loan shall be granted 
only for the purpose of purchase of the residential 
accommodation in which the employee would/shall reside/ 
dwell. 

Eligibility 

On completion of 4 years of continuous service in 
the bank. 

Loan Limit 

The maximum amount of loan for the purpose of 
acquiring residential premises on ownership basis will be 
the lowest of the following: 

(I) (a) Attenders/Watchrnen/Peons/ Rs. 4,(X),000/- 
Security Guards 

• (b) Record Clerks/Drivers/Jr. Clerks/ Rs. 50.00,(X)0/- 
Clerks/Senior Clerk 

411 ) 100% of the cost of flat + stamp duty + Registration 
Fees. 

Rate of Interest — 3.5%p.a. 

Repayment 

The loan shall be paid within 25 years in EMI or in 
such other lesser number of instalments as may be fixed at 
the time of sanctioning the loan, so that the entire amount 
of loan together with interest due thereon is repaid 3 months 
before retirement of the employee. 

The entire loan with interest should be repaid by the 
employee before retirement and/or leaving sendee of the 
bank for any reason whatsoever. The balance of loan, if 
any outstanding, at the time of retirement/severancefrom 
tire bank shall be adjusted from gratuity and other dues if 
any, payable to the employee concerned. 

If the entire liability is not cleared even after adjusting 
gratuity and/or other dues payable to the employee 
the balance remaining unadjusted shall be repaid promptly 
by the sureties or the same shall be recovered from their 
salary 


Part-I 

The bank may sanction individual housing loans to 
the permanent employees on the following terms and 
conditions 

Purpose 

The loan shall be av ailable to eligible employees for 
acquiring residential accommodation on ow nership basis, 
either a new flat or a flat on resale basis or for constructing 
a house on land, w ithin Mumbai. Thane District; Raigad 
District or Karnataka State. The employee shall ordinarily 
acquire the flat/dwelling unit in a Registered Co-operative 


Security 

The title deed of the flat or tenement shall remain 
with the bank. Equitable mortgage shall be created in favour 
of the bank by the employee immediately while availing the 
loan at His/her cost. The purchase agreement shall be 
registered with the registrar of assurances on payment of 
requisite stamp duty as required under provisions of 
Registration Act. The employee/borrower shall assign life 
insurance policy and other collateral securities, the value 
of which shall not be less than 25 percent of the loan 
amount. 
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Surety 

Two permanent employees of the bank. 

Conditions 

1. If both husband and wife are employed in the 
bank, then only one of them shall be eligible for Housing 
Loan. Flat shall be in the name of the employee(s) only and 
the employee shall reside/dwell in the said flat. 

2. The employees availing loan shall submit 
documents which may be required by the bank for scrutiny 
of title and/or to create equitable mortgage. 

3. The flat/tenement shall be the property of the 
bank till the loan together with interest is repaid fully and 
the mortgage is released by tire bank. 

4. Loan amount will be paid directly to the Builder/ 
Housing Society or the Seller as the case may be, tlirough 
DD/Pay order/Cheque. Under no circumstances shall the 
loan amount be disbursed in cash. In case a part amount 
has already been paid to the Builder/Seller by way of 
cheque, then on production of payment details (Cheque 
No ./passbook of the employee etc.) mid receipt of payment 
from the builder/seller die amount may be disbursed to the 
employee directly after obtaining written permission from 
loan dept - Central Office. 

5. The tenement/flat shall be insured in favour of 
the bank against risk of fire. riot, earthquake etc., and the 
policy shall be lodged with the bank. The borrower/ 
employee shall ensure that the policy is renewed by paying 
premium regularly. 

6. The employee shall declare in writing that he/ 
she docs not own any residential accommodation within 
lhe area of Greater Mumbai. Thane district and Raigad 
district if the tenement/flal is to be purchased in 
Maharashtra. If the dwelling unit is to be purchased in the 
stale of Karnataka, the employee shall give the declaration 
in writing that he/she does not own any dwelling unit witliin 
the area of Karnataka. 

7. The society/builder shall agree and permit the 
employee to execute an equitable mortgage of the flat in 
favour of the bank at his/her own cost. 

8. The employee shall obtain previous premission 
in writing of the bank for transfcr/sale/lct-out of the flat 
while the loan amount is still outstanding. 1 f permission is 
nol given the flat/tenement shall not be transfcrred/soldor 
let out. 

9. Without prejudice to the bunk's right to take tun 
action including disciplinary proceedings, the employee 
shall pay interest at the commercial rate as prescribed by 
t lie bank from time to time from the date of intimation by 
i lie bank to that effect on all outstanding balances on the 
happening of any one or more of the following ev ents 
notw ithstanding that the loan is repayable in EMI. 


a. The emplovee/society/building furnishes 
wrong, false or misleading information or 
certificate(s) or document(s) enabling sanction 
ofloan. 

b. The loan facility is misused or utilised by the 
emplovee/Borrower for purpose other than that 
for which it is sanctioned. 

c. If any wilful default or breach is made in 
compliance with any of the provisions of these 
rules or of any undertaking document and 
conditions stipulated while sanctioning the 
loan. 

d. Refusal/default in execution of such 
undertaking/documents pursuant to the 
conditions stipulated at the time of sanctioning 
the loan. 

e. If the employee lets-out or transfers his/her 
flat/tenement without prior permission of the 
bank. 

13. The emplovee/borrower shall abide by the terms 
and conditions stipulated while sanctioning the loan and 
rales if any for housing loans, which are in force. 

14. Housing loan shall be sanctioned not more than 
3 times, during the entire tenure of service of an employee 
with the bank. 

15. Those employees who have already availed 
housing loan facility after 1-4-2002 shall be eligible for grant 
of incremental loan equivalent to the present loan 
entitlement minus last availed loan, provided, the aggregate 
amount of housing loan availed does not exceed the 
agreement value inclusive of stamp duty and registration 
charges paid to the builder(s) as per the agreement. Such 
incremental loan shall not be treated as an additional loan 
for the purpose stated in clause no. 14. 

Additional conditions for second/third time loan/ 
acquisition on resale basis 

If an employee applies for loan for housing on 
sccond/third occasion the amount of loan admissible shall 
be the eligible amount less than amount of loan outstanding, 
including interest, on the loan availed earlier. 

Application for sccond/third loan for purchase of 
flat/tenement on resale will be considered if it meets the 
following conditions : 

a. Tlie flat/tenement proposed to be purchased 
lie shall be witliin die limits of Greater Mumbai, 
Thane District. Raigad District and Karnataka 
stale. 

b. If the flat/tenement proposed to be purchased 
on resale basis the building in wliich the flat is 
located shall be in stable condition and not 
older than 25-30 years. 




4850 


THE G AZETTE Of INDIA: AUGUST ?, 2004/SRAVANA 16,1926 


[Part II —Sec. 3(ii)] 


c. If the purchase of flat/ten cm cm is a transfer 
from direct relatives (blood relation), then 
proper supporting papers shall be furnished 
to consider the grant ofloan. Transfer/sale fro in 
direct relatives shall be subject to rigid 
conditions to ensure that (he application for 
loan is not in disguise and is with ulterior motive 
and purpose, 

d. I f an employee is considered to have committed 
moral turpitude while in the service of the bank, 
then no loan of any nature shall be considered 
and given. If the loan(s) is/are sanctioned the 
same shall be repaid immediately on demand 
without demur. 

c. Legal opinion, scrutiny, inspection, enquiry 
may be made before considering application 
tor loan The employce/borrower will bear a!! 
legal and incidental expenses as may be 
required. 


shall be obtained and given to the bank. 

- b. Prior permission from the bank shall be taken 
before vacating the premise during the subsistence of the 
loan. 

c. The employee can apply and avail loan for rental/ 
deposit accommodation not more than 2 times during the 
entire tenure of his/her sendee with the bank. 

d. An employee who has availed Rental Housing 
Loan will be eligible for ownership housing loan provided 
he/she repays the earlier loan in full together with accrued 
interest. 

Annexure“D M 

Vehicle Loan 

The bank shall sanction vehicle loan to the 
permanent employees for purchase of new/second hand, 
two/four wheeler vehicle on the following terms and 
conditions: 


f All existing loans shall be governed by these 
conditions and such other conditions which 
the board may deem it necessary' to bring 
forward with the experience gained in 
administering the loans. 

Housing Loan cm Rental or Deposit Basis 
Purpose 

The bank may grant loans to’ the permanent 
employees to acquire residential accommodation on rental 
or deposit basis on the following terms and conditions: 

Eligibilitx — Four years of continuous service in the 

\ 

bank. 


Quantum of— Rs. 75.000/- or 15 times the gross monthly 
loan salary whichever is less. 

Security — Agreement between the applicant 
borrow er and the owner of the premises 
shall be deposited with the bank. The 
borrower shall furnish rent receipt and 
certified true copy of ration card within 
one month from the date of availing tire 
loan. 


Rate of — 5%p. a. 

Interest 

Surety — Two permanent employees 


Repayment — 60 EMI. 
period 

Conditions 


a. The loan for accommodation or rcntal/deposit 
basis shall be disbursed to the owner of the premises 
through the applicant by Pay Order for which proper receipt 


Eligibility' — 3 years of continuous service with the 
bank. 


Quantum of - 
loan 

Rate of 
Interest 


Rs. 50,000/- or 100% of cost of vehicle 
whichever is less. 

— 9%p. a. 


Surety — One p ermanent employee of the bank. 

60 EMI or lesser instalments as may be 
fixed at the time of sanctioning the loan. 


Repayment 

period 


Conditions 


1. If both husband and wife are employed in the 
bank then only one of them shall be eligible for Vehicle 
loan. 


2. Veliicle shall not be used for commercial purpose. 

3. The loan amount shall be paid directly to the 
Dealer or Seller by way of Pay Order/Demand Draft Under 
no circumstances, the loan amount shall be disbursed in 
cash. 


4. The vehicle shall be duly insured 
(comprehensive) in favour of the bank and the policy shall 
be lodged with the bank. The employee/borrower shall 
ensure that the policy is renewed by paying the premium 
regularly. 

5. The vehicle shall be hypothecated in favour of 
the bank and shall remain the property of the bank till the 
loan together with the interest is repaid fully and the charge 
shall be released by the bank immediately on liquidation of 
the loan. 

6. The employee shall obtain previous written 
permission of the bank for transfer/sale/letout of the vehicle 
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while the loan amount is still outstanding. If the permission 
is not given the vehicle shall not be transferred or sold or 
let out. 


Annexure“E” 

UNDERTAKING 


l - -, Staff 

No.-, liave read the settlement dated Kith May, 

2t)02 signed by the Bank with the Staff/Employccs 
Representatives selected by the employees unanimously 
at the meeting held on 1-lth May. 2002 at 6.30 p.ni. at Sai 
Palace, 2nd floor, Asha Deep Bldg.. Mahakali Caves Road, 
Andheri (East), Mumbai 400093, in respect of the charter of 
demands for theperiod front 1st April 2002 to 31st March 
2005 and understood the terms and conditions of the said 
settlement. I am accepting the tenns and conditions of the 
settlement voluntarily and willingly without any reservation 
and 1 may be given/extended the benefits of the said 
settlement. 


( ) 

Mumbai 


28 2004 

^T.3tr. 1951.— 

^ " e **n p 4T, 3?lei)Picb fa*u<5 srfhfwr, 1947 (1947 

■SfTT 14) 2 %7sP T ^ ("5) %'3 T T-3SP^ ( v j) % 

SPJTOT % 9R StfiRjyHT TRs9! ^T. 

^TT. 511 fcm 19-2-2004 SKT W mmt I d , 

MtciiWi (GilUsI) % q<i<M K fa afcilR | ob 

3TfMfWT, 1947 (1947 14) RTt 3? p Rt 31^) 

11 3 TTTffat f, arfafwr % ^PT^Rt' % falT 

19-2-2004 130: RTR%falT ^fa <j ifa r ft 
faqi P 4T; 

afh: 3 R=WC RTtTRrfr fa dfafc cl ^TSRT 

'4a % far ^FTT ^THT f; 

33(T: 3R, 1947 (1947 ^vT 

14 ) ^FTt *TRT 2 % ("5) % ( v j ) % ~gRT 

TO 7lfai4i ^ %^ftR *U<+,R ^fcl ^riFT ?$\ ^ 

'STfqfWT % TRT^FT) % fatj farfa 19-8-2004 ^ 0; RRT ^ 
^toiqftfafarT clfa dHqfa i 


Dated: 

M farfr, 28 '5<rii£ 2004 

«KT.3ir. 1950.—fasfa WHIt t^SKI, afartfafrfarrc 
STfafWT, 1947 (1947^14) ^^39^TOTTfafa^T 

F TT^t «K°t>K '5RT'3^fT arfafafu W\ RRT 3, 10-sfT, *TRT-12 cjft 
^T-«fRI (5), «tRT-l7, 33-73, *1RT-34 ^t3R-*1RT (1) sfa 
>1RT 36-^T % SRpftT 3FTh*T Ttfafa, fasfa? 3RIRR % 3R 
(Tlf^T) H I 

(•Ro^f-n025/21/2003-3TTf. 3R. (^ft.T^T.)] 

fa fah, fapRT riffal 
New Delhi, the 28th July, 2004 

S. O. 1950.—In exercise of the powers conferred by 
section 39 of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby directs that the pow ers of 
the State Government in regard to the Union Territory of 
Chandigarh exerciseable by it under section 3,10-A, Sub¬ 
section (5) of section 12, sections 17.33-B. Sub-section (1) 
of section 34 and 3 6-A of the said Act be exerciseable also 
by the Secretary (Labour) of the Chandigarh 
Administration. 

[No. S-11025/21/2003-IR (PL)] 
J. P. PATI, Jt. Secy. 


[TiT. TTo TJ77~11017/2/2002-^fa. 3TR. (falTR)] 

fa fa fah, TTJ^T rifa? 

New Delhi, the 28th July. 2004 

S.O, 1951.—Whereas the Central Government 
having been satisfied that the public interest so required 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of section 2 of the Industrial Disputes Act. 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry' of Labour S. O. No. 
511 dated 19-2-2004 the service in India Government Mints, 
Kolkata/Noida/Mumbai/Hyderabad/Chcrlapalli which is 
covered by item 11 of the First Schedule to the Industrial 
Disputes Act. 1947 (14 of 1947) to be a public utility' service 
for the purpose of the said Act. for a period of six months 
from the 19th February 2004. 

And whereas, tire Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now. therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act. 1947. the Central Government 
hereby declares the said industry to be a public utility 
service for thepuiposcs of the said Act, fora period of six 
months from the 19th August, 2004. 


|F. No. S-l 11) 17/2/2tH)2-IR(PL)) 
J. P. PATI. Jt. Secy'. 
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